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PROCEEDINGS

2 (Proceedings commenced at 9:03 a.m.)

3 THE COURT: And you know where you're suppesed to be.
4 Cross examination, please.

3 CROSS EXAMINATION

B BY ME. REAVES

1 o Good morning, Dr. Tishelman.

8 A Good morning.

9 o You provided your direct testimony vesterday; is that
10 right?
11 A Yes, it is.

12 L And are you aware that today you're under the zame cath

13 that vou toock yesterday?

14 A Yegs, 1 am.

15 o] And did you meet with anvbody after testifving vyesterday to
16 talk about your testimony?

17 A Informally.

18 o And with whom did you meet?

15 A Well, I went out for some wine yesterday with a couple of
20 people.

21 L} Okay. Thank you. Switching gears, then, what materials

22 did you review when preparing to give your expert opinion in
23 this case?
24 A I reviewed the materials that I cited in the report that I

25 wrote, and I reviewed the materials that were provided Lo me

Kewvin P. Carlin, BMR, CRER
5.App.0951
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related to this case. 1 reviewed my own CV, and I'm not sure if

2 I reviewed anything else.

3 o Ckay. Just one or twoe specific questions about that., Did
4 vou read the Archdiocese guidance for issues concerning the

5 human person and sexual identity when you were preparing for

& this casa?

1 A I don't recall.

8 o Bid you review the Catechesis of the Good Shepherd Catholic
9 preschool curriculum when wyvou were preparing for this casa?

10 A I may have looked at it if it was provided to me, but I

11 don't remember it wvery well. If you would like me to discuss
12 it, I would appreciate being able to review it again.

13 o Sounds good.

14 A May I ask you to speak a little louder or closer to the
15 microphone? Because I'm a little hard of hearing.

16 Q Absolutely. I'm sorry about that. Are you aware of how
17 often St. Mary's and Wellspring have had to deny enrollment to a
18 preschool family?

1% A I don't recall.

20 o Have you ever conducted research regarding the

21 psycholeogical impacts of denying a family enrollment in a

22 Catholie school?

23 A Ho.
24 Q I'd 1like to pull up vyour expert report, which should be on
23 the screen momentarily, and it's marked as Exhibit 47. And I'd

Kewvin P. Carlin, BMR, CRER
5.App.0952
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like to look at page seven at the end of the first full

2 paragraph specifically. And this is where you talk about your

3 research regarding the effects of bullying, and you state in
4 this portion —— let's sea. You state in this portion that,
5 quote, these data pertain to adolescents. Did I read that

B corractly?

1 A Yes. Can you point to where that is? But I remember

8 writing it. I don't actually see it.

9 o Yeah. It"s the end of the first full paragraph.
10 A ies,. I see 1it,.
11 L#] These data pertain -- yes. Thank you. And one of the

12 studies you cited in this portion iz the 2021 Trevor Project

13 study. Are you familiar with that study?

14 A Yegs, 1 am.

15 o] And are you aware that this study only covered middle

16 school and high school students?

17 A I am. That's why I wrote that although this pertains to

18 adolescents, it likely can be extrapolated to affect children.
15 o And what is the Trevor Project?

20 A The Trevor Project is actually a project that does research

21 pertaining to LGBTQ communities.

22 o S, this reporkt is not a peer-reviewed study?

23 A Ho.

24 Q And this wasn't conducted by academics who are neutral on
25 these issues. This was conducted by an advocacy organization?

Kewvin P. Carlin, BMR, CRER
5.App.0953
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1 A Yeah. I can't tell you who the =- what the background is
2 of the researchers, but I do know that they are people who are
3 in suppert of LGBT communities.

4 [#] Have vou ever studied LGBTQ bullving in preschools?

5 A Mo,

B o Are you aware of studies specific to preschool on LGBTQ

7 bullying?

8 A WNo,

9 o You similarly testified yesterday that this research on

10 bullying is, guote, usually with older children, but can be

11 presumed to be relevant to younger children as well. Do you
12 recall that?

13 A Yes, I do.

14 L} In addition to conducting research, you also treat

15 patients; 1is that right?

16 F.1 I'm not currently treating patients, but I have treated
17 many patients in the past.

18 o Roughly how many transgender youth have you treated in your
19 career?

20 A Gosh. I don't know. Honestly, gquite a few. But I don't
21 actually know that number. S0, I'm afraid of misleading the
22 Court.

23 o That"s totally fine. How many of those people you'wve

24 treated were preschoolers?

25 A Quite a few were preschoolers, because I co-founded a

Kewvin P. Carlin, BMR, CRER
5.App.0954
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clinic for children who are gender diverse and transgender in

2 approximately 2015, and then I was myself referred many of those
3 children. Alsc in my career, I have treated many preschoolers

4 for other reasons.

5 o] So, I guess specific to transgender preschooclers, you gsaid
B vou've also treated preschoclers for other reasons, but just

1 talking about transgender preschoolers, is that a large

8 percentage of the transgender students you -- or transgender

9 patients you treat, or a small percentage?

10 A Well, I'm not treating them now, but for a while it was =--
11 yvounger children, many of whom were preschoolers were a large

12 bulk of the children I wasz treating.
13 o Yesterday vyou testified about a number of specific
14 examples. ¥You talked about, vou know, specific cases of

15 individuals. Do you recall that?

16 F.1 Yes; I do.
17 o] Were any of those examples preschool students?
18 A I don't remember all the examples I told you -- I presented

15 toe you, but I did have guite a few preschool children who I saw.
20 o Were any of the examples of students enrcolled in public

21 schools?

22 A Ware any of them students enrolled in public schools?

23 Frobably. I don't recall.

24 Q One thing vyou testified about yesterday was policies

25 regarding locker rooms and bathrooms for transgender students?

Kewvin P. Carlin, BMR, CRER
5.App.0955
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1 A Yes.

2 0 Do you recall that? Are you aware of the testimony in this
3 case and specifically some of the documents submitted in this

4 case about how in preschool, the preschool students do not use

5 locker rooms?

B A I'm aware that in preschools; often children don't use

E locker rooms.

8 o And similarly, some of the deposition testimony elicited in
9 thisz case and zome of the documents in this case show that

10 preschool students use a single bathroom, one at a time, and
11 that they don't have a —— typically have a shared bathroom?
12 A In my experience, that can wvary from school to school.

13 (4] Teah.

14 A But perhaps in your schools, that's the case.
15 o] That's fair. It does wvary, but I think some of the
16 testimony was that regardless, there's always an adult

17 supervising the bathroom situation as well?

18 A There should be.

15 o ¥Yesz. In your expert report, you defined adverse childhood
20 experiences as, quote,; experiences that have the potential to
21 cause significant detriment to a child's well-being, both

22 emotional and physical, and are often traumatic; is that right?

23 A Yes.
24 Q And you gave examples yesterday of different adverse
25 childhood experiences,; including neglect, physical abuse, sexual

Kewvin P. Carlin, BMR, CRER
5.App.0956
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abuse, emotional neglect, being physically attacked at school;

2 death of a parent, homelessness, extreme stress and trauma, and
3 chreonic illness; is that right?

4 A I'm not looking -— I don't have it on my screen, but I will
5 trust you that that's correct.

B o Genaerally speaking, those types of things would be adverse
1 childhood experiences?

8 A As well as gender minority stress, which I discussed.

9 o Are yvou aware of any evidence presented in this case about
10 instances of these tvpe of, to guote your own language, often

11 traumatic childhood experiences occurring at either 5t. Macy's
12 or Wellspring's preschools?

13 A No.

14 L} Ckay. And in fact the testimony already in the record

15 confirms the opposite; that there's no evidence of even any

16 complaints from LGBTQ individuals about discrimination; ia that
17 right?

18 A I believe s0.

1% o And the evidence in the record also shows that neither

20 school has enrolled an LGBTQ child in preschool teo the best of

21 their knowledge; is that right?

22 A Yas.

23 o And in fact ——

24 A From what I recall.

25 Lo Yes. And in fact Dr. Goldberg testified yesterday that

Kewvin P. Carlin, BMR, CRER
5.App.0957
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when possible, LGBTO families seek out LGBTQO-affirming schools;

2 is that right?

3 A In my experience, that's neot always true.

4 [#] Okay. And then the department has also repeatedly told

5 this Court that no LGBTQ preschogol student has been denied

B enrollment at either 5t. Mary's or Wellspring; is that right?
1 A That"s what I recall, and I trust you are conveying

8 accurately.

9 o 59, instead of a case about szevere childhood trauma, this
10 iz a case about the Archdiocese and its scheools' ability to

11 maintain their religious beliefs while participating in the UPK

12 pregram; is that right?

13 A I have a different thought about that, if I may?

14 o Yeah. Briefly.

15 A I think that it's about access to religicus institutions
16 for people -—- partly, at least, for people who do or may start

17 te while they're enrolled identify as transgender or gender

18 diverse or in the LGBTQ community, whether in my own research

15 and my clinical work with families, they often draw on religion
20 and faith as a source of -- as a source of solace to them.

21 Theilr religicgus beliefs help sustain them, and some families may
22 wankt to seek out religious institutions for that reaseon and not
23 be excluded on that basis, because that could be a terrible loss
24 of community and faith that's important for them.

25 Lo S0, wou think it's impertant, and you think this case is

Kewvin P. Carlin, BMR, CRER
5.App.0958
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about whether the Archdiocese would change its position on

2 letting in LGBTC families?

3 A I don'"t think I'm saving that, but I'm saying that

4 excluding pecple of faith on -- even if there's some differences
5 in heliaf systems, can be hard on families and children. And if
B children are already at a school and start to idencify as within
1 a LEGBTD community and need to be then excluded from a community
8 that they have -- that they -- that they support and a community
9 that means sométhing to them, that can be a significant

10 adversity and loss.

11 L#] 53, vou teach at a Catholic school; is that right?

12 A What?

13 o You teach at a Catholic school; Boston College?

14 A I teach at a Jesuit school, yes.

15 o] So; presumably you think that sending a child or anyone's
16 child to a Catholic school is not itself wrong or harmful?

17 A Yes.

18 o Similarly, vou would say sending your child to a Jewish

15 gchool is not itgelf wrong or harmful?

20 A Yes. I would say that people have various faiths, even at
21 the Jesuit schoel I teach at, and there's a recogniticon and

22 respact for differences in faith that I appreciate.

23 Q Yeaah. I'd like to talk a little bit more abpout that,

24 actually, but I'd like to start with that in the context of

25 bullying. Your testimony yesterday talked a lot about the

Kewvin P. Carlin, BMR, CRER
5.App.0959
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harmful effects of bullying; is that right?

2 A I don't remember how much I talked about it, but I know I

3 talked about it.

4 [#] Do you know if either of the plaintiff preschools in this

5 case have policies that categorically prohibit bullying?

B A I recall that you —-- that the policies prohibit bullying,

1 but that -- those policies on the ground when I've worked with

8 scheools don't always prevent bullying.

9 o But wou have no evidence that they do or don't work in this

10 case?

11 A No, I don't.

12 L Okay.

13 A That's just a general statement.

14 L} SEure. I'd like to pull up Exhibit 17, and I will represent
15 te you that this is the stipulated exhibit showing St. Mary's

16 school handbook. And I'd like to go to page 47 at the second

17 full paragraph. Yeah. There it is. And it says, guote, the

18 Archdiocese of Denver and 5t. Mary Catholic Virtue School

15 prohibit the harassment and/or bullying of one student by

20 ancther student; parent, or staff member.

21 And then going down to the next page, under the header,
22 actions to take, it says;, all reports of haraszment and bullving
23 will be treated sericusly and investigated. Did I read that

24 correctly?

25 F: Yas.

Kewvin P. Carlin, BMR, CRER
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1 L¥] And then on the same page; it defines "bullying, "™ and then
2 states in the next section, harassment and/Sor bullyving -- I

3 think a little bit lower down, actually. There it is.

4 Harassment and/or bullying of any kind will not be tolerated by
5 the administration, faculty, and staff of this school. Did I

B read that correctly too?

1 A Yes.

8 2 Ckay.

9 A May I ask a guestion?

10 Q Sure.

11 A When I looked this over, I wasn't guite sure what -- how to
12 discriminate between bullyving and teasing, because teasing isn't
13 included as bullying, but many pecple might consider teasing,

14 especially on the basis of gender, to be a kind of bullying.

15 And I'm not guite sure why that isn't considered harassment or
16 bullying.

17 o] I'm not an expert on teasing and bullying either, 30 wWe can
18 move on from there.

15 A I didn't say I wasn't an expert.

20 o Okay. 5o, just to circle back to something I think we

21 briefly touched on, but I'm not sure 1f I was specific befcre,
22 are you aware of any instances of bullving specifically on

23 account of sexual crientation or gender identity at 5t. Mary's
24 or Wellspring?

25 A No, but I wouldn't be.

Kewvin P. Carlin, BMR, CRER
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1 L¥] Right. Do you think that just because somecne has a

2 sincere religious belief about sexual orientation and gender

3 identity, they would permit LGBTQ students to be bullied?

4 A Ne. But it looks like they might permit them to be teased,
5 which I might consider part of bullying.

B o Are you aware of studies which show that students are less
1 likely to be bullied in private schools than public schools?

8 A WNo,

9 L] I'd like to pull up Exhibit 5, which I will represent to

10 vyou is stipulated as an authentic copy of the Archdiocese's

11 policy guidance on issues relating to sexual orientation and

12 gender identity in its Cathelic Schools. And on page three of
13 this document, the second full paragraph, it's talking about how
14 to provide pastoral care on issues related to sexual orientation
15 and gender ildentity, and it states -- yeah. Second full

16 paragraph. Right there. Situations involving individuals

17 should be addressed with pastoral care that is rooted in love

18 and concern for the person. Did I read that correctly?

15 A I'm not 8 == 1I'm sure you did, but I'm not seeing it

20 myself,. Oh. I do see it. I just found 1t.

21 Q Great. And then alsc on that page, at the end of the

22 second full paragraph, it says, each person deserves to be heard
23 and treated with respect. It is our responsibility to respond
24 to their concerns with compassion, mercy, and honesty. Did I

25 read that correctly too?

Kewvin P. Carlin, BMR, CRER
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A Yes, you did.

2 0 You alse briefly touched on individuals who are intersex in
3 vour testimony vesterday; is that right?

4 A Yas. We didn't always call them intersex. The terminology
5 ia in flux: S0, I don't usually refer to them as intersex, but
B I understand what you're talking about.

1 o Okay. Thanks. I'm glad that we understand each other.

8 Are you aware that the Archdiccese and the Catholic Church have
9 provided specific guidance on issues surrounding individuals who

10 are intersex?

11 A I don't —— I am aware; but I don't recall what the guidance
12 is.

13 o Okay. Are vou aware -- well, I guess if you're not aware,
14 that'"s -—— that's fine, then. I'd like to talk a little bit

15 about your testimony regarding enrollment rejections yesterday,
16 vou know, what might happen if a student is not admitted to a
17 school. You were asked yesterday about what harm could result

18 from being denied enrcllment in a preschool. Do you recall

1% that?

20 A I don't recall it wery clearly, actually.

21 Q Okay. One thing you mentioned during that exchange was
22 about how vou freguently -- or more freguently encounter

23 students, guote, who had negatively experienced —— who had

24 negative experiences at school than children who were actually

25 not admitted to the scheool. Does that ring a bell?

Kewvin P. Carlin, BMR, CRER
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1 A Well, I work with families who are trying to decide which

2 school would be the best school te send their children to based
3 on concerns about their well-being. And I know that for some

4 families, it would be their preference to be able to send their
5 child to a religious institution, and that, again, religicn and
B faith for many pecple in the United S5tates is really important,
1 but that they sometimes opt not to do it because of concerns of
8 what the experience of the child will be. Then I've alsc worked
9 with children who are already enrcolled in a school and not

10 comfortable or feeling safe, who had to, for their well-being,
11 leave the school.
12 L And you described your testimony yesterday about enrollment

13 as speculative; is5 that right?

14 A Enrollment where?

15 o] Oh. Your testimony about enrollment decisions as

16 speculative?

17 A Well, I have worked with familiez clinically where, to help

18 and share decision-making about enrcllment in terms of what

15 would be tLhe best thing to do. I'we also worked with families
20 whe are grappling with the issue of whether to talk with their
21 faith communities about their children and their children's

22 stabus as either having a variation in sex trait or being gender
23 diverse, just because —-- because religion can be so central for
24 many people, it does come up in clinical work.

23 L) Sorry. Just a few more guestions. Let me take a look at

Kewvin P. Carlin, BMR, CRER
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1 my notes here. You testifled vesterday in response to the

2 guestion should a parent be allowed to decide what is best for
3 their child in the realm -- in this realm, we're talking about,
4 of gender-diverse and transgender children.

3 And your respconse was, yes. Usually parents make

B important decisions on behalf of their children under the law,
1 except in extreme circumstances when a child may be subiject to
8 unacceptable behavicrs on the part of a parent, such as sexual
9 abuse or other extreme and illegal behaviors; is that corrcect?
10 A That sounds correct.
11 L#] And the bottom line, the last sentence in your expert

12 report says, it is especially important that policies not

13 undermine a parent's best efforts to accept and support their
14 child or to advocate for their child's well-being in any

15 environment; is that right?

16 F.1 Yes.

17 o] 5o, iz it your position that if a parent's best effort to
18 accept and support their child and advocate for their child's
15 well=-being i3 to send them to a Catheolic school like one of the
20 schools in this case, you would argue that no policies should
21 undermine their decision; 1s that right?

22 A Well, I know that for families that I've worked with who
23 have always drawn on their faith and their faith communities for
24 support, it can be a difficult decislon about where to enrcll a

25 child, i1f that would be their preference. And that's something

Kewvin P. Carlin, BMR, CRER
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that people grapple with, but 1t also can come up after a child

2 is enrolled in a school already, that a child is starting to be
3 perceived as gender diverse. And then it raises a different

4 issue about whether to stay in that setting or go somaplace

3 elae,

B MR. REAVES: ©Okay. HNo further questions. Thank you.
1 THE COURT: Redireckt, please?

8 MS5. RUST: Good morning, Your Honor.

9 THE COURT: Good morming.

10 REDIRECT EXAMINATION

11 BY M5. RUST

12 L Good morning, Dr. Tishelman.
13 A Good morning.
14 L} 5o, I'm going to pick up right where you left off about the

15 examples of enrollment you were giving. So; just to be clear,
16 is it possible for a child to enroll as cisgender in a school in
17 August, and then be revealed as gender diverse in March during
18 the school year?

1% A Yeah.

20 o Okay. 5o, 1f a school determines to disenreoll that child,

21 what i1s the harm?

22 A Well, of course it would depend individually. Some

23 families might prefer for their child to leave that environment,
24 but assuming that that's not the case, it'zs a == one of the

25 stressors for children is often even starting school and meeting

Kewvin P. Carlin, BMR, CRER
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new pecple. It's hard to imagine, but for children, changing

2 environments and beginning school can be really stressful. If a
3 child is happy in a school, has made friends, is feeling

4 supported and accepted by the teachers, having to leave a school
5 is hard to explain to a child that they need to leave a school

B because of who they are, including something that they can't

1 change, and lose that support.

8 And even more, if a child has been schocled in a

9 particular religioen and taught faith, losing and not

10 understanding why they're neot akle to be part of a8 community of

11 faith that is important €o their family can be really hard as

12 well,

13 o Would not letting them use their pronouns be harmful?
14 A Yeg. And it can be wvery confusing.

15 o] Would not letting them use thelr bathrooms be harmful?
16 F.1 If there are bathrooms that are —-— that are male and
17 female, and they don't have access to the bathrooms that

18 coincide with their understanding of themselwves, it can be

1% harmful.

20 o Would not allowing them Eo dress in the dress code they

21 prefer be harmful?

22 A Yes. In certain situations, that can be harmful.

23 Q One second. Can you tell us why those situations would be
24 harmful?

25 F: Yas. Because those are situations in which a child's

Kewvin P. Carlin, BMR, CRER
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1 understanding of themselves that is often shared with their

2 family is not being recognized in the school setting, and that

3 can be -- can instill a sense that they are not themselwves

4 acceptable the way that they are, especially about something

5 that they can't change,

B As I gave as an example yesterday, if I was in a school
1 and they had a code that you had to be over 5"5"™, and I was the
8 shortest kid at school; which I always was, and somebody said

9 you can't be here because you're not tall enocugh, that would

10 have been confusing toe me. It would have made me feel like who
11 I was in something I couldn't change and had no control over was
12 not acceptable. And 3¢ it's kind of a parallel situation.

13 o And are those types of confusion and struggles with

14 self-identity examples of what we talked about yesterday that

15 can lead to gender minority stress; or toxic stress?

16 F: Yes. And it can lead to the internalization of a sense of
17 being flawed and not good encugh. It can really lower a child's
18 confidence. I've seen this in many ways. Transgender and

15 gender-diverse children are one example, but that can happen

20 with children who have intellectual challenges, children who are
21 neurodiverse, autistic, children of certain races or ethnic

22 backgrounds who den't feal as accepted, and that is very, very
23 hard for children.

24 And we do know that transgender children ocften, as they

25 get older, have higher levels of mental health challenges than

Kewvin P. Carlin, BMR, CRER
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their cisgender peers, and that children who are supported in

2 their identities tend toc have much better mental health than

3 those children who are not.

4 [#] And to put a fine point on it, have you perscnally observed
5 this with your work with preschocolers in your clinic?

B A I couldn't hear you. I'm Sorrcy.

1 o To put a finer peoint on it, have you personally cbserved

8 this with preschoclers that you worked with clinically?

9 A Yes. I observed it with preschoolers I've worked with, and
10 I've observed it in preschoolers who are really hesitant, they

11 even know then, to tell peocple. Like, I've had preschoolers

12 zay, my gender iz still a secret at school, because they're

13 afraid of the ramifications. And I've had children who as soon
14 as they come home change their dress and hair, and realize that
15 it would be stressful at school. But that's having to keep a
16 part of yourself secret that's important to you can be really
17 difficult.

18 o Okay. And, Dr. Tishelman, the examples we Just talked

15 about, the bathreooms; the dress code, the pronouns, are those
20 examples of harmful conduct; in your opinion?

21 A You're saying if children are not allowed to use the same

22 prenouns in school that they use at home?

23 Q Yes.
24 A Yes. And I think; vou know, we've talked about the
25 importance of home-school collaborations and consistency, and

Kewvin P. Carlin, BMR, CRER
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that sort of deflies that logic.

2 MS5. RUST: HMoething further, Your Honor. Thank you,
3 Dr. Tishelman.

4 ME. REAVES: Just a few more guestions?

5 THE COURT:- Okavy . Go ahead.

B MR. REAVES: Thank vyou.

7 RECROSS EXAMIMATION

8 BY MR. REAVES

9 o Dr. Tishelman, vou were just talking about consistency

10 between home and scheool; is that right?

11 A Yas.
12 L And in your report, vyou talk about how research supports
13 the positive effects on children of consistent —-- consistency

14 and mutual support acress settings; is that right?

15 A Yes.

16 Q So, you would say 1it's important that parents and teachers
17 are on the same page regarding what's being taught in the school
18 and what's being affirmed in the home?

15 A I'm saying that it's important that children == children's
20 identity be the same at home and at school;, or their ability to
21 express themselves in terms of gender is important between a

22 home and school.

23 Research alsg shows that disciplinary actions at home
24 and at school can be coordinated. 1It's possible that children

25 will -- any child will go to a school where something is taught

Kewvin P. Carlin, BMR, CRER
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that the family doesn't believe. I mean, I think that happens

2 guite a bit. But -- and those are things that people need to

3 grapple with.

4 [#] You alszo talked briefly in redirect on the ocutcomes for

5 transgender students who socially transition, and in Your

B report, you cite a couple studies. Have you done any research

1 spaecifically in this area?

8 A Of social transition?

9 o I think you have one called social supports. Do you recall

10 that study?

11 A Yas. That was a retrospective study in which we looked at
12 children's well-being and what they reported about their social
13 support. And children who hawve scocial support at school and

14 peer support are more likely to have more positive mental

15 health.

16 Q And that study specifically loocked at students between nine
17 and 18 years old; is that right?

18 A Yeah. Approximately.

15 o Okay. And the report said the findings were, gquote,

20 preliminary, and you found that additional research needed to be
21 done in this area; is that right?

22 A Yes.

23 o Ckay. During vour testimony today, vou talked a lot about
24 your own clinical work and individuals you've met with in that

25 work; is that right?

Kewvin P. Carlin, BMR, CRER
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1 A Yes.

2 0 So, these examples are offered as anecdotal examples.

3 These aren't peer-reviewed studies; is that correct?

4 A Yes.

5 o] S0, unlike peer-reviewed research, these may not be truly
B reprasentative of the experiences of families more broadly; is
1 that right?

8 A Yes.

9 o Okay. How do LGBTQ vouth benefit from the fact that

10 5t. Mary's and Wellspring have been excluded from the UPK

11 program?

12 A I couldn't hear the end of your sentence.

13 o I'm sorry. How do LGBETQ youth benefit from the fact that
14 5t. Mary's and Wellgpring have been excluded from the UFK

15 program?

16 F: How do they benefit? I don't understand the guestion, I
17 think.

18 o Yeah. 5o, this case i35 about whether 5t. Mary's and

15 Wellspring can participate in the UPK preogram, and I'm trying to
20 figure ocut how it's beneficial to LGBTQ vyouth to keep these two

21 schools ogut of the program.

22 A I don't know that I can answer that gquestion.

23 MR. REAVES: That's all, ¥our Honor. Thank you.
24 THE COURT: Any surredirect?

25 M5. RUST: HNo, ¥Your Honor, but I have a guick —--

Kewvin P. Carlin, BMR, CRER
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1 50rry. No, ¥Your Homor. I'm done with Dr. Tishelman. But when
2 she steps down, I just have a guick housekeeping matter, if it
3 pleases the Court.

4 THE COURT: Well, Dr. Tishelman, thank you. You may
5 stand down.

B THE WITNESS: Thank vou wvery much.

1 M5. RUST: Yeour Honor, I have to apologize to the

8 Court. In our scramble with what was going on with cur office
9 thisz week, I misidentified some exhibit numbers during

10 Dr. Goldberg's testimony. 5o, I just wanted to correct that for
11 the record.

12 So, my apologies to the Court, but for Dr. Goldberg's
13 testimony, when we were discussing the journal articles in order
14 of my discussion, the correct numbers of exhibits are

15 Exhibit 55, Exhibkit 57, Exhibit 56, and Exhibit 54. Thank you,
16 Your Honor.

17 THE COURT: ©Okay. Thank wyou. I suppose it's not

18 really relevant; but your closing down of your offices is

15 compounded by the fact that today at noon is the Haticonal

20 Western Livestock Parade on 17th Street, and so not only are vou
21 not permitted to go into your offices, but you should step very
22 carefully when vou cross the streeb.

23 ME5. RUST: Tes. We let our colleagues know that that
24 was happening too.

25 THE COURT: HNext witness, please?

Kewvin P. Carlin, BMR, CRER
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M5. CARRENO: Thank you, Your Honor. The next witness

2 is Jesse Burne.

3 (The Witness is Sworn)

4 THE COURTROOM DEPUTY: Please be seated. Flease state
5 your full pname for the record, and spell your last name.

B THE WITNESS: My name 1Is Jesse Brandon Burne, and last
1 name is spelled B-U-R-NH-E.

8 DIRECT EXAMINATION

9 BY MS5. CAREENO

10 Lo} Good morning, Mr. Burne.
11 A Good morning.

12 L Can you please tell us what your current employment

13 position is.

14 A I am the division director for early learning access and
15 gquality at the Colorado Department of Early Childhood.

16 Q And what does that mean?

17 A In my capacity within this role, I oversee a division that
18 includes the Colorado Child Care Assistance Program, also known
15 as CCCAP; Colorade Shines, as well as many of our stimulus

20 grankts. There's approximately 30 staff within my division that
21 range from pelicy analysts te administrators, compliance

22 specialists; grant administrators, various different roles. We
23 are focused on providing these types of programs and services to
24 families across Colorado.

25 Lo And before you were employed in this position, where were
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erson and Sexuality™ Alone disclosed
(PL_(0000364-91) ment of
xpert opinion or
lief
fendant object
o hearsay,
oundation and
Archdiocese of Denver's| Stipulation levance; Lacks
q “School of the Lord’s o rzonal
Service™ Authenticity owledge;
(PL_0000393-419) Alone ndisclosed
tatement of
xpert opinion or
lief
Archdiocese of Denver | Stipulation fendants object
‘arly Childhood Ly hearsay,
urriculum Guidelines | Authenticity oundation and
PL 0000421-458) Alone levance
2
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10

Archdiocese of Denver's
“Direction for Parishes
land Schools on
Universal (UPK) Pre-
F:‘chml Colorado™

PL_O{M60-61)

Stipulation
Ly
Authenticity
Alone

fendants object
o hearsay,
oundation and
levance

oalition Letter to
overnor Polis, dated

‘ebruary 17, 2023
PL_0000463-64)

12/21

12

r. Lisa Rov's Response
Coalition Letter, dated

‘ebruary 28, 2023
PL_(MHHM66-6T)

13

[Program Service
Agreement and Exhibits
A & B (PL_0000480-
518)

14

'Wellspring Catholic
Academy Handbook
(2022-2023)
(PL_0000528-84)

15

Wellspring Preschool
E:Iandhm:rk Addendum

2023=2024)
L 0003767-97)

16

'Wellspring Catholic
Academy Handbook
(2023-2024)

(PL 0003894-949)

17

51, Mary's Catholic
Virtue School Handbook
(2023-2024)

(PL. 0003802-70)

1221

18

St Mary's Catholic
Virtue School Preschool
andbook (2023-2024)

PL (003871-93)

12721

19

“olorado Department of
“arly Childhood's
bpage titled “Browse
icipating UPK
olorado providers™

12/22
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Colorado Department of
[Early Childhood's
‘Browse participaling
UPK Colorado
providers” results
wcbpﬁ.Ecs

Empﬂscd Universal

20

21 reschool Program 12721
ules and Regululiﬂn.'a‘-
olorado Department of

“arly Childhood's
ebpage titled “Submit

application for UPK
olorado for the 2023-
024 schoaol vear”

[KDVR Article- Polis- Stipulation _
Catholic schools that to Ecr‘:“dﬂ-"tﬁ object

22

e wanl universal pre-K Authenticily ) akarsay,

must not discriminate Alone ievance
24 UP'_IC. Colorado Provider 12722
Cruide

Colorado Department of
zarly Childhood's

25 ebpage entitled 12/22
‘Universal Preschool

‘olorado™

esignations from :
lovember 8, 2023, Ffendant.s ooject

position of Dawn h'ﬂm}}' and
umulative
dean

Eesignatinns from fendants object

27 ovember 8, 2023, o hearsay and
eposition of Lisa Rov cumulative
efendants’ Answers to
laintiffs’ First Set of 12721
nierrogatorics
efendants’ Answers to
laintiffs" Requests for 12721

dmission

28

29
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Colorado Department of
zarly Childhood UPK
30 xception Requests Dats
excerpied from Excel
riginal)

12721

‘olorado Department of
Zarly Childhood
ndividualized

xception Request Form

3l

E:'lnrudn Department of
37 [Early Childhood
Approved Decline
IProcess for Exceptions

12/22

January 30, 2023 LCO

3 Office Hours Transcript

o foundation,
phject to parts of
he transenpt as
earsay as there
are statements
om non-CDEC

mplovees.

fendants object

Colorado Department of
rly Childhood UPK
14 sxception Requests
sponse Data
fexcerpled from Excel
original).

12721

2022-2023 Form of DPP

35 A greement

2022-2023 Form of
i6  JCCCAP Provider
A oreement

12/21

2020 51 Mary's CCCAP|

4 rovider Agreement

12721

Ipdate on Gwdance for
18 articipation in UPK
lideshow
L 0003712-22)

fendants object

hearsay and
oundation

eclaration

chmb-::r 6, 2023, Odean
39

fendants object
arsay and
umulative
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esignations from
40 m'r.n}‘t?er 28, 2023, 1771
eposition of Avery
odts
015 Si. Bernadette
CCAP Online
41 pplication 12721
PL_0001695 to
L 0001705)
023 St. Mary Colorado
42 “hild Care Assistance 12722
rogram “CCCAP™
1scal ment
. Bernadette’s Denver
43 chool Program 12721
"DPP" Agreement
Stipulation Plaintifls object
44 CV of Dr. Abbie 1o (o the relevance
Goldberg Authenticity of Dr. Goldberg's
Alone icﬁtimug:r
Stipulation laintiffs object
45 [Expert Report of Dr. 1o to the relevance
Abbie Goldberg Authenticity of Dr. Goldberg's
Alone Kestimony
; . laintiffs object
- Stipulation A
46 : of Dr. Amy to f Dr.
Tishelman Authentlicity . .
Al Jsl_:z:lman ]
eslimony
; . laintiffs object
Stipulation
a7 [Expert Report of Dr. o ‘}g: relevance
Amy Tishelman Authenticity ok 1 g
Alone LS S
estimony
laintiffs object
Stipulation o the
48 CV of M. Michael o ualification of
Cooke Authenticity s. Cooke, a fact
Alone itness, as an
6
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laintiffs object
Stipulation o the
o ualification of
A kR O Authenticity 5. Odean, a fact
Alone 1iness, as an
cxpert
laintifls object
Stipulation
o ualification of
301GV of Jesse Bume Authenticity Burne, a fact
Alone tness, as an
laintiffs object
Stipulation
, p to ualification of
Sl [CVotElsaHolguin |, e sicity 5. Holguin, a
Alone act witness, as an)
xpert
lainufls" Responses (o
52 [Interrogatories from 12721
efendants
ox, Diane D,
vidence-Based
erveniions using . ;
Tome-School S“F"[”““““ IPlaintiffs object
53  |Collaboration, School Au lhe:;ﬁci to relevance and
sychology Quarterly Alone ty cumulative
0.4, 473-97, (2005),
roQuest. Web., 8 Dec.
023
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[Daly, 8., MacNeela, P,
& Sarma, K., When
parents separate and
one parent ‘comes out”
s leshian, gav, or Stinulati o )
bhisexual: Sons and :F“:'l: s rfﬂlﬂtlffs object
54 :i’mrgh.l'er‘s engage with Authenticity 0 fﬁlﬂ‘-'ﬂ_-'l‘lﬂ and
the fension that occurs Alone cumulative
when their family wnit
changes, PLoS One,
10(12} (2015)
CGioldberg, ALE, &
mith, J1.Z., Prediciors
f school engagement
mong leshian, gayv, and | Stipulation . .
teroxexual adoptive o et iElx alhnect
55 e o relevance and
renis af Authenticity b
nclergarteners, Journal|  Alone
of School Psychology,
52, 463-478, (2014)
Goldberg, AL E.,
Leshian, gay, and
freterosexual adoptive | Stipulation auie .
56 arenis ' experiences in o Ptm_t'{tut‘fs ﬂhj:ﬁé
preschool environmenis, | Authenticity e T“.nm
rly Childhood Alone I
esearch Quarterly, 29,
9-681 (2014)
8
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Goldberg, ALE, &
mith, J. Z., Preschool
selection considerations
nd experiences of . :
hool mistreatment Supﬂfuﬂ" {Plaintiffs object
537  fmong lesbian, gay, and - 1o relevance and
terosexual adoptive A“u;f;::“}' curmulative
parents, Early
Childhood Research
Quarterly, 29, 64-75
(20 14a)
Jenkins, J. A., Boundary
irmbiguity in gay
{stepfamilies; ; '
Perspectives of gay Stlpl;l:ljﬂllﬂn {Plaintifls object
58  iological fathers and Autheniici [o relevance and
their same-sex partners, Alone t cumulative
Joumnal of Divorce and
emarriage, 54, 329-
48 (2013)
oyee, AN., High- - -
“onflict Divoree: A form SI’P’:L““““ IPlaintiffs object
59  |pof Child Neglect, Family . to relevance and
‘ourt Review, 54:642- Auiﬂ'::'w cumulative
36, (2016)
asten, AS. & and
‘ﬁf:}:;“;:;ﬂr e IPlaintiffs object
& cades, Development |Authenticity :::ﬁcl:ﬁ:f and
Psychopathology, Alone
22, 491495 (2010}
Shonkoff, 1. P, Gamer,
:'l.ﬂ; ;l;;}t:;:'f [ifelong Stipil?lm IPlaintiffs object
ol childhood adversity and | Authenticity LZ:S;E’::E A
foxic siress, Pediatrics, Alone
129, 232-246 (2012)
9
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Sutherland, Kevin 5.;
'Wu, Eleanor (5.;

Washington-Nortey,
clizsa; McKnight,
imberly W.; McLeod,
ryce D.; Conroy,
aureen A, et al.,
“aregiver and Teacher
erspeciives on Home—
School Partnerships
Within a Tier 2
mervention, Journal of
‘motional and
ehavioral Disorders
1.3, 219232, (2023)

Stipulation
Lo

Authenticity

Alone

Plaintifis object
to relevance and
cumulative

63

I'homa Brain C.,

zeppa T.L., Choukas-
radley S., ct al.,
isparifies in Childhood
buse Between
Transgender and
isgender Adolescents,
cdiatrics 148(2):
2020016907 (2021)

Stipulation
io

Authenticity

Alone

Plaintifls object
[o relevance and
cumulative

ma, Brian C., Rachel
. Salk, Sophia
“houkas-Bradley, Tina

. Goldstein, Michele D
vine, Michael P.
arshal, Suicidality
isparities Between
Transgender and
isgender Adolescents,
ediatrics, 144 (5):
20191183.10.1542/peds
2019-1183 (Nov. 201%9)

Stipulation
1
Authenticity
Alone

Plaintiffs object
1o relevance and
cumulative

65

ishelman, A., Nic
ider, G., Assessment of
sender Diverse
“hildren, Incorporating
he Standard of Care Sth
“udivion, Child Adolesc
sychiatric Clin N Am,
-/idoi fi

Stipulation
Lo
Authenticity
Alone

{Plaintiffs object
1o relevance and
cumulative

10
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Wilkinson L., &
[Pearson, 1., School . .
culire and the well SUP:LHMH Plaintiffs object

oh  |peing of same-sex e fo relevance and
attracted vourh, Gender Authenticity cumulative
& Society, 23, 542-68 Alone
(2009)

[Demonstrative Slide
Show

67

phject to the use
of this Slide Slow
during
iDefendants”
OpCNIng or
closing if proper
ffoundation is laid

The parties have
bgreed to file
objections to
deposition
designations by
1272823 in

cord with this
“ourt’s
rocedures

68 [Deposition Designation
ol Mr. Elias Moo
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69

[Deposition Designation
of Ms. Tracy Seul

The parties have
pgreed to file
ohjections to
eposition
designations by
12/28/23 in
. with this
ourt’s
rocedures

70

[Deposition Designation
of Ms. Lisa Sheley

The parties have
pgreed to file
phjections to
deposition
designations by
1272823 in
with this
“ourt’s

Any document marked
fas a deposition exhibit

o the extent such
exhibit would

untimely under

Any exhibit necessary
ffor impeachment or
rebuttal

o the extent such
exhibit would
untimely under

Any exhibil endorsed by
En}r Defendant or
laintiff

exhibit would
untimely under

12
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laintiffs object
Any exhibil containing i:ﬁ::‘f:&;&h
relevant information that .
. oy untimely under
is not known at this time s W anads
but becomes known ﬁ]al
prior 10 trial rocedures
V.C.3)
laintifTs object
o the extent such
Any demonstrative mh.lb“ would
<hibi ’ untimely under]
ibit that may assist udge Kane's
ﬁn}f witness or the Judge trial
rocedures
V.C.3)
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1000 SERIES—Organization and Administration

Policy # 1000

Canonical Overview

Effective: August znoz EXHIBIT

Revised: August 2007 August 2017; August 2018

The policies, processes, and procedures in this administrator's manupal are subject to and shall be
administered and interpreted consistently with ecclesiastical principles, Catholic doctrine and the Code of
Canon Law, especially Canons 796 through 806 and 827.2, all of which are incorporated into this manoal by
reference.

Specifically, the Archbishop has the right to watch over and inspect the Catholic schools within the territory
of the Archdiocese, even those established or directed by members of religious institutes, He has also the
right to issue directives concerning the general regulation of Catholic schools; these directives apply also to
schools conducted by members of a religions institute, although they retain their autonomy in the internal
management of their schools. Further, those who are in charge of Catholic schools are to ensure, under the
supervision of the Archbishop, that the formation given in them is, in its academic standards, at least as
outstanding as that in other schools in the area (canon Bob).

Aocordingly, the norms contained in the Archdiocese of Denver Cathalic Schools Administrator’s Maneal
published by the Office of Catholic Schools are subject to the general administration, interpretation, and
authority of the Parish Pastor and Principal, and in regard to matters of religion, morals and general
regulation, to the canonical authority of the Archbishop and his designee, the Superintendent.

The senies of the Archdiocese of Denver Cathoelic Schools Administrator’s Manual are as follows:
A) Series 1000 — Organization and Administration
B) Series 2000 — Students
C} Series 3000 = Personnel
D} Series 4000 = Instruction and Evaluation
E) Series 5000 = Parish School Finance
F) Series 6000 — Federal and State Regulations and Aid Programs

The Pastoral Handbook contains only a portion of the policies in Series 1000, 2000, 5000 and 6000
(referred to as Parts 1, 2, 3 and 4 in the Pastoral Handbook). Series 2000, 3000 and 4000 policies are
contained solely in the Archdiocese of Denver Catholic Schools Administrator’s Manual.

A} Within the territory of the Archdiocese, there are two types of Catholic schools as well as specific
guidelines for the establishment of Catholic schools as follows:

1) Schools which are a part of and which operate under the authority of the Archbishop of Denver
referred to as Archdiocesan Catholic Schools.

Adminiwtrator's Manual = Archdocess of Denver Catholic Schools

Publiabod August 7013 Rovised August 2045; Revised August 2017
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1000 SERIES—Organization and Administration

Canonical Overview—continued
Effective: August 2002
Revised: August 2007 August 2oa7

2) Schools owned and operated by a person or organization other than the Archdiocese of Denver
with the necessary ongoing approval of the Archbishop, These schools are hereinafter referred to
as Archdiocesan related Catholic schools.

a) The Archbishop has sole ecclesiastical authority to recognize and designate a school as
“Catholic.” All Catholic schools within the Archdiocese ane canonically responsible to the
Archbishop pursnant to canon 806,

4] Schools seeking the title "Catholic” are required to submit a request in writing to the Superintendent
of Catholic Schools, who evaluates the request and makes a recommendation to the Archbishop.

5} Each school owned or operated by a canonically recognized religious institute and privately
operated schools seeking a relationship with the Archdiocese are to demonstrate a written
philosophy and Mission Statement in accord with the 1983 Code of Canon Law in its section on
schools and the major documents published by the Congregation for Catholic Education,

= The school is to adhere to all Archdiocesan policies contained in the Archdiocese of
Denver Catholic Schools Administrators Manual.

# The school is to strive to ensure that all aspects of education are rooted in and fithfiul to
Catholic teaching as set forth in The Catechism of the Catholic Church.

+ The school personnel are to cooperate in the periodic review of the school for compliance
with these standards,

= A written agreement is entered into in acknowledgment of meeting the requirements for
related scheols.

6) On behalfl of the Archbishop, the Superintendent of Catholic Schools will conduct periodic
reviews of schools related with the Archdiocese or schools bearing the title *Catholic.”

B) Unless explicitly stated to the contrary, policies contained in the Archdiocese of Denver Catholic
Schools Adminisirator’s Manual refer only to Archdiocesan Catholic schoolz and not Archdiocesan
related schools,

Administrator's Maneal = Archdocese of Denver Catholic Schools

Publiahod August 2013 Revised Asgust 2015; Revised August 2017
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1000 SERIES=0rganization and Administration

Policy # 1150

Roles and Responsibilities: Archbishop, Pastor, Office of Catholic Schools,

Superintendent, Principal, Preschool Director, Assistant Principal and Teacher

Effective: August 2002
Revised: August zo07; February zoi7

The roles and responsibilities of the Superintendent, Office of Catholic Schools, pastor, principal and
preschool director in the administration of the Catholic schools are interrelated and collaborative and are to
reflect the intent of the local Ordinary in the duties of education and sanctification.

Archbishop
A) The responsibility for the educational apostolate in the Archdiocese belongs to the Archbishop. All
policies in this manual have been approved by the Archbishop.

Pastor

A) The pastor, on behalf of the Ordinary, assumes responsibility for both the administrative and
spiritual leadership of the parish Catholic school. The pastor is also responsible in the following
areas:

1) Works with the Superintendent as co-supervisors of the principal.

2] Works with the principal as employer and co=supervisor of the teachers and school staff.

4) Cooperates with the Office of Catholic Schools in the supervision of the school’s academic and
religious programs,

4) Ensures that the religious teachings directed by the Archbishop are implemented in the parsh
school.

5} Consults with the Superintendent before making any decisions regarding legal matters and
contractual disputes.

6) Maintaing a cloge working relationship with the principal.

71 Approves the budget and leng-range plans.

8) Provides for worship opportunities at the school.

g) Isvigible at school and present to students.

10) Employs the principals in parish schools. For the incorporated high schools operated by the
Archdiorese, principals are emploved by the respective schools with oversight by the Board of
Trustees and the Board of Members.

11} Pastors are encouraged to familiarize themselves with The Archdiocese of Denver Catholic
Schools Administrator’s Manual in order to support the Superintendent of Catholic Schools and
the principal in carrving oul these mandatory policies,

Administrator's Maneal = Archdocese of Denver Catholic Schools

Publishad Angust 2013 Revised August 2005 Revised Auguat 2007
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1000 SERIES=0rganization and Administration

Roles and Responsibilities—continued

Effective: August 2002
Revised: August 2o007; February zo17

Superintendent

A)

The Superintendent has been appointed by the Archbishop as his designee in all matters pertaining
to Catholic schools, Therefore, 5/he is responsible to the Archbizhop for all activities of the
apostolate of Catholic schools and directs this apostolate in its entirety. The Superintendent of
Catholic Schools ensures the Catholicity of all Catholic preschools, elementary schools, and high
schools in the Archdiocese.

B} The Superintendent intervenes when called upon by the Archbishop, pastor or principal or when an
emergent or significant cause has been brought to his/her attention.

C) The Superintendent oversees the implementation of all school policies according to the Archdiocese
of Denver Catholic Schoals Administrators Manual, Exemption from any of these policies must be
obtained in writing from the Superintendent.

) The Superintendent assists each school in evaluation of program effectiveness.

E) Supervises, along with the Pastor, the principals in Parish schools.

F) Supervises, along with the Board of Members, the principals in the incorporated schools operated by
the Archdiocese of Denver.

3] Associate Superintendents may be delegated specialized responsibilities that they will fulfill on
behalf of and in communication with the Superintendent.

Office of Catholic Schools
A} The Office of Catholic Schools, under the direction of the Superintendent of Catholic Schools, is

B}

authorized to carry out the mandate of the Archbishop pursuant to Canon Law. This delegation of

authority is further classified and defined by policies in the Archdiocese of Denver Catholic Schools

Administrator’s Manual, The Superintendent of Catholic Schools may delegate certain

responsibilities,

The Office of Catholic Schools also:

1) Serves the educational needs of the people of the Archdiocese through Catholic schools by
providing necessary programs at the Archdiocesan level, as well as leadership, support and
consultative services to pastors, prncipals and to those who collaborate with them in the
ministry of Catholic school education.

2} Recommends to the Archbishop policies in regard to the qualification, hiring, supervision, and
evaluation of Archdiocesan Catholic school principals, assistant principals, and teachers.

3} Helps 1o ensure the quality of Cathelic edvcation and places particular emphasis on faith
formation in cach Catholic school in the Archdiocese by cultivating a love for Jesus Christ,

Administrator's Maneal = Archdocese of Denver Catholic Schools

Publishad Angust 2013 Revised August 2005 Revised Auguat 2007
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1000 SERIES=0rganization and Administration

Roles and Responsibilities—continued

Effective: August 2onz
Revised: August 2007; February 2017

fidelity to His Church, commitment to the dignity of the human person, service to others, and
evangelization.

4) Directs planning for new schools, setz the academic standards for the schools and zets
technology standards for the schools,

5) Assists pastors and Catholic school educational leaders in managing educational and
administrative trends. This includes:
* Developing creative approaches to methodology;
# Ewvaluating new and revised theological and catechetical texts;
» Assisting with and developing, implementing, and monitoring the required curriculum:
* And implementing Church directives important to the educational ministry.

6) Coordinates senvices, communication and cooperation among the wvarous edwcational
components,

7} Supervises the spiritual and professional formation of all Archdiocesan school educators.

8) Helps to ensure the financial stability of the school. In school financial matters requiring
additional monitoring, reporling, and intervention, the Superintendent of Catholic Schools
works with the Office of Parish Finance.

g) Organizes, directs, and implements staff development programs and promotes professional and
faith educational programs and services among the faulty and staff of each Cathaolic school in the
Archdiocese, while providing valuable resources to parents whose children are served by these
schools.

10) Provides advice and consultation to schools in legal, financial, business operations, school
safety, and evaluates the quality of Catholic education in accord with the guidance of the
Archbishop.

Principal

A) The principal is responsible for the ordinary operation of the school as specified in the principal
contract and for following Archdiocesan policies and directives.

B} The principal is alzo responsible for:
1) Exercising leadership in all phases of the educational program.
2) Maintaining communication with the pastor and the Office of Catholic Schools.
4) Collaborating with appropriate parties in establishing the budget and in long=range planning for

the school.

4) Setting local school policies in consultation with the pastor.

Administrator's Maneal = Archdocese of Denver Catholic Schools
Publishad Angust 2013 Revised August 2005 Revised Auguat 2007

5.App.0993
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1000 SERIES=0rganization and Administration

Roles and Responsibilities—continued

Effective: Angust 2o02
Hevised: August 2o007; February 2017

5)
)

7)
8)

a)

Interviewing, hiring, supervising and terminating teachers in consultation with the pastor and
in accordance with Archdiocesan policy.

Meeting expectation of the Office of Catholic Schoolz regarding implementation of the
curriculum and co-curricalar programs.

Working with the pastor to provide spiritual leadership in the school.
Establishing positive public relations within and outside the school community.
Fostering a positive working relationship with the other principals in the Archdiocese,

10} Attending Archdiocesan principals’ meetings and annual retreal.

Preschool Director

A) Under the supervision of the pastor and for the principal, the preschool director is responsible for
the general administration of the Catholic preschool.

B) The preschool director is also responsible for:

1)

2)
3)

4)

5)

6)

7
8)

4)

Providing leadership in the faith, academic, and administrative dimensions of the preschool
program,

Formulating, evaluating, and periodically revising the philogophy of the preschool program.
Maintaining a continuous plan for the supenision and evaluation of the teachers and support
staff,

Developing an ongoing program to ensure the religions and professional development of the
faculty.

Making recommendations to the pastor/principal regarding the hiring and dismizsing of
teachers and support staff.

Developing, evaluating, and revising the preschool curficulum according to Archdiccesan
guidelines,

Maintaining appropriate records as required by the Archdiocese and the State of Colorado.
Ensuring the maintenance and safety of the school buildings according to local procedures.
Administering the preschool program budget.

10) Fromoting good public relations within and beyond the parish,

Assistant Principal

A) The assistant principal shall assist in the administration and supervision of the school under the
direction of the principal and shall exercize the authority of the principal during the latter’s absence
from the school. A job description should be developed at each local school to outline specific job
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1000 SERIES=0rganization and Administration

Roles and Responsibilitics—continued

Effective: August 2002
Revised: August zo07; February zo17

responsibilities.

Teacher

A) Catholic school teachers serve actively in the education and faith development of their students.
Catholic school teachers are expected to abide by the standards of faith, morals and teachings of the
Catholic Church. Catholic school teachers shall fulfill the duties outlined in the teacher job
description and those stated in the contract,

B} Under the supenvision of the principal /director, the teacher;
1} Strives to achieve the goals of Cathelic education.
2) Assumes responsibility for the leadership and management of the grades or classes assigned.

3) Develops and implements a daily instroctional program according to the needs of the students
and established curriculum.

4) Maintains accurate records of attendance, scholastic achievement, and other records as required
by the school, Archdiocese, and state,

5) Establishes positive public relations within and outside the school community.

Administrator's Maneal = Archdocese of Denver Catholic Schools

Publishad Angust 2013 Revised August 2005 Revised Auguat 2007




Case No. 1:23-cv-02079-JLK Document 32-2 filed 09/13/23 USDC Colorado pg 9of 11
Appellate Case: 24-1267 Document: 30-5 Date Filed: 08/15/2024 Page: 54

3000 SERIES—Fersonnel

Policy # 3120

Licensure and Certification
Effective: August 2o0z
Revised: November 2012 Augusi 2017

Dverview

Licensure and certification of principals, assistant principals and teachers is a key component of success with
the Archdiocese of Denver Catholic Schools. Accreditation through nationally recognized accrediting
agencies is critical for the continued improvement of the Catholic schools system.

Principals and Assistant Principals

A) Al principals and full-time assistanl principals emploved by the Archdiocesan schools ghall hold a
current and valid state license or certificate in administration and have a fingerprint background check.

B) Exemptions to this policy may be made by the Superintendent. However, if an exemption is given, the
principal has a period of three (3) years to earn a Colorado Initial Principal License.

C) Principals hired to the position before 1989 and who have not had a break in service at the same school
as principal, shall meet the requirernents of this policy az stated at the time they were first hired to the
position. Principals who are in this category must also meet the requirements for professional
development, as set by the Office of Catholic Schools.

D) All principals new to the Archdiocese of Denver, regardless of previous employment in Colorado public
schools or another Catholic school system, shall participate in the Administrator Induction Program
through the Office of Catholic Schools, This vear-long program will meet the requirements to move the
principal from an Initial license to a Professional license. This program will include mandatory
monthly meetings and working with an assigned principal mentor.

E) Pari-time assistant principals employed by archdiocesan schools shall hold a current and valid state
license or ceftificate in either administration or teaching.

Teachers
A) Teachers emploved by archdiocesan schools shall hold a current and valid state license or certificate
and have a fingerprint background check.

B) Secondary and elementary Catholic schools in the Archdiocese of Denver should impose additional
qualifications or requirements as to areas of endorsement for teaching assignments.

C) All teachers new to the Archdiocese of Denver, regardless of previous employment in Colorado public
schools or another Catholic school system, shall participate in New Teacher Induction, a one-day
program held before the stard of the academic school yvear each August,

Process for Teachers to move from Initial to Professional Licensure

The Archdiocese of Denver has been empowered by the Colorado Department of Education (CDE), to
provide teacher induction sufficient to graduate teacher certification from an Initial License to a Professional
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3000 SERIES—Fersonnel

Licensure and Certification—continued

Effective: August zooz
Revised: November 2o12; August 2oy

License. Teachers must be current emplovees of the Archdiocese of Denver Catholic Schools. If a teacher
terminates employment, is not offered a contract, does not accept a contract for the upcoming academic
school vear, or has otherwise left the Catholic schools system of the Archdiocese of Denver, his/her
application for movement from Initial to Professional Licensure will not be approved. A teacher wishing to
move from Initial to Professional licensure must:

A) Submit his/her credentials to the Associate Superintendent in the Office of Catholic Schools for review

and approval prior to submitting an application to CDE;

B) Demonstrate attendance at the August New Teacher Induction program;

C) Ongoing mentoring from a trained building mentor;

D) Sueccessful completion of 225 hours of professional development, including supporting documentation;

E) Submission of the Office of Catholic Schools Completion Survey form.

Teachers wishing to move from Initial to Professional Licensure must allow a minimum of
ten (10) business days between submission of materials to the Office of Catholic Schools and

approval of their submission paperwork by the Associate Superintendent.

Alternative Licensure Program for Teachers

The Archdiocese of Denver is a Designated Agency of the Colorado Department of Education for provision of
an Alternative Licensure Program for teachers. Schools who hire teachers that do not meet the requirements
for Teachers as outlined above may enroll that teacher in the Alternative Licensure Program, running from
August through May. Teachers who do not meet the requirements for Teachers as outlined above must
participate in the Alternative Licensure Program within the first two (2) years of employment in the
Archdiorese of Denver Catholic Schools.

Religion Teachers

Teachers who hold a degree in Catholic theology (Master's preferred) and teach ONLY religion and/for
theology cannot qualify for state licensure and therefore are exempt from the Colorads Department of
Education requirements; background checks must be conducted by an approved vendor and the cost of the
background screening will be paid by the parish/school.
A) Theology and religion teachers exempl from the stabe requirements must comply with the
requirements for Catechist Certification, as stated in this policy.

B) Theology and religion teachers must attend New Teacher Induction.
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3000 SERIES—Fersonnel

Licensure and Certification—continued

Effective: August zooz
Revised: November 2o12; August 2oy

Mentoring
The Mentor Training Program provides research-based training to master teachers throughout the
Archdioreze of Denver Catholic Schools, Schools are strongly encouraged to have a trained mentor on staff to
guide new teachers in their ficst vears of teaching. Working with a trained mentor is a requirement of the
Teacher Induction program. The guidance and support from a mentor teacher is critical for the retention of
new teachers and has proved to be an effective method of promoting strong classroom management and
instructional practices. Teachers cainnot move from an Initial to a Professional License without documented
hours and meetings with their mentors.
A} The Office of Catholic Schools conducts Mentor Training once a year in September with two (2] follow-
up sessions held later in the vear,
B) Once a mentor is approved, hiz/her name is kept on file, If that teacher leaves a school, the school
should train another mentor in his/her place.
C) Mentoring is a requirement of the Colorado Department of Education.
Y} Principals should allow flexibility in the schedule of the mentor teacher to ensure that he/zhe is
providing adequate support to the mentee.

Religious Certification Requirements for all Educators
Classes required for certification in the Archdiocese of Demver are provided by the Archdiocese of Denver
Catechetical /Biblical School for the following reasons based on principles of catechesis cited in the National
Directory for Catechesis: (a) Adult catechesis should be the organizing principle which gives coherence to
various programs in the local Church; (b) Adult catechesis should be based on the circumstances of those to
whom it is addressed==their situations as adults, their experiences and problems, their educational and
spiritual maturity; (c) Adult catechesis should involve the community so that it may be a welcoming and
supportive environment.
A)  Each principal, all assistant principals and teachers {whether Catholic or not) must meet the
Provizsional Certification requirements of the Archdiocesan Catechetical /Biblical School.
B) Provisional certification through the Archdioeesan Catechetical / Biblical School must be accomplished
within 18 months of their hire date.
C) Only Catholics in good standing with the Church who meet the certification requirements of the
Archdiocezan Catechetical School, or who are in the process of certification, or have a Catholic
theological degree may teach religion classes.
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DENVER
Catholic School Community Beliefs and Commitments:
Catholic School Presidents, Principals, Assistant Principals

We are excited to present you with the opportunity to be a member of our Catholic community and join us in our
Catholic education missgion for the 23-24 academic vear. This statement and itz acknowledgement on your Contract cover
sheet shall confirm that you have accepted the role offered to yvou beginning July 1, 2023 and ending June 30, 2024. The
terms, conditions, duties, and responsibilities for vour role are all delineated in your Contract attached to this letter and
the Contract cover sheet.

By joining our Catholic educational mission, you are committing to joining ws in building up the Kingdom of God
here on earth by contributing to the mission of our Catholic schools through partnering with parents in the education and
formation of their children. As such, by agreeing to become an employee of a Catholic School in the Archdiocese of
Denver, you are acknowledging vour understanding that we are a Catholic community composed primarily of adherents to
a religious faith. Further, you are acknowledging that the mission of the Catholic schaool is to bring the yvoung men and
women in our care to encounter Jesus Christ and the truths of our Catholic faith through their intellectual, spiritual,
moral, and human formation.

Even emplovees who do not share our religious faith are important members of our community who have
voluntarily committed themsehves to senvice within it. Unfortunately, the assumptions of the secular culture from which
all members of our community, Catholic and non-Catholic alike, come from, are increasingly at odds with the teachings of
our faith. Thus, it is important for all members of our community to be aware of this disconnect and ultimately, be
committed to our community’s worldview and beliefs,

<  We believe that the sanctity of life from the moment of conception to natural death, and the givenness of our sexuality,
in all its aspects as male and female created in God's image and likeness, is the basis for human dignity and identity. It
iz an essential means by which we come to know God, to understand our identity as his sons and daughters, to
understand how we are to love and honor one another, and to understand the vocation for which he has created us. It
provides the foundation for the education and formation of the human person.

% We believe that Catholic teachings on sexual identity, marriage, family, and parenting are inseparable from the way we
live and interact. These teachings allow us to fully comprehend how to love God with our whole mind, heart, and soul,
and our neighbors as oursclves, We believe that sexual expression contributes to human flounishing in as much as it is
integrated with a view toward its natural ends: faithiful, covenantal love between a man and a woman, and a self-gift
ordered to procreation.

&  We believe that far from being within the domain of mere opinion, a troe understanding, expression, and living owt of
human sexuality is a foundational part of who we are and how we see the world, Given that our faith is lived out and
transmitted in all aspects of our lives, it is important that all members of our community, which includes Catholic
school employees, share these beliefz especially when their work is in service of those who do not live by and share our
belbefs.

In addition, to work in a Catholic school is a fundamentally different endeavor than working for a secolar school
institution, Catholic schools exist to be sanctuaries of education partnering with families so their children can come to
encounter Jesus Christ, be transformed by a relationship with him, grow in wisdom and virtue, and discover their call for
theeir lives as young men and women created in God's image and likeness, This understanding of our mission is vital if we
are to truly live up to our missionary charge in a time where moral relativism has consumed our society and culture, and
where to proclaim the truth is erroneously considered oppressive and bigoted. Knowing the truth leads to true human
freedom and human flonrishing because it leads to Jesus Christ, he who rescues us and gives us the fullness of abundant
life,

Thus, this mission requires attention not merely to academic outcomes, but it requires that all students be given a
formation rooted in our understanding of the dignity and vocation of the human person as male and female created for
heaven, Among all the members of the school community, leaders as the lead teachers in their community, stand out as
having a special responsibility for education. Through their leadership, as well as by bearing witness through their lives,
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they allow the Catholic school to realize its formative project. In a Catholic school in fact, the service of the school leader is
an ecelesiastical office. Therefore, in our community, a leader must ensure;

< All aspects of the Catholic school program will be ordered to the highest aims of education: the cultivation of wisdom
and virtue, and the formation of the supernatural man and woman who thinks, judges, and acts according to right
reason illuminated by the fullness of the teachings and example of Jesus Christ and his Church (Divini Iliws Magistri,
#08).

% Catholic school faculty and staff take to heart the school's mission to guide and form young men and women in the
fullness of truth as revealed by Jesus Christ and tanght by the Church, not personal or worldly political preferences,
ideclogies, or agendas,

% Faculty and staff are faithful men and women who are "outstanding in correct doctrine and integrity of life,”* and who
desire to grow in their love for Jesus Christ and his Church, joyfully giving witness to the truth of the Gospel.

% Non-Catholic, faculty, and staff understand the moral and ethical standards are for all employees and must respect
our Catholic worldview, giving a joyiul model of good character and maturity, and carrving out their duties in support
of the school’s Catholic mission, They “have the obligation to recognize and respect the Catholic character of the
school from the moment of their employment.”™s

% Catholic schools will be fully pro-life institutions, not merely recognizing the sanctity of human life from conception to
natural death, but unabashedly defending it and forming students in the knowledge of the truth of the sanctity of life
that they might be freed from the culture of death that pervades our world today.

% Catholic schools will provide and protect:

o A joyful respect and proclamation of the good of the Christian family as a domestic Church in which children can
first encounter their identity as beloved children of the Father,

o Acurmiculum that encourages children to talk to their parents and siblings about what they are learming and
understanding, that is, an education that seeks to strengthen the relationships in the family.

o An understanding of History as the drama of our salvation by Jesus Christ from sin and death.

o Instruction in math and science that allows students 10 come to know the logic and order of the genius behind
creation.

o Literature that forms a sacramental imagination and moral imagination in voung men and women through
grappling with the big questions of life in pursuit of what is troe, good, and virtuous.

o Physical formation that trains students to be a gift of self to others.

o Animmersion in art and music that zeeks to form students in recognizing and loving beauty.

o Formation of the mind and heart which allows students to submit their identity, feelings, and desires to the
Lordship of Jesus Christ,

o An environment that holds respect for the dignity of the human person, ensuring that all interactions by all
members of the community towards each other and towards others outside of the school are grounded in the
proper Christian charity and respect.

o An environment that addresses issues of race, gender, poverty, and inequality in a manner that is consistent with
Church teaching and aveoids the influence of secular, eritical philosephies and theories that contradiet Church
teaching.

Therefore, at a minimum, all employees of the Catholic Schools in the Archdiocese of Denver and of Archdiocesan
eoclesiastical entities must have a pogitive and supportive attitude toward the Catholic Church, her teachings, her work,
and the mission of the Catholic school. They must refrain from public promotion or approval of any conduct or lifestyle
that would discredit, disgrace, or bring scandal to the Parish, the School, and the Church in the Archdiocese of Denver, or
be congidered in contradiction with Catholic doctrine or morals,

Additionally, for this position, it is required that the employee be a fully sacramentally initiated Catholic who not
only shares our beliefs but is living by the tenant of our faith in the communion of the Catholic Church, and intentionally
living out the five precepts of the Church (CCC 2041-2043).

To work for the Church in our Catholic Schools is truly more than a professional calling. It is a ministry in service
of our mission so that in Jesus Christ all might be rescued and have abundant life for the glory of the Father. Your
particular work as a minister of this mission, observing those things noted in this statement, will be eritical to our school's
snceess. As St, Panl V1 said, “Modern man listens more willingly to witnesses than to teachers, and if he does listen to
teachers, it is because they are witnesses,” [Evangelii Nuntiandi, £4r). We look forward to joining vou on mission this
academic yvear.
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ARCHDIOCESE OF

DENVER

Catholic School Community Beliefs and Commitments:
Catholie School Teachers and Formators

W are excited to present vou with the opportunity to be a member of our Catholic community and join us in our
Catholic education mission for the 23-24 academic vear. This statement and its acknowledgement on your contract cover
sheet shall confirm that you have accepted the role offered to you beginning and ending per the terms delineated in your
Contract. The terms, conditions, duties, and responsibilities for your role are all delineated in your Contract attached to
this letter and the Contract cover sheet.

By joining our Catholic educational mission, you are committing to joining us in building up the Kingdom of God
here on earth by contributing to the mission of our Catholic schools through parinering with parents in the education and
formation of their children. Az such, by agreeing to become an employee of a Catholie School in the Archdiocese of
Denver, you are acknowledging vour understanding that we are a Catholic community composed primarily of adherents to
a religious faith, Further, vou are acknowledging that the mission of the Catholic school is to bring the voung men and
women in our care W encounter Jesus Christ and the truths of our Catholic faith through their intellectual, spiritual,
moral, and human formation.

Even employees who do not share our religious faith are important members of our community who have
voluntarily commitied themselves to service within it. Unfortunately, the azsum ptions of the secular culture from which
all members of our community, Catholic and non=Catholic alike, come from, are increasingly at odds with the teachings of
our faith, Thus, it is important for all members of our community to be aware of this disconnect and ultimately, be
committed to our community's worldview and beliefs.

& We believe that the sanctity of life from the moment of conception Lo natural death, and the givenness of our zexuality,
in all itz aspects as male and female ereated in God's image and likeness, is the basis for human dignity and identity, It
15 an essential means by which we come to know God, to understand our identity as his sons and daughters, to
understand how we are to love and honor ene another, and to understand the vocation for which he has created us. Tt
provides the foundation for the education and formation of the human person.,

% We belicve that Catholic teachings on sexual identity, mardage, family, and parcnting are inseparable from the way we
live and interact. These teachings allow us to fully comprehend how to love God with our whole mind, heart, and soul,
and our neighbors as ourselves, We believe that sexual expression contributes to human flourishing in as much as it is
integrated with a view toward its natural ends; faithful, covenantal love between a man and a woman, and & self-gift
ordered to procreation.

% We believe that from being within the domain of mere opinion, a true understanding, expression, and living out of
human sexuality is a foundational part of who we are and how we see the world, Given that our faith is lived out and
transmitted in all aspects of our lives, it is important that all members of our community, which includes Catholic
school emplovees, share these beliefs especially when their work is in service of those whio do not Iinve by and share our
beliefs.

In addition, to work in a Catholic school is a fundamentally different endeavor than working for a secular school
institution. Catholie schools exist to be sanctuaries of education partnering with families so their children can come to
encounter Jesus Christ, be transformed by a relationship with him, grow in wisdom and virtue, and discover their call for
their lives as young men and women created in God's image and likeness. This understanding of our mission is vital if we
are bo truly live up to our missionary charge in a time where moral relativism has consumed our society and culture, and
where to proclaim the truth is erroneously considered oppressive and bigoted. Enowing the truth leads to true human
freedom and human flourishing because it leads to Jesus Christ, he who rescues us and gives us the fullness of abundant
life.

Thug, this mission requires attention not merely to academic outcomes, but it requires that afl students be given a
formation rooted in our understanding of the dignity and vocation of the human person as male and female ereated for
heaven. “Amaong all the members of the school community, teachers stand out as having a special responsibility for
education. Through their teaching-pedagogical skills, as well az by bearing witness through their lives, they allow the
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Catholic school to realize its formative project. In a Catholic school in fact, the service of the teacher i5 an ecclesiastical

office.”™ Therefore, in our community:

% All aspects of the Catholic school program must be ordered to the highest aims of education: the cultivation of wisdom
and virtue, and the formation of the supernatural man and woman who thinks, judges, and acts according to right
reason lluminated by the fullness of the teachings and example of Jesus Christ and his Church { Brovini lies Magistr,
#oll

< Catholic School teachers must take to heart the school's mission to guide and form voung men and women in the
fullness of truth as revealed by Jesus Christ and taught by the Church, not personal or worldly political preferences,
ideologies, or agendas.

% Catholic School teachers must be men and women who are “outstanding in correct doctrine and integrity of life,"® and
whao desire to grow in their love for Jesus Christ and his Church, jovfully giving witnesz to the truth of the Gospel.

<  Non-Catholic, faculty must understand the moral and ethical standards are for all emplovees and must respect our
Catholic worldview, giving a jovful model of good character and maturity, and carmving out their duties in support of
the school's Catholic mission. They “have the obligation to recognize and respect the Catholic character of the schoal
from the moment of their emplovment,™

< Catholic schools must be fully pro-life institutions, not merely recognizing the sanctity of human life from conception
to natural death, but unabashedly defending it and forming students in the knowledge of the truth of the sanctity of
life that they might be freed from the culture of death that pervades our world today,

< Catholic schools muwst provide and protect:

o Ajoyful respect and proclamation of the good of the Chrostian family as a domestic Church in which children can
first encounter their identity as beloved children of the Father.

o A curriculum that encourages children to talk to their parents and siblings about what they are learning and
understanding, that is, an education that seeks to strengthen the relationships in the family,

o An understanding of History as the drama of our salvation by Jesus Christ from sin and death.

o Instruction in math and science that allows students to come to know the logic and order of the genius behind
creation,

o Literature that forms a sacramental imagination and moral imagination in voung men and women through
grappling with the big questions of life in pursuit of what is troe, good, and virtuouos.

o Physical formation that trains students to be a gift of self to others,

o An immersion in art and music that seeks to form students in recognizing and loving beauty.,

o Formation of the mind and heart which allows students to submit their identity, feelings, and desires to the
Lordship of Jesus Chirist,

o An environment that holds respect for the dignity of the human person, ensuring that all interactions by all
members of the community towards each other and towards others outside of the school are grounded in the
proper Christian charity and respect.

o An environment that addresses issues of race, gender, poverty, and inequality in a manner that is consistent with
Church teaching and avoids the influenee of secular, eritical philosophics and theories that contradict Church

teaching.

Therefore, at a minimum, all employees of the Catholic S¢hools in the Archdiocese of Denver and of Archdiocesan
eeclesiastical entitics must have a positive and supportive attitude toward the Catholic Church, her teachings, her work,
and the mission of the Catholic school. They must refrain from public promotion or approval of any conduct or lifestyle
that would discredit, disgrace, or bring scandal to the Parish, the School, and the Church in the Archdiocese of Denver, or
be considered in contradiction with Cathaolic dectrine or morals.

To work for the Church in our Catholic Schools is truly more than a professional calling. It is a ministry in service
of our mission so that in Jesus Christ all might be rescoed and have abondant life for the glory of the Father, Youor
particular work as a minister of this mizsion, observing those things noted in this statement, will be critical to our school's
suecess, As 5t Paul VI said, "Modern man listens more willingly to wilnesses than to teachers, and if he does listen to
teachers, it is because they are witnesses.” (Evangelii Nuntandi, #41).

We look forward to joining you on mission this academic year.
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ARCHDIOCESE OF

DENVER

Catholic School Community Beliefs and Commitments
Catholic School Staff

We are excited to present you with the opportunity to be a member of our Catholic community and join us in our
Catholic education mission for the 23-24 academic yvear. This statement and its acknowledgement on your At=-Will
Agreement cover sheet shall confirm that you have accepled the role offered to you beginning and ending per the terms
delincated in yvour At=Will Agreement. The terms, conditions, duties, and responsibilities for your role are all delineated in
your At-Will Agreement attached to this letter and the At-Will Agreement cover sheet.

By joining our Catholic educational mission, you are committing to joining us in building up the Kingdom of God
here on earth by contributing to the mission of our Catholic schools through partnering with parents in the education and
formation of their children. As such, by agreeing to become an employvee of a Catholic School in the Archdiocese of
Denver, you are acknowledging your understanding that we are a Catholic community composed primarily of adherents to
a religious faith, Further, vou are acknowledging that the mission of the Catholic school is to bring the voung men and
women in our care bo encounter Jesus Christ and the truths of our Catholic faith through their intellectual, spiritual,

moral, and human formation.

Even employees who do not share our religious faith are important members of our community who have
voluntarily committed themselves to service within it. Unfortunately, the assumptions of the secular culture from which
all members of our community, Catholic and non=Catholic alike, come from, are increasingly at odds with the teachings of
our faith. Thus, it is important for all members of our community to be aware of this disconnect and ultimately, be
committed to our community’s worldview and beliefs.

< We believe that the sanctity of life from the moment of conception to natural death, and the givenness of our sexuality,
in all its aspects as male and female created in God's image and likeness, is the basis for human dignity and identity. It
is an essential means by which we come to know God, to understand our identity as his sons and daughters, to
understand how we are to love and honor one another, and to understand the vocation for which he has created us. It
provides the foundation for the education and formation of the human person.

%  We believe that Catholic teachings on sexual identity, marriage, family, and parenting are inseparable from the way we
live and interact. These teachings allow us to fully comprehend how to love God with our whole mind, heart, and soul,
and our meighbors as ourselvez, We believe that sexual expression contributes to human flourishing in as much as it is
integrated with a view toward its natural ends: faithiul, covenantal love between a man and a woman, and a self=gift
ordered to procreation.

¢ Woe believe that far from being within the domain of mere opinion, a true understanding, expression, and living out of
human sexuality is a foundational part of who we are and how we see the world, Given that our faith is lived out and
transmitted in all aspects of our lives, it is important that all members of our community, which includes Catholic
school emplovees, share these beliefs especially when their work is in service of those who do not live by and share our
beliefa.

In addition, to work in a Catholic school is a fundamentally different endeavor than working for a secular school
institution. Catholic schools exist to be sanctuaries of education partnering with familics so their children can come to
encounter Jesus Christ, be transformed by a relationship with him, grow in wisdom and virtue, and discover their call for
their lives as young men and women ereated in God's image and likeness. This understanding of our mission is vital if we
are to truly live up to our missionary charge in a time where moral relativism has consumed our society and culture, and
where to proclaim the truth is erronecusly considered oppressive and bigoted. Knowing the truth leads to true human
freedom and human flourishing because it leads to Jesus Christ, he who rescues ns and gives us the fullness of abundant
life,

Thus, this mizsion requires attention not merely to academic outeomes, but it requires that all students be given a
formation rooted in our understanding of the dignity and vocation of the human person as male and female created for
heaven, Therefore, in our community:

PL_0000258
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< All aspects of the Catholic school program must be ordered to the highest aims of education: the cultivation of wisdom
and virtue, and the formation of the supernatural man and woman who thinks, judges, and acts according to right
reason illuminated by the fullness of the teachings and example of Jesus Christ and his Church { Divind Hiivs Magistri,
#98).

< Catholic School employees must take to heart the school’s mission to guide and form young men and women in the
follness of truth as revealed by Jesus Christ and taught by the Church, not personal or worldly political preferences,
ideologies, or agendas.

< Catholic School employees must be men and women who are "outstanding in correct doctrine and integrity of life,"
and who desire to grow in their love for Jesus Christ and his Church, joyfully giving witness to the truth of the Gospel.

% Non-Catholic employees must understand the moral and ethical standards are for all employees and must respect our
Catholic worldview, giving a joyful model of good character and maturity, and carrying out their duties in support of
the school’s Catholic mission. They "have the obligation to recognize and respect the Catholic character of the school
from the moment of their employment.™

% Catholic schools must be fully pro-life institutions, not merely recognizing the sanctity of human life from conception
to natural death, but unabashedly defending it and forming studenis in the knowledge of the truth of the sanctity of
life that they might be freed from the colture of death that pervades our world today.

% Catholic schools must provide and protect:

o Ajoyful respect and proclamation of the good of the Christian family as a domestic Church in which children can
first encounter their identity a2 beloved children of the Father,

o Acurriculum that encourages children to talk to their parents and siblings about what they are learning and
understanding, that is, an education that seeks to strengthen the relationships in the family.

o Anunderstanding of History as the drama of our salvation by Jeans Christ from sin and death.

o Instrection in math and science that allows students to come Lo know the logic and order of the genius behind
creation.

o  Literature that forms a sacramental imagination and moral imagination in young men and women through

grappling with the big questions of life in pursuit of what is troe, good, and virtuous,

Physical formation that trains students to be a gift of self to others.

An immersion in art and music that secks to form students in recognizing and loving beauty.

Formation of the mind and heart which allows students to submit their identity, feelings, and desires to the

Lordship of Jesus Christ.

o An environment that holds respect for the dignity of the human person, ensuring that all interactions by all
members of the community towards each other and towards others outside of the school are grounded in the
proper Christian charity and respect.

o An environment that addresses issues of race, gender, poverty, and inequality in a manner that is consistent with
Church teaching and avoids the influence of secular, critical philosophics and theories that contradict Church
teaching.

Therefore, at a minimum, all employees of the Catholic Schools in the Archdiocese of Denver and of Archdiocesan
eeclesiastical entities must have a positive and supportive attitude toward the Catholic Church, her teachings, her work,
and the mission of the Catholic school. They must refrain from public promotion or approval of any conduct or lifestyle
that would discredit, disgrace, or bring scandal to the Parish, the School, and the Church in the Archdiocese of Denver, or
be considered in contradiction with Catholic dectrine or morals.

s O R

To work for the Church in our Catholic Schools iz truly mone than a professional calling. It is a ministny in senvice
of our mission so that in Jesus Christ all might be rescued and have abundant life for the glory of the Father. Yoor
particular work as a minister of this mission, observing those things noted in this statement, will be critical to our school's
success. As St Paul VI said, *Modern man listens more willingly to witnesses than to teachers, and if he does listen to
teachers, it is because they are withesses.” {Evangelii Nuntiandi, #41).

We look forward to joining you on mission thiz academic year.

'Dicastery for Catholic Education. fnstruction on the fdentity of the Catholic School for a Culture of Dialogue. January 25,
2022, #47
2 [hid
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Catholic School Community Beliefs and Commitments:
Catholic School Parents and Guardians

By enrolling vour child in our school, you are joining our Catholic educational mission in our school and
acknowledge that we are a Catholic community composed primarily of adherents to a religious faith. Further, vou are
acknowledging that the mission of the Catholic school is to bring your child to encounter Jesus Christ and the truths of our
Catholic faith through their intellectual, spiritual, moral, and human formation.

The mission of a Catholic school is a fundamentally different endeavor than enrolling your children in a secular
school institution. Catholic schools exist to be sanctuaries of education which serve your family, in order that our school
might help vou as you bring vour children into an encounter with Jesus Christ. We degire to serve vou as parents and
support vour desire for vour children to be transformed by a relationship with Jesus Chrst, grow in wisdom and virue,
and dizcover their call for their lives as young men and women created in God's image and likeness, This understanding of
our mission s vital if we are to properly serve vour family for the sake of vour child's education and formation. Our
schools do not function in our mission to help bring children to Jesus Christ if not for bringing them to Jesus Christ
through vour family.

We believe with the Church that you are the primary educators of vour children, and the family is the first school
of the faith. Your children have been given to you by God the creator. The mission of your family is to proclaim the Good
News of the Gospel to vour children. Part of this mission i to form a home in which your children can encounter Christ so
that vour children can grow in wisdom and virtue through everything they encounter in their homes with vou. The mission
of your family is also to joyfully proclaim the Good News to the world through your words and witness. The school is
considered an extension of the home. The best way for families to support our migsion in the school is to live a happy, holy
family life that shows children the fches of relatonship, the Church’s calture, and models of relationship with Jesus
Christ himgelf. Even familics who do not share our religious faith are important members of our community and are
called to lives of virtue and truth.

Unfortunately, the assumptions of the secular culture from which all members of our community, Catholic and
non=Catholic alike, come from are inereasingly at odds with the teachings of our faith. Thus, it is important for all
members of our community to be aware of this disconnect and ultimately, understand and accept our community's
worldview and convictions,

& For our commumnity, the sanctity of life from the moment of conception to natural death, and the givenness of our
sexuality, in all its aspects as male and female ereated in God's image and likeness, s the basis for human dignity and
identity, It is an essential means by which we come to know God, to understand our identity as his sons and
daughters, to understand how we are to love and honor one another, and to understand the vocation for which he has
creabed vs, It provides the foundation for the education and formation of the human person.

% Catholic teachings on sexual identity, marriage, family, and parenting are inseparable from the way we live and
interact, These teachings allow us Lo fully comprehend bow to love God with our whole mind, heart, and soul, and our
neighbors as ourselves, We believe that sexual expression contributes to human fourishing in as much as it &s
integrated with a view toward its natural ends: faithful, covenantal love between a man and a woman, and a self-gift
ordered to procreation. "Willed by God in the very act of creation, marriage and the family are interiorly ordained to
fulfillment in Christ and have need of His graces in order to be healed from the wounds of sin and restored to their
‘beginning,’ that is, to full understanding and the full realization of God’s plan.” (Familiaris Consortio, 1981).

% As a community we believe that, far from being within the domain of mere opinion, a true understanding, expression,
and living out of human sexuality is a foundational part of who we are and how we see the world. Given that our faith
15 Iived out and transmitted in all aspects of our lives, it is important that all members of our community, respect these
heliefs.

Our misgion requires attention not merely to academic outcomes, but it requires that all students be given an
education and formation rooted in our understanding of the dignity and vocation of the human person as male and female
created for heaven. Therefore, in our community you can be assured that:

PL_0000297
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< All aspects of our Cathelic school program will be ordered to the highest aims of education: the cultivation of wisdom
and virtue, and the formation of the supernatural man and woman who thinks, judges, and acts according to right
reason illuminated by the fullness of the teachings and example of Jesus Christ and his Church { Divind Hiivs Magistri,
#98).

% Dur Catholic School faculty and staff take to heart the school’s mission to partner with and support you to guide and
form your children in the fullness of truth as revealed by Jesus Christ and taught by the Church, not personal or
worldly political preferences, ideologies, or agendas,

< Our Catholic School faculty and staff will be men and women who are outstanding in correct doctrine and integrity of
life and who desire to grow in their love for Jesus Christ and his Church, joyfully giving witness to the truth of the
Gospel.

% Our Catholic schools will be fully pro-life institutions, not merely recognizing the sanctity of human life from
conception to natural death, but unabashedly defending it and forming students in the knowledge of the truth of the
sanctity of life that they might be freed from the colture of death that pervades our world today.

% Our Catholic School will provide and protect:

o Ajoviul respect and proclamation of the good of the Christian family as a domestic Church in which children
can first encounter their identity as beloved children of God, the Father.

& A carriculum that encourages children to talk to their parents and siblings about what they are learning and
understanding and an education that seeks to strengthen the relationships in your family through the jovful
shared pursuit of truth, beauty, and goodness,

o An understanding of History as the drama of our salvation by Jesus Christ from sin and death, in the study of
human lives.

o Instruction in math and science that allows students to come to know the logic and order of the genius behind
credtion.

& Literature that forms a sacramental imagination and moral imagination in young men and women through
grappling with the big questions of life in pursuit of what is true, good, and virtuous.

o Physical formation that trains students to be a gift of self to others.

o An immersion in art and music that secks to form your children in recognizing and loving beauty.

& Formation of the mind and heart which allows students to submit their identity, feclings, and desires to the
Lordship of Jesus Chriat.

o An environment that holds respect for the dignity of the homan person, ensuring that all interactions by all
members of the community towards each other and towards others outside of the school are grounded in the
proper Christian charty and respect.

o An environment that addresses issues of race, gender, poverty, and inequality in a manner that is consistent
with Church teaching and avoids the influence of secular, critical philosophies and theories that contradict
Church teaching.

For our school to properly support you as the primary educators of yvour children and pariner with von in the
formation and education of vour children, all Catholic school families must understand and display a positive and
supportive attitude toward the Catholic Church, her teachings, her work, and the mission of the Catholic school. As the
Church notes, “Evervone has the obligation to recognize, respect, and bear witness to the Catholic identity of the school,”
{The I'dentity of the Catholic School for a Culture of Dialogue, 2022). While this does not mean members of our
community are expected to be perfect and sinless, for the good of our community, families must refrain from public
promotion or approval of any conduct or lifestyle that would discredit, disgrace, or bring scandal to the School, and the
Church in the Archdiocese of Denver, or be considered a counter-witness to Catholic doctrine or morals.

Lastly, it is necessary for parents to cooperate closely with the leadership, faculty, and staff. By enrolling your
child in our school, you are committing to maintaining a relationship rooted in the trest and confidence that our school
and its personnel are operating for the good of your family and your child's leaming and formation. Our school and
personnel at some point may need to bring attention to academic, behavioral, or social concerns with your child. It is in
these moments where there may be conflicts or disagreements that arise between the school and the family, In these
moments, vou can expect our school to engage with vou to address complex issues with great respect and love for vou and
vour child. In turn, families are azked to engage with trust that the school is seeking the best for its mission and your child
and thus, expected to cooperate fully and respectfully with our school and its personnel to bring about the best resolution
and outcome,

Thank you for partnering with us to support you in the mission of educating and forming your children. It is an honor to
serve your family.

PL_0000298
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Mission and Charter of Catholic Schools in the Archdiocese of Denver

Why do aur Cathalic Schools exist? To be sanctuaries of education so that In Jesus Christ all might be rescued.
Cathalic Schools in the Archdiocese of Denver exist to be "sanchuaries of education” supporting parents and empowering
families to lead their children to encounter and be rescued by Jesus Christ and have abundant life, here on earth and in
Figawen, for the alory of the Father,

What do our Cathallic Schoaals do? Wa pravide a Cathalic libaral education in partnership with families.
In partnership with famillies, Catholic schools in the Archdiocese of Denver provide an integral Cathalic liberal education
via a spiritual, intellactual, and human formation that forms all students as disciples of Jesus Christ, who know and love
Zod, and are free to live out the mission and vocation for which they were created.

Haow will our Catholic Schools succead?

Proclamation: We actively proclaim the kerygma and promole
our Catholic beliefs, tradition, history, and worldview

Timeless Liberal Education “We employ timeless curricula,
pedagogy, and human formation that inspire wonder and awe,
and lead students to encounter and behold Jesus Christ, the

fogos.

Christian Anthropology: Wa revere the nature and dignity of
thie human person as male and female, body-soul unities
craated for hoaven in God's image and likenass,

Communlon: Wa maintain cormmunion with our Archbishog
and unity with the strategic direction discerned by him with his
mission leadership team

Primacy of First Educators: We protect the primacy of parents
a5 the first educators and the family as the first school of the
child, actively pursuing harmony between the Church, school,
and home,

Spiritual Fatherhood: We elevate the role of the prest as
sparitual Fathar and honor his teaching authonty inour schoaols,

Dedicated Leaders & Educators: “We hire, equip, and retain
dedicated men and women a5 leaders and educators who are
disciples of Jesus, who give a joyful counter-cultural witness,
and who have a relentless commitment to our mission.

Christlan Community: We forrn Christian communities rooted
in charity whose joyful daily commeon life and personal
practices give life to a sacramontal and counter-cultural vision
of the world and inspire its members (o abide in relationship
with God, the Church, and sach othar.

‘Walue proposition: To prepare students for what they must be and do on earth to attain the sublime end for which they were created.

In the Catholic $Chools in tha Archdiocese of Derver, studants receng a Rolistic and integrated education that forms them Lo be discaples of Mesus, who arg capable of
thinking and explaring life's greabest guestions and challenges through the light of farth, truth, and sound-reason, Because our highest aam is b0 form our students {o
be wise and virfuous men and wamen with a urigue vocation given by God, inevitably, cur sbudents will be excepticnally prepared o succeed In their academic and
professional futures, and able to contribute to the good of society as well-formed men arnd women,

1
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Critical Components of Our Educational 'Rescue Mission'
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Archdincese of Derver Code of Conduct Page 1 of 35
i, @i July 1 003 war, 1.6

Archdiocese of Denver

Lummary of Past Sexual Misconduct Policias [ Codes of Conduet

1991  Archdiocese of Denver Sexual Misconduct Policy
Comment: sec alyo March 20, 2002 Denver Cotholic Regisder Archbizshop’s Column, p.2

2002  Archdiocese of Denver Sexual Misconduct Policy

2003 Archdiocese of Denver Code of Conduct
Comment: policy name changed to “Code of Conduct™ with expansion of concepts

2011  Archdiocese of Denver Code of Conduct
Comanenit: (evised Now 2, 2000, eff, January 7, 2011

2015  ver 1.1 Archdiocese of Denver Code of Conduct
Comments: [i] after considerable revisions to the 2011 document, the 2015 document was reissued and
numbered “ygr L1 (i) due to the extent of the revisions, re-ececution of the doosmssnt by Church Workers
wias mandatory; (i) this verson was translated into Spanish

2017  wer 1.1 Archdiocese of Denver Code of Conduct
Cormments. (i) maintained numbered ygr L1 te minimize confusion dug to the fact that the only edit was the
addition of a newly erected Ecdesiastical Qrganization {Frossotf Cotholic Academy — visible when the AcD
Pastoral Handbook was reposted online effective July 1, 2018; (li] translated into Spanish

218 wer 1.2 Archdiocese of Denver Code of Conduct
Comments: (i} renumbered ver 1.2 due to the addition of two new Ecclesiastical Organizations entities
{Arnunciation Heights and Seeds of Hope of Northern Colorado, Inc.), and due to the comection of minor
typographical errors throughouwt; (i} because edits were comparatively minoe, this ygr 1.2 was NOT refssued
for re-avecution by all Church Woarkarg; (iii) tranglated inte Spanich

2020 wer 1.3 Archdiocese of Denver Code of Conduct
Comments: (I] renumbered ygr L3 due too (a) the additon of new sectlhons addressing Church finances,
Disqualifying Offenies, and the Archdiocese’s Sex OWfender Palicy; (b) edits in the sections addressing
investigations and the newly named “Review Board” (formerly the “Conduct Response Team™); (c) the
addition of the section on the Catholic Bishop Abuse Reporting >ervice; and (d] changes in select personnel
tithes and general clean-up edits; (i) translated into Spanish

2021 wer 1.4 archdiocese of Denver Code of Conduct
Comments: (i} renumbered ver 1.4 dwe to: (a) language changes for greater clarity that came out of the review
precess for the supplemental report on dergy sexsal abuse of minoers in November 2020;

2022  wer 1.5 Archdiocese of Denver Code of Canduct
Comments: (i) renumbered ver 1.5 due to: (3] In the case of a disqualifying offente, an appeal prodess was
added; (o) Language specific to Risk Management was updated to refect the Curia structure; {ci The Sodal
Madia policy was revised.

2023  wver 1.6 Archdiocese of Denver Code of Conduct
Comments: (i} renumberad ver 1.6 due to: (a) Disguzlifying offenses C. 1. "individual” has been changed to
“chisrch warker:™ "at-risk adult” has been added to aress where only minaes were mentionad. (H] the term
“cradible” has been changed to “plausible,” per the direction of the Review Board,

2
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APPENDIX B: Colorada Child Abuse/Neglect and Child Sexual Assault Reporting Act Requirements ... 29

APPENDIX C: Colorado Elder Abuse and At-Risk Adult Abuse Reporting Requirements ............ccccevieenen 32

APPENDIX D: Procedures for Responding to Allegations Made Against Members of Religious

Communities Serving in the Territory of the Archdiocese of Denver........ccoocveecvvicvninnen, 38
APPENDIX E: Acknowledgment of Receipt & Agresment ... i escessnsiens 39
NOTE

APPENDIX E to this CODE OF CONDUCT is an ACKNOWLEDGMENT OF RECEIPT & AGREEMENT

By exetuting the Acknowledgment of Receipt & Agreement, Church Workers are confirming that they understand and
agree to act in conformity with the contents of this Code of Conduct

After receiving and thoroughly review ng this document, Church Workers are to promptly return their signed
Acknowiedgment of Receiat & Agreement form ta their supervizor.
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Archdiacede of Derver Code of Donduct Paged of 35
e el July 1, 3023 war, 1.6

INTRODUCTION

This is how olf will know
that you are my disciples,
if you have love for one onother
John 13:35

Qur behavior toward one another is at the essence of discipleship. It is In this light that this Code of Conduct (hereinafier
referned toas gither the “Code”™ or the "Code of Conduct” | i5 presented 1o the Faithiul of the Archdiocese of Denver, The intent
Is to reinforce our Lord's commandment to love cne another through certaln practical prindiples and guidellnes.

As members of the Church founded by Christ!, those who minister must ahways seek to uphold Christian values and conduct.?
As good citizens and responsible members of society, we must endeavor to act proparly at all times, obey all laws which soak
the common good and empley moraly licit means to attain the common good. As follesers of Jesus, we are all called to lve
the Gocpel and ite mandates *

This Code of Conduct does not presume to provide the answers to all ethical questions facing us; rather, [t establishes a set of
general principles, ethical stancards and mandatary protocois for life and minstry that we must abide by, and thereby heips
to delineate boundaries by which ethical quastions can be evaluated. i is alsa intended that this Code will stimulate discussion
within the Church community in order to broaden consensus on standards of practice and to further refine them. As wall, it
requires accountabifity from Church Workers who fail to abide by its terms,

Responsibility for adherence to this Code rests with each of us. ¥ there iz a failure to adhere to its contents, appropriate
remedial action will be taken, including, but nat limited to, termination.

Our publbe and prlvate conduct has the patential to inspire and motivate people, a5 well s the potential to scandalivs and tear
dawan their faith. We must be aware of the responsibilities that accormpany aur work. God's goodness and grace sugports us in
auf wark afd miniitrie,

V Codex lunis Canonici [1983] (CO0C7), o, 208; 209,
10, ¢, 210,
YOG, oo, 223; 127,

4
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ENTITIES AND INDIVIDUALS SUBJECT TO THIS CODE OF CONDUCT

# tha Archdiocese of Denver, that public juridic person® established by the Holy See, and a Colorado corporation sole;

« the Catholic Parishes and their missions located within the terntory of the Archdiocese of Denver, which are public
juridic parsons® erected by the Archdiocese, and some of which have been incorporated as Colorado corporations sole
{note: parish schools are not separate entities but are ministries of their respective parish); and

s tha following related “Ecclesiastical Organizathons™;

o Annurciation Heights &5 Fragsnti Catholic Scadenmy

= The Achdistess of Deaver Manigement Corparation o Haly Famidy High Scheal

5 Archdacess af Demeer Martuary 51 baun Obesr, Ine 5 The kiount Olfvet Cermstasy Liasciation
o Beshop Machebeuf High School o Redemptoris Mater House of Forrmatian
& Blessed Miguel Pro Cathobc Academy = Sapeat John Viznney Theological Seminany
o CampSt. Malo Religious Retreal & Conference Center, ne. | = Seeds of Hope of Northern Colorada, Inc.
o Catholic Charities of the Archdiocess of Derver s 5 Simeon Cemeteny Association

= Family of Nazareth

NOTE
The above three categories of entities (the Archdiccese, the Catholic Parishes and their missions, and the Ecclesiastical

Organizations) are referred to collectively in this Code of Conduct as the
"Archdiocesan Eccleskastical Organizations”

s pll seculsr priests, religious prieits, deacons, deacans in formation, retired priests and retired deacons wha are
performing ministry within the territory of the Archdiocese of Denver who have been granted faculties by the
Archbishop;

=  ll Archdiocese of Denver seminarians;

# all paid employees of the Archdiocesan Ecclesiastical Ovganizations;

o all volunteers of the Archdiocesan Ecclesiastical Organizations whose duties include contact with Minors (note: for
Archdiogess of Denver Catholic Schools, the Office of Catholic Schools may determing when 3 volunteer's duties
include contact with Minors); ®

& all consecrated lay indiddaals performing mindstry wdthin the Archdisoese with the perrission of the Archbishog,

= pll athers who have read and have agreed to be bound by this Code,

S0, o6, 113 116,
*0C, ¢ 515,

% The words "Childiren)” and “Binors” have the same meaning. Fleass wee the definition of “Child{rea* and *Rinars™ inPart iE: Section i
of this Code.

S
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Relationships among people are the foundation of Christian ministry and are central to Church life. Defining what constitutes
a safe relationship s not meant to undermine the strength and impartance of personal Intzraction or the minlsterial role.,
Rather it |s designed 1o assist all who fulfill the many roles that rmake up the living Church to demonstrate their love for people
{ehildren and adults allce) sincerely, prudently, and by means that result i healthy relationships.

The following delineates the required conduct of every individual who falls within the definition of “Church Worker” [see
the previous page for the definition of “Church Warker). All Church Workers are to carefully consider each General Principle
and each Ethical Standard listed below before agresing to adhere to this Code and continuing in service w0 the Archdiooesan

Ecclesiastical Organizations.

i GENERAL PRINCIPLES. Five key principles form the basis of this Code. Specifically, Church Workers ane to embrace the
principles of Coclesigl Commitmant, [ntgarity. Assaact for Others, Personal Wil Geine and Profgssional Comagtance.

A, Ecclesial Commitment, Church Workers shall embrace the teachings of Jesus and work to promote the
Gospal.” Church Workars shall exhibit a deep commitment ta the Church, and conduct themsebes in a
manner that is consistent with the Church’s discipline and teachings.® Lovalty to the traditions of the past.
attentiveness to the realities of the present, and readiness/preparedness for challenges of the future should
bbe esident. Church Warkers are responsible for providing for and nurturing the life of their respective parish
community, especially its sacramental life, Church Workers shall evidence a commitment to their commumnity
at large and a special care and concem for the needs of society’s poor and oppressed. Church Workers shall
address community social concarns by active reflection on Catholic teachings, and shall share the spirit of
ecumenism intheir interactions with other community religicus groups.”

B. Inteerity. The Catholic Church sets high moral standards for s Church Workers, who each have a
responsibility to lead by axample. Church Workers are expected to be persons of integrity who conduct
themselees in an honest and apen manner, free from deception or corruption. Chandh Waorkers shall handle
the respombilitees of their office in a corscrenticus fashion. Church Yorkers shall witness in all relationships
the chastity appropriate to their state of life, whether calibate, married, or single.

[ Respect for Others. Church Workers shall respect the rights, dignity and worth of every human being. Church
Workers shall respect each person as a creation of God without regard 1o his/her economic status o degree
of participation in parish Efe. Church Werkers shall refrain from physically, spiritually, sexually, emotionally
intimidating and/or otheraise abusing persons of any age in any manner, Church Warkers shall strive to be
aware of cultural differences and appreciate the opportunities that ethnic diversity brings. Church Warkers
shall be aware that issues of age, gender, race, religion, physical, mental and developmental disabilities, and
language influence how the message of the Gospel s recelved and interpreted.

TOCc 21T
O REF L
TOCc 2T 12951
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. Personal Well-being. Crhurch Workers have a duty Lo be attuned 1o their own physical, mental, and emotional
health. They should be aware of warning signs in their behavior and moods that can indicate conditions that
miay be detrimental to their haalth or impair their ability to fulfill their responsibibties. Inappropriate use of
aleohal or mituse of preseription drugs o other intaxicants are examples. Church Warkers shall immediately
spek help when they identify warning signs in their professional or personal lives. Church Warkers shall be
supportivee of ane another in terms of both affirmation and holding one another accountable.

1 Sodritugl Well-haing . Church Warkers have 3 duly bo ctay attuned to thedr eoun spdntual health. They
shall maintain and nurture an ongoing prayer life. If appropriate, regular meetings with a spiritual
director are encouraged, a5 are retreats and days of reflection,

Z. Inteliectual Well-being.* Church Workers have a responsibility to attend to their ongoing
intellactual development. To the extent possible, they shall participate annually In seminars and
workihops in areas that are relevant to their current ministry. Church Warkers shall stay informed
of current issues through reading of both religious and secular sources. Archdiocesan instruments
and procedures should be used where these exist. Church Workers shall make use of the time and
funding provided for ongoing formation.

3, Pastorgl! Waill-being. Church Workers are responsible for providing for and nurturing the life of the
Chureh community, They shall know and respect the people whom they serve, As appropriate to
their ministry, they shall celebrate the sacraments with decorum and fidelity to the official rites of
the Cathelic Church.

4, Clergy Well-being. Priests and daacons are encouraged to use charitable fratermal comection to
help fellaw priests and deacons overcome perional problems hindering their ministry,

E. Professional Competence. Church Workers shall maintain hegh levels of professional competence in thair
particular ministry, Training, education, and experience all contribute to professional competence and
credibility withimntheir areas of expertise. Church Workers shall not attempt to provide services in those arcas
in which they lack competence, as competence alio means recognizing one’s limitations.

. ETHICAL STANDARDS IN PROFESSIONAL RELATIONSHIPS AND IN JOB DUTIES,

A, Church Administration. Church Workers shall exercise just treatment of others in the day-to-day
administrative operations of their ministries.

1. Church Weorkers thall seek to relate 1o all people with respect and reverence. hMeetings are 1o be
conducted with patience and courtesy toward the views of athers, in an swironment where it is
safe for others to offer constructive criticism.

2 Church Werkers shall seek to support athers, encouraging each person in living the life to which Gaod
calls him or her.
3. Church Workers shall exercise responsible stewardship of all Church rescurces, in accordance with

Church law, inclusive of the particular law of the Archdiocese of Denver ta the extent applicable ($ea,
e.g., the Archdiocese of Denver Pastoral Handbiook ).

d, Church wWorkers shall ensure thart Syslems arg I pﬂace I3 proTect poth e Church and individuals
from financial mismanagement. Financlal operations are to be conducted according 1o Archdipcese
of Denver policies te the extent applicable (see, &g, the Archdiocess of Denver Padtaral Handboak).

WO 251,
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4]

()

e}

(gl

wer. LB

Administrative decisions made by Church Workers shall not only meet cvil and canon law
obligations, but shall also refiect Cathalic teachings to the =xtent applicable.

Church Workers whase duties include working with Church finances. on any level, shall at all times
adhere to the following conduct:

Ta tha evtent possihle, provide those to whom Church Warkars repart, ar must be reiponzive
to, with informaticn that is acourate, complate, objective, fair, relevant, timedy and reasonably
understandable, whether submissions of financial data are to local or diocesan finance
COMMIATEEs, OF gOVernments of other public bodies.

Comply with all applicable faderal, state, and local rules and regulations, and othar relevant
private bodies and public regulatory agzncies,

Act in good faith, responsibly, with due care, competence and diligence, and without
intentiznally misrepresenting facts or allowing the Church Worker's independent judgment 1o
bo subardinated if the Church Waorker reasonably condudes that a difference of opinkon creates
a significant thraat to the Church Worker’s integrity and objectivity.

Maintain the confidentiality of information acquired in the course of a Church Waorker's work
except when disclosure & properly authorized or otherwise represents a legal obligaticn.

Mot use confidential information acquired in the course of the Church Worker's wark los
perional advantage.

Mot coerce, manipulate, mislead or unduly influence any auditf investigation or interfers with
any auditor/ imvestigator engaged in the performance of an internal or independent audit/
investigation of Church systems, whether they be of internal controls, finandal statements or
accounting books and records.

Achiowe responzibhe use, control, and stewardship over all Church assets and resources that arg
employed or entrusted to the Charch Waorker,

1.

Church Workars working with Minors shall use appropriate judgment to ensure trusting
relationships marked by personal and professional integrity, and Interaction s age appropriate.

{a] Church Workers shall be aware of their own vulnerability and that of any individual Minor
with wiam they may be working. In every instance possible, @ team approach to youth
ministry activities shall be considerad. Church Workers thall avoid establishing 2n exclusive
refationship with a Minor and exercise due caution when they become aware of a Minor
desining a relationshig, Both the participants and membeers of the Chierch community can
misundeérstand such relationihips.

L=1] Physical contact with Minors can be misconstrued by both Minors and other adults, and
shouwld occur only under appropriate public clreumstances, Tooching must be age-
appropriate and based on the need of the young person, not the need of the adult. Hugging
can be an expression of love and respect; however, hugging should always be done in the
presence of athers and never while alone in a room behind dosed doors. Physical contact
shall at all timas be public, appropriate and non-sexual,

(e Clerics™ bound to celibacy™ are prohibited from adopting Children, from serving as foster
parents, from hosting foreign exchange students and, generally, from providing owernight

1t The words "Child(ren)” and “Minars™ have the same meaning. Mease see the definition of “Children™ and “Minors™ in Part 11; Section |1
1 O the canonical pundical status of clerics and special obligations and rights, CIC, cc. 273-289

B OC e 277,
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accommodations for Minors in rectories or other personal residences. The only exception
to providing overnight accommodations to a Minar is when the Minor is a famidy member
{nephew, cousin, etc.) accompanied by a parent or guardian. Further, a Minor who is not a
family member of the priest resident is not permitted 58 3 guest in a parih rectony unless
a parent or guardian is present (see Pastoral Handbook, Ch, 2.2.8).

{dj Church Workers shall not supply alcohol, llegal drugs or other Inbosicants to Minars,

(e} Chisrch Workers shall not provide any sexually sxplicit, inappropriate, or offensive material
to Minors, Topics, vocabulary, recordings, films, games, computer software, or any other
Torms of personal Interaciion of entertainment that could not be used comformably In the
prasence of parents must not be wsed with Minors,

{fl Church Wiorkers shall know and understand Archdiocese of Denver policies and procedures
concerning allegations of Sexual Misconduct invalving Minors (see Part 1 of this Code
entitled “Paolicy Regarding Sexual Miscondwct and Child Abucse®).

(gl Church Workers will be held to a policy of zero tolerance in regard to substantiated sexual
abuse of Menors [sea Part Il of this Code entitled “Policy Regarding Sexual Miscanduct and
Child Abuese”).

{hi Engaging in physical discipling of 2 Minor & unaccaptable. Discipling situations are to be
handled according to the applicable policies of the Archdiocesan Eodesiastical Organization
{zea, e, Office of Catholic Schoals Admindstrator Manual),

i) Church Workers shall not be along with Minors in areas inappropriate to a minigtry
relationship,

i1 Church Workers are prohiited from taking overnight trips alone with a Minor wha is not a
memiber of thelir immediate |EII'I"-'||'|I'.

k] Church Workers shall never share bads with anyone except their spouse or their own
Children. If attending 2 Church event that requires a stay in & hotel, the adult shall never
sleep in a room alone with a single Child unless that Child is their own. IF it is determined
that adult supervision is needed for & number of Minors staying ovemight in a roam, Church
Warkers shall do their best to notify parents/guardians of this need prior to the event, and
where possibla, more than one adult is to stay in the room with the Minors {see also the
Office ol Catholic Schools Admenkirator Manual for more explicll reguirements on s
topic with regard to Catholic schoal related events; slso see the chaperaning reguirements,
below, in section 1LB.2.),

{1 Before a Church Worker adrunisters medication to a Minor, a signed avthorization must be
abtained from the parent or guardian |proper certification reguired as well, consistent with
state law and asscoated regulation), If adminsstration i occurring In a Cathalic schoal,
administration of medication must be done consistent with the provisions of the Office of
Catholic Schools Administrator Manual.

] If inaapropriate personal or physical attraction develops between a Church Waorker and a
Minor, the adult s responsibie for maintaining clear prefessional boundaries.

i) If gne-on-one pastoral care of a Minor should be necessary, Church Workers shall avoid
meeting in isolated emvironments. Meetings should be scheduled at times and lacations
that provide for clear accountability. Limit both the length and number of sessions, and
make appropriate refemals. Notify parent(s)/guardian(s) of the meetings.

9
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(o) Adults shall never observe a Minor's intimate parts where there is an expectation of privacy
on thie part of the Minar. Taking photos of Minors while they are undothed or in the process
af dressing s strictly prohibited [ses Paet || of this Code of Conduct entitled "Paliey
Regarding Sexual Misconduct and Child Abuse/Neglect”).

(e Unbess it is either (i) part of approved school curriculwm, or (i) a minor portion of a lengthy
prasentation/diseuciing on all manner af topics (the precsnter i€ to use ressoned diseratian
in assessing what constitutes “minor portion”), Church Workers are to send a

communication 1o parenisfguardians prior to any scheduled session addressing human
sexuality. Parents/guardians shall then hawve the option o withdraw their Child from the

scheduled activity, This requirement does not apply to school curriculum in Catholic schoels
that has bean mandated by the Archbishop of Dermver or is otherwise required by the Office
of Cathelic 5chools {e.g., Theology of the Body).

{ql Inthe event that unscheduled or otherwsse imgromptu discussions ocour with Minor: that
address human sexuality, or that address any other controvarsial issue, Church Warkers
shall use reasoned discretion with regard to the extent to which such discussion shiould
continue. To the extent they are relevant, Church Warkers have the obligatizn of teaching
and advocating Church doctring, which is contained in the Catechizm af the Catbalic Church
ar in ather authentic beaching dacuments of the Catholic Chusch.

{r} Diress shall always ba in keeping with modesty and Christian values.

Church Workers serving as chaperones and supervisors of Minors at Church group activities
(trips/events, ete.) shall act to promote 3 safe environment for themsehees and for Minors,

{al During all activities, the number of chaperones thall be sufficient for the type of actiwty
that ic taking place (please refer to the Ridk Management and Inturance Manwal and/or
Office of Catholic Schools Administrator Manual (a5 applicable] for the appropriate adult to
Minor ratio and related guidance; note: ratios are to be determined by gender in the event
of overnight activities).

{bj Facilities shall be maonitored dunng all organization activities.

{c) Children may be released only ko a parent, guardian, or other person who has been
athasized to take custady af them A chaperansfsuperyitar must remain on-site to ensure
that all Chikdren have appropriate fransportation.

{d) Parental/guardian approval saall be obtained, including a signed authanzation form, before
permitting Children to participate in trips, athletic events or any other activity that involves
potential risk.

e} Driess shall alvways be in keeping with modesty and Christian values,

ifl &n accountability system, similar ta a “buddy system,” shall be used whenewver Minors go
on trps away foom the original location of the activity. Howewer, chaperonefsupervisors
shall alsc be sersitve W bowdaries involved with pisonsl sharing temses amald privacy
needs.

gl Only qualified adult driviers may transport Minoes, Appropriate permizsion shall be
received, and all applicable imsurance forms and motor vehide record checks shall be

10
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completed and approved pursuant to the Archdiocese of Denwer’s protocols and
pracedures found in Risk Management and Insurance banual,

131} Consumption of aleahal durng Church group activities where Minors are present & not
encouraged, and in certain instances may be prohibited (please review tha Office of
Cathelic Schools Administrators Manual), If Church Weorkers detérmine alcohal may be
servid during Church group activities where Minors are present, Church Workers shall
strictly adhare ta the palicies and profocale of the Archdineace of Demver’ts Rigk
Management and Insurance Manual regarding Liguor Liability Rules and Regulations.

Church Workers are expected to act responsibly and well within the limits of the [aw with
regard to aicohol consumption during Church sponsored/related events.

{i] The possession or use of illegal drugs is strictly prohibited, as is the misuse of intoxicants.

i} il anyone is uncornfortable with the actions or the intentions of another during a Church
trip/event, it chould be reported to the chaperons/oupoervisor immediately.

(k] While on trips, groups of Minors will be assigned a specific chaperone who will be
responsible for supenvising their behavior throughout the event.

{1 Chaperones/supervisors shall make arangements esach day to check mowith those
entrusted to thei care.

{m} On any trip, informaticn will be distributed to chaperones/supervisors for review with all
participants to help familizrie them with the program schedule and layout of the faclities
whore gvent activities will take place. This is alko a good time to be sure that Minors
understand important safety information.

L[] A spacific location must be designated where Minors will be absle to locate thelr
chaperona/supenasor or where the group will meet at an agreed upon time.

{ol During owvernight actiwvities, chaperonesfsupervisors shall establish and enforce an
appropriate curfew.
(=11 Chaperones/supervisors shall check rooms after curfew to endure Minars are in their rooms

and remain there,

) Depending on e slee of the space, sleeping arrangenments should generally neve inclode
members of the opposite sex being in the same room, unless they are immediate family
members, or unless the space being utilized is of such a size that segregated quarters are
unreasonabla/unnecessary {e.g, multiple ¢ots set up in a school gymnasium or similar
facility; chaperones/supenvisars must be present in the space at all times if group slesping
arrangements are organized).

ir] Adults shall net go anywhere during the event where youth may not accompany them [eg.
cocktall lownges, bars, etc )

. Sexual Conduct. Church Workers shall not exploit the trust of others for sexual gain or intimacy,
1. Church Workers shall never exploit a persson for sexual purposes.

2. It i= the personal and professional obligation of Church Workers to be knowledgeable about what
constitutes sexual exploitation of another and to be familiar with the laws of the State of Colorado
and its sexual assault laws and the contents of this Code of Conduct and its Part Il entitled "Policy

11
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Regarding Sexual Misconduct and Child Abuse/Neglect” addressing sexual exploitathon, sexun
abuse, and sexual assault,

3, Chureh Werkers should be hnowledgeable af the State of Colorado Child Abwie/Meglect Lo [sse
Appendix B to thes Code) and know the proper reparting requirements. Church Workers shall comply
with all internal and external reporting requirements of Sexual Miscanduct and Child Abuse/Meglect
(sew this Code, Part Il Policy Regarding Sexual Misconduct and Child Abuse/Neghect).

4. Church Workers who have made a commitment to celibacy are called to witness this in all

relationships. Likewise, those who have made a marital commitment are called to witness this
ficekity in afl their relationshigs.

5 Any allegations of Sexual Misconduct or Child Abuse/Neglect will be taken seriously and shall be
reported according to this Code of Conduct and its Part Il entitled “"Policy Regarding Sexual
Misconduct and Child Abuse/Neglect.”

if of Spapal Misconduck g g A Sagcr. In the State of Colorado, certain categories
of pmnle are r!uulr‘-ld as. a rmn!r H state law, o report Sexual Misconduct and Child
AbusefNeglect to civil law authorities {including “Clergy Members™ unless a Priest has informatian
secured through the Sacrament of Confession).

] g A u | g Please mz[di'l,r r.-_uie'-.l.l Fl.:nrtllund
Mplndn ] d 'Hm. l:nd'-u- F-nr a 'lhu-mug;h review of Slluull Mizeonduct and Child Abuca/Meglect
reporting requirements,

2 FReporting of Abuse and Exploitation of At-Risk Adults.

(a] Inthe State of Colorads, cartain categories of people are required, as a matter of state law,
to report actusl abute of suspected abuse of “ast-risk elders™ to cidll law authosities
{including “Chergy Mémbers”, wrless a Priest hat information secured through the
Sacramant of Confession), Currantly, "at-risk elders” are a subset of "at-risk aduits", and
specifically defined as adults that “are 70 years of age or older”.

10 this Code of Condugr For E‘U"“n“ T!Ea"d'“i mandatory  civil 13“' f!Pﬂ"'-'*“E
requirements, please review Appendis C of this Code entitled “Colorado Elder Abuse and
At-Risk Adult Abuse Reporting Requirements”,

b Inthe state of Colorade, certain categories of people are required, 35 a matter of state [aw,
to repoft actual abuse of suspeched abuse of "at-risk adults with an intellectual and
dewvelopmental disabllity” to civil law authorities (including “Clergy Members”, unless a
Priest has information secured through the Sacrament of Confession). “At-risk adults with
an intellectual and ceveloprmental disability” are specifically defined as “adults that are 18
vears of age or okder”,

5.App.1020
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purseant to this Code of Condyck. For guidance regarding mandatory cwvil law reporting
requirements, please review Appendix C of this Code entitied "Colorado Elder Abuse and
At-Risk Adult Abuse Regarting Requirements”,

Profgssional Bghavigr. Church Workers shall act professionally at all times, Church Workers shall not engage
in physical, psychological or verbal harassment of olthers, and Church Workers shall not tolerate such
hehavor by nther Church Warkars (28 Sppendiv & of thic Code for "Harssoment Beparting Procaduras™).

1. iChurch Waorkers shall ensure/provide a professional work envirconment free from harassment,

1. Harassment encompasses a broad range of physical or verbal behavior, which can include, butis not
limited to, the following: physical or mental abuse; racial insufts; derogatory ethinic slurs; unweloome
sexual advancas or touching, sexuzl comments or sexual jokes; requests for sexual favors used as a
condition of employment such as hiring, promation, or compensation, display of sexually offensive
material, and chserving anmother porson’s intimate paris whon that porson has a roasonable
axpactation of privacy,

3. Harazsrment can occur as 3 result of a single severe incident or a pattern of cenduct, whidh results in
the creation af a hostile, effensive or intimidating work envirenment.

4, Church Workers are to follow the established procedures for reporting of haragsment and are to
ersure that no retaliation for bringing forward a claém of harassment will be tolerated. Those
precedures are set forth In Appendix A of this Codie, entitled “Harassment Reporting Procedures”,

Conflicks of Interest. Church Workers shall avedd putting themsehvesin a position that might present a canflict

of interest, as the existence, or even the appearance, of a conflict of interest can call into question one’s
integrity and professional conduct.

1. The potential for a conflict of interest exists in many circumstances, Examples of such behavior by a
Church Worker include; conducting private business or other dealings with the Church or any of its
members; accepting substantial (non-token) gifts for services or favors; emploving or engaging i
transactions with friends or relatives; acting with partiality toward other Church Workers; or
viclating a confidence of another for personal gain,

2 Disclosure of all relevant factors can in some circumstances lessen the potential for a confict of
interest [please see the Acchdinesie of Denver Pastaral Handhonk = Conflict of Intersa Palicy o
Gt Acceptance Policy),

13
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I STATEMEMNT OF POLICY. Seual Misconduct and Child Abuse/Neglect by Church Workers is prohibited,

Nare: Far purposes of this Code of Conduct, the rerms Sexual Misconduct and Child Abuse/Negled! indlude the concepls of Sexual
Harnement, Chitd Sesvunl Accoud, Child Pornogrophy (ol oo defined belos and fisther dccicsed in Appendiv B, hevetol

Sexual Misconduct and Child Abuse/Neglect violate Christian principles and run contrary to the duties and
responsibiliies of all who are in service To the Church, The gravity of such behavior is compounded when it occurs

while performing the work of the Church, ANl Church Weorkers shall comply with this "Policy Regarding Sexual
Misconduct and Child Abuse/MNeglect” and shall comply with all apglicable federal and state laws pertaining to actual
or suspected Sewual Misconduct or Child Abuse/Meglect, The Archdiocese is committed to preventing Sexual
Misconduct and Child Abuse/Meglect and to responding with justice and compassion should miscondudt ecour,

What follows are descriptions of programs and procedures designed to (1] prevent Sexual Misconduct and Child
Abuse/Neglect by Church Workers and the resulting harm to others, and (2]} protocols that Church Warkers must
follow in responding to and reporting allegations of Sexuwal Misconduct or Child Abuse/Neglect perpetrated or
suspected 1o be perpetrated by anyane, induding priests or bishops.

. DEFINITICNS.

A, Child{ren) or o Mingr is generally understood under civil law to be @ person under 18 years of age.™ The
terms “"Childiren]” and “Minor” are used interchangealbly i this Code of Conduct.

. child Abuge/Marlget i+ any conduct that cauias or sttampts te caude an injury te a child's life ar health;
permits a child to be unreasonably placed in a situation that poses a threat of injury to the child's life or
health; or engages in a continued pattern of conduct that results in malnourishment, lack of proper medical
care, cruel punishrment, mistreatment, or an accumulation of injuries to the child, Child Abuse/Neglect
indudes neglect and emotional abuse. Please see below for a thorough review of mandatory reporting of
Child Abuse/Neglect to both the Archdiocess and to civil law authorities,

ic. Child Pornography is a form of Child saxual exploitation and is defined under federal law as any visual
depiction of sexually explicit conduct involving a Minar (Colorade law defines it as any photograph, matian
picture, video, recording or broadcast of moving visual images, print, negative, slide, or other mechanically,
electronically, chemically, or digitally reproduced visual material that depicts a child engaged in, participating
in, baendng, or being used Tor explot sexual conduct), Images of Child Pornography ae also refened wo as
Child sexual sbuse images. Federal and State |law prohibits the production, distribution, importation,
reseption, or possess of any image of Child Pornography. A& violation of Child pornography laws ks a serious
crime and convicied offenders face severe statwtory penalties,

. Child Sexual Assault includes sexual molestation, sexual exploltation, or any other behavior, including the
use of the internet or phane, by which an adult uses a Child as an object of sexual gratification; and the
commission of a sexual offense against a Child as defined by dvil or criminal law. Please see below for a
thorowgh review of mandatory reporting of Child Sexual Assault to both the Archdiocese and to chvl law
authorities.

4 For purposes of canon law, the 2018 USCCR Chorter for the Pratection of Children and Young Prople ["Charter™] ard accompanying 2005
USCCR Essential Norms: for Diaceson/Eparchial Policies Dealing with Allegetions of Sexual Abuse of Minors by Priests or Deocons | “Essential
Mo ) inchide in the definition of “minac” . . “a peron who habstually lacks the use of reason”, regardiess of age. Please take note that
for purpases of this Code of Conduct, Church Workers are to répont 1o the authorities actual or suspected incidents of abuse of “at-risk aduhs®
{which would reasonsbly include “a person who habitualy lacks the use of reazon’). For further discussion and explanation of reporting
rEqUIrSfREAEs, review Pan i Section D of this Code, and réview Aapéndices B snd C of this Coads,
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E. Sexual Harassment is any unwelcome seual advance, request for sexual favors, and other verbal or physical
conduct of 3 sexual nature when submission to or rejection of such conduct is used as the basis for
employyment decisions, or such conduct has the purposs or effact of unreasonably interfering with an
employes's wark perfarmance of creating an intimidating. hastile, of affensive work emdroament. Seswal
harassment does not refer to behavior or compliments of a socially acceptable nature; rather, it refers to
behavior that, to a reasonable person, is unwelcome, that is personally offensive, lowers morale, and
conseguently interferes with work effectiveness. Sexual harassment can be verbal, mon-verbal, or physical,

F. Sexual Misconduct is amy sexual conduct invaldving a Church Warker and amother individual of any age that is

unlawful or contrary to the moral teachings of the Catholic Church, This indudes Sexual Harassment of any
individual, as well as sexuzl condudt directed at a Minor by a Church Worker. Please see below for a thorough

revigw of mandatory reporting of Sexual Misconduct to both the Archdiocese and to civil law authorities,

PREVENTING SENUAL MISCONDUCT. The steps that the Archdiocese is taking to prevent Sexual Misconduct by Church
Wiorkers include the following:

A, Education. The Archdiccese has established its Safe Environment Program through its Office of Minor and At-
Risk Adult Protection. The Office of Minor and At-Risk Adult Protection organizes education and training for
all Chureh Werkers, as well 2z education and training for all other indndduals such as Minors. their parents
and any other interested individualsfentities, Education and training focus on such subjects a2 the dynamecs
of Sexual Misconduct, and the impact of such misconduct on its wvictims. The puwrposes of the Safe
Ervironment Program are toidentify areas of concern, to otherwize maintain awareness regarding the safety
of Children, and to provide training dedicated to the prevention of harm to Children.

Whith regard to 5afe Environment Program Training for Church Werkers:

1. Church Workers wha are volunteers whose duties Include contact with Minors ghall complgte 53fe
Ervironment Training peige to such contact. All other Church Warkers shall attend Safe Environment
Training within 90 days of the start date of their position with the Church,

2. Church Workers shall completa the Safe Environment Training Refresher Course avery five [5) years,

Education alone cannot shape mature attitudes, nor will it necessarily change inappropriate sexual behavior,
but education can nonetheless make a positive difference.

B. Criminal Backeround Investizations. As of September 27, 2002 [the first iteration of this Code of Conduct),
all Church Workers were subjected to a criminal badkground check. Church Workers continue to be subject
to comprehensive national coiminal backgrournd chedks at the tlme of heir spplying to serve the Cheech,

1. All applicants will be required to produce their date of birth and address for the purpose of
conducting this criminal background check {this information will not be wsed in the
interview/selection process and will be maintained in confidence and protected in full compliance
with state and federal law). & copy of the completed application for employment or volunteer form
shall be retained in the employee's personnel file or emplover’s volunteer file, The results of the
criminal background check, along with all application farms, shall be kept in a separate file at the
emplayee’s or volunteer's princpal place of employment or voluntzersm. To the extent permitted
by law, such files are confidential.

2; Al other Individuals that fall within the definition of "Church Workers”™ shall also be subject to a
crinvinal background check.

3. iCriminal background checks shall be re-run every five (5] years on every Church Worker.
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C. Disgualifving Offenses

1. Na Church Worker may serve with fdinors ar At-Risk Adults in the Archdiocess if be or she has aver
been comdcted af any Disqualifying Ofense, bean ar prabation for or received deferred judgemaent
and sentence or deferred prasecution for any Disqualifying Offense, or has presently pending any
criminal charges for any Disqualifying Offénse until 3 determination of guilt or innocence 15 made,
including any person who s presently on deferved judgement and sentence or delerred prosecation,

2. The following are always Degqualfying Offenses and will always constitute grounds for denkal,

suspension, revocation, or annulment of an opportunity t2 work/volunteer with Minors or Al-Risk
Adults In the Archdiocese:

{al felony child or at-risk adult abuse

b a crime of violence, as defined in Colo. Rev. Stat. §1B-1.3-406

(=] # felony offense invalving unfawful sexuil behavior

{d) indecent exposwre, as described in section Colo. Rev. Stat, §18-7-302
(] felomy domestic violenoe

f a felony drug offense

3. The above list s not comprehensihva; ather offensas may be deemed Disgualifying Offenses per the
applicable facts and ciroumistances, as determined within the discretion of the Arnchdiocese
exercsed in the interest of protectng the health and safety of Minors and Al-Risk Adults,

4. In sitwaticns wabving Disgualitying Offensas that are non-sexual in mature and do not invelve a
Mimor victim, and that may reasonably be considered to have (an) extenuating ciroumstanceds), the
Parish or Ecclesiastical Organization (not the job or volunteer applicant]) may seek to appeal what
would otherwise be considered an applicant’s ineligibility for service under this Section C

{a] Tao ensure consistency with both Church teachings and adherence to USCCB paolicy, the
appeal procedure is to be cwerseen by the Office of the Vicar General.

b Permitsian to file an sppeal must be sought by submatting 3 “Request to Appeal” 1o the
Vicar General. Only a Parish or Eccesiastical Organization may submit a “Request to
Appeal”, not the job or volunteer applicant. A "Request to Appeal” should Include anly the
position sought, the offense in question, and a short statement as 10 why the Parish or
Ecclesiastical Organization feels an appeal s appropriate. The Office of the Vicar Genaeral
will exercise its discretion to then either grant or deny permission to file an appeal. At this
stage, the Vicar General may consult, but is not required to consult, with the Office of
Human Resources, the Office of Minor and At-Risk Adult Protection, and the
Supenintendent of Catholic Scheols,

ic) If permission to file an appeal is granted (and assuming the applicant still seeks to serve the
Church after leaming the offense in guestion requiras an appeal and further inguiry), the
Parish’s or Ecclesiastical Organization’'s appeal content must be submitted to the Vicar
General, Appeal content will be reviewed by the Offices of the Vicar General, Human
Resources, and Minor and At-Risk Adult Protection. The appeal is 1o incude all relevant
details regarding the position sought, the offense in question, and verfiable and
comprehensive facts that clearly state and support what the Parsh or Ecoclesiastical
Organization considers to be extenuating circumstanceds). Additional information may be
requested ab any tirme by the Offices of the Vicar General, Human Resources, andfar Minor
andd At-Fisk Adult Protection. Consultation with the Review Board may occur a3 part of the
appeasl process bul is not reguired.
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I,

id Any successful appeal will reflect anly the outcome relevant to the facts and circumstances
specific to that appeal and will not in any way establish a precedent. Appeal documentation,
includimg the swtcome, must be maintaimed on file with the appealing entity and with the
Office of Minor and At-Risk Adult Protection. Ay and all appeal-related costs are the

responsibility of the appealing entity.

(e} The Offices of the Vicar General, Human Resources, Minor and At-Risk Adult Protection, the
Superintendent of Catholic Schools, may medify, or develop additional, appeal procedures
and related forms at any time.

. Sgx Offender Peolicy for Parish Interaction. Contact the Archdiocese's Office of Minar and At-Risk Adult
Pratection for the Archdiocese’s policy on this topic.

PORNDGRAPHY.

A, Geperally. In relation to their work for the Church, Church Workers are prohibited from: possessing
pornography; searching through employer owned technology for pormography; searching through employer
owned technology for amy topic related to sexually explicit material that is unrelated ta any ministry project
addressing the prevention/treatment of addictions; and, producing, distributing, collecting or viewing
sexually explicit content on emgloyer owned technology, or allowing anvone elie to do so.

B. Reporting of Child Pomorraghy. If a Church Worker encounters Child Pornography, they must report it to
law enforcement; see the external and Intena reporting procedures outlined below.

PROCEDURES FOR REPORTING SEXUAL MISCONDUCT AND CHILD ABUSE/NEGLECT. Church Workers shall comply
wilth civll law with regard to reporting allegations of Sesual Miscoaduct or Child Abuse Weglect and will coogerate with
ffy investigoticn,

A General Resortine Reaulrements. Under this Code of Conduct, there are two distinet types of reporting lor
suspected or known indtances of Sexual Mizeonduet or Child Abuse/Neglect:

External reporting — external repocing involves notifying local law enforcement or the local
departrnent of social services of suspected Instances of Child Abuse/Meglect.

Internal reporting ~ internal reporting provides notice to Archdiocesan officials of known or
suspected instances of any Sexual Misconduct [no age limit) or Child Abuse/MNeglect and allows the
Archdiocesa to investigate and, as approgeiate. apply corrective measures.

NOTE: ail Church Workers are mandatory reporters of Child Abuse/Meglect pursuant 1o this Code, Church
Wiarkers must immediately report any suspected instances of Child Abuse/Neglect to two different groups:
first, repodt externally to the appropriate local civil autharity; secend, report internally to the appropriate
office within the Archdiocase of Denver (see below far isting of such offices).

e | d Al « Im accordance with this Cade, ALL Church
Wnrters MI.FST repuﬂ allegatbms :ﬂ Ehald Abuse/Meglect in strict compliance with the Colorado Child
Abuse/Neglect reporting laws (please see Aopendix B to this Code),

2 el ] tl " gmptly. Suspected or known instances of Child
Abusrm!gjm should l:e p-rm'mtln,r r'!pﬂr'tld to bacal Ia.w enforcement authorities or 10 the local
department of soclal services in the county inwhich the Child resides. Further, each oral report must
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be followed immediately by a weitten report 1o the local law enforcement authonty or the caunty
department of social services.

2. Adl Churgh Workers Havg o Dyty to Repoet Child Abuse/Nealect. It is the policy of the Archdiocese of
Denver that no Church Worker is exempt from the reporting requirements  of the Colorade Child
Abuse/Neglect reporting law, excepl for information received by a Priest secured through the
Sacrament of Confession,

1. Responsibilify to lect. Every supenvisor shares the

responsibility to e-'l-wre :nrnpllance 'u.nlh external amd internal reporting requirements, Every
supenvisor to whom a report is made must confirm that the local department of social services or
the local law enforcement agency and the Archdiocesan officials designated to receive these reports
have been notified.

 Child Abuse/Nealgct, In the case of Minors who are

5tuﬂent:- at almdrnq:ua-n schools or at pamh schoals, the Superintendent of Cathalic Schools is
authorized to promulgate and disseminate procedures for students and parents/legal puardians who
believe they have been subjected to Child AbwuseNeglect by any Church Worker for the reparting of
such misconduct. Once such a report 5 received, the reporting and nvestigation pro¢edures et
forth befow apgly.

i i i i i Laws. All Church Weorkers must
report dl:;atunm of vl:‘th Ahulefﬂegjeﬂ i .ur_-:nrdm:e m:h t.he Cﬂlnudn Child AbusefNeglect repoarting
laws [see Appendix B} immediately. A report to the Vicar for Clergy, to the Superintendent of Cathalic Schools,
to the Directer of Human Resources, and/or to the Office of Miner and At-Risk Adult Protection, doos not
relieve any imdividual from the duty to report Child Abuce/Meglect to the chill Law authorities.

Reporting can be made to the following state-wide phone number:
1-844-00-4-KID5 (1-844-264-5437)

Per the State of Colorade, this number is designed to provide ong, easy-to-remember phone numbaer for
individuals to use state-wide to report suspacted Child Abuse/Neglect. The hotline serves as a direct,
immediate and efficient route 1o Colorado's €4 counties and two tribal nations, which are responsible for
accepting and responding to Child Abuase/Meglact inguiries and reports. Al callars will be able to spaak with
a call-taker 24 hours a day, 365 days a yeas. See also the website of the Archdiocese of Denver's Office of

Minor and At-Risk Adult Protaction: hito/farchden, gre/child-arotection

All Church Wierkers must rememiber the following:

1. N Liobility Arfses from Beporging, No one who reports a known or suspected ingdent of Child
Abuse/Neglect shall be civilly or criminally llable for any report required by law, unless it can be

proven that a falie report was made and that the person knew that the report was false, or it was
made with reckless disregard for the truth. Mo one should therefore fear for his/her own liabdity in
making a report n good faith, even if the report tums out to b2 without substance. On the other
hand, anyone who & required to report and who does not do 5o, faces prasible civel and criminal
liability. Theretore, if in doubt, make the report,

i 5 Reguired Whene = selieve the Alleqgotion. Even if there ks no evidence
legﬂh.r -idmlsmhlt in court, you must mal:e a repot if there |5 reason to belleve that abuse has
occurred/fis oocuming, “Reason to beleve” includes any evidence that, if presented to a reasonable
and prudent person, would cause that person to beliewe that a Child has beenfis being
abused/neglected.
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-nfdmhl :hnut aiql:u.'!-trun. hwmrer l,-m.lihmﬂ:l iuu:sutwﬂ t!h! local cnun'm,r ﬂmmntnhuml
services or the local law enforcement authority using a hypothetical situation, If you are advised to
repart, you miust do sa immedistely.

Wﬂﬂ Alintarnal '!Pﬂﬂlﬂi mu!-lh!dmlm‘ﬂ!dlﬂ!h

1. Minors. The Cffice of Minor and At-Risk Adult Protection owversees the internal reporting process
with regard to instances and suspected instances of Child Abuse/Neglect,

COne critical role of the Office of Minor and At-Risk Adult Protection is: i) to ensure that each
allegation is handled in accordance with the policies of the Archdiocese and with the requirements
of the Colerado Chidd Abuse/Meglect reporting laws; [ii} to assist the reported victim and/or their
family in obtaining, if appropriate, pastoral assistance, including, but not limited to spéritual guidance
and professional counseling; and (i) ensaring that the reported victim and/or their family knows of
thair right to make a report to ovil law authorities, and supporting him/fher/them in the decision to
do so,

Any internal report involving Child Abuse/Meglect should be made directly ta the Office of Minor
and At-Risk Adult Protection:

Archdiocese of Denver Confidential T20-2319-2832
Abuse Reporting Line

Zee alza the website of the Archdiocese of Denver's Dffice of Minor and At-Rizk Adult Protection:

hite:/ [archgen.orn/ child-protection

A copy of any wrillen repors involving Chad Abuse/MNeglect filed with local departments of sodial
services or with local law enforcement authorities should be forwarded 1o the OFice of Mince and

At-Risk Adult Protection. These written reports should be sent in o sealed emelope, addressed to
tha “Office aof Minor and At-Risk Adult Protection”™ and marked “Confidentiol,

2. Agylts. Al reports of instances or suspected instances of Sexual Misconduct involving only adults
ahould be made to one’s immediate superndsor or 1o one of the following administrative offices
within the Archdiocese of Denver, as appropriate:

Vicar for Clergy 303-715-3157
Superintendent of Catholic Schools 303-715-3132
Executive Director of Human 303-715-3193
Aesources
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E. Catholic Bishop Abuse Reporting Service, In 2019, a reporting resource was created to gather and relay
reports of sexual misconduct involving bishops of the United States, and reports of their intentional
interference in a sexual abuss investigation:

hitp://www.renortbishopabuse.ore
o

1-800-276-1562

Wi INVESTIGATION PROCEDURES.™

A, Commencement of investigation. Once an incident of alleged Sexual Misconduct/Child Abuse/Meglect is
received, and external and internal regorting has pocurred, an investgation shak immediately commenoe.
Every irvestigation will be guided by Christian care for the reperted victim, hisfher family, the person
reporting the incident, and the accused, all in keeping with the provisions of ¢. 220 of the Code of Canon Law.

The investigation procedures, persond, offices, and archdiocesan bodies involved are as follows:

mw T!'u!ﬂ!l‘ﬂl:u anhmrard A:-mmmr: F‘mttcliun WIl urd-lnarilp Serve a.ﬂhe
primany imvestigative coordinator 1o akd a person aleging Child Abuss Meglect by any Church Worker
wther than Clergy, Seminarians, and members of religious communities. Depending on the nature of
the complaint and the age of the alleged wictim, the Office of Minor and At-Risk Adult Protection
may be assisted by, or cede oversight of the Investigation to, the Archdiocese of Demver's
Suparintandent of Cathalic Schosle [wha will ardimarily terve ac the primary coardinatar of
investigations involving Sexual Misconduct or Child Abuse/Neglect within a parish school or
archdiooesan school), andfor to the Archdiccese of Denver’s Exeeutive Director of Human
Resources (who will ardinarily serve as the primary esardinater of the ineestigation into Sexual
Misconduct invokding all other Church Warkers),

2. Allegguions Aagingt Clgroy gngd Semingrigng. Aided by the Office of Minor and At-Rick Adult
Protaction, the Wcar for Clergy will ordinarly cerse ag the primary coardinator of the investigatiosn

for a person alleging Sexual Misconduct or Child Abuse/Meglact [regardless of the age of the alleged
wvictim at the time of the alleged occurrence) by any member of the Clergy or a Seminarian.'*

3. Adpuguion Augipt o Merober of o Refivious Cornrnioy Seryvine i g Tereioey of e A ohdivoes.
See Section C, below, and see Appendix D for procedures inwolving an acousation of Sexual
Misconduct or Child J“.hLEE.I'NEEWﬂ againit 3 member of a I'wa.'ll.ﬁ- COmmien ity ilﬂ“‘lﬂ. in the
Archdiooese,

1 These procedures reflect the genenal procedures for investigating penal cimas according to the norms of canon law, sspecialy canons
1717:1719 of the 1983 Code of Canon Law, Secramentoram Sanchitiotls Tutela, issued motu proprio by Pope St lohn Pawl 1l in 2001, Mormoe
de groviciliug delitcs, isseed by Pooe Benedict XV in 2010, and the Esséntial Narms for Digcesan,/Eparchial Policies Dealing with ANegations
of Sexual Abuse of Miaors by Priests or Deocans (hereafter, “Essentiol Norms™), issued by the United States Conference of Catholic Bishops
{USCCR) in 2006.

5 Clergy™ or 2 “Clergy member” are those who have been ordained {c. 265); a “seminarian”™ is defined as any person studying for the
Priesthood or Dlaconate fwhether permanent or transitional) and enrolled at a (major) seminary located in the territony of the Archdiooess
aof Denwer, or any persan sponsoned by the Archdiocese of Denver to study for the Presthood or Diaconate (whether permanent or
transitional] and ennclled at another seminary, Mote: see Part B: Section Wi, E. regarding the procedure to be folowed In the event of
allegations agaknst extern clengy senving in the territory of the Archdiocese of Dermver,

20
PL_OOBUSZ2

5.App.1028



Case No. 1'23-cv-02079-JLK Document 32-5 Ted 09713723 USDC Colorado pg 22 of 36
Appellate Case: 24-1267 Document: 30-5 Date Filed: 08/15/2024 Page: 87

Archdinese of Derver Code of Conduct Page 21 o 35
s, mie, July 1 3003 war. L6
4, . The Rewiew Board functions “as a

cnﬁdenhm mmlla.thre Imd-,.l tu lrJ-.: El:sh:rp m uls:harglng his responsibilties™ pertaining to
allegations of Sexual Misconduct invalving 3 Minor.*™ Confidentiality shall be maintained by the
Rewview Board to the extent permitted by law. The Review Baard and its sctivity ore governed by its
iCanonical Statutes {sea Exhibit X1 of the Archdiocese of Denver Pastoral Handbook).

5. Leaal copnsgl. Legal counsel advising the Archdiocese of Denver in these matters will be notified of
every investigation, will be kept informed throughout the process, and is authorized to attend all
Review Board meetings.

&, Indesgndent investiopior. The Archdiocese will contract with a private investigator [or private
investigation firm} that is competent and qualified to conduct investigations into such matters. it will

not be reguired that this indiidual be a Catholic. This person will not be employved by the
Archdiocesa in any othar capacity.

7. Victim Assistance Coprdingtor, A mental healthcare professional hired as an independent contracior
by the Archdiocese who serves as the primary liaison with victims, advocating and caring for thair
needs, communicating information about the process, arranging ongoing support, et

Workgr other than Clerey, Seminarians and Members of Relivious Communitigs. |F the reported incdent
involves alleged Sexual Misconduct/Child AbiseMeglect by any Church ‘Worker other than Cergy,

Serninarians or Members of Religicus Communities, and depending on the age of the alleged victim and the
nature of the complaint, then the Executive Director of Human Resources and/or the Superintendent of
Catholic Schools, as appropriate, and after consulting with the Office of Mincr and At-Risk Adult Protection,
will coordinate an imsestigation.

1. Thg Qpgning of the Prefimingry Invgstigotion, If the reported incident involves alleged conduct by a
member of the Oergy or by 3 Seminarian, then the Vicar for Clergy, after consulting with the Office
of Minor and At-Rick Adult Pratection, wil coordinate an investigation. If the alegation k& plawsible,
maning the date(s] and lacation of the reparted Child Abete/Neglect coineide with the azsigrnimant
of the accused and the victim wag alss present at the location during the datels), and the report is
firsthand*, meaning that the victim is the one denouncing the accused, then the Vicar for Clergy will
repaort the allegation to the Archbishop, wio shall then open a Preliminary Investigation by deoree
divurding o o, ITAT-1719 .

{al

: i T g Viggim. When any claim iz made with reasonable grounds
1o believe that itis l?'umfl'.ll e Victirms Assistance Coordinator will promptly offer to meet
with the reported victim to offer pastoral encouragemant and opén communication with
the Archdiocese.

k) Notificgtion. The accused will be informed of the specific allegations that have been made
againat him and will have the opportunity to ask darifying questions before responding to
tha allegation. If reasonable grounds exist to beleve the acousation, the accused will be

7 Exsembial fowms, art. 4,

8 if the report is secandhand, at least one other point of supporting infermatian will be needed in order Lo open a preliminary
inveestigation,
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informed that amy statements or admissions by the acoused can possibly be used against
him in any subsequent civil law and/for canonical proceeding.

(&) Lesal’Canenical Counsel. The accused will also be sdvised to consider retaining his ewn civil
law andar canonical counsal, as appropriate.®

{d)

Precoyliongry m, f A g for Clgrgyl. Wdeemed to
be in tha best |nten=_-5|'.uf th! allege:l wictim, the a:tmed ar I:hr Archdiocese, then in the
sole judgment of the Archibishop or his designee, the accused shall be relieved of his
responsibilities and be placed on administrative leave pending the outcome of any
investigation, The Archbishop may alio Emit or revoke ministerial faculties, withdraw the
accused from the exercise of sacred ministry or any ecclesiastical office or function, impose
or prohibit residence in a given place or territory, and prohibit public particpation in the
Mast Hely Eucharist pending the outcome of the process.™

e} Presumetion of innecence.™ Any of the actions taken above shall not be interpreted to
imply guilt an the part of the accused.

: : frgmarly. When an allegation of Sexual
Mlm:lndur.'t ar Ehild Abuml'HEglect s made, lh!"ultcar fior Clergy wib confer with the Office of Minos
and At-Rlvk Adult Protection. IFf the allegation s determined (o be plausibbe, the Review Board will
be notified of the pending matter. Orce law enforcement has conduded its process [IF any process
is initiated), an Independent Investigator will be charged with finding evidence to substantiste or
dismiss the case. Once this imvestigation is concluded, the Review Board will convene to receive the
report from the investigator, hearing from the accused, and deliberate. 1t may be the case that swch
defirvtive evidence substantiating the acewsation exicts, the Archbichop can act without comvening
the Beview Baard.

B i : fempwgl. Far clergy who are
inutdlmtu if nth-r :Inu:u. ar are mmh-u n-h'-limnu: -nrd-nr: :h-n :I:uu- stips will be taken by
tha archdiccese with the cooperation of the accused cleric's bishop or refigious superior if the
incident occwmed at a parish or in relation to service at that parish or any other archdiocesan entity.
This inchedes, as et out abeve, imposing precautionany Mmeaasures puriuant to ¢ 1722 and revoking
ar limiting of minictedal faculties. Il the incideat sccurred at an entity independent fram the
archdiocese (¢.g., an entity cwned and operated by the religious order), the order’s investigation
pracess will be followed. Adherence to archdiocesan policy, especially in the removal of a cleric from
minkstry when accused of sexual abuse of a minor, will be closely monitored by the Vicar for Clergy
arnd U O e wf Milne and At-Risk Adult Protection

4, Findings of the Beview Bogrd. The Review Board will be asked to give a report to the Archbishop
including their jedgment on the veracity of the claim and recommendations for next steps. Onoe the
Archibishop has made a determination inthe matter, both the allaged victm and the accused will be

prompthy advised.

3 Eggpnbial BMowrms, art, B,
A 0IC . 1732 and Essential Morms, ar, &
“t Eggendial Morms, art. 6.
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Depending on the condusion, the Archiblshop will, at his discretion, doone of the fallawing:

(al Substgntigted Claims Agginst Clerqy Reagrding Reserved Delicts * If the Vicar for Clargy and
the Review Board find the acousation to be substantisted regarding a resemed delict [which

includes Sexual Misconduct against a Minor. of. c. 1395 52} and the Archbishop deems that
the daim has the semblance of truth, regardiess of any pending civil investigation [which
will continue its course), he is 1o dose the preliminary investigation according to ¢. 1718
and send the file to the Congregation of the Dactrine of Faith,™ The Archbishop is required
to await further instruction from the Congregation before proceeding further. Purswant to
Article 8 of the Essentiol Norms, when a single, confirmed act of Sexual Misconduct against
a Minor “is admitted or is established after an oppropriate process in accord with conon
low”™ = induding an incident from the past = the offending Jeric will be removed
permanently from ministry,

(b)  Substantigted Clgims Aaginst Cigrov Rgngrding Other Forms of Misconduct indluding Acts
of Sexwal Migconduct with an Adult. If the investigation leads to a substantiated clam
regarding other acts of Misconduct (that is, those not resenved to the Holy See, and thus,
nat ivvelving Minors), the Archbishop may choose to consu't the Clergy Misconduct
Advisory Commiites [CMAC) before dodsing the prefiminary investigation accordng o .
1718 and will then decide how best to proceed, according to canon law, possibly through
an administrative penal process or a judicial penal process (cf. cc 1T20-1721).

() Further Action involving Alleagtions Aaginst Cleray.

(1} Pomaag. In the event that it is determined that any Archdicoesan Clergy has
indesd caused damage to asy person, the Review Board of Clergy Miscaonduct
Advisary Commettee shall make & wiitten repart with recemmendations
concerning fitness for ministny.

{2} Psychologicol Evalyation. Regardless of whether the Cleric admits or denies that
Sewunl Misconduct with 8 ménor has occwrred, and if the allegations are
determined sufficiently sericus and the evidence so warrants, the Cleric will be
asked to participate woluntarily in a professional, independent psychological
evaluation at a time and place determined by the Archbishop or his designee.™
Infarmed decisions concernming furthar active ministry can be made only after
receiving the results of this evaluation and pending further investigation of any
allegations. The resulting professional evaluation will not be considered therapy,
but rather a professional psychological assessment of fitness to remain in ministry.
The Archbishop, upon receipt of the report, will evaluate it personally with the
Clergy member in an effort to arrive at a mutual agreement on a response and, if
applicable, subsequent treatment. IF there 5 ne mutual agreement between the
Archbishop and tha Clergy member, the Aqchbishop may act as he deems
appropriate to protect those in the community who might be at risk and to
promate the comman good of the Church, which is the salvation of souls.*

1 Delicts can be described as crimes acknowledged in canon B, that i, estermal violations of canon law that may be subject to a pemalty (c.
1321, c. 1399, Reserved delicts are thase which are subject exchesively to the authonty of the Holly 5ee in regard to judgment of the delict
and the mmposition/declaration of a penalty, In regard to Serual Misconduwct, the reserved delicts are specified in Noveae de gravianibies
delices, articlesd 51 1" and 4° and article & 51.

21 Mowmoe de gravioribus delictis, art, 16,
A Eegential Morms, art. 7,
EOC ec. 223 52 3] §1; 381 51,
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(4 Zubslartioted Cioim Acginst Seringrigni. While not members of the Clergy until
ordination, seminanans have the goal of ordination and therefore come under the

jurisdiction of the Viear far Clergy. If the investizgation leads te o substantioted daim of
Sowual Misconduct with a Minor, the Archbishop will close the preliminary investigation
according to ¢ 1718 and immediately dismizss the seminarian from formation,

&) Linsuhsioniiptad Clalm If the invectigatian (including any invectigation comnducted by chil
law authorities) leads to the conclusion that the allegations are unsubstantiated, the case
will be dosed according to ¢, 1718, A record of the complaint, and the Clergy member's or
Seminarian’s response {as applicable), as well as the condusions of the Fwestigation, will
be maintaingd pursuant to canons 1719 and 489 52, A summary of the complaint and the
results of the investigation will be made a permanent portion of the accused’s personnel
file. If mecessary, evary step possible will be made to restere the good name of the Clergy
member or the Seminarian, a5 applicable. In all circumstances, the Archdiocese will seek to
treat all parties with pastoral sensitivity and with due regard to the privacy rights of all
concernad,

if) uher General Pringlales e be Follcwad

(1) In every confirmed case of Senval Misconduct, especially those invalving Minors,
the Archibishop or his designee, if requested, will meet personally with the victm
and hisfher family.

{2} There shall be a pastoral response 1o any acoused Clergy member, In keeping with
canon law, the Vicar for Clergy will effer an accused Clergy member professional
agsictamen for hic awn healing and well-baing, ™

(3} If disciplinary action is indicated against a Clergy member, the proper canonical
processes shall be observed and the provisions of canon law will ba followed.
These provisions may include a request by a Clergy member for dispensation from
tha clerical state, or a reguest by the Archbishop for his dismissal from the clerical
state even without the Clergy member’s consent. For the sake of due process, the
accused will be encouraged again to retain civil law and canonical counsel, ™ The
cost of legal assistance shall be bome by the Clergy member,

(4} Az appropriat2 to the circumstances, there shall be a pastoral response to the
wides Chusch and comvmunity. The Archbishop o his deslgnes, as necessary, will
ensure effective communication and pastoral response to the peaple of the parish
or community where the accused Oergy member is or has been assigned, or where
tha reported misconduct occurred, Mote that any media contact or inguiries
regarding such matters should be addressed only by the Office of Marketing and
Communications. Please wee Section Vil, below, for further details regarding the
rabe of the Archdocese of Denver’s Office of Marketing and Communications.

(el

551 5 Residence of Clergy. Mo Cergy member who has committed an
-E-l.‘t r.'ﬁ Sexual Hls:undu:t with a Mingr may be transferred for ministerial assignment to
anather diocese/eparchy or religious province, Before a Clergy member can be transferred
for residence to another diocessfeparchy, his religous ordinary shall forward in a
confidential manaer to the local bishop/eparch and religious ordinary [if applicablz) of the

“[C, c. 184,
i Freential Morms, art. Ba.
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proposed place of residence any and all information concerning any act of Sexual
Misconduct against a Minor and any other information indicating that he has been, or may
be, a danger to Minors. This shall apply even f the Clengy member will reside in the lacal
carmmunity of an institute of conseerated life or society of apostalic life (o, in the Eastern
Churches, 25 amonk or other religious, in a society of common life according to the manner
of religiows, in a secular Institute, or in another form of consecrated life or society of
apostolic life). Every bshop/eparch or religious ordinary who receives a member of the
Clergy from outside his jurisdiction shall obtain the necessary information regarding any
past act of Sexual Misconduct against a Minor by the Clergy member in guestion.™ Any
mgmber of the clargy found to have a substantiated instance of the sexual abuse of a minor
will be permanently removed from ministry and, if warranted, dismissed from the clerical
state. See Charter, art. 5, and Essential Morms, no. 5.

canun !a-w. memhirs of r:lln.ia-u: :mmumhus i-Eﬂ'lI'IE in the ten‘imnt -:I Ihe M-:hdlmie he-lmp. 1o
communities separate from the Archdiccese and are responsible bo their own religious superiors. Special
pracedures necessarily goirern the response to allegations against members of religious communities residing
or ministerng within the territory of the Archdiocese (s2e Appendix 0.

E. Alemations Atainst Extern Clerey Serving in the Territary of the Archdiocgse. Al pertinent information
concerning allegations against Cergy notincardinated in the Archdiocese of Demder will be forwarded as soan
as possible to the bishop of the diocese in which that Cleric is incardinated.”™ Although the preliminary
investigation will be conducted by the competent authority inthat diocese, the Wicar for Clergy is responsible
for coordinating the transfer of all pertinent information. In addition, the Vicar for Clergy will act as laisan
with the other diocese and will assist that diocese as requested and insofar a5 assistance is deemed possible
and approgriate,

; i - it ng. f the allegatienc af
Eemﬂl Mﬁmndun l:umtmrt-a Smd Hani:mnnl dlﬂv:tnd at a Ehurch- 'Nurter and the Review Board
concludes that the matter is not a proper subject for conslderation by them, the procedures for imvestigation
st ferth in Appendiv A entitled “Harassment Reparting Procedures” shall apply.

G. Action Upon Complation of investination.

1. Dutcomps. Should the investigation reveal that Sexual Miscenduct has occurred, corrective action
shall be taken, Corrective action against Clergy membars will be taken a5 set forth above. For all
others who have been found to have engaged in Sexual Misconduct, disciplinary action, up to and
inchuding termination of employment, will take place. Any church worker who has been found to
have a substantiated instance of sexual abuse of a minor will be permanently removed from
work/ministry,

2 Record Keeping, Records of allegations of sexwal abuse of a miner, |ncluding document
investipations and outcomes, will be kept in bath the Office of Minor and At-Rlsk Adult Protection
electronic database and in the church worker' s eorresponding personnel file.

! |bid.. art, 12.

# hcoording to canons 265 and 266, through ordination to the daconate, a man becomes a member of the clergy and, at the same time, IS
irenrdinafed inthe dicpese, partioular charch, personal pretature, instinste of consecrated life, or soclety of apostolic ife, for whose senece
he has been advanced.
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vin. COMMUMNICATIONS.

Regular, accurate and responsible commaunications are critical in ouwr afforts to protect Minors in our care and to
respect the dights of the accused. The Archdioesse af Denvers Offics of Marketing and Communicatians will assist the
Archbishop, or his designae, in providing detailed information on safe environment programs, related policies and
procedures, the Code of Conduct, and reparting requirements of Church Waorkers,

The Office of Marketing and Communicatinng and the Office of Minor and At-Biek Adult Protection will publicize
Colorade abuse reporting requirements and relevant telephone numbers to assist those individueals sesking to make

a report, These communicaibons will be accomplished through available archdiocesan media, induding a website
focusing on Child and Yourh Protection. The sive 5 avallable on the aArchdiocese of Denwver's website

{wiww . archden orgl, providing 24-howr access to information related to the protection of Children, The Archdiccese’s
periodicals, the Denver Catholic and El Pueblo Catdlico, will publish periodic notices reminding readers where to lacate
Archdioresan policies on abuse and how to file reports.

Inthe ovent of a report of Soxual Miﬁnundu:t,u"ﬂ\lld Abuso/Meglect the Archdiocoze commits itzelf to commuwnicating
opanfy and fhly with any affected parish or community, consistent with respect for the privacy of the individuals
involved and any ongoing legal processes,

The Office of Marketing and Communications will utilize the Denver Cathalic, Bl Pueblo Catdlics, the Archdiscese of
Denwer website, press releases and other avadable Archdiocesan and non-Archdiscetan medea to assist in previding
clear communications as appropriate. If possible, the accused will be notified in advance of the nature of any such
public disciosure and will be invited to add remarks,

Toencourage responsible and accurate coverage in the media, the Office of Marketing and Communications will serve
at the primary spokesperson regarding allegations of misconduct.
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PART Ill
30CIAL MEDIA POLICY

This policy astablishes minimuam procedures for the use of socdal media and the maans of soclal communication in the course
of conducting the Church®s ministry and refated objectives by Chusch Workers, According to the law of the Church, the
phrase "means of social communication” encompasses any and a2l forms of communication including print or electronic,
analog or digital, or communication using any other technological means.

With human interaction Increasingly taking place i the digital sphere through various means of socal communication,
much of the Church's ministry and werk i being condutted online. To that end, Church Warkere chall never farget the public
and far- reaching nature of the Internet. As opposed to print publications that have a more limited circulation, anything
published on the Internet can be disseminated around the globe in a matter of seconds, and it canno? be withdrawn,

Al Archdiocesan departmental, parish and educational instibwtion social media content shall adhere to applicable laws,
regulation: and policies induding infarmation technology. public relations. and records managerment policies,

Church Warkers shall ensure that anything they post online, whether it s in a personal or professional capacity, reflects
thie values of the Catholic Church and the dignity of the human person.

Parish Pastors and minkstry hieads are 1o monitor thetr parish/ministry wehsites, soclal media sites, and blogs to ensune
they are being used to conduct ministry consistent with the values and teachings of the Catholic Church

Chureh Workers and students invalved with Cathalic schoals should review and understand the policies of their school
with regard to intermat use

Church Workers with parsonal websites and parsonal blogs shall not engage in activity that contradicts the values and
teachings of the Catholic Church.

Church Workers shall act in accord with this Code of Conduct when they publish anything online or whn they inlirsct
with athers using sacial networks or new med a technologhes.

A Church Worker who sends, intentionally receives, or solicits sexually explicit, illegal, or other sordid material from another
party, whether words, imagas, or products, by any means of social communication, whether In analog or digital format or
in print media is subject to discpline up to and including termination of employment.

Please rafer to Part I: Section Il ("Ethical Standards in Professional Relationships and in Job Duties*) for guidance regarding
behawor, including (he wse of social medea, that wolates standards of safe ermaronmient for minors, elders, and at-risk adults,
other Immoral or unethical conduct, actlons, or Kfestyles that has an adverse impact an the Church, the Archdlooese, or the
employee's job, or that becomes publicly scandalous as determined by the Archishop o his designee.
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APPENDIX A
HARASSMENT REPORTING PROCEDURES

The Archbishop holds svery person associzted with the Archdiocese in an official capacity accountable for maintaining the
integrity of all manisternal and professional refatonships. Any time that a Church warker, while exercsing his/her duties,
engages in the harassment of another, hefthe invobees himselffhercelf in unathical and potentially welawful acts. The
Archdiocesan Ecdesiastical Organizations will not tolerate any form of sexual, racial, ethnic, national origin or youth peer sexual
harassment, nor tolerate any retaliation aganst any employee, wvolunteer, or student for refusing unwelcome harassing
overtures, for reporming instances of harassment, or for providing statements o evidendce related to alleged harassment.

“Sexual harassment” is any unwelcome sexual advance, request for sexual favors, and other verbal or physical cenduct of a
seual nature when submission Lo o rejection of such conduct is used as the basis for employment decisions, or such conduct
has the purpose or effect of unreasonably interfering with a person’s work parformance or creating an mtemidating, hostile, or
affensive working environment. Sexual harassment does not refer to behavior or complments of a socally acceptable nature;
it refers to behavior that, (o a reasonable person, is unwelcome, that is personally offensive, lowers morale, and consequently
interferes with work eftectiveness. It can be verbal, non-verbal, or physical,

“Youth peer sexual harassment™ is any unwelcome sexuval advance, request for sexwal favors, or other verbal or physical
conduct of a sexual nature by or between Minors involved in any Church activity which has the purpose or effect of intimidating,
embarrassing, or humiliating the other persan.

If a Chiurch Worker believes that hefshe has been harassed, hefshe should immediately notify their immediate supenisor. IF
the immediate supervisor is the source of he alleged harassment, of if the Church Worker is uncomforiable for amy reasan
goang 1o hig/her immediate supsndsorn, then the Church Worker should report the problem o the superviscrs superisar, o
the Archdiccese of Denver's Vicar for Clergy or to the Archdiocese of Denwver's Director of Human Resowrces. Church Workers
in the schoals may alio report allegations of harassment to the schaol principal. pastor of the parish schoal (a5 applicablie), or
tothe Archdiccese of Denver's Superimbendent of Catholic Schools.

A Church Worker who brings a complaint in good faith will be listened to sttentively and treated with respect. Upon receipt of
such a report, a representative of the Archdiocese will carefully investigate the matter, and guestion all who may have
knowledge of either the incident in question or similar protlems. To the extent permitted by law, the investigator]s) shall take
reasonable steps to preserve the confidentiality of the circumstances and any findings. Ouring the investigation, the applicable
Archdiccesan Ecclesiastical Organization may, at its sole discretion, take interim actions such as separating employees and
sugpending the arcused, with or withowt pay. & cogy of the vestipation will be forwarded vpon campletion and as Lonn as
possible to the Archdiccese of Denver's Executive Director of Human Resources and, in the event of a school employee, to the
Archdiocess of Danver's Superintendent of Catholic Schools.

At the completion of an investigation, necessary and appropriate remedial action shal be taken, This shall inchude
communication with the indwiduals) that brought the accusation and with the accused. Any employee who has been found,
after invesiigation, to have engaged in behavior that the Archdiocese deems inappropriate or a violaton of this Cods will be
subject to discipling, which may indlude immediate termination.
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APPENDIX B

In Colorado, as in other states, Chitd Abuse/Neglect and Child Sexual Assault are crimes. Colorado also has a specific
statute, which requires that Child Abuse/MNeglect and Child Sexual Assault be reported to the county department of sodal
services or bo the local law enforcement agency. Reporting is critical, Not only is it required by low, but it is often the first step
innour criminal justice system that enzhles law enforcement tn stop the aboase and procecute those responsible, The Codaradn
reporting statute requires that any person who has reasonable cause to know or suspect that a Child has been subjected to
abuse or neglect or sexual assault or who has observed a Child being subjected to droumstances or conditions which would
reasonably result imabuse or neglect o sexeal assault shall report the matter immediately to:

{1} a local law enforcement agency, or
{2} tha county department of social services.
A “Child” is defined as any person under the age of 18.

Included, but not limited to, the persons who are reguired to immediately repost amy knewn or suspectad Child Abuse/Meglect
ar Senual Actault to the county of district dispartrment of social services o lacal law enforcement agency are the fallawing
professionals:

{1} a member of the Clergy {unless a Priest has information secured through the Sacrament of
Confession);

2) a registered nursa or licensed practical nurse;

{3 a public and private school official ar emplovee;

{4) 2 socal worker of worker in 3 Tamily care home or day care center;
{5 a mental health professional;

{6} a psychologist;

{7 a coach, assistant coach, etc.

Any other person may report known or suspected Child Abuse/Neglect or Sexual Assault to the local law enforcement agency
or to the county or district department of social services. Any person who willfully violates the mandatory reporting provision
of this statute commits a Class 3 misdemeanor. & separate Colorado statute provides that a person reporting an incident of
alleged Child Abuse/Meghect or Seaual Assault “acting in good fasth in making the report shall be immune from labdity, civil or
creminal, or termenation of employment that otherwise might result by reason of such repartng.” Colo. Rev. Stat. §19-3-309,
and Colo. Rev. Stat. §1la-6-4001(4).

Colorado lew changes from time to time by enactment of new legidlation or by amendments 1o existing statutes and through
judicial interpretations. Accordingly, it is beyond the scope of this Code to provide a current and comprehensive list of all the

laws that bear upon Sexval Misconduct and Child Abuse/MNeglect. However, assstance will be given to all Church Workers
having any questions or seeking knowledge concerning any of the laves governing these areas.
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Be aware that the following statutes may have been amended by the tima you have read this section,
The primary areas of concern are:

(1) Secusl Acsalt, Cols Ravy, Star B18-3-402. Ary indbadunl wha knowingly mficts sexual penstration o sexual Rrsion upon 8 wetm
without the victim's consent; or when [he victin is ncapable of appraiging the nature of hiv/her own conduct or whae is physically
hedpless ar drugged commits 4 sexual 2sault. Sexuoal assault is 4 Clads 4 Felony. If the wictim i3 over 15 years of age, but l&5s than
18 years of age and the individuwal is more tham 10 years older than the victim, and the victinn consented to the sexual contact, £ ks
a Misdemeanor.

{2} Unlaswful Sexual Contact. Coic, Rey, Stat 618-3-404. Any individual who knowingly subjects 2 victim o any sexual contact commits
unlawfuld seoual contact when the victim does not consent; or the victim is mcapable of aporaising the nature of hisfher own
conduct; or who is physically helpless and the individhsal knows the victim is physically helpless; or the individual bas drggged the
withim without the victim's consent and the wvictim's poever to appralse or cantrol the victim's conduct is impaired by such drags or
aleahal (o msderneanor unbess the individual uses force, intirmidation o threat against the victirm, in which case it iz a felony),

(% Unolaschul Sexusl Contact Calo Rev, Staf G18-3-404. Any individual who knowingly, with or without sexual contact induces or
coerces a chidld under 1B to egpose intimate parts or to engage in any semual contact, intrueson, or pesetration with ary porson for
thee purpase of the individual's sexual gratification, commits undawdul sexual contact (a felanyl

{4) Sexudl Assault on 3 Child. Colo, Rev, 5tat §18-3-405, Ary individual who knawingly subjects ancther to any smmal confact commits
senual assault on a Child il the victim is bess than 15 years of age and the indedidual is at least 4 years alder than the wictim |a felony;
under certain circumstances, a person can be sentenced to a potentiad e sentence in prison),

1 # i EE R Any indvidual wha knowingly sulbjects arother
m:wwmi{mrm 1;nr11rrﬂu pmulaimtm a I'"I1|H l;qn ane in a[:nitrlm of trust” i the wictim is bess than 18 years of age and
the individual committing the offense ts one in 2 position of trust with respect to the victim, “Position of Trust® is defined under
Colorade law as; a parent of one acting in place of a parent charged with a parent’s rights, duties, or responsibilities conceming a
child, mcluding a guardian or somecns otherwise responsibbe for the general supervision of & child™s welfare, or 3 person changed
with any duty or responsiility for the health, education, welare or supervision of a chdd, including foster care, child care, family
carne, oF institutional care, either mdependently or through anather, mo matter how breef at the time of the unlawful contact Colo.
Rev. Sar. §18-3-000 (3.5). Aconviction undes this statute may subject an individual 1o & potemial life sentence,

il B-5-d A pepchatharagist [which i defned usder this statite
a5 lm-.r Mmmﬂmu nrmm nn'lnm'n- n-n.rthﬂhrun-.- when tuch parson it liceased by the state), carmmite aggrivatad
sEmud! astault (fhefshe krowingly inflicts sexual peretration o sexual intrusion on a victim or il the sexual penetration or intrusan
aecurmed by means of therapeutic deception. Depending on the drcumstances, sesusl azsault by a psychotharagist can be a felony
of & Fisdemeanar,

(7) Sexusl Exploitation of Children. Cola, e Stat, §L8-5-403. Sexual exploitation of any Child under 13 constitutes 3 wrongful invasion
of the Childs privacy and results in injury to the Child; any Child below the age of 18 is incapable of granting informed consent to
the wse of kis or ber body for a sexual purpose. To protect Children from sexual explodtation, It Is necessary to prhibit the
production of material which is darived from sexual exploitation and to exclude all sich materials from cormmerce, Futher, the
mere poisession of ary sexually explottative material reaults in continuing victimization of Children by the fact that swech matedial
it 4 permanant recond af an 3et or sctd ol texual shuse of 5 Child, Each time such materisl it thown o viewed, the Child it hareed.
To stop the sexual exploitation and abuse of Children, the state has banned the possessinon of any secuslly sxphoctative materials,
Sexually explodtative material is defined as any photograph, mation picture, wideo, videa tape, print, negatiee, slide, or other
mechanically, elecironically, chemically, or digitally rearodwced wissal materal that depicts a child engagad in, participating in,
obsering, of being used for sgphicn sedual conduct. Sexual Exphoitation of @ child nclutes causing of permitting a child 1o engage
in seauply explicit conduct for the production of sexually esplicit materials; poessing such sesually sxplicit matedaly and) or
sharing swch rmatessls with any pereon,

{3) Enticemsnt of a Child. Colo, Rev, Stat, $18-3-305 A person commits the crime of enticement of a child # he/fshe invites or
jpersusades, or attempts bo imvite or persuade a child under 15 to enter any vehicke, bulding, room or sacluded place with the intent
to commit seaal assault or unkawiisl sexual contack upen the necessary. Enticement of a Child i5 a felony,

{9  Iniermet Lierine of 3 Chilld. Colo. Bew Stat $18-3-306 Internet luriag of & child occurs when 5 perian cormmun' c Al aver B ommpieer
netwark, by tefephone ar text o instant messape with a peraon wha the person beleves to Be wnder 15, and the coaemunicaton
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describes explion sexual conduct, and the person attempts 1o persiside the child to meet the individual for any purpase, and the
ipersan 5 mone than 4 wears alder than the peroeived child, Internet luring of a child s a felony

{20) intercet Sexual Exploitation of 3 Chid, Coi. Rev. Stat §18-3-400.4 Imternet Sexual Exploitation of a Child occurs when an
individual invites or entices a child the person believes is under 15 throwgh communication through a computer nebwork, tefephone,
data patwindis, Texl Mt cage OF [FELENT MWisaEs [0 enpoee oF touch the child's own oF another pecesn’s intimate parts o 16 obaanas
the indisidual’s intimate parts while communicating with the peraon theoagh the compater network, teleahone, data netweork, text
message or nstant message, This appies 10 individuals who ane mose than 4 years alder than the chdld. This crime (s a felony.

(11} indecent Exposire. Colo, Rev, Stat, 5L8-7-300. A person commits indecent exposure by knowingly exposing his'her genitals to the
wigw of any person, The sericusness of the ofende depends upor whether the age of the victim % 15 years or clder.

(12) Criminal lovaston of Privacy. Colo, ey, Stat, §18-7-801. Criminal Mnvasion of Privacy occurs when a person observes or takes a
photograph of ancther person’s intimate parts without the person’s consent n a8 situstion where the peraon has & reascnable
gupectation of privecy. Criminal lnvasion of Privacy B 8 mizdemeanor.

{13} In¥asn ol . kiicatic : SE 5.6, Irvasion of Privacy for Sexusl Geatification accurs when a
jpreon ohosrees o t.i-:r: a ph-u-l'n;rlpl'l. for I:I'll pL!'pEH.I- aof i-n:u'.'ll gratification of anather person’'s infimate parts without that
pereon’s consent in A situation where there was a reasonable pxpectation of privacy, This crime is a misdemeanor, 1tis a felony if
the person who was observed or photographed was less than 15 and the actor was more than 4 years odder than the victim,

(L4} Child Abigke. Colo, Fey, Sak 518-5-401 A person commits child abuse if such perion causes an injury to 8 child's e or bealth, or
perméts & child to be unreasonably placed in a situation that poses a threat of infury to a child's |fe or health, or engages in a
contirued pattern of conduct that recults in malnounishiment, lack of propar medical care, crual punishmant, mistreatmant or an
acourmaiation of injuries that ultimately resutts in the death of a child or serious bodily injery to a child, Child sbuse inchudes neglect
and emotional abuse, Child abuse 2lso ocowrs when a child is allpwed to obserwe, I in or be cared for in 3 residence, or alowed
te rige n a wehicle that contains methamphetamine or items used in the prodiction of methamphetamine, or where
methamphetamine is manufsctured, Child abuse can be a misdemeanos or a felony,
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APPENDIX C

As of July 1, 2012, Oergy Members are mandatory reporters™ of eder abuze. Mandatory reporters who witness or become
aware that an ‘At—il_lsk Elder” has been or s at imminent risk of mistreatment (which means abuse, aretaker neglect or

i i e yhin 24 hours (UNLESS a Priest nas this mformation secured
thraugh the S-auum-m ufcwﬁﬂun} There II'E' uu'ntnai l:ﬂﬂi-'EﬂUEﬂ:-ﬁ for a mandatory regamner failing to report elder abuse,
such as 3 Class 3 Misdemeanor, However, a person whao files a report in good faith & immune from civil or eriminal prosecution.

Al-Riak Adult with an Intellectual and Developmental Disability

As of July 1, 2015, Clergy Members are mandatory reporters™ of the abuse or exploitation of an "Al-Risk Adult with an
Intellectual and Developrmental Meability™ [Mandastory reporters whe witness or become aware that such an persen has been
abused or exploited or is at imminent rick of mistreatment [which means abuse, caretaker neglect or gxploitation) shall report

the gituation to law gnforcement within 24 hours (UNLESS a Prigst has this information secured through the Sacrament of
Confession]. There are criminal consequences for 3 mandatory reporter falling to report such abuse, such as a Class 3

Misdemeanor. Howewver, i person whao files a report in good faith is immune from civil or eriiminal prosecution.

Please note the fallowing definitions that are currently oart of Colorado law on this togic;

“Clergy Member” means a priest; a rabbi; duly ordained, commissioned, or licensed minister of a church; member of a
religious order, of a recognided leader of any religious Lody, “Clergy Membeera® therefore not only include pastors,
parachial vicars, religious, ete., but also include deacons, iInduding transithonal deacans,

An “At-Risk Adult with an Intellectual and Developmental Disability™ means a person who i 18 vears of age or older and
is @ person with an “intellectual and developmental disability™ [3ee the definition of such disability, below),

An "At-Risk Elder” is a persom 70 years of age or older (regardiess of whether the person suffers from a
disability/firmparment of any sort].

“Abuse”™ means any of the following acts or omissions committed against an atorisk adult with an Intellectual or
developmental dizability, ar against an at-risk elder: {a) the nor-accidental infliction af bodily injury, serious badily injuy,
or death; (b) confinement or restraint that is unreasonable under generally ascepted caretaking standards: (€] subjectian
to sexual conduct or contact otherwise classified as a crime; and [d] caretaker neglect.

¥ Mandatony reporters include physical therapsts: emargency madical service providers: chirspracion: physicians: surgensnd phyucians’
assistants; cstespaths; physicians in traiming; podiatrsts; oooupational and physical therapists; medecal axamirers; coromers; registened
nurses; licersed practical nurses; nurse practitioners; hospital and long-term care facility personrel engaged in the admission, care or
treatment of patients; psychologists and other mental health professionals; social work practitioners; dentists; law enforcement officials and
PErLOaREl; courl-appointed guandisng And coMlenalon: fife protection peronns; pharmaciulsy; eammunity-centéred Doard SEall; perionnel
of banks, savings and loan ssocistions, credit unloms, another lending or financial institutions, caretaker, staff member, employes or
comsultant for & licensed or certified care facility, agency, home or goveming board, including but mot limited to home health providers;
caretaker, staff member, employee of, or a consuttant for, 3 home care placement agency, as defined in Colo. Rey. Stat. $25-27 5-102{5] and
clergy [as defined in the children's code, Colo. Rew. Stat, §19=-3-204{2)[A4) and Colo, Rev. Stat. §13-20-107{ 14 Ci).

31 S footnobe 34,
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"Caretaker neglect” means neglect that occurs when adequate food, dothing, shelter, psychological care, physical care,
medical care, or supervision is not secured for an at-risk adult with an intellectual or developmental disability, or secured
for an at-risk elder, or is not provided by a caretaker in a tmely manner and with tha degree of care that a reasanable
perien inthe same situation would exercise; sxeept that the withholding, withdrawing. or refusng of any medication, any
medical procedure or davice, or any treatment, including but not limited to resuscitation, cardiac pacing, mechanical
ventilation, dialysis, and artificial nutrition and hydration, in accordance with any valid medical directive or order or as
described ina palliative plan of care shall not be deemed caretaker neglecl, As used in this subsection, "medical directive
ar arder” mcludes hut  notlimited ta 2 medical durable power of attarney, a declaration az te medical treatmant exacuted
pursuant to section 15-18-104, Colo. Rew. 5tat,, a medical order for scope of treatment form executed pursusant to article
18.7 of tithe 15, Colo, Rev. Stat, and a CPR directive executed pursuant to article 18.6 of title 15, Celo. Rev, 5tat,

“Intellectual and developmental disability™ means a disability that manifests before a person reaches 22 years of age, that
constitutes a substantial disability to the affected person, and that s attributable to mental retardation or related
conditions, which include carebral palsy, epilepsy, autism, or other newodogical conditions whan those conditions result
in impairment of general intellectual functioning or adaptive behavior similar to that of a person with mental retardation.

"Exploitation” means an act or omisshon committed by a person whao:

A Uses deception, harassment, intimidation, or undue influence to permanently ar tem porarily deprive an at-
risk adult with an inteflectual or developmental disability, or deprive an at-risk elder, of the use, benafit, or
possession of his or her money, assets, or property;

B. Inthe absence of legal authority:

1. Employs the services of a third party for the profit or advantage of the person or another person to
the datriment of the at-risk adult with an mtellectual or developmental disability, of tothe detriment
aof the at-risk #lder: or

2. Forces, compels, coerces, or entices an at-risk adult with an intelectual or developmental disalility,
or an at risk elder, to perform sardces for the profit or advantage of the person or another persan
against the will of the at-risk individual; or

3, Misuges the property of an al-risk adull with an intellectual or developmental disability, or an at-risk
elder, ina manner that adversely affects the at-risk person’s ability to receive health care or health
care benefits or to pay bills for basic needs or obligations.
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APPENDIX D

Motification of the Relizious Communlty. Alegations of Sexual Misconduct presented to the Archdiocese that involve a priest,
brother, monk, sister, nun or other member of a religious community serving in an assignment from that comananity will be

referred to the appropriate superior for Bwestigation and appropriate action,

Investieation. When an incident is reported, the Archdincese shall expect the accused's religious community to initiate an
investigation immediately. The invastigation will be done with the highast level of Christian care, concern and confidentiality
{to the extent permitted by law) for the reported victim, his or her family, the person reporting the incldent and the accused.
A copy of the report resulting from the investigation shall be forwarded 1o the Archbishop as soon as it is completed in order
to assist him in determining the appropriateness of future ministry or the granting of faculties. Any recommendation
concerning further ministry or service in the Archdiocese will be considered by the Archbishop in consultation with the major
superior or otherwise competent authority according to canom law,

Statag of the Member of the Relicious Community. A5 circumstanoes warrant, the Archbishop may immediately withdraw an
accused’s faculties in the Archdiocese andfor exercise of the external apostolate (c. 678), thereby making the individual

ineligibbe for active mimistry in the Archdiocess, pending the owtcome of the accused's religlous community's Internal
inwestigation and amy outside Investigation. Such action does not imply guilt on the part of the accused religious.

Pasteral Response to the Reported Victim. The Archbishop expecis the religious community to provide a prompt and
approprate pastoral response ta the reported victim,

Pastoral Response 1o the Accusad. The religious commurety will atbend to the spiritwal, emotional and physical well-being of
tha accused.

i 1 y¥. Depending upan the Circumstances, the Archbishop, or his designees, will
err;ure appmpnau :nmmnlc.aum am:l pastoral response to the people of the parsh or community where the religious is
assigned and/for where the reported misconduct occurred. 1t is Archdictesan policy to deal & openly as possible with the parish
aF community, consstent with respect for the privacy of the ndedduals involved and any ongoing legal processes.

¥ The Catholic Chunch recognizes sevemd distinct forms of consecrated ke, For the purpeses of this Code, any member of o religous institute
{c. BT, seoular institute (c. 710, or socety of apostalic life [c, 731) ot incardinated inthe frchdiorese |s considered a memvbher of 2 relgious
COMITnIty.
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APPENDIX E
ACKNOWLEDGMENT OF RECEIFT & AGREEMENT
I, the undersigned, hereby acknowledge that on the following date, . I received a copy of the

Archdiooese of Denver's Code of Conguct,
| have since read its contents and understand its meaning and agree to conduct myself in conformity with its terms. ™

I understand that this Acknowledgment of Receipt & Agreement will be maintained in my personnel file,

Lignature of Church Workar:

Printed Name of Church Warker:

Archdiooesan Ecclesiastical Organization:

Signature Date:

M fg Catholic employers, we welcome and are grateful 1o Church Workers of all faiths wha fill those positions that do not require they be
filled by a fully instiated Catholic in the communion of the Catholc Church and irtentionally Fving out the five precepts of the Charch
{Carechism of the Cotholic Chnch §520a41-2043). IF you fill such a position, and you ane not & fully mitiated Cathodic in the communion of the
Catholic Church and intentiosally lwing out the five precepts of the Church, it ks understocd that certain provisions of the Code may notapply
to you, such provisions consisting principally of those terms regarding invohmmant in parsh life and the practicing of the sacraments (as
rederenced in Part |, Sections 1A and 1.0.3. of the Code). &Il other provisions of the Cods apply to all Church Workers
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This document ncorporates, with permission, specific language or substantial portions af
“Cathalic Schools and Gender Ideology: General Principles and Recommendations,” a
dacument co-authored by Theresa Farnan, PhD, Susan Selner-Wright, PhD, and Mary Rice
Hasson, JD.

Terminalogy

Gender ideology redefines the human person. It is incompatible with Christian anthropology and
can lead to profound confusion. In this seetion, we explain the iniended meaning and use of key
terms, as emploved by propanents of gender ideology. Because these terms often contain built-in
agsumptions incompatible with Christian anthropolozy, these terms should not be used
uneritically in our schools.

= Gender “refers to the attitudes, feelings, and behaviors that a given culture associates with a
persen’s biclogical sex. Behavior that is compatible with cultural expectations Is referred to as
gender-narmative; behaviors that are viewsd as incompatible with these expectations
constitute gender non-contormity” (Guldelings. in Key Terms and Concepts in Understanding
Gender Diversity ond Sexual Orientation Among Students, American Peychaological Association
[APA], 2015).

= Gender identity: “A parson’s deeply-felt, inherert sense of being 2 boy, a man, or male; agirl, a
waoman, or female; or an alternative gender {e.g., genderquee-, gender non-confarming, boygirl,
ladyboi) which may or may not correspond to 3 person’s sex assigned at birth or to 3 pEraOn’'S
primary or secondary sex characteristics. Since gender identity is internal, a person's gender
identity is not necessarily visibie to others. "Affirmed gender identity’ refers to a persan’s gander
identity after coming out as transgender or gendar non-conforming or undergoing a social
and/ar medical transition process” (Key Terms end Concepts in Understanding Gender Diversity
ond Sexval Drientation Ameng Students, APA_ 2015).

* Sex “referstoa persan's siological status and is typically categorized as male, female, or
intersex {i.e., atypical combinations of features that usually distinguish male from female), There
are a number of indicators of biologicsl sex, including sex chromasomes, gonads, internal
reproductive organs, and external genitalla” (Key Terms ond Concepts in Understanding Gender
iversity ond Sextuol Orientotion Among Students, APA, 2015).

= Gender Dysphoria “refers to discomfort or distress that is associated with a discrepancy
between a person's gender identity and that person's sex assigned at hirth {and the associated
gender role and/or primary and secondary sex characteristics) ..Only some gender-
nanconfarming people experience gendar dyspharia at some point in their lves” (Key Terms ond
Concepts in Understonding Gender Diversity and Sexual Orientation Amang Students, APA, 2015,
internal citations omitied).

PL 0000339 1
5.App.1044



Case No. 1:£3-cv-020/78-JLK  Document 32-6 hled 09V13/23 USDC Colorado pg 3 of 19
Appellate Case: 24-1267 Document: 30-5 Date Filed: 08/15/2024 Page: 103

s Transgender "Is an umbrella term that incorporates differences in gender identity wherein one's
assigned biological sex dozsn’t match their [sic] feit identity. This umbrella term includes
persons who do not feel they fit into a dichotomous sex structure through which they are
identified as male or female. Individuals In this category may feel as if they are in the wrong
gender, but this perception may not correlate with a desire for surgical or hormonal
reassighment” (Key Terms and Concepts in Uinderstanding Gender Diversity ond Sexual
Qrientotion Among Students, APA, 2015, internal ¢ tations omitted).

By contrast, the following terminology should be used by school leaders and faculty in our
Catholic Schools:

s Sexvol identity: Respect for the dignity of the person means recognizing each persan as a child
of God, called by God and fermed in his image and likeness, and respecting persons in their
integrity &5 embodied malke or female from the moment of conception. For this reason, Catholic
schools cannot recagnine or facilitate a “gender transition,” ar grant any accommodation that
recognizes or suggests a change in sexual identity. Schoaols may make some accommedatians for
children who need additional privacy, as long as thess accommodations da not involve
recognizing or endorsing a change in sexual identity. For example, a child may be granted access
to the nurse's bathroom for various reasons but should never be granted access to the restrocm
ar charging factlities of the opposite sex. Other accommadatlans, such as wearing the uniferm
dosignated far the opoosite sex or the use of preferred pronouns are impermissible, as they
convey falsely to that child and his or her peers that there haz been or could be a change in

sexual identity.,

o Sexvol difference: Catholic schools must affirm the importance of sexual ditference as the basis
of marriage, and a5 essential to understanding sexual identity and the truth and meaning of
human sexuality. For this reason, Catholic schools cannot facilitate or allow alliances or
advocacy that rejects the truth that sexual difference is intrinsic to human sexuality and is the
toundation ¢f marriage and family.

s Muorriage: Catholic schools at all times must uphold the nature and meaning of marriage as a
covenantal ralationship between ane man and one woman that is marked by exclusivity,
permanence, idelity and spenness to life. Catholic schools snould take care not to convey any
aguivalence between same sex or transgender legal unions or relationships and marriage. Same
sex or transgender romantic partners and children of these unions should always be treated
with dignity and kindness. Cathalic schools canrot recognize cohabitation as equivalent to
marriage. However, children born to cohabiting couples must ahways be treated with
eompassian and respect. The truth about marriage is accessible to everyane because it is
groundad in the nature of tha human persan, Promaoting and protecting marriage witnesses (o
the dignity of every person and serves the common good,
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1. What is the goal of our Catholic Schools’ policies?

The goal of policies established in a Catholic school should be to create and foster an
enviranment in which children can grow in virme and be formed according to the teachings of
Christ, in accord with the school's Catholic mission. Therefore, school policies should reinforce
Christien anthropology, including the reality of sexual difference and its relevance in certain
spltcres. Christian anthropology is unalterably opposed to many aspects of the gender ideology
currently affeching tae culture nationally and intiernauonally, School (and diocesan) policizs
should explicitly state that they are written to conform to the teachings of the Catholic Church in
all respects. Policies that are unequivoeally rooted in Catholic teaching provide the best
foundation for religious freedom claims or defenses against lawsuits or demands by parsns,
employees, activists, or government entities that seek to compel actions or responses
incompatible with the teachings of the Catholic Church and the Catholic mission of the
institutions. All staff (particularly new hires from public schools or secular schools of education)
should understand that the policies of a Catholic school recessarily differ, in substantial ways,
from the policies of public or private secular schools.

What general principles might be helpful ta Cathalic schools as they address concerns
related to gender idealogy?

Integrate conergte circumstances with the moral lnw. Questions regarding gender idealogy
and Catholic schools may involve concrete situztions relaied to a particular person or family, as
well as conceptual and pasioral questions that apply to the school community as a whole,
Situations involving individuals should be addressed with pastoral care that is rooted in love and
concern for the person; pastoral cars recognizes God's call to every baptized person to share in
his eternal lifc and to follow the moral law as the way to happiness. A person's discomfon with
his or her sex, or the desire to be identified as the other gex, is a complicated reality that nasds to
be addressed with sensitivity and truth. Each person deserves to ba heard and treated with
respect; it is our responsibility to respond to their conc ns with compassion, mercy and honesty™

(USCCR, 2017).

Pastoral care, then, works towards the integration of one’s concrete circumstances with
objective truth, *Acting is morally good when the choices of freedom are in conformiry with
man's frue good and thus express the voluntary ordering of the person towards his ultimate end:
God himself, the supreme geod in whom man finds his full and perfect happiness™ ( Veritaris
Splendor, no. 72). “Conscience thus formulates moral obligarian in the light of the natural law: it
15 the obligation to do what the individual, through the workings of his conscience, knows to be a
good he is called w do here and now" (Veritatis Splendor, no. 59). Care for an individual also
must take into account the potential impact or others, particularly the impact on conscience
formation, fidelity to Catholic teachings, institutional identity and mission, the potential for
scandal, and legal and other practical considerations,

Distinguish Christian anthropology from gender ideology; Christian anthropology and
gender ideology are incompatible. Christian anthropology refers o the understanding of the
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person that is grounded in the Creation acceunts in Genesis and supparted by reasan, and that
has been developed in the writings of St. Augustine and St. Thomas Aquinas, among athers. See
Catechesis and Gender ldeology for a description of what gender ideology asserts and how it
differs from Cliristian anthropology. (In this document we describe specific assertions of gender
ideology as they bear on concrete questions faced by schools.) As gender wdeclogy gains waction
colturally, it is ever more imponant to understand how gender ideology differs from Chrigtian
anthropology, and how schoaols can help Catholics withstand the cultural current that threatens to
unmoor us from our foundations,

While the spread of gender ideology presents a danger to the faith of Christians, it affers an
even greater opportunity for the Church to present anew the Church’s vision of the human
person and the Gospel message.

We must:

o Begn by setting out a clear vision of the persan, rooted in Christian anthropology.

s Be= confident in the truth: Christian anthropology offers a vision of the person that not
only is illuminated by faith but also resonates with experience and is rooted in science. It
lays a foundation for human flourishing.

e Be prepared to explain clearly to pacents (and older students) what gender ideology is,
how it differs from Christian anthropology, and why the Church regards gender ideology
as hanmful oot only to the individual but glso to the culture at large,

Catliolic schools 1n particular need w implemnent policies that are consonant with Christian
anthropology's view of the person. Sehools should avoid validating or atfirming the premises of
gender ideology, even indirectly, by silence or inaction.

In age-appropriate ways and in partnership with parents, schools should proactively counter
gender ideology through periedic lessons, presentations, ele., 35 well as throuph unscripted
conversations and teachable moments.

When should gender ideology be addressed in Catholic schools and religious education
programs?

Catholic schools and religious education programs should present basic Christian
anthropology to all children, in age-appropriate ways throughout the course of 2 child’s
education, in the context of teaching about the Catholic farth, Questions specifically related ta
gender ideology (gender identity, transgender-identified persons, topics related to gender
nonconformity) should be handled in varions age-appropriate ways al approprate slages ol a
child's education, alwuys recognizing that parents are the primary educators of their children,
with anendant rights and responsibilities,

All teachers should be trained and prepared, from a Catholic perspective, to field questions
or commeénts about the concept of gender identity, peers who have “transitioned” or “come
out” on social media, ransgender-identified public figures, TV/Netflix shows (e.g., Caitlin
Jensner. Jazz Jennings, Transparent, Grange is the New Black, Roseanne, etc.), and gender-
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refated public policy issues (e.g. bathroom bills) that muy arise in the context of other classroom
discussions. Teachers should be equipped to rake advaniage of those “teachable moments™ to
affirm the reality of sexual difference, present Church eaching on the human person, and point
out ways (o show compassion and respect for the dignity of every person without approving of
harmful personal decisions or public policies. In all sitsations, schools must be prudent in
addressing these issues, wking care w address these issues in an age-appropriate way.

Practically speaking...Catholic schools and religious education programs [should] offer
educational prescntations on gender ideology for parents—and that schools strongly urge (or
even require) all parents to zttend. Presentations to parents should oecur on & recurrent basis or
be available by video link to ensure new parents can access this information. In grades K-6,
parents should be informed about the pervasiveness of gender ideclogy in media and advertising
directed toward children, including, for example, shows produced by Netflix (fealuring carioons
such as Super Drags and Drag-tots) and Disney (which features “out” characlers, same sex
couples, and same sex kisses in children’s programming ranging from Doc MeStuffing, Star vs,
the Forces of Evil, (0 Andi iMack) and in YouTube videos. Parents should be equipped to handle
questions regarding gender ideology in an age-appropriate way.

In addition, schools and religious education should address the wopic with students directly,
at appropriate ages, with notice to or permission from parents. In middle schoal (7" and B
grades), gender ideology topics could be addressed proactively in the classroom, in the context of
the religion end science curriculs, or discussions of current events. If the curriculum provides for
specialized classes in chastity or thealogy of the body for teens, gender ideology also can be
addressed in those contexts. In high school (9" - 12" grades), teachers should address specifie
gender weology topics within planned lessons on Christian anthropology (identifving the
conflicts between gender ideology and Christian anthropology), in the context of biology and
related sciences, in classes related to chastity, theology or the body, sexuality or marmiage, and in
discussions of cument events,

May a Catholic school enroll a student wha identifies as transgender?

To answer this question, it is important to understand more precisely the student’s actual
sitvation. We draw the following distinctions, based on likely situations school officials might
encounter:

) The student who rejeets his or her sexual identity and asserts a gender identity at odds
with his or her blological sex. This student identifies as transgender, queer, nonbinary,
gender-fluid, genderqueer, gender nonconforming, or some other (dentity different from
the student’s given sexual identity as male or female, A stodent who rejects his or her
given sexual identity might insist that he or she “is” a person of the opposite sex, or thal
he or she identifies as something other than male or female. Typically, a student wha
rejects his or her given sexual identity (malc or female) will seck to have others affirm the
student’s desired identity (transgender, non-binary, queer, ete.). Alfirmation might
include calling the stadent by a new name or referning to the student by new pronouns,
such as thosc associated with the opposite sex, invented pronouns such as “ze, zir,” or the
use of plural pronouns (“they, “them™). This smudent also might seek to adopt clothing,
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manncrisms, and interests that are perceived as “gender-neutral” or are stereotypically
associated with the opposite sex. For example, a male student who identifies as
transgender, might claim in all sincenty that he “is™ a girl and demand that

others affirm that he ir female, perhaps by referring to him using female pronouns or a
new ferminine name, grauting him access to female bathrooms or locker rooms, or
allowing him to wezr the girls’ school uniform or play on a girls’ sports’ team. Schools
should be aware of the possibility that such a student or his or her parents might produce
a letter requesting an accommodation plan, pursuant to Section 504 of the Rehabilitation
Act, that stipulates gender affirmation (e g desired names or pronouns, access 1o sex-
scgregnted facilities, ete.) as necessary for the student’s success in school. Questions
regarding [EP (disability) or 504 plans are treated in a separate question below.

Recommendation:

A Catholic school cannot affirm a student’s idenuity as transgender, gender
nonconforming, non-binary, gender-fluid, gender-queer, or any other term that rejects the
reality of the student s given male or female sexual identity; any asserted identity that
rejects the reality of biological sex is incompatible with Christian anthropology.
Practically speaking, when parents are relying on secular medical or psychological adwice
that stresses parental affirmation of the child’s desired idennty as the only way to support
the child, then the situation will prove unworkable. Even if the parents and cnld express
willingness to comply with relevant school rules in the short term, the situation is not
workable because the family and the school are working from irreconcilable premises and
moving wards incompatible goals. Accordingly, enroliment or re-enrollment of such a
student 2t a Catholic school would not be appropriate. School administrators should
communicate this decision to the student and his or her parents in the context of congem
for the studznt’s well-being: school officials might invite further discussions and express
willingness to provide additional guidance and suppon, short of enrollment. {When bork
the parcnts and the student are warking towards integration of the student's identity and
biological reality, and are willing 1o have the smdent comply with all relevant rules, the
situation would be covered under paragraph “b™ below).

s Situations where the parents are diverced or divided over the question of whether
or not Lo “affirm” the child’s chosen gender identity are particularly problematic,
and increasingly common. These situations require additional information,
including questions about the influence of the “affirming™ parent, the involvement
of social services, medical or psychological professienals, possible custody
arrangements or disputes, relevant court orders or legal agreements. It also
requires sensitivity to the personal dynamics involved, especially the child’s
vulnerability in the face of parental discord over the child’s identity.

¢ By enrolling a sdent who openly rejects his or her given seaual idennity and
sseks o be affinmed in his or her desired identity by pecrs and the school
community, the school compromises its mission and identity in multiple ways: the
schoal's deciston i3 likely o be construed as endorsing the view that a person can
be “born ir: the wrong body™ or can “change gender” or sex—a view tha
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coatradicts Catholic teaching and is simply not true; by validating the student's
erroneous beliet about him or herself, the school effectively lies to the student and
hinders the student’s search for the truth; by accepting the student’s presentation
of him or herself as “transgender” or any other identity at odds with the student’s
biological sex, the school is likely to confuse other students, staff, and families
about the truth of the human person and the dangers of gender ideology, and 10
give scandal to the communily at large. In actuai practice, schools that accept a
wransitioned student or allow 2 student to transition typically cnd up downplaying
or muting the relevant presemtations of Catholic anthropolagy, thealogy, and
moral teachings for the entire school, thus compromising the school’s mission and
hindering the education of other students as well.

b) The student who is struggling to accept his or her sexual identity: The struggling
student is onc who expresses confusion over identity, struggles to understand and accept
his or ber sexual identity (male or female), or has a diagnosis of gender dysphoria, but
nevertheless does not reject his or her sexual identity as male or female, does not asseri
an ideniity (transgender, non-binary, queer, eic ) at oddys with his or her biological sex,
and has not transitioned in any way. (See the meaning of “transition” above.) In some but
not all cases, the student who is struggling to accept his or her sexual identity also might
show a preference for the stereotypical clothing, mannerisms, and interests of the
opposite scx.

Recommondation:

In gencral, a swdent who is confused about or struggling with his or her sexual idetity or
has a diagnosis of gender dysphoria, but who has not taken steps to transition, nor
overtly rejected his or her given sexual identity or asscrted an alternative “identity,” does
not present a situation incompatible with Christian anthropology. As such, enrollment or
re-enroliment at a Catholic school may be appropriate for this sodent at the school's
discretion, considering the fit between the school’s mission and expectations and the
family’s situation. (A poor fit is likely to create twrmoil and confusion for the child, and
would not be to the child’s benefit.) Discussions berween school administrators and the
perenis should occur prior to enrollment or re-enrollment, with mutual commitments to
transparency. The school shouid be explicit about the school’s mission: the Church's
teachings on the person and concerns about gender ideology; relevant school policies
(dress codes, facility use, etc.); the expectation that the parents and child will wark
towards an integrated sexual identity (aligned with bodily reality); the expectation that
the parents and the child will commit to abide by school policies (incluoding social media
use®) tor the duration of the student’s enrollment; and the specific suppont or
accommodations the school might be z2ble to provide for the child. Parents should be
transparent about their understanding of and openness to the Church's teachings on the
person and the Church’s concerns about gender ideology; the goals and methods of
relevant individual or family therapy; the nature of any medical guidance they have
received and their intentions regarding future medical treatment; the relationship between
the parents and child; the duration and seriousacss of the child's struggle with sexual
identity; the parents” commitment to suppont the child’s growth towards an inteprated
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sexual identity; the child’s level of understanding and willingness to work towards an
inteprated sexual identity; the child's overall degree of cooperation and compliance with
relevant parental decisions and expected complianee with relevant school policies. The
sitnation will likely require ongoing puidance and re-evaluation. (*The school should
make clear that in addition to complying with the school’s on-campus rules, the child also
should not “come out”™ on social media, e g, express a social media idensiry 2t odds with
biological sex.}

¢} The student with atypical expressions of masculinity or femininity: The sudent who is
atypical in expressions of masculinity or femiminity (£ g., the “tomboy™) but doss
not express confusion about being male or female or assert an identiry a1 odds with his or
her biological sex (e.g. transgender, gender nor-conforming, non-binary, etc.) does not
present 1ssues related to Christian anthropology or gender ideology and thus presents no
obstacies o enrollment. Gender ideology bas spurred an unhealthy focus on slereotypes,
promoting the false idea that atypical interests, behaviors, and dress automatically should
be interpretzd as signs that a person’s “authentic™ identity might differ from his or her
hiological s2x. A growing number of adolescents seem to be questioning their identities
simply because their preferences differ from those stereotypically associated with same-
sex peers {e.g., a boy who thinks he is a girl trapped m a hoy's body hecause he likes pink
and dislikes sports).

Recommendation:

Educators should be famihar with vanances in child davelopment, the uneven arrival and
progression of pubertal development, and the broad range of personal interests, styles,
and preferences among bath bays and girls. Schools should allow for individual
differences, within the limits of the school's chosen dress codz or other relevant policies,
while upholding standards that recognize sexual difference. Schools should not
communicate acceptance of explicit “gender non-conforming” or “gender-bending™
behaviors that aim (o communicate an identity message. For example, a boy who wears
feminizing makeup to class or wears a dress on & non-uniform day is perceived to be
making an identity statement. A gitl who plays kickball with the boys on the playground
or prefers jeans and t-ghirts ro dresses is not

Stderts naturally exhibit a wide range of developmental and personal growth, which
may he reflected in the student’s choice of awtire, interests, and activitics. These situzuons
present no obstacle for enrollment and should be distinguished from other sifuations that
might supgest & student is strugaling with sexual identity or has adopted an dentity at
adds with his or her biological sex, For example, an adolescent girl who displays a2
behavioral shift towards shape-concealing clothing or “gender-neutral™ styles and
haircuts, shows signs of depression or social withdrawal, chooses peers who idenufy as
transgender, gender nonconforming, ete, or who spends significant tme online may be at
risk for developing “rapid onset gender dysphoria™ or asserting an identity at odds with
her hiclogical sex. (Teen girls are particularly vulnerable to the phenomena of rapid onset
gender dysphoria. See Resources for more information. ) School staft should be aware
thar a student who adopts an atypical appearance at school because of an escalating
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internal struggle with sexual identity might “come out™ as transgender, nonbinary, stc., to
peers on social media before he or she begins (o assert such an identity at school.
Educators who become concemed about whether 2 child 1 strugaling with identity issues
should discreetly communicate those concerns to school adminisirators, who should
coordinate discreet and sensitive communication with the child*s parents.

How should a Catholic school respond if an enrolled student asserts an identity at odds
with the student’s biological sex, e.g. identifics as transgender, gender
nonconforming, or non-binary, etc.”?

School personnel should be aware that a student may begin to assent an identity at odds with their
biclogical sex on social media even before doing so openly at school, The school's response
should consider factors such as how consistently and openly the student is asserting the new
identity, whethier the student’s assenied identity is common knowledge among the student’s peers
or others in the school communiry, the degree to which the parents are aware of the situation,
whether the parents endorse the student’s asserted identity, and whether the parenis and student
are witling to continue to comply with the school's relevant policies {e.g., uniform or dress code
gusdelines, as well as behavioral expectations according to his or her hiological sex). The school
should contact the parents as s00n as the school learns of the situztion--1o ensure that the parents
are aware of the situation, and to arange a meeting. When the student’s asserted identity 13 maf
public knowledge--for example, if the student or parents approach the school administration
privately about the student’s situation--and the student’s parents do not endorse the student's
aggeried identity and are willing to abide by the school’s sex-differentiated policies (c.x.,
uniforms, ete.), then the school should try to essist the family while allowing the child o remain
an enrclled smdent,

These situations wamrant carsful consideration of the circumstances surrounding the child's
exploration of this new identity. Research suggests that in some children underlving or
unresolved issues may contribote to identity 1ssues. Factors 1o consider include whether the child
has experienced trauma or sexual abuse or is under peychological stress, struggles with pocr peer
relationships, bas a history or sympiems of other body issues (such as anorexia nervosa), has
previously been diagnosed with autism spectrum disorder (persons with autism experience & *
sexual identity 1ssucs at higher rates than average), spends extensive time on social media, or has
friends who arc also struggling with dentity issues

The schooal should ensure that both parents and student are aware of the kinds of situations in
which the student's continued ensolliment would become untenable. Far example: if the student
or parenis do not comply with the school’s relevant policies {e.g. the student refuses to abide by
the dress code or the parents insist that the student be allowed to use opposite sex bathrooms or
be addressed by pronouns that match the new identity but are at odds with the student’s
biological sex}; the student “comes ow™ or otherwise openly asserts a desired identity at odds
with his or her biological sex, either on social media or within the school environment; or the
parents endorse or publicize the student’s asserted identity, cither informally, on social media, or
lJ‘ﬂ:ﬂuE,i‘J media channels,

Cathalic schools should be aware of a phenomenon referred 1o a5 “rapid onsct gender
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dysphoria,” in which students and their friends, who have not exprassed a transgender identity
previously, declare themselves to be transgender and seek o wransition together or sequentially.
Adolescent girls are paruciularly vulnerable to this pheaomenon, which seems to be a form of
social contagion. Rapid onset gender dysphona often occurs after a teen becomes immersed in
trans-affirming social media (Reddit, Tumbler, and similar platforms) and the online community
gradually replaces other friendships and family relationships. Catholic school policies typcally
sel expectations regarding social media postings that may afiect the school’s reputation or the
school community; while Catholic schools cannot be expected to police students” social media
{parents bear primary responsibility for this), the schools should be aware that an individual
student’s assertion of @ transgender identity on secial media inevitably affects the school
commumnity.

When a student experiences distress or conflict over his/her sexual identity or receives a
diagnosis of gender dysphoria, but continues to fallow the school’s policies while remaining
within the school’s parameters, the situation will require discretion, sensitivity, prudence, and
prayer to discern the best response. In no situation should the school recognize, encourage.
endorse, or facilitate a student s “gender transition. " The school has discretion to make
accommaodations (e.g, providing access to a private bathroom) in order to address concerns
about any student’s safety or privacy, while taking steps to ensuve that those accommodations are
not perceived by other students as an endorsement of the student’s asseried identity or of gender
ideology’s core idea — that a person’s “authentic™ identity might differ from biological sex (e.g.
that a biological boy, for example, could be a girl trapped 1n a boy's body]).

How should a school respond if a student or the student's parents ask members of the
school community to address the student using personal pronouns at adds with the

student’s biological sex?

The school muost refuse this request. Personal pronouns vefer (o the person and correspond to the
truth about the person's identity as male or female. A student who secks to bz called by personal
pronouns that correspond 1o the opposite sex, or by invented pronouns (such as ze, zir), or plural
pronouns (they, them, their) seeks to communicate an identity that rejects the student’s biological
sex. By asking others to use those pronouns, the student is asking others to affirm something (the
acserted identity) that is not true. The schoal must insist that staff and stdents comply with the
school's poliey both officially and informally, for the sake of consistency. (In other words, 2
teacher must use the stedent's actual pronguns both inside the classroom and in less formal
contexts (e g., informal conversation or social ¢vents).

What if a student asks to be called by a new name or desires to change his or her name in
school recards?

Catholic schools enroll students under their legal names. [t is not uncommon for students to ask
to be called, informally, by a nickname, middle name, or family name that differs from the
student’s legal name. (For example, a smdent might ask teachers or coaches informally to refer
to him or her by a different name in class or on the field.) Informal use of a different name s not
a problem 1a itself but might signal an emerging identity issue.
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® Inone high school, for example, a girl asked her teachers to begin calling her by a new,
androgynous name (“Dale”) that had no ebvious connection to her real name. In the
preceding months, the girl bad cut her hair extremely short and had begun wearing
androgynous-style clothing at school social events, (She wore the girls® school unifonin at
school.} Shortly after she began calling herself* Dale,” the girl “came our™ to friends on
social media, but not at school, as lesbian. (Her perents and teachers were unaware,)
Several months later, “Dale” came out again on social media, but this lime as “trans.” Her
mother soon discovered “Dale” had been wearing a chest binder for months to flatten her
breasts and now wanted male hormones to facilitate her transition. At this junsture, the
school administration learned of the issue; by this time, many students already knew of
the grl’s transition through social media, so the adminstation needed o address the
issue not only with the girl and her family, but with her peers as well, [n hindsight, the
school realized that the requested name change, in the context of other behaviaral
changes, had been a red flag signaling deeper issues.

Il a student or student’s parents ask for a formal name change in the school records, because the
student already has changed his or her name legally, then the school must update the records 1o
camply as long as the student remains enrolled Tt is important for a school to understand why the
student seeks a name change. If the wame change is sought as part of the student’s explaration
of “gender” or as an assertion of & desived identity at odds with the student’s bivlogical sex,
then the school needs further discussion with the stedent and his or her parents o see wheiher
the school is still a good [Tt (see guestion 4, above) or whether the school is nnable o re-enrall
the student. The school should meet with the student and parents to clanfy that the school cannot
alfirm an identity at odds with the student’s biological sex, and will continue to treat the student
as male or female, according to biological sex, regardless of the legal name change. In general,
where a legal name change has occurred for the purposes of affirming a current student’s desired
identity (at odds with liological sex), the student’s continued enrellment should be resssessed.
The situation would seem unlikely to be a good fit, as parents who are willing to support &
child's desire to legally change his or her name to facilitate a new identity at odds with his or her
biological sex, arc unlikely 1o agree to the parameters recommended in 4(c) above.

In simations where the student is asking 1o be called by a name that is ant an cbvious nickname
or derivative of his or her legal name, the school always should consult with the parents, wha are
the primary educators of the child.

If a student asserts an identity at odds with biological sex (e.g, identifies as transgender,
gender non-conforming, gender creative, or gender fluld, ete.) and requests (o wear
the uniform of the opposite sex because it matches his or her new identity, how
should the school respond?

Schools should not penmit 4 student to wear the uniform appropriate for the opposite sex.
Students” choice of atfire communicates something about themselves to others. A female student
wearing the male uniform (and vice versa) is intended to convey that the person “is™ or identifics
with the oppesite sex. A student who asserts an identity at odds with his or her biological sex
may desire to wear the uniform of the opposite sex as a way to validate the student’s feelings or
desired identity. If the school consents to a uniform change, the school would be implicitly

PL_0000%H4
5.App.1054



Case No. 1:23-cv-02079-JLK Document 32-0 hea 09713723 USDC Colorado pg 13 of 18
Appellate Case: 24-1267 Document: 30-5 Date Filed: 08/15/2024 Page: 113

affirming the student’s erroncous identity, and effectively encouraging the student to continue
down 2 path that is harmful 2nd unhealthy. It also will make it harder for the student to re-
integrate his or her sexual ideanty with hiological reality.

May a student use the bathroom or changing facility of the opposite sex, on the basis that it
matches his or her desired or asserted identity?

No Smdents must use changing or bathroomn facilities in accord with their biological sex.
Allowing male sudents to use female changing or bathroom facilities, or vice versa, violates
other students' modesty and privacy. Allowing a student who asserts an wdentity at odds with
biological sex to use facilities reserved for the opposite sex may create the impression that the
school is validating the student’s belief that he or she has fundamentally changed “who” be or
she is, In reality, a person's biologieal sex cannot change.

A note on Title IX (federal legislation, applicable to schools receiving federal funds, prohibiting
sex discrimination): The Obama administration reinterpreted Title IX 1o say that the word “sex™
includes “gender identity,” even if the person’s desired gender identity is the apposite of his or
her biological sex. Under the Obama-era interpretation, a school engages in prohibited sex
discrimination if it refuses to allow a student to use the same facilities used by other atudents of
the same “gender identity.” According 1o this argument, a male student who identifics as &
transgender “girl” claims the same gender identity (“girl”) as the biclogical females in the class,
and thus has a Title IX right to use the same facilities the girls use, based on their shared gender
identity. Although the Trump administration rescinded the Obama administration's Guidance
Letter thar instructed schools to re-interpret “sex” to include “gender identity,” Title IX's
protections are being litigated; several distriet courts have sided with the interpretation advanced
under the Obama administration. Further complicating the situation, some states and
municipalities have added “gender identity” protections to their anti-discrimination laws and
regulations, and some state courts have interpreted state law or local human rights erdinances w
prohibit diserimination on the basis of “gender idenuty.” These gender identity protections
typically permit access to opposite-sex restrooms and changing facibiies in schools. In late
2018, the New York Times published a leaked memo from the U S, Department of Health and
Human Services showing the Trump Administration's plan to make the definition of “sex”
uniform scross federal ageneies: “gex” would be definad not as “gender identity” bur as sither
male or female, biologically determined and unalterable,

Even where Title 1X has been interpreted to protect gender ideniity, religious liberty laws and
court rulings protect Catholic scheols that are subject to Title LX from being forced to comply
with gender identity regulations. However, Catholic schools should be aware that other private
schools generally are following the practices of the public schools and complying with "' gender
identity” protections that prant transgender-identified students access 1o opposite-sex facilities
and, nften, opposilc scx-athlefic teams.

We would be remiss if we did not note that the religious liberty claim is strongest when the
Catholic school ensures that all of its policies and practices are consistent with the teachings of
the Catholic Church and openly conveys its intention to remain faithful to the teachings of the
Magisterium.
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What about clubs for LGBTOQ-identified students or “gay-straight alliances™? May
Catholic schools recognize these clubs? Is there a Cathalic alternative?

Not all groups or clubs that claim to support students who identify as lesbian, gay, bi-sexual,
transgender, or queer ("LGBTO™) arc faithful to the moral wachings of the Catholic Church.
Catholic schools should not fund, support, permit, or grant official recognition to groaps that
emphasize or encourage students to embrace an LGBTQ identiny (rather than embracing their
primary identity as a child of God), promote ar support an unchaste lifestvle: view same-sex
sexual relationships as analogous w or a form of marriage; encourage LGBTQ activism in
opposition to the teachings of the Church on marriage, human sexuality, and gender identity;
affirm transgender, gender nonconforming, gender creative, or non-binary identities (or any other
“identities™ that reject an alignment with biological sex); or encourage students (o “come out™ as
LGBTQ. Ministry w snedents who expericnce same-sex attraction or gender confusion or are
diagnosed with gender dyspheria, or o their families, should be carried out with charity and
prudence, affirm God's unconditional love for the person, be faithful 10 Church teachings, show
compassion, and help studeats integrate theiv sclf-understanding with the truth.

Almaost all public high schools, many public middle schools, and many private echools spansor
“gay-srraight alliances.” These student-led, school-sponsored clubs meet on a regular basis 1o
explore the challenges caperienced by LGRTQ-identified students, to promote school-wide
acceptance of LGBTO identitics, to provide 2 “safe space” in which LGBTQ-identified students
can discuss concerns related to their sexuality or gender identity, and to build friendships and
“ally” relationships berween LGBTQ-identified studenis and “straight™ smdents. Gay-straght
alliances showld not be permitted in Catholic sehools because they erronsously promate
students” acceptance and approval of LGBTQ identities and behaviors as healthy and moral

Catholic school administrators who are approached by students requesting to establish a “gay-
straight alliance™ or similar club for LGBTQ-identified individuals should recognize the
opportunity o support and educate these swdents about the person, human sexuzlity, and faith.
The appropriate response might be to designate a chaplain or well-formed faculty member to
meet with imerested students on an individual or possibly a group basis, with an aim to foster the
students” sell-understanding, integrate the virmue of chastity, and help them embrace their
primary identitics as sons or daughiers of God. A high school student groop specifically for
LGBTC-identified students, even one that apenly accepls Catholic teaching on sexual identity
and chastity, may do more harm than good. Student and stail who are poorly catechized may
perceive the group at the Catholic school as no different from the gay-straight alliznces at public
schoals, which conveys the srroneous idea rhat these students should define themselves primarily
by their sexual desires.

Courage is an apostolate intended to help Catholics who experience same-sex attrastion find
support and live a life of chastity in conformity with the teachings of the Catholic Church. A
Couwrage chapter on a college campus can be 1 vital source of support for students who identify
as LGBT, Courage chapiers, however, do not allow minors to attend and do not cstablish high
school chapters. The school can hist the local Encourage chapter (a Courage-affiliated outreach
that provides support for families of individuals with same-gex attraction or identity issues)
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among 115 resources for families,
May a Catholic school allow 2 same-sex couple to attend school dances as a conple?

MNo. A Catholic school cannoi validate a same-vex student “couple” withoul undermining 1s
miggion and identity. Catholic schools limit school dance attendance 1n many ways, for many
reasons, Prohibiting students from attending as a same-sex couple is not "unjust discrimination™
or exclusion but 2 commonsense rule that supports the school’s mission and dentity. Allowing
zame-sex couples in attend echool dances as romante partners sends the erroneous message that
same-sex romantic relatonships are “the same as” opposite-sex romantic relationships--it also
normalizes those relationships, conveys approval or affirmation of those relationships, and
undermines the school’s ability to help students understand complementanty, which is at the
foundzuon of mamage. School personnel should be aware of the "Love 15 Love™ media
campaigns and popular memes that saturate youth-cnented media, effectively teaching them that
same-sex relationships are no different from male-female relationships. Some critics of Catholic
school policies against same-sex couples argue that because chastity is expected of every student,
it makes no sense to exclude same-sex couples, or to unfairly single them out as if they were
presumed to be engaging in a sexual relationship, It is true that chastity is expected of every
student, and that opposite-sex couples attending school dances might cngage in immoral sexual
activity. The issue with same-sex couples, however, cannot be reduced w a question of whether
or not the pair agreas to be chaste. The romantic refationship iself is not ordered Wwards
authentic sexuality, which is designed to be male-female in the context of mamage, and can
never fulfill the God’s design for romantic and sexupal relationships. If students of the same sex
who are “just friends" ask to attend the dance 25 a non-romantic couple (e.g. to take advantage of
discounted ticket prices for couples), they should be instructed to purchase individual tickers.
The school should be consistent in limiting “couples only™ activities to opposite-sex couples.

A related question that may arise is whether chaperones should allow persons of the same-sex to
dance together af a dance. The answer depends on the context and intent. Wamen have danced
with women, and men with men, throughout lustory in a variety of cultural contexts and
traditions that are not morally problematic; these situations are not expressions of romantic or
sexual interest or flirtations or a sign of same-5ex coupling. Chaperones should be prepared 1o
intervene in dance situations that involve persons of the same-sex behaving in flimatious,
romantic, or sexvalized ways towards each other, just as they should be prepared to intervene if
an opposite-sex couple engages n sexually provocative or intimalte actions while dancing,

May a Catholic school enroll 2 child whose parent(s) or legal guardian(s) identily as gay or
leshian or who present themselves as part of a same-sex conple?

Al times, a same-sex couple will approach a Catholic school secking to znroll a child. In
evaluating this request, the school must remain true to its mission of forming and educating all of
its students in hight of the teaching of the Catholic faith. In the wake of the Supreme Court
decisions on mamiage, same-sex couples approaching the school sezking to enroll a child may
expect the Catholic school, like the general culture, to affirm their relationship (especially if they
had a civil ‘marmiage’ ceremony). The child or children in their household likely see the same-
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sex couple as a family like any other and two mommies or two daddies as a normal parental
relationship. Earolling a child under these circumstances is likely to lead to intractable conflicrs.
A Catholic school cannol (reat a same-vex couple as a family equivalent to the natural family
without compromising its migsion and Cathelic ldentity and causing confusion about the nature
af marriage for all studenis enrolled. 1f tcachers and adminisirators were o treal 4 same-sex
couple as if their relationship—and the sitvation of two mommies or two daddies-—were no
different from the mom and dad couaples of other families, then it would not be surprising for
other students to assume that same-sex couples are “just the same™ as other couples and having
two mommies or two daddies is no different from having a mother and a father.

Accordingly, the schoal should be attientive to situations that might cause confusion about the
namre of marriage. In these sisations, the school should seck guidance from the diocese, which
can assist them in asscssing the possibility of enrollment. For example, enrollment may be
possible in a situation where one of the child's biological parents is living in a same-sex
relationship, while the other biclogical parent is not and seeks a Catholic education for the child;
enrollment also may be possible in the case of a single parent who has identified as leshian or
gay 2nd secks a Catholic education for his or her child. Under these circumstances, it is
impaortant for the school to have open and forthright conversations with the parent/guardian or
conple to discem if enrollment is possible. The school needs 1o communicate clearly what the
Church teaches about marriage and same-sex relationships, emphasize that the child would be
recciving formation in hight of those teachings, discuss expectations for the parent/guaidian/
couple, and outline what accomnmnodations the school may or may not be able 1o make.

If 2 child being raised by a same-sex couple is enrolled, the school must make every effori to
cosure that the child is not bullied or teased because of his or her family situation. The Catholic
school has an important opportunity to convey the truth about human dipnity and God's love by
ensuring an atmosphere of respect and charity

IF a child of a same-sex couple is enrolled, the school should make clear that it can recognize a
couple that is & mother and a father for the child, but cannot recognize “two mothers” or “twao
fathers™ as a family structure. For purposes of registration, school directories, or other forms, a
fame-sex couplz should be instructed to list one mother {or one father). The other adult may be
noted elsewhere as an additional emergency contact, but not listed as another parent. The schoaol
should seek a commitment from the couple that they will respect the identity and mission of
school by avoiding public displays of affection at school functions and exercising discretion
about their living sitnation. The school also should be clear that parents whose objective living
situation contradicts the teachings of the faith might face some limitations on their involvement
in the school,

The enrollment of a child being raised by a same-sex couple creatss additional difficult issues.
For example, schools are bound by federal privacy laws not 1o release a sudent's private
information, such as family structure, to other families without permission. Situations such s a
birthday party for the child of 2 same-sex couple or a elase project on families may cause
confusion for children who leam their classmate has twe “moms™ or two “dads,” and it may
cause friction with other parents. Especially when their children are in younger grades, parents
are likely to expect that other Catholic school parents share their moral views on marriage, or
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thut they will be able to shield their children from certain situations. Parenis may become upset
with the schoaol for not giving them prior notice of another student's living situation (thus
preventng parents from addressing the situation shead of time with their own child). Schools
need ro respond to ail pareats’ concems with understanding and without judgment.

What if a teacher or stafl member at a Catholic school decides to transition?

As a condition of employment, schools should require tcachers to sign statements agreeing that
they will uphold Carholic moral teachings in word and deed. Schools must set expectations as
well about social media, s postings that contradict Catholic teachings have the potential to
underming the school's mission and the employes's witness. An adult who decides to transition
is acting contrary to the truth of Christian anthropology and thus is not suited to teach in a
Catholic school or to camy out the school's mission in any capacity. His or her continued
employment would cause sigmficant confusion and give grave scandal to the school's students,
and the rest of the Catholic community. Even so, the pastor, chaplain, or another member of the
pastoral team should reach out to the person with kindness and compassion, while speaking the
truth in love. If the person is willing, the pastoral team should strive to open a dialogue in hopes
of assisting the person towards greater personal integration,

What If a teacher or staff member decides to go through a same-sex ‘marriage’ ceremony,
or is openly kiving in a same-sex relationship?

In this situation, the teacher or staff member is openly engaging in behavior opposed to the
teachings of the Catholic Church on marriage and human sexuality, and thus is unsuited for
teaching or serving in the Catholic school. This situation should be covered by pre-employment
sgreements. Employees should be required to sign those agreements annually, thus
acknowledging the expectation that they will uphold Catholic moral teachings in word and deed.

What if a teacher or staff member decides to become an LGBTOQ ally or advocate?

The language of “ally” or “advocate” in this context has been co-opted lo mean affirmation of an
identity that is “LGBTQ,"” as well as support for gender ideology and the culre surrounding the
LGRTO movemeant As a result, those terms should not he nsed in a Catholic schaool. 11 staff
member expresses a desire to become an ally or advocate, this presents an opportunity for a
careful conversation about what those terms mean and the staff member’s motivation. 1f the
motivetion is a desire 1o serve and emotionally support sudents who may be same-szx atiracted
or have gender dysphoria by helping them understand their feelings and experiences in light of
Catholic teaching, then the school may be able to support this cffort, depending on its proposed
form. The ministry of Cowtrage/Encourage is aligned with Church teaching and staff may be
encouraged to draw on those resources as they discern a prudential outreach. Staff should be
aware that secular LGBTQ organizalions and even some ostensibly Catholic orgamizabons (such
as Dipnity, New Ways Ministry, and Equally Blessed) actively oppose Church teaching
regarding sexuality and memage; secular or faith-based LGBTQ organizations that encourage
people to be an “LGHTQ ally or advocate™ actively encourage young people to embrace an
identity based on sexual orientation or gender identity, Catholic school staff who intend to be
allies or advocates along those lines are not aligned with the school's mission and idenlity, and a
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poar fit for teaching or serving in a Catholic schoal. The Catholic approach, in contrast,
embraces one's identity as a son or daughter of God, with a given biological sex and sexual
desires ordered to conjugal love. An authentic ally or advocate supporis the Catholic approach

Why does the Church still require its Catholic school employees to sign morality clauses,
which govern aspects of an employee®s private life?

Almost all employers ask their employess to abide by conditions of employment. The Cathalic
Church and Cathalic schools often ask cmployvees wo sign pre-employment statements (or
contracts that integrate these clauses) in which they acknowledge and agree to the Cathelic
institulion’s expectarions that they will uphold Catholic moral teachings in word and deed. These
are commonly known as “morality clauses” The Church and school are places of mission;
cmployees’ words and decds that contradict or oppose Catholic teaching have the potentisl to
undermine this mission. Pre-employment agreements are helpful in setting clear expectations,
but they also provide an opportunity for evangelization, Agreements should include all situations
that can be reasonably anticipated where Catholic school employees® words or deeds have the
potential to undermine the schoal’s mission or objectively and gravely contradict the teachings
af the Church. This mcludes social media postings, personal living siations, and the potential
for serious private failings to become public

Should schools be concerned about gender ideology making its way inte textbooks or
curriculum materials?

Yes. For example, llincis, California and New Jersey state standards mandate that public
schools teach LGBTO history. The [llinois law, passed in 2019, requires schools (o incomporate
“the role and contributions of leshian, gay, bisexual, and rransgender people in the history of this
country and this Statz” into textbooks and curriculum. Textbook companies have already begun
incomorating this information into texthooks in order to be able o sell those texts in these large
state markets. While state laws cannot require Catholic schools to teach LGBTQ histary,
textbooks provided by the state or sold independently to Catholic schools will include this
contert. In addirion, the LGBTOQ advocacy group GLSEN promotes “LGBTQ-inclusive”
curricula (online, video, and other platforms) to schools in every state, with resources, books,
and lesson plans for childrer as young as kindergarten, Teachers reed 1o be cautioned against
indiscriminatz use of materials from secular educational websites, as these materials may
undermine Chnstian anthropology and Catholic teschings. For example, matenials from the
Human Rights Campaign “Welcoming Schools™ program, or materials from Southern Poverty
Law Center's "Teaching Tolerance™ website are not suitable for use in a Catholic school. In
addition, recently published young readers” biographies of famous people may include additional
matenials aboul the person’s sexual orientation or gender identity. The LGBTQ community
represents a number of historical figures as LGBTOQ heroes, even though dunng the person's life
little or nothing was public about the person’s sexual arientation or identity. Catholic schools
that use secular books, lesson plans, or supplementary materials should carefully screen those
maienals for content that promotes gender ideclogy-—at every grade level, in every subject,
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EXHIBIT

PARISH SCHOOL B
FULL-TIME TEACHER AND FORMATOR
CONTRACT TERMS AND CONDITIONS
(Scheduled to report 37.5 or more hours/week)

Parish, a Colorado corporation sole and a juridic person under the canon law of the Catholic Church, was
formed to be an integral part of the Church's mission in northern Colorado. Located within the territory
of the Archdiocese of Denver ("Archdiocese™) and functioning within the policies of the Archdiocese’s
Dffice of Catholic Schools (“OCS"), the Parish, through its Parish School, not only offers high quality
academic instruction, but, mare importantly, it is an effective vehicle for total Christian formation. The
Parish School therefore plays an integral role in the ministry and mission of the Church.

Predicated on the above, the Parish agrees to employ the individual identified on the Contract Coversheet
in the position of Teacher and Formator pursuant to the fallowing:

1. Contract. These Terms and Conditions, together with the Contract Coversheet and the addendum
referenced below in Paragraph 5, attached hereto, the terms of which are incorporated herein by
this reference, constitute the Contract between the parties.

2. Employment Term. The Employment Term, or Term, is as stated on the Contract Coversheet,
3. Academic Year. The Parish School’s Academic Year is as stated on the Contract Coversheet.
4, Co-Curricular Programming. The Co-Curricular Programming (the activities, programs and

learning experiences apart from the traditional academic programming) that Teacher and
Formator may agree to be involved in administering are as stated on the Contract Coversheet,

E. Duties. Among all the members of the Parish School community, the Parish School Teacher and
Formator stands out as having a special responsibility for education, Through their teaching-
pedagogical skills, as well as by bearing witness through their lives, they allow the Catholic Parish
School to realize its formative project. The Teacher and Formator shall have those duties,
responsibilities, obligations, and expectations proper to the ecclesiastical office they assume as a
minister of the Catholic Church, and as assigned by the Parish School Principal and/or their
designee [e.g., Assistant Principal) and/or which are set forth in Archdiocese of Denver policy and
on any job description attached as an addendum to this Contract.

Such duties, responsibilities, obligations, and expectations shall include, without limitation:

a. observing the rules and regulations of Parish School pertaining to teaching faculty. In
addition to teaching duties, Teacher and Formator may be assigned other duties including
playground, lunchroom, hall monitoring, and study hall or library supervision duties;

b. attending Parish and Parish School events when required;

c ministering to all students in their Catholic formation by infusing the cultural, academic,

and liturgical life of School with Catholic values, tradition, and belief; grounding Parish
School and teaching in principles consistent with Catholic doctrine and practice; be
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outstanding in correct doctrine, personally exemplifying the characteristics of Cathaolic
living (cf. can B03§ 2 CIC); and refraining from taking any public position or conducting
himself or herself in a manner that is contrary to the teachings of the Cathalic Church (see
also Stotement of Cotholic Community Bellefs and Commitments);

d. maintaining an academic schedule consistent with the comman schedule as determined
by the OCS and as directed by the Parish School leadership;

e, maintaining daily work hours at the Parish School for a minimum of teo (2] days befare
the opening of the Academic Year to prepare the Parish Schoal for opening;

f. during the Academic Year, maintaining daily work hours at the Parish 5chool for a
minimum number of hours at the direction of the Parish School Principal and/or their
designee (e.g., Assistant Principal) each week per the Parish School's Faculty Weekly
Schedule (which shall be prepared and posted by the Parish School at the beginning of
the Academic Year) and shall work such additional hours as necessary to adequately
complete and deliver on all expectations as outlined by the Parish School Principal andfor
their designee applicable to his or her Duties, whether performed at the Parish School or
elsewhere;

E. complying with any distance learming mandates, guidelines, instructions (e.g., for web
resource utilization and confidentiality protocols), and expectations as set by the OC5 and
the local school authority whether during catastrophic events or otherwise;

h. complying with all policies, procedures, and guidelines that are published in the
Archdiocese of Denver Catholic Schools Administrator’s Manwal, Archdiocese of Denver
Risk Monogement and Insurance Manuol (RMWMIN, Archdiocese of Denver Pastorol
Haondbook, Archdiocese of Denver Code of Conduct, and in the School handbook and/or
palicy manual, as each may be amended from time to time,

B, Standards and Performance Competencies. in performing Teacher and Formator's duties,
Teacher and Formator shall comply with the Professional Teacher and Formator Standards and
Performance Competencies established by the OC5 and distributed to and adopted by Parish
School for issuance to Teacher and Formator, and which are incorporated herein by this reference
[see Contract Coversheet).

7. Compensation and Benefits.

a. Compensation. Parish will pay Teacher and Formator an annual salary for the Academic
Year based upon the Archdiocesan/0CS Salary Scale Lane and 5tep listed on the Contract
Coversheet. The salary will be paid over a twelve-month period [26 bi-weekly pay
periods). The pay for teaching any part of the Academic Year shall be 1/185" of the annual
salary of Teacher and Formator multiplied by the number of days actually worked. IF
applicable, the Parish shall pay Teacher and Formator such additional amount as stated
on the Contract Coversheet (Co-Curricular Programming and Remediation Days).

b. Health, Life, and Disability Coverage. Teacher and Formator may enroll in the health
benefits coverage avallable throuwgh the Parish by timely completing planm enrollment
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forms, Teacher and Formator shall automatically be enrofled in group life and disability
coverage. Benefits end June 30 unless the parties enter into a new Contract or the
Contract is terminated before Teacher and Formator's End Date.

C. Pension. Parish will provide Teacher and Formator with a pension benefit per the Parish's
pension plan terms unless Teacher and Formator is @ member of a religious order. IF
Teacher and Formator is a member of a religious order, a pension benefit will be
negotiated between Teacher and Formator's religious order and the Parish,

d. Sick Leave, Parish will provide Teacher and Formator with Sick Leave at the rate of one (1)
day [B hours) per month, August through May, for a total of ten (10) days {80 hours) per
Academic Year, Sick Leave may accumulate from Academic Year to Academic Year in the
event the Teacher and Formator is emploved by the Parish in the Parish School over
continuous Terms, but Teacher and Formator may not accumulate maore than sixty (60)
days [4B0 hours) of Sick Leave. Unused Sick Leave will not be converted into
compensation. If Teacher and Formator is absent from work without available Sick Leave
eligibility, Parish may, in its sole discretion, reduce Teacher and Formator's compensation
at a per diemn rate of 17185 times Teacher and Formator's annual salary, except as may
otherwise be required by law.

i. during the Academic Year, the Teacher and Formator can elect to use up to two
[2) 5ick Leave days as Personal Leave days. If the two (2] Sick Leave days are used
as Personal Leave days, they are deducted from accumulated Sick Leave. If the
two [2) Sick Leave days are not used as Personal Leave days, they remain as Sick
Leave days.

B, Personal Leave. Parish will provide Teacher and Formator with two (2] Personal Leave
days [16 hours) per Academic Year to conduct personal business. These days must be
approved by the Parish School Principal or their designee in advance, Neither the day
befare nor after a Parish School approved holiday, nor the first day or last day of the
Academic Year may be used for Personal Leave, Personal Leave is not to be deducted from
Sick Leave. Personal Leave does not accumulate from Term to Term in the event Teacher
and Formatar is employed in the Parish School over a number of Terms.

i. during the Academic Year, the Teacher and Formator can elect to use up to twao
[2) Sick Leave days as Personal Leave days, If the two (2] Sick Leave days are used
as Personal Leave days, they are deducted from accumulated Sick Leave. If the
two (2] Sick Leave days are not used as Personal Leave days, they remain as Sick
Leave days.

f. Other Leave. Parish will provide Teacher and Formator such other paid leave as may be
required by law or at the discretion of the School Principal, in consultation with the Parish
Pastor and the Archdiocese of Denver.

B. No Tenure. This Contract is for the Term specified. The fact that the Parish may employ Teacher
and Formator to work in its Parish School over a number of Terms does not give rise to tenure nor
to any continuing right to employment.
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Q. Code of Conduct. Teacher and Formator agrees to abide by the Code of Conduct (see Contract
Coversheet).

10. Authority. This Contract is subject to and shall be interpreted consistently with Scriptural
principles, Catholic doctrine, the 1983 Code of Canon Law, especially canons 145, 796 through
BO5 and 827.2 (www.vaticanva/archive/ENG1104/ INDEXHTM); the Dicastery for Catholic
Education Instruction: “The Identity of the Cotholic Schoo! for o Culture of Diologue”

ican.vajrom i r ion 11 h
220125 istruzione-identita-scunla-cattolica en.html] and are incorporated into this Contract by
reference, Accordingly, Teacher and Formator is subject to the general supervision, direction, and
authority of the Parish School Principal and/or their designee, the Parish Pastor, and, with regard
to matters of religion, morals, and general regulation/organization, subject to the authority of the
Parish Pastor or the canonical authority of the Archbishop of Denwver or his designee, the
Archdiocese’s Superintendent of Cathaolic Schoals.

11. Administrative Leave. Teacher and Formator may be placed on administrative leave with or
without pay at any time by one with autherity over the Teacher and Formator,

12 Termination. The Parish School Principal or Parish Pastor may, without prior notice, terminate
this Contract and Teacher and Formator's employment for Cause at any time. Cause includes, but
is not limited to, any instances of:

a. Insubordination or failure to follow Parish, and/or Parish School policy, including the
Archdiocese of Denver's Code of Conduct;
b. Failure to follow the role as outlined in the annual 5chool Year Catholic School Community

Beliefs and Cammitments; Cathailic School Teacher and Formatar statement;

foral turpitude or failure to bear witness to Catholic life;

Failure to teach and act in accordance with Catholic doctrine and moral teachings;
Failure to meet canonical standards;

Professional incompetence or violation of accepted or professional standards of conduct,
including failure to comply with the OCS/Parish School Professional Teacher and Formator
Standards and Performance Competencies;

Failure or inability to satisfactorily perform duties;

Failure to follow Archdiocesan or OC5 policies;

Breach of Contract;

Excessive absences;

Lack of continuing professional growth;

Failure to maintain required training, certification, and/or credentialing

Failure to actively participate in the Parish School's Catholic educational community;
Insufficient enroliment.

el - N

agrFEToom

LUpon termination of this Contract for Cause, Teacher and Formator shall be paid through the date
of termiination, and no further payments will be due under this Contract.

13. Return of Property. Teacher and Formator agrees to return all Parish/Parish School property to
the Parish/Parish School upon request or at termination. If property is not returned, Teacher and
Formator authorizes Parish to deduct the cost of any unreturned property from his or her final
paycheck.
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14.

15.

16.

17.

Termination Before the End of the Contract Period or Extension of the Academic Term.

Terminaticn. If catastrophic events [e.g., fire, explosion, natural disaster, act of God, act
of the public enemy, war, act of terrorism, act of any government agency, "government
declared” public health emergency, government-imposed measures responding to the
outbreak of infectious disease, quarantine restrictions related to an infectious disease, or
any ather unforeseeable cause, whether of the kind enumerated above or otherwise,
beyond the reasonable control of the Parish/Parish School or Teacher and Formataor)
result in temporary or permanent closure of the Parish School, the Parish may terminate
this Contract. In such cases, and if more than thirty (30} calendar days remain in the
Academic Year, the Parish, in its sole discretion, may terminate Teacher and Formator's
employment with thirty [(30] days’ notice or may terminate Teacher and Formator's
employment with pay in lieu of notice. If less than thirty (30) calendar days remain in the
Academic Year, the Parish will pay this Contract in full,

Extensign. If, as a result of catastrophic events, the Parish decides to reschedule Parish
School activities or services, the Parish may require Teacher and Formator to perform the
duties of his or her position at another time (e.g., during the summer months) to complete
the Academic Year, In this case, the maximum amount of compensation due Teacher and
Formator for the Academic Year would be the amount shown on the Contract Coversheet.

Prompt Action. Teacher and Formator shall be barred from bringing any claim arising from this
Contract, the inducement thereto, or the termination thereof unless Teacher and Formator
provides written notice of Teacher and Formator's claim within six (6] months after any claim

arises.

Severability. If any provision of this Contract is declared invalid, its invalidity shall not affect any

other provision of this Contract,

Complete Agreement. This Contract, as defined above, constitutes the entire agreement between
the parties with respect to the subject matter hereof, and supersedes all prior written and oral
agreements between the parties in respect of that subject matter. No waiver, alteration or

modification of any provision will be binding unless in writing and signed by both parties.

[ END ]
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the human person, and helping all people of good will o ¢ -mbrace and live in
this truth. God has created the person o share in the splendor of his love, as
Archbishop Aquila relates in his pastoral lener, The Spdenabor of Love: “The
splendor of God's love shining in our hearts enahles ws 1o embrace the truth
abowut sexuality and marmage and leadds us to imitate the generous, sacrificial
love found at the heart of the Trinary, Tt gives us the grace to live like Chnist, o
cmbrace our sufferings by uniting them to his cross, and to find true happiness
in giving ourschves away in love, ™
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The good news of the Gospel communicates true freedom through the love of
Cod, the love that has made us in his image and likeness and which remakes us
through adoption a5 sons and davghters of the Father. Truly, ivis only in Jesus
Christ that we can understand our true identity and realize it through the grace
that comes from his Cross and Resurrection.® Christ reveals the splendor of the
human person 1o us.

Many people wday . however, experience confusion related 1o life’s meaning
and purpose, cspecially as relaved 1 their own identity. This personal expericnoc
relates to 2 bong rajectory of cultural change and secularization of socicty. West-
ern culwre, for instance, has very quickly abandoned rraditional undersiandings
of sexuality and has embraced an ideology thar presents human sexuality 2
non=hinary (nod confined 1o male and female) and *gender™ as fluid, This ideol-
ogy now permeates our madia, cnicrainment, polines, law, and education, and
is being promoted and advocated for in unprecedented manners, Charseterized
by its proponents as an aliruistic movement 1o be compassionate, loving, and
inclhusive, the ideology i one that through incomplete and agenda-driven medi-
cine and psychology has disregarded sound medical and psychological protocols
which exist 1o protect people from undue medical and psychological harm,

The Church stands against this new ideology of human sexuality out of s
comcern for the true good of the human person. The Church's task is 1o help
people to understand their true dignity and, even amid suffering and confusion,
o come: 10 accepd it with the help of Cod's grace, The National Catholic Bio-
cthics Center, for instance, cxplains why the Church must continue 1o commu-
nicate the truth in love:

Human persons act against their own good when they directly intend what is

contrary 1o their own namre, purpose, and identity and thereby impair their

flourishing, An act that is incapable of being ordered 10 the good of the per-

son will not bring about individual flourishing: under no circumstances can it
be consonant with the person’s genaine fulfiliment,*

2 Sex femmer of Soes (19635), 22, " The vrush s that oidy b b imyesery of the fcarmase Woond
s e mystory of min take on lggha,®

3 Sce Mational Catholic Beocthics Center, “Brcl Saement on Tranggendirsm™ (Fels 22, 200 7],
higpsss . ncbee nber org rosnirorssowes inches-basc - statcmoni- resgreske sl
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This new sexmal ideology harms people by denving the common sense, so-
cntifically venfied understanding of the human person as male and female with
unigue, yet complementary, sexual charactenistics. Instead, it emphasizes un-
restrained “frecdom” for people 1o live as they please and not be bound by any
limitations. Even il moved by a desire 10 be loving and compassionate toward
those expeniencing confusion with their sexual identity, the idesdogy of the hu-
man person that now prevails is ulimately uncharitable because it distorts our
relationship with God as Creator (refusing to accept the body as God's gift).
denics the truth about who we are, and destroys the ability to expenence the
authentic human fulfillment and freedom that comes [rom embracing, express-
ing. and loving through our true and natural humanity a< male or female.

Today, we sce many schools, government officials, medical and psychological
practitioners, and parents who have been drawn into a largescale social exper-
iment at the expense of children. We already have evidence of the damaging
cifects ol anempts st “gender transition,” many of which are permanent. These
outcomes confirm the truth that God has both revealed and imstilled into nature
and the human person. The Church has the paramount obligation to commu-
nicate the truth in service of others, for, as Pope Benedict XV said: "Only in
truth docs chanity shine forth, only in truth can charity be authentically lved.™
Although gender ideclogy presents itself as the compassionate response, it
docs not truly respect the dignity of the human person as made in the image
and likeness of God and lesds people to live contrary to their truth of their own
being and supernatural calling. Furthermore. this ideology has oreated a new
form of intolerance, trying to silence voices and any opposition in o way that
Pope Benedict has desenbed as the "dictatorship of relativism,” and which
Pope Francis calls "ideological colomzanon.™

Many Catholics do not know how to respond o these very recent challenges
and may even leel embarrassed or intimidated to communicate truths so out of
step with the current cultural climate. Because much of the current climate 15
inherently atheistic, it poses dangers to our mission of evangelizing for the sake
of leading people t embrace Cod's gift of cternal life. Under these circum-

4 Pope Benedict XV, Cirker y Fersare (20600F), §3.
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stances, the Church is obligated to equip the faithful with an understanding of
Cod's creation of the world, the nature of the human person, the importance
of human sexuality, and the grace and virue needed to be ruly alive and happy
on our way to eternal hife. The truths of our fasth give Catholics resources o
enygeage in charitable conversation with others on controversial issues related 1o
sex and gender. In fact, although the Church's view may be unpopular, we have
the support of medicine and science.

In response to these recent developments and pressures, mspired by a
profound bove for the human person, espectally for those who are expeniencing
confusion with their sexual identity, the Catholic Church in Northern Calo-
rado secks to guide its parishes and schools in responding to these misunder-
standings of the human person and sexuality, and mistaken views of sex and
"gender.” Any adequate response must include God's revelanon, but also
the findings of medicine and science that reftect the truth inherent in God’s
creation. [ndeed, the harmony between science and the Church’s teaching on
these matters is an illustration of the Church’s conviction that faith and reason
cannaot contradict each other.

This bricl document seeks to provide a basic outline for addressing 1ssues of
the human person, sexuality and gender for use within parishes and schools in
the Archdiocese of Denver. This is necessary due o the widespread confusion
[aced by somany Catholics in the face ol widespread ideology. The document
will articulate the Church’s teaching in succinet fashion, examine some key
lindings from medicine and science, and provide an overview of terminology re-
lated to “gender transition. ™ It 1s meant to serve as a resource to guide thinking
and discussions and to serve as a complement to policy guidelines.
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The Church’s Vision of the Person
and Sexuality

]I 15 essential that Catholics, particularly those working for the Church in par-
ishes and schools. as well as the young people to whom the Church ministers
in our parishes and schools, receive formation in the Church’s teaching on the
human person and sexuality. Catholic parishes and schools exist to express the
misseon of the Church to proclaim the Gospel, the Good News of salvation, and
to make disciples. Amyone coming to the Church has the right 1o receive the
truth of God's creation and revelation in its entirety. Chnstian sexual ethics
reflects important truths about the relationship between men and women, the
dignity of persons, and the valwe of love for men and women.  As Catholics we
are called o live according to Cod's plan for life and love, including his plan
for human sexuality. ' We are called o prophetic witness, even as our colure
increasingly dl.nu-. the truth and meaning of sexualiny and indeed doubts the
possibility of moral truth ahogether, Living .u*mrdmb to this plan and witness-
ing to the truth and meaning of human sexuality shoubd never be regarded as a
burden, but as an inspinng source of grace and hope.

The Church serves the human person by striving to bring God's compassion
to cach person. God is a loving Father, and his love is shown first in the great
gift of creation, He has made human beings as a body-soul unity, with the soul
as the life of the body, what truby forms it as unigqueh by human. Human bei “ings are
different from every other creature in the ph}ﬂi'ﬂlhﬂl‘lﬂ in theat we can under-
stand the tl'l.l[hﬂfﬂ'lil‘lg:'i- and make free choives based upon this understanding.
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THE CHURCH'S VISION OF THE PERSON AND SEXUALITY

Our spiritual identity is expressed in the world through the body, enabling us
to learn, communicate, and express love. The Church defends the integrity of
God’s creation, respecting his lordship over creation and the wisdom by which
he has endowed all things with the integrity of their own particular nature. The
Church holds that faith and reason cannot be in contradiction and that together
they manifest the splendor of the human person.

Sacred Scripture provides a rich revelation of the human person as a body-
soul unity. The creation account in Genesis reveals that men and women are
made in the image and likeness of God: this means that we are free and rational
creatures, capable of knowing God and loving him. “The dignity of the human
person is rooted in his creation in the image and likeness of God” (Cazechism of
the Catholic Church [CCC] 233, 1700). Sexual identity, embodiment as cither
a man or a woman is a gift that is given to us from the moment of creation (CCC
383, 2333). Sexual difference is the source of the complementarity that ena-
bles complete self-giving in the marital act and makes possible “the generation
of new life” (CCC 2333). In fidelity to this revelation, the Catholic Church
teaches that through marriage, a man and woman form “an intimate commun-
ion of life and love” based on their free mutual consent (CCC 1603, 1660,
1662). Marriage is characterized by permanence, faithfulness and openness
to life, and is ordered “to the good of the couple as well as the generation and

education of children” (CCC 1660, 1664).

Archdiocese of Denver
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Cod has established the buman person and the complementanity of man and
woman to reflect his own Trinitanan love as a communion of persons. Marriage
itsell has an objective reality that anses from the physical and spirimal pan-
nership that God intended lor husband and wife within the famity. In keeping
with God’s plan for marnage, therefore, every act of sexual intercourse must
be open to the creation of new human life, and the generation of children
must toke place through the marnital act. Contraception, sterilization, and in
vitro ferihization procedures separate the unitive and procreative meanings of
marniage, thus violating the meaning of marmage. In contrast, Natural Family
Planning methods respect Cod's design for marnage and the famaly if they are
guided by the virtues of chasuty, justice, and conjugal charity (see COC 2369,
2370, 2376). The flourishing of marmage and family life depends upon proper
respect for the nature of human love and sexuahity.

The moral and spiritual strength of families relates directly to the health of
society and the Chorch. In families, children leam w be good citizens as well
as grod Christians. As the foundation of the family, marriage is not merely a
private mstitution,, but is important for the common good. The Church teaches
that the family is the “basic cell of society,” and, therefore, “the future of -
manity passes by way of the family.™ It is not unjust or discniminatory w0 upheld
the nature and meaning of marmage as a permanent., fathiul and fruitful union of
one man and one woman. Moreover, because same-sex relationships, including
those in which one partner identifies as transgender, distort the ruth and mean-
ing of sexual identity by suggesting that mothers and fathers are interchange-
able, it is not unjust to oppose their equation with marmage. In fact, Catholics
are called to uphold the truth, not simply as an expression of personal relynions
beliel, but as atizens concerned for the well-being of socicety.

Accepting God's will for humanity, as expressed in his creation of the body,
inchades accepting the reality of sex as male and female. Cod has given us our
bodies as a gift, which, despite any challenges, must be accepted and guarded.

3 Jobm Paol 11, "Teach Whale Truth abom Family,™ (Agnl 1, 1992) 42; John Paul, Famatani
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THE CHURCHS WSO OF THE PERS0N AND SEXUALITY

Pope Francis deseribed this in his encyclical £awelaro S0

The acceptance of our bodies as God's gift i< vital for welcoming and accept-
iy the: entire workd as a gift from the Father and our common home, whereas
thinking that we enjoy shsolute power over our own bodies tums, often
subtly, into thinking that we enjoy ahsolute power over creation. Leaming to
accept our body, to care for it and to respect its fullest meaning, is an essen-
tal element of any genuine human ecology. Also, valuing one’s own body in
its femininity or masculinity is necessary if | am going to be able to recognize
mysell in an encounter with someone who is different, In this way we can
joviully accept the specific gifts of another man or woman. the work of Godd
the Creator, and find mutual enrichment. 1815 not a healthy attitude which
would scek “to cancel out sexnal difference because it no longer knows how
to confront it” (§ 153).

Ceod has created the body and human sexuality to help humanity reach its
true happiness in the gift of sell for others. This gift finds expression not only in
the complete gift of a man and woman in marmage, but also in the lves of those
called 1o celibacy or to remain single, as they use their bodies o express love
through their service to others.

Archdigcmie of Dgrrest
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Sexual Attraction

E‘.: ry state of life calls for chastity, understood as “the successful integranon
of sexuality within the person and thus the inner unity of man in his h(-:ill'.
and spirmual being™ (COC 2337). By calling all people 1o this integranon, the
Church serves the happiness and Full flowrishing of every human being which
can only come to fruition by respecting the language the Creator has impressed
within human nature. The virtue of chastity has become increasingty difficult o
form and maintain considering many cultural challenges. The Church contin-
ues to point all people to chastity’s cructal imporance, as it helps us come 1o
appreciate the mystery of our hamanity. including our sexuality, and o come w0
a marunty that, nmdu! by God's law, will leadl 1o fulfillment and prace.

The Church's vision emables us tounderstand the namere of sexual desire and
its proper order to communion within family life. Sexval desire 15 now de-
scribed as an orientation that has been separated from the integrated vision of
the human person rooted in a Christian anthropology that honors the dignity of
the body-soul unity and the foundational understanding of the complementary
of male and female. Yet it is impontant to understand how modern coliure de-
fines sexual onentation. According to the American Psychological Associanion,
*Sexual orientation is an enduring cmotional, romantic, or sexual attraction
that one feels toward men, toward women, or toward both. Although sexual
orientation ranges along a continuum, it is generally discossed in wems of
hieterosexual—amraction to the other sex—homosexusl—sitraction 1o the same
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sex—anid bisexuzl—attraction to both sexes.™

Drue to the very nature of human sexuality, as ordered woward procreation,
the human person, male or female, is properly ordered towards sexual union
with the opposite sex. It is why the Caterfiom of the Catfode Church, referning
to Scripture and the natural baw tradition, refers 1o “homosexual acts™ as "in-
trinsically disordered™ (2357} This does not mean that the pecson is disor-
dered but that the aogs, which are closed off to authentic conjugal union and the
transmission of new life, ane aoe ordlered towards their proper ends. Under no
circumstances can homosexual actr be approved or aflirmed.

The now predominant popular narrative asserts, contrary to research, that
persons who identify as “gay, lesbian, or bi-sexual™ in sexual orientation ane
simply “born that way.” Even if genetic predispositions exist, evidence points
to & complex interrelation of social, psychological. and relational factors as
well.” Sound research demonstrates that sexual desire or arientation can be
i and subject to change in certain indviduals and at some stages, particolar-
ly in adolescence. Women also tend to report higher rates of flusdity in sexoal
desire. It is preferable for Catholic institutions to reference sexual attraction

6 Amcrican Pachological Associaion, fus vhe Factr afou Serm (nmirson oo Vo A4
Framer foor Francipanly, Eowoniors ool Sofond Formanaf | 2008), hitps:wewapaorg piight’
rosonnoes just-the- s,

T Soc, for instanor, Andnea Ganna, Kann Yerwei). Mechol Mivard, of alia, " Lange-5Soale (% AS
Fveals Insights inte the Cienetic Anchibeoture of Same-Sex Sequal Behaior,” Soimce 30 Aug
Y, higps:#soie noe.scicnoemag org oonsead Bh5 B caaa THUE, Paal Salling, wriling
for Fradidic Lireosarre, sammmarioes the mmgdications of L gtudy: *The study contained two
Ky fruhinggs. First, it found that ghe eflioct of the grnes wi: mbernt from our parcnis (known as
*hacriiahility ') om swe-sex orstaiion was very ok, alonly 32 onascake from 0 (monc) o1
{iertal p hortadnlity. This mcas tat o person’ s dovclopmontal onvironmeni—wiich includes dect,
family, fricmls, neighborhood, relgion, and a host of otber bifc conditsons—is podoe @ mflucntial
o the probability of devcloping same-sex bohavior or oriengation as a juonsen's genes ane. Second,
roimiiting derudis of widespreasd bedicd, the ssudy extablished that 'there i oerainly no single
govtic detcrminand {somcimes noferrod o as the “gay geoc™ inithe molia)” thal causcs same-sex
sexml bcharvior. Oin the conirary, ‘e varianis irrobeed are mumenoss aml sgmead scross the
proome.’ Each of these genetic varissts inoreases o porsn’s proposssity for samc-sex bebandor by
am infinitesimally somall amount. [n scecntilic bonms, seme-scy arcotation and bebavior ane baghly
plypemectic” {higpa: /S www, thepatiliodimooirse com 201 9/060,/5 T340
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to those of the same sex by referning to " persons who expenence same-sex
attraction” instead of labeling a person as "gay™ or "lesbian™ or “bi-sexual,” as
il sexual attraction defined the person or constituted the person’s identity. Our
decpest identity is found as being made in the image and likeness of CGod and
this reality cannot be overshadowed by our attractions and desires.

The Cavecdiim also acknowledges that a homosexeal attraction often consti-
tutes a “trial,” and affirms that men and women who experience homosexual
inclinations “must be accepted with respect, compassion, and sensitvaty. Every
sign of unjust discnmination in their regard shoold be avoided. These persons
are called vo fulfill God’s will in their lives and. if they are Christians, 1o unite 1o
the sacrifice of the Lord's Cross the difficultics they may encounter from their
condition” {2:358). The admonition against “unjust discnimination,” however, |
does not preclude Catholics or Catholic institutions from making juas diseine-
tiovis that may be necessary as a matter of prudence or to ensure faithfulness
to the institution’s mission. In fact, sharing the truth with charity and respect
shows true love of the person and reflects the call of God 1o hare the Good
News of salvation with all people. The Church calls Catholics to scoompany
with compassion those who struggle with inals related to sexuahity. Ultimately,
it 1s only in Chnist and has gift of sclf on the Cross that we can find healing,
salvation, and transformation for our whole being, including our sexuality.
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A 'Vision of the Human Person
Supported by Science and Medicine

In addition to the Church’s teaching on the body and human sexuality, there
15 much testmony from science and medicine that renforoes the rath of
human sexuality and the damage that occurs in atempting o hinder its proper
development and exercise, This section provides a brief summary of this wsti-
mony, which reinforces an anthropaology that wakes seriously the natre of the
human person as a body-soul unity.

Ser Determinaion and Sexual Differences

The sex of a human being has been and continues to be determined biolog-
ically, a fact known since the discovery of sex chromosomes more than a hun-
dred years ago. From conception, the sexual identity of a person is tied 1o his or
her chromosomal makeup, The person’s chromosomes (XX or XY direct the
development of the person's body so that, a1 maturity, the body is cquipped o
procreate® Every cell in the human body can be identified as male or female.®

8 Onlythe Y chronsme camics the Sry gene, which direcws the orgasieation ol the developing
Tuumas Beringg 2 made; o humas being withows the Sy gene develops i female,

G TN Wisseniann and M. 1. I-’m!-_m'll..f.'al.l.i;:-.-w.rlr R Covarrahutmires & femmis
Mol Foes Nex Maoer P (Wachingom, 100 : Mavionsd Academics Pres, 2000 ), h.-.||,.n...-'.’
wiwie mochinlm nihgos ook s NWEK2I2HARY, See adap, Janine Asstin Clogon, = Apphang the
Moew SARY [Sex 2 o Beobogsical Yarisbde) Folioy s Research and Clinical Care,” m1....£w &
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Many differences between the male and female sexes are a result of the differ-
ences between the genetic makeup of mabe and female cells and the diferences
in the expression of the genetic makeup. Sex differences have been dentified at
many levels of biological organization, from biochemical to behavioral,'™

These sexual differences have been shown by numeroos stodies that have found
critical differences, including: females have more aggressive immune systems
than malbes: female and male cardiac issucs are signaficantly different: make and
female brains develop and “age” differently; and male and female brains are or-
ganized differently for language, with men rebyving on the: left inferior frontal ndge
of the: brain for langneage tasks, while women use both the left and right infenor
ridges. PET scans and MRIs demonstrate many ather dafferences between male
and female brains. Professionals can identify a mabe or femabe brain by sight, both
before and after birth. Brain imaging studses have shown that women have a high-
er percentage of gray matier while men have a igher percentage of white matter.*!

These dilferences, along with bone structure, muscle mass, heart capacity,
and overall flexibility. are but a few of the findings that confirm the unmastak-

able biological differences that exist between males and females, all a result of
their genetic makeup.

Although there are complicated and rare cases of disorders in sexual develop-
ment, inchading situations where a person i= born with organs of both sexes or
where the sex organs are not completely developed one way or another, medical
science usually can determine the person’s sox. ™ Medical or sungical interven-
tions in cases of disorders of sexual development may be warranted to address
pathology or restore healthy functioning to the person’s body. In contrast,
medical or surgical interventions on the healthy body of 2 person who seeks
body modifications for reasons of " gender identity™ cannot be morally justified.

10 T M. Wincnann and M_L. Pander. ods. *Exploring Biological Congributsons s Human Healibe
Dhuics S Mabter?” Sowrna o) Womer i fleelsh aned (enler Bored Bleabicie 5 (June 10, 2001):
43334

11 Mudburs Ingalhaliar, Adex Smith, o1 al. “Sex Differences in the Structural Conneciome of the
Humam Braim,™ Frooresimge of ol Mmtwwwa Aemdery o Soemoer 111, mo. 2 {30145 823-28
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A VISION OF THE HUMAN PERSON SUPPORTED BY SCIENCE AND MEDICINE

Gender, Gender Dysphoria, Psychological and Health Effects

In the past, “gender” was used as a synonym for sex (male or female), or
to describe social aspects of being male or female within a particular culture.
Today, however, “gender” has taken on a different meaning incompatible with
the Catholic understanding of the human person. Today “gender” refers to a
person’s self-representation or identity, as shaped by environment, experience,
and personal preference, regardless of biological sex. A person who pursues
a “gender transition” rejects his or her sexual identity as male or female in
order to asserta “gender identity” at odds with biological sex, whether man,
woman, non-binary, or a fluid identity that changes over time. A person who
seeks to “transition” might believe that he or she is in the wrong body or feel
deep distress over the body’s natural development. This can lead to increasing
unhappiness or anxiety which can be diagnosed as gender dysphoria.'® In other
cases, people become convinced that they must, as a matter of personal auton-
omy, assert a “gender identity” of their own choosing and will therefore assert

13 See National Catholic Bioethics Center, “Brief Statement on Transgenderism.”
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a "night” to transition to the other sex or to a non-binary “identity” without
necessarily claiming w be psychologically distressed.

Cender ransatoning through behasvioral, hormonal, or sungical treatments,
15 now widely accepted as a form of “therapy.” However, the concept of gender
transitioning stands in contradiction to the proper understanding of the nature
of the: human person. It assumes there is “sell” that is separate from the body and
which might be in the wrong body. This contradscts the Church’s central teach-
ing that the human person is a body-soul unity and that the integral unity of the
body and soul is fundamental to ientity of the human person. The body cannot
exist separately from the soul and the soul and body together constitute: the self.
A human person does not just davea body — he or she i that body. We express
this idea when we ask a child, “Did you hurt vourseli?” or when someone savs,
"Don'ttouch me!™ There is no “true sell™ apart from the body or "troe sexual
ichentity” separable from the sex of the body. God created each person body and
soul, and Cod uses the body 1o reveal 1o each person his or her sexual identity
as male or female'. A person’s embrace of his or her God-given sexual identity
15 an essential part of lving a fulfilled relationship with God, with oneself. and
with each other (Laradato 5i°, §135). The integral unty of body and soul isa
lounclational anthropological truth central to Christanaty. The psychological
expenience of a disconnect with one's bodily sex is not to be minimized; it calls
for appropriate psychotherapy, but it can in no way affirm an “incorrect”™ sex.

Civen this understanding of what it means to be a human person, a body-soul
unity whose sexual identity is reflected in the person's biology. it should be
clear that no surgical, hormonal, or other intervention directed toward the bocdy
15 capable of altering that innate sexual identity. Behavior stercotypically asso-
ciated with one sex or the other, including mannerisms, social coes, dothing,
or modes of speaking, does not ahter the innate sexual identity of the embodied
spirit which is the human person. Hormonal interventions to block the body's
sex-specific hormones or provide the sex-specific hormones of the opposite
sex likewise do not change a person’s innate sexual identity. The use of puberty
blocking hormones in children with gender dysphoria is particulary dangerous
since this intervention radically disrupts the normal sequence of physical and

14 See Compeewbiom of e Sovae Eloctmwe of e Clared, §224.
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pychological development that occurs duning adolescence and the damage
cannot be reversed,

So-called gender confirmanon surgenies. designed 1o “masculinize”™ or “fem-
inize” the body's appearance aceording to preference., also cannot modify the
true sexual identity of the person, who was created mabe or female. Attempas at
gender transitiomng can, in fact, have disastroos effects in the life of 2 person
who continues to strugghe to better understand and aceept his or her own true
value and full identity. Studies show that, even apan from the resulting medical
harm, surgical interventions often fail 1o resolve feelings of anaety, depression,
and dysphoria. Medical or surgical transition i often justified as necessary to
reduce the risk of suicide among ransgender-identified persons, but studies
show that suicades ooour during all stages of transition, and the swicide rate of
transgender-identified persons remains high, compared to the general popula-
tion, even post-iransition. '

15 The marst thorongh susdy of the long tom e Seos of prnder reasagnmon ssgeny snalyong reoonds
Trom Sweden from 14973-200KE, comcluding, “Persons with tramsseonalism, afier s nesssygmment .,
hawe consideraldy higher nisks for momality, suscidal Be hayiecur, and peycbaatric morbediy than
the generad population. Char findings seggest that sex ressagresent, ali ooyl alleviatieg pender
ahsploria, may not sulfice as trestment for transscvmleom, smd should imepere mspeoved geychistne
und st care afier sex resesigrment for this patice group” For the lill sudy, see Cerilia
[thegee, Fanl Lichtenegein, o1 al., ®Long- Tems Follow-Lip ol Trsseoom] Pereons Undergoing S
Erassignment Smprry: Cobon Studyin Swedon,”™ Mab (e, po 2 0200 1); betpe /o pommal plos.
org ploscne arideTid= 1001 37 1/ paemal pone. (01 6803, Sec alse U5 Wicpges, CML M. den
Heiper, M, M.A. Bremmser, et al. ,“Trends in Suickde Death Bick i Transgender People: Resuhs fross
the Amsierdam Cohon of Cender Dy Sty | 197201 7.7 Ao Pryofastmor Savadinaras
(Feb. 1A, 2020, b,/ conbimel ibeary_wiley_ oomydaoi Tl TOED L] seps. 13164,
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Termiadlogy
“Transition”

In responding 1o our culture’s confusion refated w sex amd gender, it is im-
portant to understand the dynamics and stages related w geader “ransation,”
These dynamics are true for anyone, but pose threats for children, whose bod-
s have nod yet fully developed, and who have not reached the abiliy o make
a manwre, lifelong decision. The current progression of “transison™ {rejecting
one’s sexual identity as male or female and asserting a sell<determined gender
ichenrity at odds with biological sex) occurs in the following four sieps:

1. Socul transition (new name, pronouns, apgarel)

2. Suppression of natural puberty with puberty blockers

3.  Hormonal transateon with cross-sex hormones

4. Surgerics

Social transition (changing external appearance, name, or pronouns) is

often presented as low-nisk and fully reversible, although the reality is more
complicatcd. It reinforces the confused chibd®s false belicls about “who™ he or
she is and effectively puts an adult *stamp of approval™ on the child's desired
icbentity, in direct contradiction to the biological reality of the child's body.
Hesearch indicates that “chil dhood socal transitions were Impeoriant predic-
tors of persistence, especially among natal boys, "' Experts also warn that the

165 Stevnsma, 1., el al, " Factors Asscciatod wath Desstenos and Fersigienee of Childlbsood Cionadior
Dhysgahweriac & {hismitaties Foslbir-Lip Stedy, = Sootmadof f e Amseaimry Aok of i &
A ke Fryoiirin 32 (2001.3): 582-K), « waihaais arlicr
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TERMINOLOGY RELATED TO GENDER “TRANSITION

longer a child is socially transitioned, the more difficult it may be for the child
to “desist” and reclaim his or her natural sexual identity.

No matter how well-intentioned, helping a child to launch into any stage of
“transition” risks life-long harm to that child. Disturbing a child's body and
mind by facilitating & denial of the child's very nature constitutes chibd abuse.
Is there any other area of life in which adults let voung children create their own
reality and dictate it to adults? Until recently, a child's identity confusion {or
gender dysphoria) was addressed with patience, letting it resobve naturally, or
through family therapy 1o address underlying causes. Children and adolescents
were it encouraged to ransition, and studies show that the onset of puberty
ofien helped the child align identity with biodogneal sex. By adulthood, a strong
majority of children who stroggrled with identity or dysphoria bt were not
“affirmed” in their desired wentity came to acoept their sex. T

The long-term damage to the bodses of young people subject 1o “hormaonal
therapy™ 1o treat gender incongruence is devastating. Puberty-blocking hor-
muones interrupt the normal development of the skeletal, nevrological and en-
docrinological systems in ways that cannot simpdy be “made up™ later, Insome
cases, puberty-blocking hormones will destroy their future fertility — which
could lead to deep remorse throughout their adult lives. The use of puberty
blockers in children who have gender dysphona or incongruence is new, and
poorly studicd. The few studies available show that nearly 100% of children
who use puberty blockers will go on to use cross-sex hormones, leaving them
permanently sterile. '

The use of cross-hormone therapy to cause feminizng or masoulinizing
physical changes in children is increasing at an alarming rate. It has already be-

1T Mbchael K. Lasfne, et al., “Lemer woibe Edinor: *Endocrine Trease sg of Gender-Dvsphorie
Ceender-locongricnl Fersons: An Endocrne Society Chinical Practio: Gusdelise.™ The ool
o Clinsrand Enubrmmbgy & Koo 104, e, 3 (March 2019 GRE-HET, hieps. acsdome,
ariip s e artiche-abmraey 1036865 FIB65 4 M roknecad From=fullen.

1B Maorman P, Spack, cal., “Children and Aduh=soenis wich Gender [dontity Deserdir Boformed
1o Pediatrie Medical Conter,” Peafioterer 129, w3 (March, 2012 hape s podiagrs.
sappuldications. cng/oonient L2304 18 ong.

L]
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come common practice for paticnts who scll-identily as rransgender 1o receive
a prescription for cross-sex hormones on their very first visit 1o a clinic.™ The
Amecrican College of Pediatricians, a national organization of pediatricians and
other healthcare professiomals dedicated o the health and well-being of chil-
dren, cautions parents that the best available research shows substantial risks 1o
children from the use of puberty blockers and cross-sex hormones, Numerous

19 Fanncd Paremthood of Creater Toxes, Inc., " Transgosder Floalibeare,” socessed on Februany
132009, higgs:  Fveeow . plassedparon hood_ong planesed-paren thocd- greater-toes pationi -
resincess ransgendor-hoalibhoaree,

Thae Spderedor of the Human Peren
i Cartrasdet. Wik off i Pedaon and Seauality
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TERMINOLOGY RELATED TO GEMDER “TRANSITHON

stuches indscate that cross-sex hormones and puberty blockers raise the nsk of
heart discase, blood clots, strokes, depression, osteoporosis and arrested bone
growth, crippling point pain, cancer, and suicidal ideations, with the long-term
consequences acknowledged as “unknown. ™

Surgical transition includes what are referred 1o as “op™ and “hottom™
surgerics, “Top™ surgenes can include revisions to a person’s hair, forchead,
nose, jaw, neck and breast area. Some aspects of these surgeries can be revers-
ible. "Bottom™ surgenies, on the other hand. are imoversible, These include
amputation, castration and vagimoplasty (construction of a faux vagina) for
[eminizing surgenies or hysterectomy,/oophorectomy (removal of the uters
and ovaries) and phalloplasty {construction of a prosthetic penis) for mascalin-
izing surgeries. The sobering reality here is that fully functioning organs are
mutilated to produce a counterfeit form. Function and fertility are destroyed
[ @ cosmetic counterfei.

Kaped Onyer Cender Dhaplorie (ROGE)

Parents and some clinicians report a new and increasing phenomenon, de-
scribed as “Rapid Onset Cender Dysphoria™ (ROGD), in which wenagers who
never previously manifested any question about their sexual identity suddenly
announce their desire to ransition, typically after exposure 10 the concepy
through peers and social media. The phenomenon requires more research, but
initizl observarions describe a sudden unhappiness with one’s sex thar happens
particularly in female adolescents who showed no signs of discomlort with their
=ex before pubery, ™

20 American Colloge of Pediatractans, "Gender Dysphorta in Chikdren™ (Movember 2018): bapss/
i, pecils o e -oulbepe-spesaks prssthn-sta cmonnss gemder-dys phorta- taecld e s, Pail,
W. Hrat, “Defecicnces in Sesntific Evedenor for Medeal Masagement of Gonder Dyvsphors,”
Fhe Lanacre (huavterfy BT, no, 1 FOR0 J4-42, by pormals. sagopat com/doif
ahe/ 101 1 77002436391 B0 T3 T0 I posrmal Code—ligra,

21 L Limman, *Corroction: Parcot Reports of Adobosconts and Young Adulis Perocived 10 Show
Siges offa Rapie Ohsct of Gomder Dapheonia,® LGOS O 14,00, 3 (Mar. 19, 2019, bapss/S
i o 101 371 jowomal pone. (114157, L. Linmsn, “The Use of Methadologics in Linman
(200 B} 15 Comsistamt wath the Use of Mothodologies m fahor Saudics Contnbuting vo the Fedd of
Comder [ysphors Hescarch: Risposser 1o Boaar (2009).° Lenors, Arebsrer of Seava Sedarvsor
(Jan. 17 B0, hiepa: /S donorgs 10, 107/ 10500-020-01631-2
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Conclusion

The Church has received a mandate from Jesus o tesch in his name and 1w
serve all people through the grace he has given to the community he founded.
The truths of creation and Cod's revelation do not change, although the Church
must aderess new situations that arise. [t is an act of charity to weach the truth
concerning human sexuality, marriage., and the nature of the human body. The
Church’s ministry depends upon communicating the truth in love, so as 1o be
able 1o serve those who come to our panishes and schools. There cannot be com-
promise on the truth, but there i much that can be done o serve and scoompa-
iy those struggrling with the truth.

Bocause modemn culture has very quickly changed its views of sexuality, the
Church appears, in the eyes of many, to be backward or even oppressive in its
teaching. This bricl document secks o point 1o the light and splendor of God's
truth, which alone can lead us 1o rue happiness. 5t John Paul 1T summuarizes
powerfully the goodness of God's plan for creating human beings as male and
[emabe:

[We read in Holy Scripture that] from the very beginning, man has been
created “male and female™ (Gen 1:27). Scripture itsell provides the inter-
prewation of this fact: even though man i surrounded by the innumerable
ereatures of the created world, he realizes that he s alone (of. Gen 2:20).
Cood imervenes in order 1o help him escape from this situation of soli-
tucle: "It i= not good that the man should be alone; | will make him a helper
fit for him™ (Cen 2: 18). The oreation of woman 15 thus marked from the
outset by the principle of help: 2 help which is not one-sided bat muotu-

al. Woman complements man. just as man complements woman: men and
women are complementary. Womanhood expresses the “human™ as much
as manhood does, but in a different and complementary way. When the
Book of Genesis speaks of "help,” it 1s not refernng merely to acting, bt
also o being. Womanhood and manhood are complementary not only from
the physical and pevchological points of view, but also from the ontolog-
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ical. It is only through the duality of the *masculine™ and the *feminine”
that the: “human” finds full realization (Letier o Wmen, 1993, 7).

Ceod asks the Church to proclaim the Good News of creation and of redemp-
tion, including of human sexuality, a5 a path o true freedom and happiness, [n
realizing and accepting our identity as made in the image and likeness of Cod,
as man and woman, we can walk in the way of Christ, a way of healing, integra-
ton, fulfillment, and wholeness.

The Archchocese of Denver offers this document to provide a suceinct over-
view of this teaching, from God"s revelation and the truth of the human person
to guidhe pastoral engagement and to complement policy guidelines. It does not
seek 1o present o comprehensive response to how the Church addresses issues
related 1o sex and gender. Additional resources can be found in the “Resourc-

es” appendix.
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Oiffice of Cotholic Schools
& Archdlocese of Denver 2020

uction

My deepest desire for the Archdiocese of Denver is that it becorme a place of
vibrant discipleship through a deep encounter with Jesus Christ, Disciple-
ship is Mot & new ar innovative vision, but sterms from Jesus' own desire for
his Church, expressed in the Great Commission that he gave us before his
Ascension; Al authority in hegven and on earth has been given 1o me, Go
therefore and make disciples of all nations, baptizing therm in the namse of
tha Father and of the Son and of the Haly Soirit, teaching tham to observe
all that | have commanded you; and lo, | am with you always, 1o the close
of thee age” [Matt 28:]8-20), Forming disciples is the mission that Jesus gave
the Catholic Church and our constant reference By which we can judoe our
true success.

Jesius faunded the Cathobe Church o hand on and teach the truth that
he revealed and o make us holy throvgh the grace of the sacraments. Je-
suUs truly is the reason for the existence of our Catholics schools, and he
wants to guide us in everything that we do. We should be able to say to
averyone who comes to our schosds: "Be it known 1o all who enter here that
Christ s the reason for this school. He is the unsean but ever prasant teach.
ef in its dasses. He |s the model of its faculty and the inspiration of its stu-
dents so that they may become saints” Everything that we do needs to be
Christ-centered, flowing from him and pointing back to hime Jur schiools
must be places ta encounter Jesus; nothing is rmore important

What does it mean 1o become a disciple of Jesus Christ? it means that we
have truly encountered and met Jesus as the Son of God, experienced his
love and mercy personally, and hawve accepted him as our Lord, living in a
committed and daily relationship with him, Te be a disciple is to be a Chris-
tkan, somaone who truly lives a life of faith and does everything with and
through him, This Friendship means we learn from Jesus (M1 11:29), Through
the sacraments and prayer, especially the prayerful reading of the Gospels,
cur friendship grows which expresses our ongoing relationship with each
person of the Trnity—Fathear, 500, ard Holy Spirit This friendship is Aur-
twred at home, at school, and at cur parshes. Uiz a life guided by the Holy
Spirit, who keeps us in the truth and enables us 1o be faithful to the Cospel

Discipleship is crucial for grossang in our true identity as a belowved son or
daughter of the Father. It shows us our true digrity as made in the image
and likeness of Cod and made for eternal happiness with hirm. it also helps
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evaryone and to bring them akso to eternal life. Facusing on discipleship
can make our schools places of hope for the future, especially during this
difficult tirme in our culture. The world is suffering for lack of God and our
schools can be an casis of God's life for aur students, familles, and teachers
Everyone who comes into contact with our schools should be able to expe-
rience wihat is most important in life: a lasting encounter with Jesus Christ.

| hope thiat this frarmework will senve as a catabyst for deepening discipleship
in our Cathaolic schoaoks. | want to thank all our school leaders and teachers
for their service to our students. | also would like to invite you to continue
deepening your relationship with Christ. Please allow your teaching and
servicn 1o flow fronm & daily encounter with Goed in prayer. Dwant 1o assure
vou that forrning disciples is truly possible, especially when we follow Jesus’
method of forming disclples. As we continue to grow in prayer and share
our faith with our students, we can then invite them into a desper life of
faith and prayer and accompany them in their awn growth in virtue and
holiness. We need 10 keep our ultimate cornmitment and priority focused
an helping our students to encounter Chnist and ta live with him, | arm wvery
qrateful for this frarmework and am canfident that it will helg our schools
to understand our distinct mission more clearly and to have stronger guid-
ance in Fow o Carny it out

- Mfsz"'

Archbishop Samuel 1, Aquila,
Archbishop of Dermver

Date Filed: 08/15/2024

Defining Discipleship

At the beginning of his Ruwie, 5t Benedict, the great
father of monasticism, says that he seaks to estab-
lish a “schocd of the Lord's service,” a place where
the disciple may learn 1o folbow Chiist throwgh

a complate way of life. By forming a canmmunity
dedicated to learning the Christian life, Benedict
sees the disciple as “progressing in the life of corem
wiarsion and faith that, with haart E-I‘i|-'='|rl‘gEl:| and in
imeffable sweetness of love, one runs in the way of
Cod's commandments” Every Christian, not just
thie monks within the monasteny, must [earn how
to lve the Christian [ife to be able to follow Christ
with enlarged heart and the sweatness of kove

W all need forrmation with a “school of the Lord's
senvica” to learn hose b0 become disciples of Christ
In a similar way, Saint Thomas Aquinas did not re-
duce aducation ta information, Rather, he thought
of it as the "u pbringing and advancament o the

160} ddyg
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The Church's mission is evangelization, the spreads
irg of the good news of sabvation in Jesus Christ,
This mission comes from the Great Commission
that Jesus imparts to his disciples befare he as-
cands into heaven, as recorded at the end of Mat=
thew's Gospel

All outhaority in heaven and on earth has bean
given to me. Go therefore ond rmake disciples
of alf notions, baptizing them i the name of
the Father and of the San and of the Holy
Spint, reaching them to obsene all that | hawve
commanded you; and fo, am with you
ahways, to the close of the oge. | el B0

With his last words, Jesus asks his Church to make
disciples by preaching the Gospel In its fullness,
celebrating the sacraments he instituted, and
teaching others how 1o Ive the Christian life. He ine-
vites thermn e continue the wark that he began, by
calling his disciples by name, spending timea with
them in friendship, and teaching them,

Te be a disciple entails Iving a5 a committed fol-
erwver of Jesus Christ Jesus invited his disciples 1o
“corne and see” (In 1.39). K begins by accepting the
Cospel message and coming to faith, a grace that
Fiows fully from Baptism. To live the reality of disci=
pleship, however, the graces of Baptisrm need 1o be
accopied in a personal way, IU s coming 1o know
and believe In Jesus’ love and rrercy for us, it is
coming to know and believe in Jesus' love and mer-
cy for us, having confidence in his kove and mercy,
and irmitating his life. Discipleships goal is to reach
heaven, o live in eternal happiness with God, by live

I mWSent,ditqglalc

Date FileghQR(1a/R92Mion RAEZioH%w and loving others

as Christ did. Jesus clearly wants active, committed
followers, because he cormmanded the Church 1o
rrake thern and 1o each thern how 1o live, Jesus
established the Church to operate through rela-
tionship, as we only come to be a disciple through
the help of others Disciplas are given a mission to
becoma represantatives of Jesus to others, “whao-
CVET MECeives you, receives me” wha in turn help
them to become disciples

Discipleship begins with an encountar with Christ
and antails a process of growth, an ongoing pro-
cess of conversion, Buikding upon the graces of
Baptism, intentional discipleship sterms from a
decisian or commitmeant o follow Jesus and to e
in relationship with him. This relationship grows in
prayer, 1he place wharne *heart 1o speaks 1o heart,”
a5 Jesus shares the love of his heart with ours, The
life of the disciple also grows in relationship with
others, through the process of mentorship through
mioral and spiritual development. It culminates

in the ability ta enter maturaly into mission, put-
ting faith inte practios in daily life and sening the
Church's mission with the commmunity. These three
stages could be summarized as 1) choosing to fol-
law Christ, 2) growing in the Christian life through
rrentarship, and 3} activaly engaging in mission.

The Importance of
Discipleship

The impaortance of discipleship for the future of the
Church cannot be overstated, As only remnants

of Christian culture rermain, today's Catholics are
tasked with navigating the uncharted waters of a
post-Christian culture while courageaushy forging

a renewed culture inwhich the faith can develop
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what Pope Benedict 3] called a “crisis of faith” in
which envean Christians ‘live as if Cod does not exst.”
Catechess s currently failing 1o impart the faith in
a winy that takes roots inthe hearts of woung Chris-
tians. This problern has only become worse armid
scandal within the Church. A recant Pew survey
detailed that anly 21% of salf-idantified Catholics
believe in the Real Presence? Ancther Pew survey
renealed that forrmer Catholics now make up an
astounding 13% of the entire adult LS population.®
Thasea facts should cause us to reexamina tha ways
wee hand on the faith In a post-Christian cuttural
rmiliew and to ask how this fundamental Christian
task could be re-imagined,

Christ's ministry stands at the heart of this re-imag-
ining: his own model was one of discipleship. Chres-
tianity is not essentially an intellectual propositicn
Rather, it is a Inved proposition: how does gne [ive
Christ? In 5t. Paul's day, the complesity of reconcil-
ing the practice of the Christian faith with Barman
sociely Was so immense that he would urge the
Corinthians to "Be imitators of me as | am of Christ”
(1 Cor T, proposing himsslf as a mentor so that
the disciple can say it is no longer | who live, but
Christ lives in me” [Cal 220). Reconciling Christian
Iving with a technologically advanced post-Chris-
tian culture simnilarly requires. mentorship, What
does it mean to lve Christ inthis culture? Howd does
the Christian follow the narrow path in this time

2 Crggary &, Siith, Juat One Third af US Catholicss Agrea with
thiEie Church that Escharist 15 Body, Biaod of Chisn,” Pegy
Resparch Canbar, Ag. 5, 2000, weanw pessresanrch ongTact-
1ank2019 05 transubstantiaticn-aucharst-u-5s-cathalics

3 Dawd Massi and Gregon A Smith, "7 Facts abaut Anar-
lcam Catielics” Bew Fesearch Canter, Oot 10, 2008, wiaedd,
peswTesearch orgfact-tank2ManoinT-racts-apout-amari-
can-cathallcs!

Date FileqnQ8hto44 Dis@8&id ith its intentional,

liwad formation hands on the faith thraugh a per-
sonal encounter.

The future of the Church depeands on new mis-
cionary disciples formead to bequeath the riches

of our faith. The Haly Spirit raises up disciples and
calls forth those who will cooparate with his grace
Without missionary disciples, the Church risks
acting contrary to her nature, becoming salt that
has lost its flaver or a light hidden under a bushel
baskat (cf. Matt S13-14). She alsn risks continuing to
hemarrhage maore than the 316 millicn Catholics in
America already lost from amang her fold. The re-
turn to intentional imitation among her memkers
rmiust begin if the Church is to fulfill her God-given
rmission to evangelize:

Discipleship in the School

&5 Jobn Paul Il often repeated, "only in the mysteny
of the incarnate Word does the mysteny of man
take an light” [Goudium et Spes, 22). Jesus, tha
perennial Teacher, reveals the truth about man
and teaches us how 1o live. Christ teaches us how
ta love and what to hate; where 1o spend time and
wheara to spend money; how to be faithful and how
ta forgive. He instructs us in prayer and shiows by
his death how o die. He leads us to the Father and
rmiakes known the Father's love for us Thus, disci-
pleship is a lving imitation of Christ Jesus Himssalf,
embracing the whale of life.

But Chirist did mot imvite dsciples o imitata Hirm
salely in @ one-on-one setting. He formed a corn-
runity of disciples arcund Hirmsaf to strenagthen,
through friendship and shared life, the art of living
he imparts Tha Catholic school likewise existsasa
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and administration seek to pattern their lives after
the life of Christ in a communal manner. To that
end, the Cathollc school exists to form not simiply
discipies, but a cormmunity of discipleship whears all
learn how to ive well and to grow “in wisdorm and in
statura, and in fawor with God and man” Lk, 2:52).

The Church is committed to Catholic education,
because it refates to its mission to form disciples,
whio are students of Jesus and leam from hirm how
to lhvie. Because Jesus asked the Church toform
discipde-students, the schoal is the natural place for
discipbeship, in learning the Christian faith and form-
ing habits of the Chrstian life Schools are places

of formation that immersa students within a com-
rmunity that embodiss the faith. The school forms
chiscisdes within a cormmueniCy that draws upon the
life of the parish and which reguires the support and
invohement of families,

The Mission of the School:
Formation for the Whole
of Life

Catholic educatars realize that only in communion
with the Haly Trinity does the person find true hap-
piness, a communion and a happinass that begin
here an earth. This upward orientation 1o God in
education can liberate the student from a purehy
horizental goal of educational success aimead no
further than securing the best job, the best coliege,
or the highest GP.A While these ends promize a
complete happiness, they cannot secure it. The
orentation af the Cathalic school can open the
student to true happiness precisely becauwss God

is our true end. Tha Catholic school grounds the

be: a son or daughtar of the Father, open to truth,
pursuing goodness, transforrmed by beauty, and
rnade for eternal |ife with God, While material suc-
cess ray fal lowe fram this, it is not the essential airm
of education in a Catholic school,

Catholic schools, tharefore, can offer the most
complete farmation. Rocted in Christian anthropol-
gy, they recognize the impartance of supematural
ends, formation invirtue, and the good of learning
for its casin sa ke, Thus, Catholic schools can impart
not sirmply the knoededge that man finds Rimself in
a sincere gift of hirmself {Gowsdium et Spes, 24), but
also the hobit of seif-gift, nameh: the hahit of charity
exercizad in worship of Cod and senvice to neighbar.
It is o accidant that Catholic schooks halp grad-
uates o be servants of the Church and the wider
community, Because the Catholic school undesr-
stands wiha man is in light of Christ, it can offer this
rabust formation of the whole human person.

Thus, the Cathalic school has been entrusted with
a8 message and a mission. It is a8 place of evangeli-
zation and catechesis, existing to equip students to
ga forth proclaiming the marvelous works of God,
This mission of evangelization flows from tha mis-
sion of the Church, which exists In order to evan-
gelize (Evirrgelil Nuntional, 14), The primary place
for the evangelization of children and their grosth
in the Christian life is the home. Parents are the
prirmary aducators of their children and the parish
and school supoort thern in this rale, providing ad-
ditional formation and opportunities for living out
the faith. *Catholic education teaches communion
with Christ, by living communion with Christ and
imitating the love and freedom of the Trinity. This
communion beging in the home—with the divine-
Iy ordered right and responsibility of parents to
educate their children—and extends to the schoal
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Cormmmunity in EUpM @%@é%gﬂﬁg&
the farmibye It unites families and educators with a
shared educational philosophy to form students
for a relationship with God and with others™ The
Catholic schood exists to partner with parents for
the education of their children, including helping
them to grow as disciples of Christ.

As a place of ransformation and daily encounter
with Chist, the Catholic school is uniguely able 1o
introduce students gradually and rmore deeply to
the love that alone will satisfy their kearts This un-
folding of the vast treasure of Knowing, loving, and
sarving the Hoby Trinity allows stisdents the timea
and space to learn how te live the Christian life, it
also enables them to “taste and s=e the goodness
of the Lard” [Ps. 34:8) in their oan lves; a necas-
sary First step toward evangelizing others, Cathalic
schools are Thus centers of mission, exisking o
hand on of first immportance what was recaived: the
qood news of Jesus” hirth, life, death, resurrection,
and ascension [of. 1Cor. 153-5). Bverything abaout
the Catholic school is oriented to the fulfillment of
this purpose, surmrmed up beautifully in the Bere-
dictine motto of education: to form scholos senvtil
Oomini, schaals in service to the Lord,

& Cardiral Mewman Society, frinciples of Cothadic Identity in
Educatian: Forent Guidle, Mow. &, 2007, newmansocetyorgl
parent-guide
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framework

This framework arcse in the context of revising the
religion standards for the Archdiocese of Denver.
Thaology and catechesis coursas must do more
than cormmunicate content As noted by John Paul
11, *the definitive aim of catechesis s 1o put people
nat only in touch bt in communion, in intimnacy,
with Jesus Christ: onby He can lead us to the lowe of
the Father in the Spdrit and make us share in the
lifie of the Haly Trinity” (Coteches! Trogendae, 5|
Therafors, these courses must seek to draw stu-
dents inte dynamic relationshig with the Trinity
and to [hwe cut the content they are learning ever
more deeply. Catechesis and theology provide an
integrating source for the Christian school, giving
the clearest perspective on mission and the unity
of the actions of the school within it

The revisian of this content area brings with it the
recognition that the process of forrmation In the
Christian life must reach all aspects af the school's
e within the context of the Church's mission to
form disciples. Although there are manmy obstacles
ta this mission—an increasingly secular culture,
difficulties within the farmih, the dominance of
technofogy, and the lack of a vibrant life of faith—
bringing students to a committed and living faith
provides hope for the future of Cathalic education.
Statistics show that simply attending a Cathalic
school, does not produce matura disciples unless
there is the support of adult of mentarship and
experiences 1o internalize faith. Catholic schaals do
many good things to build faith, but thesa things
need support in stronger vision and plan for disci-
plaship This frarmework seeks 1o provide a cleares
shared vision on the nature of discipleship for the
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practical spggestions on how schools can form dis-
ciples effectively so that our hope becormes reality,

It is tirme o embrace the mission of the Catholic
schicod ever more rebusthy. John Paul |l issued a
prophetic call to the Church, recognizing the ur-
gent need far evangelzation in our secular culture
1 sense that the mament Ras corme W eommit all
of the Church's energies 1o a new evangelization”
IRedemptoris Missio, 3], This call clearly pertains

to our schoaoks, wihich Pope Francis recognized as
sources of evangelization: *Catholic schools, which
abways strive ta join their work of education with
the explicit proclamation of the Cospel, are a most
wvaluable resaurce for the evangelization of culture,
even im Those countries and cithes where hostile
situations challenge us to greater creativity in.our
search for suitable methods™ [Evangelii Caudlium,
124]. At this tirme in history and in response ta the
Church's call, we, as Catholic educators, are 1asked
with the formation of disciples as we share in fulfill-
img the mission Jesus has given us.

Document: 30-5 Date Filed: 08/15/2024 P
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Every student in a Cathaolic School is first and fore-
most called to become a disciple or student of Je-
sus Chrizt In the first section, Uhe stages of disciple-
ship were introduced: 1) choosing te follow Christ,
2} grewing in the Christian life through mentorship,
and 3) actively engaging in mizsion. These stages
are not once and done, as they require a cyclical
process of growth and developrment W will now
look at these three stages in mone degall and how
they relate to our students,

How to Become a Disciple

For miost of us, the Christian |ife begins when we
are baplized, shorthy alter birth, Adult carmeerts, an
the ather hamd, can spend years thinking through
questions of faith, talking o farmily and friends,
and receise a yearlong process of catechesis inthe
Rite of Christian Initiation of Adults [RCLA). It can be
tempting & think that recening Lthe sacraments of
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rist) are all we need to become adult Christians, but
they are only the entry paint inte the Christian life.
Living as adult Catholic Christians requires com-
ing to rnature faith and charity, choosing to follow
lesus and living every day through a relationship
with hirm.

It is important to note that Cathaolic school atten-
dance is nat enough in itself to bring young people
to a mature faith and charity. The seciolagist Chris-
tian Smith netes, from his extensiva research on
the life of voung Cathalics in the United States,
that “we cannot report that Catholic schooling and
youth group participation have robust effects on
emerging adult faith and practice.™ That is, simphy
attanding a Catholic school will not make somea-
ore a disciple of Jesus. For mature faith 1o develog,
Smith discovered a few factors that made a huge
difference:

First, Catholic youth who howve strong relgtion-
ol bonogs with highly religlols porents, othar
ooults, and friends ane rore kely fo molntain
ar increase thelr religious faith... Second,
developing on internalized balief system
invoilving a faith that i= personolly important..
fielps teens fo suslain religious faith.. Finolly
Cothalic reenagers wha lve out their faith
through certain religious procticas, esneciolly
repding the Bible ond frequently attending
Sunday schaool, are more kel to become
fiigihly religious ermerging odults."

I Christian Smith at. al. Yowng Catholic Amanco: Emarging
Adutts in, Cut of ond Gone from the Church (New Yark
Duford Universty Prass, 2014, 232

2 lbid., 174,

Date File%@%ﬁ{g@%ﬁari&aﬂ%ﬁg{nm that lead ta 3

stronger life of faith as relationships, personal faith,
and living aut this faith. The influence of parents
stands out as the most influential factor, support-
ed by forrnation outside of the hore. For young
Catholics to becorme committed discipbes, there
needs to be external support along with an internal
cormmitmeant that leads to living a distinet Chris-
tian life. Like any friendship, the refationship rmust
be nurtured in the mutual lowve of the ather.

Thesa points can challenge us as Catholic school
teachars and lsaders and prompt us to ask, “what
are we missing? One important point is that

wie canniot assumne that our students are already
committed disciples of Jesus Christ. 'We should see
the school as a place of farming and strengthening
the faith and prayer life of disciples: This reguires
nat simply the teaching of information about the
Catholic faith (understood as religion class), but
also the ecclesial tasks of evangelization [proclaim-
ing the Cood Mews of sahation in Jesus Christ] and
catechesis [the deepening of faith and the under-
standing of faith], The Cathalic school should not
simply teach about Cod a3s an ides; it st pro-
claim his Iving and active presence as a divine per-
zan and invite students to relate to him in 3 person-
al way through prayer, It also cannol prasuppase
Faith, as it shauld invite stugents inta a redationship
of faith. The focus on relationship, more than infor-
rmatian, will enable the school to seree mare clearky
as a place to grow in faith and discipleship
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. A %J te.Case: 24-1267
Encnuntennﬁp Fist
The reason the Catholic Church invests in schools
is that she recognizes that Jesus should be at the
center of everything that we do. I is not enough
L2 wisit hirm an hour 3 week, Our relationship with
Jesus should be at the heart of our study and work,
giving mieaning and purpase to our daily life. Cath-
olic schools provide an integrated experience of faith
and lfa by uniting study, prayer, service, and charac-
tar forrmation so that our students kearm how 1o dve a
truby fuFilled and happy life. Jesus becomes the true
taacher, wha leads to the truth of the world and who
inspires ke in response to the truth. Pope Banedict
XL webven visiting the United States and spoaking 1o
Catholic educators, relaved, "First and foremost every
Catholic educational institution is a place to encoun-
rer the living Cod whio in Jesus Chirist reveals his
transforming kove and truth® ["Meeting with Cathaolic
Educators” Apnl 17, 2008),

How does the school bring students into an en=
counter with Christ? The school should proclainm
the kerygma [the announcement of the Gaspel)
ard irvite studentis ta faith. Students at a Catholic
school must come 1o Know whio Jesus is==the Son
of God made man—and also wihat Jesus has done
Lo save us—that he died to take away cur sins and
rose to give us new life. The teacher must become a
spokesperson for Cod, sharing the divinely revealed
message. Dnoe again, this shoukd not ocour simply
as information, but as a transformation, a5 a mes-
sage from Cod that reguires a response. Students
should be invited to believe this message and to
formulate a commitment 1o accept Jesus as Lord.
W can see how this proclarnation was central 1o
the rnission of the early Church in the Acts of the
Apostles and summarized by Paul in his first jetter
to the Corinthians

Document: 30-5

Date Filed: 08{&&/2084id rdnage yd6 Zrethren, in what

terms | precched to you the gospel, which you
recened, i which you stand, by which youw are
served, if you hold it fost—uniess you believed
nvain, For T dielneered 6o you oF of First impar-
tance whot I olso received, that Christ died for
our 5ins in occardance with the scriptures,
that he waas buried, that he vaas raised on the
third day in occordance with the scrpiunes

1 Cor 1654

Paul gives an important examiple to teachers, as he
rerminds his disciples, pointing out the messages
importance, handing on what ha himzalf has re-
ceivied, and giving the essential paints of the mes-
sage. Teachers likewise can present the kenygrna
im a clear way, frarmed as an invitation to respond
toJesus in faith, echaing his calk *Come follow me”
(Luke 1822).

How do students respond to the invitation? |

they fee| truly called by Jesus and understand the
nature of discipleship, they will be able to make

a choica to folkow Jasius in thair lives. This rmay or
rray not be a drarmatic moment of comarsion. it
could simiply entall a commitrnent to dally prayer,
wanting ta learm more about their faith, feeling a
woCation to serve others, or making their faith life a
bigger priority. Regardless, one becomes a disciple
of Jesus in prayer, encountenng hirm in the deoth
of the heart and drawing closer to him. Relational
prayer nurtures the life of the disciple and halps it
Lo grow.

To summarize this first stage, Catholic school
students need o come 1o know Christ, as revealed
to the Church, in a perscnal way and form a com-
mitment to him in faith. Studants are to be imbued
with a love for the Gospels, 5o that when they hear
Jesus speaking to his disciples, he is speaking 1o
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the studant comes to understand the nature of
discipleship as a call from Jesus to which they reed
o respond, Teachers can make the invitation to
their studants on behalf of Jases and gve tirme far
prayer so that students can respond. Discipleship
should become integrated inta the norrmal life of
the school, although holy hours and retreats also
provide iImportant moments for making the invita-
tion and giving a chance to respond.

Growing in the Christian Life

If the first stage of discipleship s coming Lo krnow
Christ and accepting the invitation to become his
disciple, the sacond stage focuses on lzarning hiow
ta live like Jesus It is helpful to rermember that the
wiord “disciple” maans student Beooming a disci-
ple means becoming a student of Jesus to keam
hcre To live likee hirm, "Take oy woke upon you, and
learn from me, for | am gentle and lowly in heart,
and you will find rest for your souls. For my yokea is
ey, and my burden is light” (Matt T29). This sac-
ond stage focuses on the need for constant growth
and maturity as Christians

Criscipleship will look different at the different stages
of schaal life, 28 each age will have ite own appro-
priate marks of growth, In prescheal throwgh first
grade, students are still learmirg about who Cod s,
the identity of Jesus as the Son aof God, corning ta
know the love of the Father for thermn, and coming
Lo krews Dar Lady and the sainks. The focus is on
coming 1o know one's identity as a son and daugh-
ter of the Father in order to expenance the iove ancd
protection of the Father as Jesus experienced it. "He
whio has seen me has sesn the Father® [In 14 9).

Second and third grade have a distinet focus

Date FiIe@ﬁ%{gg%mrﬁaﬂﬁérltﬁ%nnﬁrmatinn prepa-

ration that now encompassas preparing for Rec-
onciliation and First Communion. The goals of
these two years include not only learning atbout the
cacrarments, they also include introducing relation-
al prayer, growing in virtue, developing conscienca,
and beginning ba receive the call to discipleship
explicitly. Fourth and fifth grades provide an im-
partant opportunity ta follow upon the completion
of sacrarmental initiation by making mode connec-
tions between faith in life, growing in understand-
ing, and finding cpportunitias to embrace the
rmilssicn givan by Conlirmation, including praving
regularly for the gifis of the Spirit,

In middle schaool, students begin asking maore
complex quastions and are ready ba begin thinking
thealogically by understanding the faith at a deep-
er level Mary vocations alse begin in middle school
as students begin to grow in their life of prayer

and understanding of Christian mission. It is also
impaortant to start holding retreats and engaging
in service outside of the school at this age

High schoo! truby provides a training ground far
student-disciples to enter the world, entaring inte
an even mare mature understanding, capatda of
abwanys giving a reason for the hope that is in them
icf 1 Peter 215), making connections between faith
and science, disceming wocation, assuming mane
responsi bility for faith and the moral life, cvercom-
ingg kssues refatad o techrnology and sexuality and
hawvirg mone retreats and opportunities for service.
It is a tirme for engaging in a process of self-discow-
ery and finding life's purpose, Strang peer relation-
ships and small groups are even miore important
for growang as a disciple in high schood. Al the
sarme tirme, high school often presents greater
challenges requiring the differentiation of where
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for students who are new to Catholic education
wha have not been expased to the faith]. Attentive-
ness 1o thie iseds of each student requires a hear
attuned to the Holy Spirit, ineoking often the gift
of counsel in order to speak into the reality of the
diffarent persons that make up each class to assist
their rmatusaton in the Spint,

This maturation in the Sgirit that ocours in disci-
pleship is an apprenticeship in the Christian life,
requiring mentarship and support. 5t. Paul clearly
lays out the need for this growth, We are nat fin-
ished becorming Christians at our Baptism, Cone
firrnation, and first Eucharist. Even if all the seeds
have been plantad, they need to mature to their
full developrment and realization:

| therefore, o prisoner for the Lord, beg you to
lepd a life worthy of the calfing to which you
hawve been calied . . . until we all ottain to the
unity of the faih and of the knowledge of the
San of God, to malure manhood, to the
rmeasure of the stoture of the fulmness of Chiise
... Rather, speaking the truth in lowve, we gre to
Qrosy LR in every way nta him wha s the
head, into Christ, frorm whorm the wihole body
Jained and knit together by everny joint with
which i is supplied when each part is working
properly, makes bodily growth and upbiids
itsaif in fowe,  Ephesiena 41, 046

For the process of growth to oocur, students need
uiclance, ¢xa rmiples; and SLFONCY Dagr relationships
One cannot become a disciple alone, Jesus, the
master {a word that rmeant teacher in the ancient
world), gathered a group of disciples [students)
around himself, trained and equipped therm, and
then sent thaerm out on rmission as he was sent by

Document: 30-5 Date Filed: 08

the Father [In 20: 21). The disciples, in turn, wera
given the mission to form other disciples, bringing
therm Lo the true master and teacher to shape and
fonm thaeir lives aswell. The mentor, however, miust
represent Jesus in mamy ways, giving practical
guidance and advice, including standing inasa
witness and example of the Christian life.

It is of the utrmost importance, therefane, for teach-
ers to grosy in their own life of discipleship so that
they can give to their students what they have
exparienced. For teachers 1o help students encourn=
rer Christ and grow in the Christian life, they too
rrust have regular encounters in prayer and receive
suppart in their own spiritual growth, Although it

is true that we learn by teaching |discimus docen-
da), the school looks far teachers who are prepared
o foren disciples and abso invites iLs teachars into
an ongaing encounter with Christ, to grow in the
Christian |ife, and 1o teach and mentor stiudents as
part of the schaaols mission Teachers spend a large
amount of time with studants each day and thea
success of the mission of discipleship will depend
upon their ability to communicate the faith and
suppart the Christian life of their students. Teach-
ers must serve as mentors of the Christian faith in
everything that they do within the school
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rmiust create an interlocking web of mentarship un-
der the active leadership of the pastor or chaplain

The principal mentars teachers and providas themm
oppartunities to grow in faith; teachers witness to
and supgort felloyw teachers; teachers form thair
studants and imdte tharm o continue QPG N
thedr faith; and students striving to live as disciples
provice a crucial witness to other students It is
important both in and cut of the classroom to have
discussions about faith, including praviding oppar-
tunities for small group discussions ard disciple-
shipgroups Teachers provide a prmary witness fior
discipleship in the schoal through their instruction,
Christian discipline, prayer, relationship, and con-
wersation. In addition, discipleship groups would
provicie additional tirme for a mentorn 1o talk abaut

after schoal. This Kind of meantorship should also
b offered 1o parents, creating a partnarship in tha
process of making disciples. Parents can benefit

in their own growth in faith with apportunities of-
fered oy the school for small group discussion and
prayer. This will help families to support one anoth-
ef in grawing in thair osn ability 1o Torm disciples
in the home

In surmmary, the schoaol should encoursge contin-
ued growth and maturation in the Christian life. It
g ides students through the stages of growth that
they will move through throwghout their studies
Mentorship hapeens in different ways, but the pri-
rmary farrn commes through the daily interactions of
teachars with thair studernts Faith should motivate
arsd gl all interactions with students, rriakifg
them opportunities for witness As leaders within
Catholic schools, eveny teacher should serve as a
witness and mantor in faith.
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Disciples on Mission

The final stage of discipleship entails being sent
oul ko share in the mission of the Church. Jesus
sant out his disciples 1o proclaim the good news,
bring people to the sacraments, to teach, and to
sarve. Mission is the goal of every disciple. Every
Christian has a role to play in carrying out the
rmission of the Church—his or her oan way of living
out thelr faith in dally life. No matter one's vocation,
state in life, or ermnployrnent, faith stands at the cen-
tar of the disciple's life and guides ewery action.

The disciphe, Thus, rejects the split between faith
and lifie insisted upon by modern, secukar culture
He or she does not see faith as shaping indiidual
or single events, but as =omething lved owt reg-
ularky in life. The school serves this third stage of
dizcipleship by providing constant copartunities to
encountar, grow, and be on mission in appropriate
ways for each stage of education, This formation
extends beyond the intellect {aithough it presup-
posas knowladge of Cod and =alvation) and reach-

choicas and decisions.

Pope Benedict ¥vl pointed 1o this integration

as thewvery goal of Catholic education; “Cathalic
cschools should therefore seak to foster that unity
bebween faith, culture and life which is the funda-
rrental goal of Christian education” (“address to
the Participants in the Comention of the Diocese of
Rome” June 11, 2007}, For the disciple, actions mat-
ter. They form the concrete exprassion that makes
faith corme alive and to becormea real in the stu-
dent’s life The disciphe will be judged by how his or
her life either did or did not conform to Jesus “And
the King will answer them, Truly, | say toyouw, as
wou did it to one of the least of these my brethren,
o did i to rmea’™ (Matt 25:40]). Jesus gives a clear
indicatar for how the disciple should find and serwe
hirn in the world: by actians that express his love for
everyone and especially those in most need.

Thara are soma clear ways for disciples 1o |ive out
the Faith in Chieir daily Ihses. Tha first is by forming
reqular hakits of prayer, bath wvacal and relational
prayer that extends to meditation and conternpla-
tion. One can see deep relational prayer in the lives
of the saints, and that is the call of every discipla,
Second, faith takes on concrete expression in dally
life through relationship and comman ways of
expressing and living faith in a community (more
on this will come in section three]. Third, disciples
efgage in regular service, both in the schod ard
parish community as well as the broader cammu-
nity [including local apostolates lke the Samari-
tan Haouse, Gabriel House, and Christ in the City,
for example). Fourth, the disciple needs constant
rafrashmant and opportunitias for growth, such as
regular retreats and also pdgrimages to holy sites
isuch a5 the Mather Cabrini Shrine, the Cathedral
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Creeley, S5t Elizabeth of Hungary Church in Derver
whara Fr. Leo Heinrichs was rmamyred, the site of
wWiorld Youth Day with 5t John Paull Il a1 Charry
Cresk State Park, and tha Chapel on the Rock at

St. Malo). Fifth, disciples view their fives in terms

of service and regularly discern God's will for their
prirmary vocation and for their future career, Finally,
the disciple actively engages in the Church's prirma=
ry mission of evangelization, first by witnessing to
the faithi in daily life and also by inviting others into
a life of discipleship.

The formation for discipleship is complete only
wihen disciples begin to form other disciples, con-
tinuing the process of growth in others. Disciples
can and should becarme mentars for athers Stu=-
dents should be able to proclaim the kengma, as-
sistin leading evangelization retreats, give witness
to their relaticnship with the Lord to their peers

If students can already engage in this mission at
the school, this should prepare them 1o continue it
in collage and their future careers, The [ives of the
saints provide concrete examples of a fully formed
disciple who lves out their rmisskon of senving ath-
ers like Christ. The saints form the imagination of
students by showing them what holiness looks ke
ard helping 1o them to discern thar aam way of
folbowing Jesus' call

In summary, schools do not simply teach about dis-
cipleship: they draw their students into the life and
rmissaon of the disciple. They do 50 by oroviding S
partunities for prayes, Christian Community serice,
vocational discernment, and evangelization, Daing
5o creates a synthesis of faith and life, keading the
student into a relationship with Jesus Christ, the
cvirarching goal of the Catholic school

Date Filed: 08/15/2024 Paf

The Life of a Disciple

in'the School

¥

Mow that we have looked at the nature of
discipleship and haw the stages of discipleship
relata 1o the life of students, wa can now explore
hew discipleship relates to the institution of the
schioed itself. This section provides an institutional
frarnework for how the school serves as a place of
discipleshig, in cooperation with the parish

Rooted in the Sacramental
Life and Prayer

Wihern we think of the school as a place of disci-
pleship, it is prayer that forms its spiritual center.
The sacraments, in particular, provide direct and
tangicle sccess o the mysteries of the faith. They
are oubtward signs that convey God’s grace, mak-
irg present to us and actualizing the realities and
grace they symbaolize. Aswe seek to provide en=
counterswith Chrst for our students, the Eucharnst
truly makes Christ present 1o the school comirmu-
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dermptor Hormurs, "The essential commitrment and,
abowve all, the visible grace and source of supernat-
ural strength for the Church as the People of God |s
ko persevere and advance constantly in Eucharistic
life and Eucharistic piety and to develop spirtuwalhy
in the climate of the Eucharist™ (20). The regular cal-
ebration of Mass provides the central and primary
wiay of encountering Christ—body, blood, soul, and
divinity—and constitutes the central point of each
schipol weele The Eucharist is “the source and surm-
rmit of the Cathalic [ife” and therefore the source
ard surmmit of the life of discipleship in aur Catha-
lic schools ([Lumen Gentium, 1),

For students to receive the benefit of the regular
celebration of Mass and the sacraments, a régu-
lar life of prayer must suppaort their celebration.

It is too easy, a5 we know, for students 1o remain
passive and uninterested during Mass The sclution
is not to change the Mass to make it more inter-
esting, but to teach studenits the spiritual realities
that cccur during the Mass and how 1o pray during
each part of the celebration: The most important
part of prayirng at Mass entails joining with Christ's
sacrifice and offering of hirmself to the Father that
is made present during the consecration. It is akso
important 1o weach students how 1o pray silently
during Communion. Prayer forms the most im-
portant way for students to actively participate in
the liturgy. In a practical way, teachers can helg
students 1o process what s happening at Mass by
givineg the students time after Mass 1o articulate or
write what resonated with them during the read-
irgs or homily and winat they experienced.

Because of its centrality for the schood, Mass should
b celebrated as an entire community of least onocae
aweek Upper grades, beginning in middle school,

Date Fileq':‘p%é% 1o AR hGSiet twice a week.

busic chiosen for Bass should reflect the sacred so-
lermnity of the Iturgy and reflect its prayerful, mys-
werious, beautiful, and contemplative mature, The
Second Vatican Council made clear, "The Church
acknowledges Cregosian chant as specialty suited
o the Roman liturgy: therefore, othar things being
egual, it should be given pride of place in liturgical
services, But other kinds of sacred music, especially
palyphony, are by no means excluded from litur-
gical celebrations, sa long as they accord with the
spirit of the liturgical action” [Socrosanctum Concil-
e, 118 All decisions related o the Iturgy shoulkd
raflect its spiritual reality as 3 sacred sacnfice and
should be rmade in consultation with the pastor or
chaplain

The schoal community is not sufficient in itself
The celebration of the Eucharist within it is or-
dered toward Sunday Mass, As students learn to
pray at Mass at school, they are more able to enter
it with their families on the Lord's Day. The par-

ish completes the gathering of the lacal church
together for the Eucharist and should provide an
oppartunity for school families to come together
for communion with each other and to encoun-
ter ather families within the parish. The school
should provide frequent encouragerment 1o attend
Mass every Sunday and on holy days of cbligation
lincluding offering a Mass time at which parents
could attend for holy days) Through the parish, and
the agult farmation it offers, schaol parents should
be imited into a deeper practice of their faith, so as
tasupport their children in their life of discipleship,
Parents also should have opportunities for disciple-
ship retreats and small groups

The regular reception of the Eucharist reguings
thie regular reception of the Sacrament of Rec-
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the habit af tha regular, Fruitful reception af this
SACrarment, ||:|{=E|I|:,f o @ rmonthly Bass Within sac-
ond grade sacramental preparation, students will
lzarm to rnake an examination of conscience based
on the ten commandments and the virtues. This
practica should ba strengthened and developed
thraughout their studies, as Thair exarmination
grows deeper and more complex as they mature

The school cooperates with the parish for sacra-
miental preparation, particularhy in second and
third grades. Parent involverment and participa.
tion in the sacramental preparation is essential ta
the renewsal of discipleship. The pastor ar chaplain
provides guidancea and oversight on the farma-
tiorn neaded 1o receive the sacrarments arnd may
require additional formation 1o take place within
the parish, Attention should alss be gven 1o the
directives for Restored Order Canfirnation gisen
by the Archbishop of Cenver and the Cffice of
Evangelization and Family Life Ministrias [ses waaned
saintsderer corm). Second and third grade sacra-
mental preparation have been organized in a way
ordered toward discipleship and learning personal
prayer. Students not yat baptized and who desire
Lo recensa tha sacraments should enter into the
Rite of Christian Inttiation of Chikdren in coordina-
tion with the parish

The disciple learns how to pray within the commu-
ity O miust alse learm bosy to pray. Through a
Iving transmission [Sacred Tradition] within The
belsving and praying Church,’ the Hoby Spiit
teaches the children of God how to pray” (Cot-
echizrm of the Catholic Church, 2650). Personal
praver and the sacrarmental life of the school
reinforce each other. The sacraments impart God's
grace and help the students 1o enter rmore deeply

Document: 30-5 Date FiledyO8#i5/2Q

into God's life, while personal prayer disposes and
opens the student up to be able to recehe this
grace maora fully. Evary student, no rmatker the ags,
should learn to relate to God In prayer, make acts
of faith and lowve, lzarm to reflect and meditate in si-
lence, and leam to speak spontaneoushy in personal
prayer. The school can help students to form the
habit of prayer by beginning the day with prayer,
beginning each class with praver, prayving the
Argelus at noon, having regular time for adoration
and the rosany, and making tine for persanal, silent
prayer. The meamuorization of traditional prayers

is animportant practice, as well as teaching the
rrzaning of thase pravers and how they lead into
personal praver for both the students and their
parents. |t is important also to leam different ways
of praying, such as the liturgy of the hours, lectio
divifa, intercessory prayar, the holy rosary, medita-
tion [including following the Ignatian method that
engages the imagination)], and contemplation
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School Culture

Culture can be understood as @ way of life shared
by & group of people. Families and societies hawe
their owers culture—root beliefs, practices, and
habits—and the sarme is true for schools. Culture
embodies the beliefs and priorities of the schoal
and makes them acoessible to teachers, students,
and families daiky. Culture is 2 haolistic way in which
all tha members of the community experience
and live Their shared values 1T is The concrate Wy
that faith becormes living and active in the schoal,
The Cathalic school showld feel different as a place
animated by supernatural principles and where
people encounter God and athers.

What are saorme of the key characteristics of a Cath-
olic sehoo] culture? it puts God first, honaring himm
and relating evarything the school dees ta him, ina
personal and powerful way A Christian school oul-
CLirg g ivies respect and lowve [ evernvane within tha
commnity and who comes into contact with it
haonaring them as made in the image and likeness
of Cod and called to eternal happiness with him.
This becomes even more important during can-
flict. The schaal instantiates faith in the layout of
the campues, clearly signifying its Catholic identity
and mission, as well as the policies and procedures
of thie school. Everything should relate back to the
school’s mission and beliafs. 1t also enables evary-
one—teachars, students, parants, and et s—00
participate in the Christian life,

Culture matters greatly for discipleship, because

it anables tha disciple to liva aut the faith in an
integrated and halistic way, It makaes decipleship
narmative and easier to RFActice 85 everyons pur-
yes it as a common and shared goal Rather than

cufture, the schoal culture provides good soil for
the disciple te grow and develop in living the faith,
This Catholic culture, including praving regularty,
treating athers with Christiam charity, celabrating
the feast days and =easons, keeping distinctive
Catholic practices and ritual alive, and having Eu-
charistic and Marian processiaons all serse 1o rmake
our Catholic faith real and alive The school can
sarve 35 a garden where the heauty, jov, and love of
Christ becorme accessible and compalling for stu-
dents. Sorme suggested practices include celelbrat-
ing the liturgical seasans, holding a May crawning,
celebrating All Saints Day. having a prayer area in
each claseroorm, learming abowt the saints on their
feasts days, learning distinctively Cathaolic music,
and decarating the school and classroom with
beautiful Cathafic art

The norrns, practices, policies, and custorns of the
schood should also point teachers, students, and
parents toward disciplaship and the Christian life.
Every policy, including practical and business-re-
lated anes should also find thelr ultimate purpose
and meaning in communicating faith and love,
Thea athos and practices of faculty and staff should
communicate thasa ideals as wall. The culture
should also beirwiting and affirming of its work:
force, supporting them in living the Christian life
and enabling them to enter more deeply into it
Maon-Catholic and even non-Christian facu by must
support the mission and cultura of the school and
b irvited to enter it as rmidch as possible, Every
faculty and staff member must publicly uphold the
Catholic mission and identity and refrain from any
public action ar staternent that would contradict it.
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Discipleship Permeates the

Entire Curriculum

A5 we have seen, the ward disciple means student
Eecoming a disciple means learning the art of
living, which includes learning about Cod, onesalf,
the world, and one's vocation within it. The disciple
learms truth, understood as a fght recogniticon of
reality—percaiving truly the way things are, When
the studant understands arything, it is a glirmpss
of the truth. Jesus contains the fullnass of truth
within firrisall, *l arm the way, the truth and the life”
(In 14 8], being the Word through which all things
were created, Onby God can ses the full tratih of all
things at ance, including hirmsslf Therefore, God

is the Truth hirmself and learning any partizl truth
painks us o kim

A disciple learns how to think like a Catholic whose
worldhview begins and ends with God as revealed
in Jesus Christ. This means not simply learning
theclogy, but encounterning Jesus, thinking rightly
about all things, learning the inherent truths of
the world, coming to understanding things rightly,
thinkimg logically, making the right connections,
and applying what is learned ta life. Catholic edu-
cation leachaes the student how 1o view The werld
and ane's place within it through the lens of the
Gospel. The Catholic schoal cam teach the fullness
of reality by uniting faith and reason and integrat-
ing all subjects within a comprehensive view of
life. Cathalic schaaols can give students the beast
perspective on why they learn and the relavance
of their studies, as sverything taught comeas fram
Cod—through creation or reelation—and points
back ta him as the goal of life.

Document: 30-5

Date Fileq -Q3/43/20%étt, Ba9& thikife of the discipla.

The disciple wants ta learn, growing in likeness

b Gesd and coming clasar to him in everything
that is learned. The disciple wants 1o understand
the rmeaning that Cod imprinted intg creation,

to understand his plan of sakation, and to know
the meaning and purpose of ana's own lves. The
discipla learns o grow and develop and ta contine
ue conforming the mind and free chodce to Sod
Knowwing the truth and choosing what is good
rmakas us more fully alive and more like God, and
sats us frea, "You will knowy the truth and the truth
will st wau Free” (In 8:32).

The Yatican document, "The Cathalic Schoal ™
rmiakes the link betwean every subject and the life
of disciplashi:

Since the educotive mission of the Cotholic
school 5 50 wide, the teacher (5 in an excellent
position to guide the pupil to o despeaning aof
fis foith and to enrich and enfightan Ris
hurnon knowladge with the doto of the foith,
Wihile there ore mony scodasions In fecching
whan pupils can be stimuloted by insights of
faith, o Christion edwoation acknowledges the
vilid contribetion which can be mode by
goodernic swbyects bowords the develoorment
of o moture Christion. The teacher con form
the mind and heart of Ris pupils ond guide
therm to develop o totol commitrmant dooChrist,
veith their whole parsonaiity enriched by
furman cwitunre, The school considers hurman
lercnsdedicpe o5 o truth 1o be discoverned, Jn the
measure in which subects are taught by
sormenns wiha knoedngh ong without restraint
seaks tha truth, they are to that extent Chris-
tior. Discovery ond oworeness of fruth fecds
rrian bo the discoveny of Truth itself A teocher
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in his owwn subject, does mare than canvey
the sense of what he is teaching to his pupils.
Oher and above what he says, he guides his
pupils bayond his mere words to the heart of
total Truth, 404

Learning 1o read and write provides a foundation
for communication through the symbals of words,
kearning how to express ideas, to think logically, and
righthy order wards in‘a persuasive and pleasing
wiay. Mumbers express quantity and relation and
provide a way of understanding the logical arder-
ing of the universe. The sciences help the mind to
enter the mystery and beauty of creaticn, Historny
brings undarstanding of human life and our place
within the stary of human life and civilization. Dis-
cipling and respect for the body, gained through
phwsical education and sports, teach respect for
our bodies as gifts from God that must be cared for
and developed. The fine arts foster the imagination
ard wonder, ard halp guids the ermoticns to desira
the good, true, and beautiful,

Teaching from a Catholic worldview provides

the cverarching principles for curriculum within

a Cathobc zchaol Firsy, it forms dispositions and
habits of mind rather than practical outcomes,
enabling education to form the persan rather than
focusing on utilitarian purposes. Second, it offers a
direct engagement with reality rather than simply
imparting abstract forrmulas and data, enabling
students 1o be acthe and irmabed in the process

of kearning. Third, it can show a unified vision of life
through an interdisciplnary approach that draws
connections between the subjects taught. Fourth, it
helps students 1o grasp the relevance of what they
arelearming, painting thedr studies wo their ultimate
pulrpose for themseles and others, Fifth, it offers

Date FiledQ/dmi2h dhrerifadt LA8age the rich cultural

heritage of the Christian past, using good and great
books that ask the big guestions using eloquent po=
etry and prose, Catholic schoal currculumm inspares
students o ask the most essential questions about
that which we study, and a Catholic workdview purs
sues thase questions to their richest undarstanding.
Finally, it draws upon beauty not only by teaching
the fine arts but also by poirting to natural, artistic,
and spiritual beauty in every subject.

The Cardinal Mewman Society Curriculum Stan-
dards affer an important resource for assessing
curriculurm from a Catholic worldview for the areas
of English, math, sclence, and history! The stan-
dards are divided between grades K-6 and 7-12 and
supplernent existing content standards with gen-
eral, intallectual and dispositional ones. The Arch-
diccese of Damver has begun incorporating tham
into aur academic content standards, as well as
using them in our new four-day Catholic Woaorldview
Seminar, required for all new teachers. This seminar
draws upon the four pillars of the Catechism and
connects them with the liberal arts and the four
rmajor content areas addressed by the Cardinal
Mewrman Seciety standards.

The wiy wi (each, the habits we form, and the
workdview we impart through every subject we
teach, all forrm an important appraach 1o support=
ing discipleship. Learning, in ary subject, and faith
are not unrelated. The Catholic faith, by providing
the broadest and maost comprehensive view of
reality, serves as a principle of integration for all
subjects, mativation far learning, and for applying
the fruits of study to life,

1 "Curricubemn Standards.” Cordingd Mowsman Society, hittosl
nmnuundl[;nnrgi:lihniﬂ-n:nhlurrhﬂ:ndrdﬂf
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a Reality

The final secticn of this frarmnessork focuses on the
actions needed to strengthen discipleship inour
sehools.

Implementation

As we focus more on discipleship, we know that
wit gre not starting from soratch. There are many
wiays in which our schools support discipleship,
BvEn a5 we reccgnize the need bo do more to help
our students reach maturity in theair faith. It will be
impornant, therefore, to reflect on this framework
as a school and formulate a plan for finding ways
of strengthening the approach to discipleship ower
the next three to frve years,

A school's plan should use this framework as a
guide, The group does not need 1o discover the
nature of discipleship. Rather, the focus is on how
the vision laid out in this document can come ko
life within the school's culiure and life. To begin, all

te Case: 24-1267 Document: 30-5
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and discuss this framewark. In addition, clergy, ad=
rministrators, teachars, parish leaders, and parents
shiould all participate in reflecting upon Row 10
strengthen discipleship in the schoal From Droad-
er meetings, a working group could be formed to
owarses continuing corversations and trainings to
implemant the school's plan, The school can alsa
consider having a point person from the school to
wiork with the principal and pastor for the imple-
rmentation of this framework. The school's lead-
ership team shauld do a yearky assessment of the
extent 1o which the discipleship plan s being rmet
and lived out, with continuous IMprovweMment Con=
wersations about deepening the implernentation of
this framewark.

CEmimuricatiaon 15 am important Beginning by
helping evervane within the school community 1o
focus on what discipleship is and how it is central
to the |ife of the school. The Catholic faith centered
ir Jasus Christ stands at the heart of the Catholic
school, shaping its mission, curniculum, formation,
ard culture, It s important for all members of the
cormmunity to understand how the school ap-
proaches discipleship to be able to receive buy in
and support for this approach. Discipleship, cantral
Lo tha Church’s own mission and the preeminent
goal in the Archdiocese of Dermer for our schools,
should find a prominent place in the school's
rnission and viskon statements. All aspects of the
school shoukd align to this mission and incarmata
it. Social redia communication should alss reflect
and promote the school's mission

Hiring will forrm an important ongoing focus for
strengthening discipleship. If the schools Catholic
rmission forms the reason for the school's odstence
and the center of its ongolng vitality, this rmust re=
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wview process should efngage guestions of Catholic
rmission and kentity, such as how candidates live
thedr farth amd pray, and how they themsehses hold
a Catholic worldviess, The search shauld prios-

tize sormeons wiho can support and carry out thea
schoal’s mission. It is easier to train a candidate in
tachnical areas than Lo create openness and sup-
part for the schoal's Catholic mission. The Cathaolic
sohool teacher can nghtly be considered a minister
within the school's religious mission becauss svary
aspect of the school's life expresses the schoals ef-
forts for discipleship. Teaching subjects ather than
thealogy or catechesis and daily interactions with
students all prasant apoortunities for disciplaship

Far this framework to take root, regular prayear as
a faculty will be necessany for discernment and to
strengthen a shared life of faith, Brief daily prayer
as a group will keep everyone united in faith and
rmission, afthough more extended periods are also
necessany. ILisimportant to have at least ona tull
day retreal a year [although multiday retreats are
encouraged), as well as holy hours throughout the
yaar. In particular, schools should hawve a retreat
focusad on discipleship for ite teachers, which
could provide an excellent opportunity for forming
discipleship-focused groups that could continue
following the retreat Discipleship retreats should
also be planned for middle and high school stu-
dents, as veell 35 parents. (See the final heading of
Lhis saction).

Leadership

Faith, by nature, is something free that cannot be
forced. Itis not simple enough to go through 2
training to be prapared to form disciples The life of
discipleship sterms frorm a daecision Lo follow Jesus
that is both free and insoired by God's grace, For
this reason, it is important to ook for and pricri-
tize candidates who showe evidence of faith and its
practice when recruiting faculty, knowing that pro-
spective teachers will be able to share about their
relationship with God. The Catholic schoal cannot
hawe faculty whe stand against its mission or are
ambialent toward it without undermining itsetf.

The Catholic school, however, should support its
teachers and administrators for growth in their life
of faith and can imvite them into a desper life of dis-
cipleship it should be the expectation for everny em-
ployee of the school to strive for continued growth
in faith ard prayer. Althaugh this cannat be as-
secsad in an objective way, teachers can be asked 1o
describe how they are waarking toward these qoals,
Teachears should be given the time and space ta
formulate goals for their oeen spiritual and personal
growth at the beginning of each acadermic waar,

It is most important to offer formation for newss
teachers in the mission of Catholic schools: New
teachers should read this framework to become fa-
rrilliar with the nature and stages of discipleship and
how it relates to their own role as teacher. This group
will 3lso recense four days of training throwgh the
Cathaolic Worldwview Serminar, and a retreat focused
on growing in discipleship is also recommendad far
thiir farmation. Throughout the hiring process, ther
initial training, and amy certification or lleensing
process, discipleship should be kept in foous as an
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All teachars should recaive ongaing support and
formation related to discipleship, In addition 1o reg-
ular prayer and annual retreats, one possibility di-
ractly related to the nature of discipleship would be
Lo establish teacher mentors. Fellow teachears can
provede mientorship and support for prayer and far
growth in faith, as well as providing a praver part-
ner. Small groups of teachers focused on prayer,
Bible studies, or other spiritual reading could mesat
after schaool or during lunch. It is also possible for
sohools 1o work with other schools for regional days
of praver and even for more extraardinary events
like pilgrimages. Other creative possibilities can
alzo support the school's effarts, including visits to
othar schools to cbserve their practices or travel ta
regional or national conferences. Ongoing forrmas
tion shoulkd alss Include intellectual formation to
suppart teaching fram a Catholic worldwisw, This
will include reading classic works from the Catholic
tradition, exploring connections betwean faith and
particular disciplines, and taking inspiratian frorm
the Church's rich artistic tradition,

Principals will have opportunities to explore ap-
proaches ta discipleship aon tha Archdiccesan level
during manthly mestings and other events In
addition, it i impartant for schood leaders to have
oppartunities for growth in the spiritual and intel-
lectual life, such as extended retreats and seminars.
Irarder to ba able to serve as a spiritual lsader for
teachers, principals will need even deeper forma-
tion and should also set goals for spiritwal groswsth
each year. They will need to work with pastors and
chaplzins to ensure that they hawve a proper artic-
ulation of the schoal's spiritual mMission and coop-
grate with him in cversesing the execution of the
plan to strengthen discipdeship

Document: 30-5

Date Filed~08/15/2024. . Pa%i%ﬁ the

oopeéeration
Catholic Community in
Parish and Family Life

The school is an important place to form disciples,
bt cannot stand alone in this mission, it requires
the support of the parish and the broader Catholic
community. The Catholic community is comprised
of the faithful and families wheo find their spiritual
center inthe parnsh which, in turm, grounds the
community af the schaol, First, the pastor and
chaplain provide essantial leadership in oversesing
the Catholic mission and identity of the school. This
corrves rmost importantly theough bis role in Bring-
ing the sacraments to the commiunity and sering
as the chief spiritual shepherd of the cormmmunity
The pastor or chaplain should play a key rale in
forming the implementation plan for this frame-
veark and for arranging discipleshi p-focused forma-
tion for staff and students. Pastors and chaplains
micdel, lead, and guide the efforts 1o form disciples
in the school

& pasithar parish-school connection fwhere appli-
cable] is also essential to our students becorming
disciples The school should draw upon the broader
rnission and activities of the parish and serve as an
expression of tharm. Tha parish should draw fami-
les inta the schaol feven for panshes without their
o school) and schoaols can help to reengage fam-
ilies in faith and suppart them in becoming rmone
active in thea parish. Large parishes require smalier
groups through which groups of disciples can
rrvzat for prayer, fellowship, and learning, Commu-
nity-wide events also create important touchpaints
and strengthen the relationship of parish and
school. Active disciples in the school should also live
the Christian life oy becoming more active in tha
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tional support to service projects and youlth groups
The parish itself could banefit from service projects
led by the school, Schoots and parishes could also
consider jaint ministry positions such a5 campus
rministers.

Finally, wa corme [o The essential connection
between discipleship and family life, This has not
been laft to the end of this docurment as an af-
terthought but as the culmination of what needs
to happen to make discipteship a sucoess in thea
scheol. Parents are the mast influential mertors for
the faith life of their children, They do not always
realize this and may ook to the school to serve this
rale on their behalf. Catholic schools, therefara,
need o help parents to undarstand and 1o Krow
b to better fulfill their prirmary role as mentars

in faith. This rmay require helping parents o grow
desper in their faith and inviting them to a more
intentional discipdeship. This fits with the rele of the
schiood a5 supporting parants as the primary educa-
tors of thedr children. This supporting rale implies a
partnership between the farmily, the parish, and the
schood, all working toward the cornplate education
and farmation of children.

The center of the life of discipleship for our stu-
dents iz in the home, Do pleship will flower as
the farniby Duilds a stronger family culiure, rocoted
in faith and daily prayer. Educators can support
parents with suggestions for practical ways to
implement Catholic culture and catechesis within
the horme, This should include teaching parents
hoe to catechize within the home and to pray with
their children, as well as providing resources for
faith reading in the harme. Parents nead to move
through the same stages of discipleship: make a
commvitrment to fallow Jesus, continue to grow in

Date File%ﬂ&&'@%@lgﬂian FRo%dtb@ngage in mission.

Faith will corme alive whean the family priaritizes it
tagather and commits to spending tirme together
for reals, prager, comman work, and fun activities
Faith rust guide tha pse of technolagy and media
in the horme, cvercoming negative influences that
weolld pull childran away from what is true, good,
and beautiful. & Catholic school will greatly benefit
in all aspects of its life by having a strong group of
disciple-parents. Students will alsa blossom in their
faith mora fully when their parents actively live the
life of a disciple

For discipleship to grow, the schaol must find ways
of partnering more directly with parents. Thare are
a numieer of kay touchpaints throughout the wear
that can be usad to engage parents in the rmission
of discipleship including school Massas, sacra-
rmental preparation, Confession, beginning of the
year meetings, sporting ewents, and ather school
activities. Other creative ways can be found, such

as asking parents to cormplate formation hours that
could count alongside of - or in pace of - valuntoes
haurs, irviting them to attend a retreat, introduc-
ing parents to Families of Character, or asking com-
rmittad parents to form srmall faith groupe. Schaals
can engage both parents and students together
thraugh family retreats that focus on praying to-
gether and living out the faith in the family mose
fully. This will make the Catholic schood & place af
rmission that enables it to engage and transform
the broader community and culture. Armercan so-
claty needs stronger Cathalic schools [o sere as a
source of hope, healing, and service. Schools can be
rmarked oy their akility to engage cthers, serving as
an invitational community that praclaims the good
nevws of the kerygma and farrmes true Christian
fellowship that welcormes people where they are at
and joyFully invites thern 1o a life lved with Christ
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This framework has sought to provide a vision for
how schools can embrace and live out their central
rrission 1o forrm disciples. It is only thraugh this
rrission, working in partnership with parents, that
Catholic school students will grow into mature
Christians, ready to practice their faith in adukhood
Discipleship is necessary for the Catholic school to
e true 1o itself and o prepare its students bo face
the difficulties of lving within a secular culture, The
school can provide mamy apportunities for its stu-
dents to experience the three stages of discipleship
by helping them to encounter CRISt, Qrow in thair
ralationship with Bim, and to ambraca thair awn
mission o serve others, Discipleship can shape

the schools culture by placing praver and worship
at its center and communicating a Catholic vi-

sion throughout its curriculum and erwvircnment.
Finall;.r,scnml-s Can partaer wWith parants, panshes,
and the Archdiocess to make this vision a reality,
offering farmation not only for its students but for
all staff and members of the community

Document: 30-5

Date File(

Cathaolic schools face many difficulties surrounding
enrcliment, finances, and personnel Discipleship
coukd be seen as simply anather thing to add we
the list of dermands and challenges. Rather than
becoming another box to check, discipleship
chould free the school from feeling burdened. It
can transform abstackes to opportunities by di=
recting everything in the life of the school toward
mission, The Catholic school has received a call 1o
live the faith joyfully and in a contagiowus way, Ev-
eryone in the school community should find wnity
and hape in this shared mission The school should
find security and peace in its mission, so cantral ta
the lifie of the Church, to make disciples and 1each
them so that they can follow Jesus, Becoming a
*school of the Lord's service™ will enable our schools
Lo serve as Gases of truth, goodness, and beauty
and placas where Christ can heal and transform
both our students and the workd
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EArLy CHILDHOOD CURRICULUM GUIDELINES

PRESCHOOL — THREE= AND FOUR-YEAR OLDS

Art

This curriculum area identifies a difference in art as a topic and art as the ereation of
crafis. Art is self-expression and craft work is teacher directed. Ant is a process; craft is
a product.

Goal I1:  The child will develop basic skills to draw, color, cuf, glue, and paint.

The child will:

hold a crayon comrectly.

identify eight basic colors.

draw using different colors.

color in one direction and within the lines.

hold scissors properly.

use scissors (o cut on a line, i.e. cut out a specific shape.
use glue appropriately.

use a paintbrush and other tools to paint.

Goal 2:  The child will show responsibility in the use of art media and tools.

The child wall:

= ¢lean and take care of self and matenals used in activities.
® identify tools needed for an art project.

®  use tools in an appropriate manner.

®  return materials to proper place.

Goal 3:  The child will be given the opportunity o develop creative self- expression
by using a variety of media, tools, and methods.

The child wall:

= gxpress wdeas and feelings through hines, color, and design,

» expand upon open-ended suggestions given by the teacher.

®  use common objects in a unigque way.

8 develop ability to work alone or in small groups.

s ¢xperience different mediums for self=expression, i.¢. clay, chalk, etc.

1
Curmiculum Deetails 18
August 2003
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EArLy CHILDHOOD CURRICULUM GUIDELINES
"

PRESCHOOL — THREE= AND FOUR-YEAR (JLDS = CONTINUED

Art = continued

Goal 4:  The child will show appreciation for his / her own artistic work and for the
artistic work of others.

The child will:

s show interest in the artworks of others.

m  show pride of accomplishment.

= observe and talk about ant works including those from other cultures.

Goal §:  The child will begin to reproduce color, form, and fextures.

The child will:

®  recognize basic shapes and colors.

= reproduce a given simple shape, 1.e. circle, square, triangle, ctc.
s jdentify smooth and rough textures.

Goal 6:  The child will explore and become confident using a variety of methods,
textures, and media.

The child will:

® experience and be familiar with finger paints using hands, fingers, arms, and feet.
s use play dough / clay, i.e. pat, pound, roll, pinch, shape.

= use materials with a variety of textures, i.¢. chalk, sand, etc.

2
Curriculum Dhetails 19
August 2003
PL_0000422
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EArLy CHILDHOOD CURRICULUM GUIDELINES
"

PrRE-KINDERGARTEN FOUR= AND FIVE-YEAR OLDS

Art

This curriculum area identifies a difference in art as a topic and art as the creation of
crafis. Art is self-expression and craft work is teacher directed. Art is a process; craft is
a product.

Goal I1:  The child will demonstrate basic skills fo color, cut, glue, and paint.

The child will:

hold scissors properly.

cut basic shapes with increasing control and accuracy.
use appropriate grip for crayons, markers, and pencils.
control tools when painting, drawing, ghung, etc.
identify primary and secondary colors.

draw a recognizable face.

draw a whole body image.

add detail to personal art.

Goal 2:  The child will show responsibility and greater independence in the use of art
media and tools,

The child will:

clean and take care of self and materials used in activities.
identify tools needed for an art project.

use tools in an age appropriate manner.

return materials to proper place.

Goal 3:  The child will be given the epportunity to develop creative self- expression
by using a variety of media, tools, and methods.

The child will:

describe art in his / her own words.

express personal preferences toward use of media and tools.
expand upon open-ended suggestions given by the teacher.
use common objects in a unique way.,

use drawing 1o express personal feelings.

work alone or in small groups.

initiate some projects.

combine and use different mediums for self-expression.

3
Curriculum Dhetails 20
August 2003
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EArLy CHILDHOOD CURRICULUM GUIDELINES
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PrRE-KINDERGARTEN FOUR= AND FIVE-YEAR OQLDS =CONTINUED

Art = continued

Goal 4:  The child will show appreciation for his / her own artistic work and for the

artistic work of others.

The child will:

show interest in the artworks of others.
show pride of accomplishment.
observe and talk about ant works including those from other cultures.

Goal §:  The child will recognize and reproduce baxic colors, forms, and fextures.

The child will:

draw basic shapes, i.e. square, circle, tniangle, and rectangle.

make a cross including crossing the midline.

trace around a pattern.

identify types of lines, 1e. straight, zig-zag, curved.

recognize simple shapes, lines, and forms within the world around him / her, i.e.
train car has rectangles, circles, etc.

identify degrees of different textures.

Goal 6:  The child will explore and become confident using a variety of methods,

textures, and media.

The child wall:

exercise imagination through use of a variety of art media and tools.
distinguish between various media for desired outcome.

8 compare art work to reality.
4
Curreculum Deetails 21
August 2003
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PRESCHOOL — THREE= AND FOUR-YEAR OLDS

Literacy / Language Arts

Language 15 the development of communication skills that enable a child to share
his'her world with others. These skills include listening, speaking, and thinking. The
child will develop awareness of the five senses. Visual discrimination and memory as
well as auditory discnimination and memory are important readiness skills that can be
taught through play activities. Listening to and shanng stories, poetry, and finger plays
enhance facility and ease with language. Awareness of the written word is developed

through alphabet activities, and writing of stories about shared experiences.

Goal I1:  Students develop language through speaking.

The child will:

ask and answer questions.

give his / her first and last name.

speak in clear and complete sentences.

communicate basic needs appropriately.

share and describe personal experiences.

recite common nursery rhymes.

recognize the main characters in common fairy tales.
retell common stories, fairy tales, and nursery rhymes.
participate in appropriate role play.

take an active part in group activities.

take turns in a discussion.

recognize, name, and describe simple objects and pictures.

Goal 2:  Students develop language through listening.

The child will:

demonstrate attentive listening skills without interrupting.
follow simple oral directions.

listen and repeat words, phrases, and simple sentences.
identify common environmental sounds.

Curreculum Deetails
August 2003
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PRESCHOOL — THREE= AND FOUR-YEAR (JLDS = CONTINUED

Literacy / Language Arts — continued

Goal 3:  Students develop reading readiness skills,

The child will:

recognize that individual letters have sounds.
recognize some letters of the alphabet.

recognize the difference between letters and numbers.
recognize his / her first name.

recognize some of the letters in his / her first name.
follow patterns.

predict the next item in a pattern.

sequence from left to right.

sequence three familiar, simple picture cards.

hold a book properly.

turn onec page at a time when using a book.

predict the outcome of a story.

Goal 4:  Students develop writing readiness skills.

The child wall:

hold pencils and crayons appropriately.

draw some letters using various media, i.e. sand, paint, ete.
trace and follow dotted lines.

use inventive symbols to “write™ a story / picture,

attempt to write part or whole first name.
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Literacy / Language Arts

Language 15 the development of communication skills that enable a child to share
his'her world with others. These skills include listening, speaking, and thinking. The
child will develop awareness of the five senses. Visual discrimination and memory as
well as auditory discnimination and memory are important readiness skills that can be
taught through play activities. Listening to and shanng stories, poetry, and finger plays
enhance facility and ease with language. Awareness of the written word is developed
through alphabet activities, and writing of stories about shared experiences.

Goal I1:  Students develop language through speaking.

The child will:

® use appropriate complex sentences, i.e. correct pronouns, more than one subject,
more than one adjective, etc.

give his / her first and last name.

recite his / her home address, phone number, and birthday.

ask and answer age appropriate questions,

speak with increasing independence, clarity, and fluidity.

use different guestion words such as who, what, where, etc.

communicate basic needs and feelings verbally.

describe personal experiences using increasingly complex vocabulary and
sentences, i.e. show-and-share, calendar time, etc.

express time with appropriate verb tense, ie. yesterday, today, tomorrow.
refell the beginning, middle, and end of a story.

engage in group activities and discussions.

respect rights of others in discussions, 1.¢. take turns, listen to others, follow
established routines.

describe similarities and differences between two or more objects or pictures.
® recite nursery rhymes, songs, prayers, and/or finger plays from memory.

= sort ohjects according to use and categories.

Goal 2:  Students develop language through listening.

The child will:

s demonstrate attentive, courteous listening skills.
= maintain eve contact with speaker.

= follow at least three-step oral directions.

s |isten and repeat words, phrases, and sentences.
8 jdentify common environmental sounds.

7
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Literacy / Language Arts — continued

Goal 3:  Students develop reading readiness skills,

The child will:

sit quictly and be attentive for a whole story.

demonstrate an awareness of printed word by associating labels with objects and

pictures,

compose and expand on stories.

recognize some letter sounds, i.e. hard consonant sounds.
recognize at least half of the letters of the alphabet.

recognize words that rthyme.

name the opposite of a given word, i.e. night / day, inside / outside.
recognize first and last name.

recognize and write the letters of his / her first name.

recite the alphabet.

enjoy stories for fun.

choose a variety of different types of literature {also see Media Literacy
Curriculum).

follow a sequence from left to right.

sequence at least four familiar picture cards.

demonstrate proper care and use of books.

retell the plot of a story.

Goal 4:  Students develop writing readiness skills.

The child will:

hold writing utensils correctly.

trace lines from left to right.

make a cross including crossing the midline.

trace a pattern,

print first name.

use letters or recognizable symbols in inventive writing.

“read” their own inventive writing.

copy words, numbers, and letters of the alphabet from examples.
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Math

Math readiness at the preschool level invalves the development of cognitive skills.
This comes from the understanding of colors; shapes; quantitative concepts such as size
differences; basic counting skills; classifying; forming sets; and recognizing numerals.
These concepts are taught through use of manipulative and play experiences. The use of
worksheets on a regular basis is discouraged.

In all the areas of Mathematics, students should communicate, in age-appropriate
terms, the mathematical reasoning behind solutions. They will explain why or how they
made their selection or arrived at their solution.

Goal 1:  Numbers/Number Sense — Students will develop number sense (numeracy)

and use number relationships fo solve real world math problems and will
commurnicate the reasoning used in solving these problems.

The chald will:

count orally from 1 to 10.

touch and count objects from 1 to 5.

recognize numerals 1 to 5 in random order.

recognize the difference between numbers and letters.

Goal 2:  Algebraic Concepts = Students will use algebraic methods fo explore, model,

and describe patterns and funciions invelving numbers, shapes, data,
graphs, efc.

The child will:

separate groups of objects to form new groups, i.e. group animals as baby animals
and adult animals; separate zoo animals from farm animals, separate plants from
animals, etc.

create and extend simple patterns, i.e. ABAB,

sort and classify objects by size, i.e. little / big, small / large, short / tall, or by
color or shape.

®  sort and classify objects by graduated size, i.e. small, smaller, smallest
= jdentify an object that doesn’t belong in a specific group.
9
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Math - continued

Goal 3:  Geometric Concepis — Students will use geometric shapes, their properties,

and relationships in one, two, and three dimensions fo model and solve real
world problems.

The child will:

identify location of an object, 1.2. top = bottom; over — under; outside — inside.
construct models with blocks and puzzles.

identify basic shapes, i.e. circle, square, triangle.

identify oval, rectangle, and diamond.

maitch shapes.

sort objects by size, weight.

Goal 4:  Measurement Concepls — Students will use a variety of tools and technigues

to make and use measurement in problems and everyday situations,

The child will:

identify gquantity and volume, i.e. more than — less than, full = empty.
identify time, i.e. night — dav, moming — afternoon.

experiment with and manipulate dry and liquid substances.

use the appropriate name for measunng tools.

Goal 5:  Concept of Ratio/Proportion/Percent — Students will understand, develop,

and begin to use computational skills and technigues including guessing,
estimation, proportion, menital mathematics and calculations, and
compiters fo solve meaningful problems.

The child wall:

guess the amount of objects before counting.
guess the length of objects before measurement, i.e. longer, shorter.
guess the relative weight of objects before weighing, i.e. heavier, lighter.

Goal 6:  Probability/StatisticsData Analysis = Students will use data colfection and

analysis, statistics, and probability to solve real world problems and
communicate the reasoning and process used in solving these probiems.

The child will:
s collect, discuss, and show classroom data.
10
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Math

Math readiness at the pre-Kindergarten level involves the development of cognitive

skills.

This comes from the understanding of colors; shapes; quantitative concepts such

as size differences; basic counting skills; classifying; forming sets; and recognizing
numerals, These concepts are taught through use of manipulative and play experiences.
The use of worksheets on a regular basis is discouraged.

In all the areas of Mathematics, students should communicate, in age-appropriate
terms, the mathematical reasoning behind solutions. They will explain why or how they
made their selection or arrived at their solution.

Goal 1:  Numbers/Number Sense — Students will develop number sense (numeracy)

and use number relationships fo solve real world math problems and will
communicate the reasoning used in solving these problems.

The child will:

equate “zero” 10 quantity of nothing.

count orally from 1 to 20.

touch and count objects from 1 to 10,
recognize numerals 0 to 10 in random order.
print some numerals 1 to 10,

Goal 2:  Algebraic Concepis — Studenis will use algebraic methods te explore, model,

and describe patterns and functions involving numbers, shapes, data,
graphs, efc.

The child will:

sort and classify objects by two attributes: size, color or shape, etc.

create and extend patterns, i.e. ABabABab.

arrange objects in graduated order from smallest to largest, etc.

separate groups of objects to form new groups, i.e. group animals as baby animals
and adult animals; separate zoo animals from farm animals, separate plants from
animals, etc.

identify an object that doesn’t belong in a specific group.

11
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Math - continued

Goal 3:  Geometric Concepis — Students will use geometric shapes, their properties,

and relationships in one-, two-, and three- dimensions to model and solve
real world problems.

The child will:

identify and name geometric shapes, 1.e. square, circle, tnangle, diamond, oval,
rectangle, heart, star.

describe the gualities of geometric shapes, 1.e. number of sides.

identify location of an object, i.e. top— bottom; over — under; outside — inside.
construct models with blocks and puzzles of at least 20 pieces.

draw simple shapes without a pattern, 1.e. circle, square, triangle, etc.

Goal 4: Measurement — Students will use a variety of tools and technigues fo make

and use measurement in problems and everyday situations.

The child will:

identify and explore various measurements of quantity and volume, i.e. more than
— less than — equal to, full — empty — equal to, temperature — weights.

identify coins, 1.e. penny, nickel, dime, quarter.

identify time, i.e. night — day, morning — afternoon, today — tomorrow —
yesterday, day — week — month.

recognize a clock as a measurement of time.

name tools used to measure, 1.¢. ruler, tape measure, cup, scales, measuring
spoons, elc,

Goal 5:  Concept of Ratio/Proportion/Percent — Students will understand, develop,

and begin te use computational skills and technigues including guessing,
extimation, proportion, mental mathematics and calculations, and
computers fo selve meaningful problems.

The child wall:

guess the amount of objects before counting, 1.¢. 1-10+,

guess the length of objects before measurement, i.¢. longer or shorter.

guess the relative weight of objects before weighing, i.e. heavier and lighter.
perform simple mathematical operations with manipulatives.

use a computer for math activities with adult guidance.

12
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Math - continued

Goal 6:  Probability/Statistics/Data Analysis — Studenits will use data collection and
analysis, statistics, and probability to solve real world problems and
commurnicate the reasoning and process used in solving these problems.

The child will:
m  collect, discuss, and record classroom data,
= communicate the mathematical reasoning behind solutions.

13
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Music

Music 15 a channel for creative expression in two ways. One 15 the manner in which
sounds are communicated by the music-maker. The other is the emotional and physical
response that the sound evokes from the listener. Singing, listening to music, using and
making rhythm instruments, dancing and other rthythmic activities are ways of developing
a love and appreciation for music.

Goal 1:  Music production and performance

The child will:

listen and respond to music.

sing alone and with others.

develop a repertoire of songs to be sung from memory.
identify a favorite song.

recognize familiar songs when plaved or sung.

identify and distinguish differences in sound.

explore with rhythm instrument.

use instruments to accompany movement.

Goal 2:  Expressing rlypthm through various movement fo music

The child will:

move to music with scarves, ribbons, efc.
move freely to music.

move to a beat

= walk and clap

—  walk fast and slow

= run fast and slow

= march

— SWIng arms

= swing one leg

= gallop

— hop

keep time to music with body movements.
reproduce simple patierns.

14
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Music — continued
Goal 3:  Familiarify with musical instrumenis

The child will:

= yse rhythm instruments alone or to accompany music.
= use instruments to accompany movement.

® jdentify some instruments.

= recognize sounds of different instruments.

Goal £ Music from various cultures, genres, and music with a storyline
The child wall:

®  retell a story told in a song.
®  |isten to music from varous cultures.

15
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Music

Music 15 a channel for creative expression in two ways. One 15 the manner in which
sounds are communicated by the music-maker. The other is the emotional and physical
response that the sound evokes from the listener. Singing, listening to music, using and
making rhythm instruments, dancing and other rthythmic activities are ways of developing
a love and appreciation for music.

Goal 1:  Music production and performance

The child will:

listen and respond to music.

sing alone and with others.

develop a repertoire of songs from memory.
identify a favorite song.

recognize familiar songs when plaved or sung.
recognize familiar tunes.

identify and distingush differences in sound.
explore with rhythm instrument.

use instruments to accompany movement.
listen quietly and relax with appropriate music.
establish good listening habits,

use music ereatively for self-expression, i.e. draw with music, create a song, make
up a dance, etc.

Goal 2:  Expressing riyythm through various movement fo music

The child will:

= move to music with scarves, ribbons, ete.

= move freely to music.

= keep time to music with body movements.

= reproduce simple patterns.

= move to music through participation in singing, folk games, free and directed

rhythmic responses such as clapping, marching, running, skipping, swaying, ete.
16
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Music — continued
Goal 3:  Familiarify with musical instrumenis

The child will:

use rhythm instruments alone or to accompany music,
use instruments to accompany movement.

identify some instrumentis.

recognize sounds of different instruments.
demonstrate appropriate use and care of instruments.
recognize some musical symbols.

Goal 4:  Music from various culiures, genres, and music with a storyline.

The chald wall:
s retell a story told in a song.
® Jisten to music from varous cultures.

17
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Health, Safety, and Physical Education

Motor skills are a vital part of the voung child’s development and are crucial to the
learning skills he/she will need in the future. The preschool child learns with his / her
body. These motor skills are not overlooked in favor of cognitive skills.

Gross motor skills are those skills that involve body coordination as appropriate to the
child's developmenial age and physical maturity. These skills are advanced through
large muscle activities such as walking, running, jumping, hopping, skipping, etc. Arm-
eye coordination is developed by throwing a large ball or bean-bag, catching, and aiming
at a target. Rhythm and movement provide an outlet for creative expression and the joy
of using the body in dance, games, and organized play.

Fine motor skills are developed through manipulating clay, stringing beads,
hammering, pasting, coloring with crayons, painting, pouring, lacing, and using scissors.
Dexterity and strength of the small muscles are developing skills that enhance reading
readiness. Use of natural hand preference is encouraged, but hand dominance is not vet
achieved. Eye tracking promotes lefi-to-right progression skill required for reading
readiness.

Goal I:  Develop locomotor skills

The child will:

walk on a straight line on the floor or balance beam with assistance forwards.
walk on the floor backwards.

walk on tip toes.

stand on one foot, alternate feet.

jump up and down in place 5 times.
jump from a height of at least 8 inches.
step over a rope 4 inches off the floor.
climb up stairs using alternate feet.

run, changing directions.

gallop.

use playground equipment appropriately.

18
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Health, Safety, and Physical Education - continued

Goal 2:  Develop non-locomotor skills

The child wall:

demonstrate bending and stretching.

demonstrate pulling and pushing.

demonstrate the ability to twist and turn.

demonstrate correct posture while standing, sitting, and kneeling.
demonstrate body-space awareness and personal control.

Goal 3;  Develop eve-hand and eye-foot coordination

The child wall:

place pegs in a pegboard.

throw a bean bag up and catch it with both hands.
kick a statonary ball.

roll a ball at a target.

throw a ball underhand and overhand.

use lacing card.

Goal 4:  Develop fine motor skifls

The child will:

work a puzzle with 8 to 12 large picces.
build a tower of at least 6 blocks.

string one-inch beads.

develop pincer control skills.

fold paper.

tear paper.
screw and unscrew.

work with clothespins.

use tongs and tweezers.
develop self-help skills.
dressing self with minimal help.
pouring.

snapping with assistance.
zippering with assistance.

19
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Health, Safety, and Physical Education - continued

Goal 5:  Develop age-appropriate personal hygiene skills

The child will:

wash hands before cating, after toilet, after outside playtime, after coughing,
sneezing, nose blowing, or when asked.

use toilet facilities appropriately.

use tissue to blow nose, and dispose of it properly.

clean up personal space after lunch, snack time, etc.

Goal &:  Develop cooperative group skills

The child wall:

stand in line appropriately.

take turns with guidance when playving games.
respect the abilities of others.

walk with a partner,

Goal 7:  Personal health and safety

The child will:

recite his / her first and last name.

recite the first and last names of his / her parents.

follow personal safety rules when in an unfamiliar situation or in contact with an
unfamiliar person.

follow school rules.

demonstrate emergency procedures, i.c. call 911.

discuss appropriate dress for various types of weather.

discuss ways to identify and express anger and other feelings in an appropriate
way,

discuss some healthy foods and good nutrition habits.

discuss some safety rules and basic traffic symbols.

describe the appropriate use of medications, and the difference between healthy
and unhealthy substances.

20
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Health, Safety, and Physical Education

Motor skills are a vital part of the voung child’s development and are crucial to the
learning skills he/she will need in the future. The pre-Kindergarten child learns with his /
her body. These motor skills are not overlooked in favor of cognitive skills.

Gross motor skills are those skills that involve body coordination as appropriate to the
child's developmenial age and physical maturity. These skills are advanced through
large muscle activities such as walking, running, jumping, hopping, skipping, etc. Arm-
eye coordination is developed by throwing a large ball or bean-bag, catching, and aiming
at a target. Rhythm and movement provide an outlet for creative expression and the joy
of using the body in dance, games, and organized play.

Fine motor skills are developed through manipulating clay, stringing beads,
hammering, pasting, coloring with crayons, painting, pouring, lacing, and using scissors.
Dexterity and strength of the small muscles are developing skills that enhance reading
readingss. Use of natural hand preference is encouraged, but hand dominance is not yet
achieved. Eye tracking promotes lefi-to-right progression skill required for reading
readiness.

Goal I:  Develop locomotor skills

The child will:

= walk on a straight line on a balance beam or other raised object forwards and
sideways,

walk backwards on the floor.

walk on tip toes.

stand on one fool, aliernate feet.

hop on one foot with both left and right foot.
jump up and down in place 10 times.

jump from a height of at least 12 inches.

step over a rope 6 inches off the floor,

climb up and down stairs using alternate feet.
run, changing directions.

gallop, leap, slide.

skip.

use playground equipment appropriately.
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Health, Safety, and Physical Education - continued
Goal 2:  Develop non-locomotor skills

The child will:

®  demonstrate bending and stretching.

s demonstrate pulling and pushing.

®  demonstrate the ability to twist and turn.

= demonstrate correct posture while standing, sitting, and kneeling.
8 demonstrate body-space awareness and personal control.

Goal 3;  Develop eve-hand and eye-foot coordination

The child will:

place pegs in a pegboard.

use a hammer with nails, tool bench, ete.

throw a bean bag up and catch 1t with both hands.

kick a stationary and rolling ball using dominant and non-dominant foot.
toss a ball at a target.

throw a ball underhand and overhand.

catch a ball thrown by someone else.

use lacing and sewing cards.
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Health, Safety, and Physical Education - continued

Goal 4:  Develop fine muscle skills

The child will:

work a large 20 picce puzzle without a frame.
build a tower of at least 10 blocks.

string beads.

develop pincer control skills.

fold paper.

tear paper.

serew and unscrew.

work with clothespins.

use tongs and tweezers.

use eyedroppers.

punch holes.

develop self<help skills.

dressing self including shoes, boots, coats, hats, mittens, etc.
pouring.

snapping.

Zippering.

buckling.

buttoning.

organizing backpacks and personal belongings.

Goal 5:  Develop age-appropriate personal hygiene and safety skills

The child will:

wash hands before eating, after toilet, after outside playtime, after coughing,
sneezing, nose blowing, or when asked.

= use toilet facilities appropriately.

= use hissue to blow nose, and dispose of it properly.

® clean up personal space after lunch, snack time, etc.

® recognize limits in play, rest when tired, get a drink when thirsty, etc.
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Health, Safety, and Physical Education - continued

Goal 6:  Develop cooperative group skills

The child will:

stand in line appropriately.

demonstrate willingness to participate as an individual and as a member of a team.
demonstrate effective participation skills such as taking turns, sharing, getting
along with others, keep winning and losing in perspective.

participate in directed games with rules and limits.

apply safety practices.

Goal 7:  Personal health and safety

The child will:

recite his / her first and last name.

recite the first and last names of his / her parents.

recite address, phone number, and birthday.

follow personal safety rules when in an unfamiliar situation or in contact with an
unfamiliar person.

follow school rules.

demonstrate emergency procedures, 1.e. call 911.

discuss appropriate dress for various types of weather.

identify feelings and exhibit appropriate ways to express them.

discuss the relationship between behaviors and their consequences.

identify some healthy foods and good nutrition habits,

identify some safety rules and basic traffic symbols.

describe the appropriate use of medications, compare and contrast healthy and
unhealthy substances.
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Religion

Religion is an integral part of the Catholic School early childhood program. It begins
the preparation for further formal instruction. Religious readiness is the development of a
positive self-image in relation to a loving God. A deep love of God comes from
examples set by the family and the spiritual life of the parish community. A child®s sense
of God comes from the warm atmosphere of love and acceptance in the preschool
environment where the child learns about God's wonderful world, Prayer and simple
paraliturgies prepare the child to participate in the worship and prayer life of the local
church.

Goal 1:  Developing a relationship with our loving God and learning about God's
gifts

The child will:

recognize his / her own goodness.

recognize Jesus as friend and teacher.

exhibat the ability to share, care for, love, and forgive others.
recognize the love others have for her/him.

discuss that God’s love makes him/her special.

list some of the people who love him/her.

use Jesus as a role model.

recognize that all God's creation 1s good.

acknowledge that everything/everyone is created by God.
begin to accept responsibility for their world and all living things.

Goal 2:  Awareness of church as being family of God

The child will:

= participate in faith experiences such as extended praver services in classroom
and/or in church. Mass participation may be included where appropriate.

= discuss that he/she belongs to a human famuly, God's family, and the world.

»  identify the priest (and religious sisters and brothers) and discuss his (their)
special role in the local church.

= gxperience signs and symbols of church, i.e. Sign of the Cross, genuflecting,
kneeling, bowing, tabernacle, blessing with holy water.

= acknowledge that Jesus 1s with us in a special way at Mass.

= acknowledge that Mary is the Mother of Jesus.

® identify the patron saint of the school or the event after which the church is

named.
25
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Religion - continued

Goal 3:

Word in one's life

The child will:

experience that God speaks to us through the Bible and its stories.
discuss the difference between Old Testament and New TestamentL
know that prayer is talking and listening to God.

The importance of prayer (spoken, sung, sponfaneous, rote, efc.) and God's

recite simple prayers, i.e. The Sign of the Cross, meal blessing, Angel of God,

Hail Mary, etc.

know that God listens to our prayers.

use singing and creative movement as a form of prayer.
listen respectfully to God's word.

verbalize spontaneous, personal prayers.

discuss that he/she may pray at any time or in any place.

Goal 4:  Developing a sense of right and wrong behavior

The child wall:

discuss that each person has feelings.

discuss ways (o express sorrow, anger, happiness, and love.

identify own feelings.

express feelings and emotions in a developmentally appropriate manner.
respect the feelings of others.

realize that God loves us and forgives us.

practice ways 1o forgive others.

discuss consequences of inappropriate behavior.
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Religion

Religion is an integral part of the Catholic School early childhood program. It begins
the preparation for further formal instruction. Religious readiness is the development of a
positive self-image in relation to a loving God. A deep love of God comes from
examples set by the family and the spiritual life of the parish community. A child®s sense
of God comes from the warm atmosphere of love and acceptance in the pre=Kindergarten
environment where the child learns about God's wonderful world, Prayer and simple
paraliturgies prepare the child to participate in the worship and prayer life of the local
church.

Goal 1:  Developing a relationship with our loving God and learning about God's
gifts

The child will:

& recognize self~worth and build positive self-gsteem through recognition of his /
her own gifts and talents.

= recognize five senses as gifis from God and appreciate God's creation through use
of the senses.

® identify ways to care for creation, i.e. picking up trash and not littering, not being

wasteful of resources, discussing pollution prevention, caring for pre-kindergarten

environment.

use Jesus as a role model.

experience God as always loving and knowing each one by name.

recognize the gifis and talents of others.

discuss and demonstrate ways of caring for others, 1.e. being nice to siblings and

classmates, outreach to nursing homes, making cards for sick classmates,

collecting food for food bank, ete.
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Religion - continued

Goal 2:  Awareness of church as the family of God

The child will:

develop a sense of membership in community of people loved by God.

identify self as a member of the Catholic communmnity.

discuss the saints and the Blessed Virgin Mary as members of God's family.
identify the patron saint of the school or the event after which the church / school
15 named and his / her personal patron saint.

participate in faith experiences.

identify religious holidavs and liturgical seasons,

discuss the sacraments.

experience signs and symbols of church, i.e. Sign of the Cross, genuflecting,
kneeling, bowing, tabernacle, blessing with holy water, crucifix, Rosary, statues.
acknowledge that Jesus is with us in a special way at Mass.,

discuss the responsibilities of the members of the church with special ministries.

Goal 3:  Importance of prayer (spoken, sung, spontaneous, rote, efc.) and God's

Word in one’s life

The child will:

recite simple prayers, i.e. The Sign of the Cross, meal blessing, Angel of God,
Hail Mary, Our Father, Glory Be, etc.

experience that the Bible and its stories are God's word.

identify some of the people of the bible stories in both Old and New Testament.
know that prayer 15 talking and listening to God.

use singing and creative movement as a form of prayer.

verbalize spontancous, personal prayers.

discuss that he/she may pray at any time or in any place.

listen respectfully to God's word.,

demonstrate reverent behavior during praver and in church.
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Religion - continued

Goal 4:  Developing a sense of right and wrong behavior

The child will:

discuss that cach person has feelings.

= discuss ways to express sorrow, anger, happiness, and love.
= jdentify own feelings.
= demonstrate respect for the authority of parents, teachers, and community
workers.
s demonstrate Christian attitudes of sharing, taking turns, listening, helping,
celebrating, thanking, apologizing, changing inappropriate behavior, and
forgiving.
= respect others’ feelings, property, opinions, space, etc.
®  realize that God loves us and forgives us.
®  discuss and practice making appropriate behavioral choices.
s discuss and take responsibility for the consequences of inappropriate behavior.,
29
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Science

Science readiness encourages the preschool child to be aware of God's world. This
awareness is heightened by encouraging the use of the five senses in science activities.
Both guided and creative experiences provide the foundation for scientific reasoning.
The child begins to guestion, experience, discover, and project results based on given
expenences.

Strand I: Life Science

The child will:

identify major parts of the body, i.e. face, parts of the face, hands, feet, head,
back, shoulders, knees, toes, elc.

discuss the five senses.

experience and identify various sounds, smells, textures, and flavors.
recognize physical differences and similanties in human beings.

discuss skill development / stages of development, i.¢. crawling to walking;
drinking, holding a pencil / crayon appropriately, ete.

become familiar with plant growith.

become familiar with the ways plants and animals are used by people.
become aware that living things need air, water, sun, and food.

discuss familiar animals.

discuss prehistonc animals.

Strand 2: Earth and Space Science

The child will:

digcover that air surrounds us.

observe changes in weather.

discuss appropriate dress for various weather.

observe the changes in the seasons.

observe the difference between day and might.

discuss sun, moon, and stars.

name major land forms, i.e. mountains, rivers, lakes, oceans, etc.

30
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Science — continued
Strand 3: Physical Science

The child will:
=& discuss basic physical properties of matter, i.¢.. soft, hard, heavy, light, etc.
s ¢xpenence change in properties of matter, i.¢. ic¢ / snow melts.

Strand 4: Nature of Science

The child will:

make predictions.

come to conclusions based on observations.

measure things relative to other things, i.e. larger-smaller, higher-lower, etc.
group objects based on commeon attributes.
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Science

Science readiness encourages the pre-Kindergarten child to be aware of God's world.
This awareness is heightened by encouraging the use of the five senses in science
activities. Both guided and creative experiences provide the foundation for scientific
reasoning. The child begins to question, experience, discover, and project results based
ON ZIVEn eXperiences.

Strand I: Life Science

The child will:

identify parts of the body.

discuss organs, bones and muscles as components of the body,

list five senses.

experience and identify various sounds, smells, textures, and flavors.
distinguish between living things and non-living things.

explore the parts of common plants.

dentify mature animals and offspring.
dizcuss animal habitats.

discuss life cycles of plants and animals.
discuss pre-historic animals and their habitats,

Strand 2: Earth and Space Science

The child will:

identify charactenstics of the seasons.
identify the weather of the day.

discuss appropriate dress for the weather.
discuss the difference between day and night.
discuss the planets, sun, moon, and stars.

use a map to locate various land forms,
discuss the water cvele.

discuss recycling as good use of resources.

Strand 3: Physical Science

The child wall:

use five senses to investigate states of matter.
recognize liquids and solids.
discuss changes in the properties of matter, i.e.

cooking an egg, freezing /

thawing. 32
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Science — continued
Strand 4: Nature of Science

The child will:

make predictions.

collect data concerning an experience.

graph data collected.

form concluzion based on observations.

communicate the findings of an observation.

measure using non-traditional means, i.e. manipulatives, footsteps, etc.
identify similar and different attributes,

group items with similar attributes.

identify the use of common tools and machines, i.e. broom, vacuum cleaner,
silverware, dump trucks, ete.

use appropriate technology tools, such as computers, CD players, etc.
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Social Studies

Social Studies 15 expenienced in the evervday early childhood environment, The chuld
learns the patterns of appropriate behavior. A secure environment supervised by caring
adults, allows the child to practice the acquired skills of playing, sharing, turn-taking, and
respect for others.  Holidays, traditions, seasons, historical events, and cultural
differences broaden the preschool Social Studies expenience.

Goal 1:  Historical Perspective — Students will use the process of historical inquiry fo
understand the past, develop a sense of the present, and build perspectives
on the future. These studies contribute to the development of the student’s

historical self.

The child will:

8 use vocabulary such as before and after.

= place three pictures in a simple story in sequence.

s sing and thyme to explore vocabulary associated with calendar, i.¢. day, week,
month, year.

w  describe personal life events with concepts of past and present.

discuss growth and change from baby to preschooler.

= recognize various holidays and celebrations.

Goal 2:  Geographic Perspective = Studenis will develop and use geographic
knowledge and concepis to understand the relationships between human

and physical geography.

The child will:

= demonstrate awareness of location and direction by using vocabulary like up,
down, far, close, above, inside, outside, next to, over, and under.

8 describe the purpose for various places, i.e. school, church, hospital, etc.

®m  discuss the relationship between weather and dress.,
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Social Studies — continued

Goal 3:  Civic Perspective — Students will become aware of political systems and how
people govern themselfves.

The child will:

recognize the flags of the United States and Colorado.
recognize the importance of rules and laws.

state reasons for some rules and laws.

discuss the relationship of actions and consequences.
list some characteristics of appropriate behavior, i.e. good citizenship.
be responsible for personal items.

respect others and their property.

cooperate with others.

show kindness toward others.

take an active role in class i.e. standing up for self.

Goal 4:  Economic Perspective — Students will examine choices, the impact on
themselves, and the consequences of their choices for their environment.

The child will:

identify needs, i.e. shelter, food, parents, ete.

realize that resources are limited.

realize that we must not waste,

realize that we must keep our Earth safe and clean.
accept responsibility for classroom jobs and assignments.

Goal 5:  Social, Cultural, and Werld Perspective — Students will develop an
awareness of the larger world around them.

The chuld will:

identify and describe the family unit.

become aware of community helpers and a variety of occupations.
realize that people depend on each other.

identify methods of transportation.
explore similannes and differences between countries, 1.e. customs, traditions,

homes, jobs, food, dress, etc.
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Social Studies

Social Studies 15 expenienced in the evervday early childhood environment, The chuld
learns the patterns of appropriate behavior. A secure environment supervised by caring
adults, allows the child to practice the acquired skills of playing, sharing, turn-taking, and
respect for others.  Holidays, traditions, seasons, historical events, and cultural
differences broaden the preschool Social Studies expenience.

Goal 1:  Historical Perspective — Students will use the process of historical inquiry fo

understand the past, develop a sense of the present, and build perspectives
on the future. These studies contribute to the development of the student’s
historical self.

The child will:

use vocabulary such as before, after, vesterday, today, tomorrow.

place up to six pictures in a simple story in the comrect sequence.

sing and rhyme to explore vocabulary associated with calendar, 1.¢. day, week,
month, year, vesterday, today, tomorrow.

describe own life events with concepts of past and present.

discuss growth and change from baby to pre-kindergartener.

recognize various state and national holidays and celebrations.

recognize the difference in others and celebrate diversaty,

Goal 2:  Geographic Perspective — Studenis will develop and use geographic

knowledge and concepis to understand the relationships between human
and physical geography.

The child will:

demonstrate awareness of location and direction by using vocabulary like right,
left, far, near, above, below, across, between, inside, outside, next to, over, and
under,

design a map of the classroom or their house.

describe the purpose for various places, i.e. school, church, hospital, ete.

discuss the weather of various parts of the world.

discuss the relationship between weather and dress.

observe and explore ways of adapting to the natural environment (dress, housing).
recognize the names and locations of some states.
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Social Studies — continued

Goal 3:  Civic Perspective — Students will become aware of political systems and how
people govern themselfves.

The child will:

= recognize the flags of the United States and Colorado.

= identify other symbols of the United States, i.e. Eagle, Statue of Liberty, Liberty
Bell, etc.

recite the Pledge of Allegiance.

recognize the importance of rules and laws.

state reasons for some rules and laws.

discuss the relationship of actions and consequences.

list some characteristics of appropriate behavior, ie. good citizenship.
be responsible for personal items.

respect others and their property.

cooperate with others.

show Kindness toward others.

Goal 4:  Economic Perspective — Students will examine choices, the impact on
themselves, and the consequences of their choices for their environment.

The child will:

label needs and wants.

realize that resources are limited.

realize that we must not waste,

realize that we must keep our Earth safe and clean.

use toys, materials, and tools appropriately.

accept responsibility for classroom jobs and assignments.
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Social Studies — continued
Goal 5;  Social, Cultural, and World Perspeciive — Students will develop an
awareness of the larger world around them.
The child will:
s jdentify and describe the family unit.
= hecome aware of community helpers and a vanety of occupations.
= realize that people depend on each other.
®  identify methods of transportation.
s gxplore similarities and differences between countries, 1.e. customs, traditions,
homes, jobs, food, dress, ete.
= explore various cultures through dance, music, stories, using various media.
» identify the various communities to which he / she belongs, i.e. family, class,
school, pansh.
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From: "Dolling, Very Rev. Randy®™ <Father.Dollins@archden.org=
Date; lanuary 14, 2023 at 1:13:59 PM MST

Ta: All Priests <all_Priests@archden.org>

Subject: NOTICE: Direction for Parishes and Schools on "Universal [UPK) Pre-School Colorado®

Do not enter into any agreement with the state of Colorado for Universal Pre-
School Colorado

A year ago, Governor Polis signed Inte law HB22-1295 which establishes that every
child in the year before they are eligible for kindergarten is eligible for half-day (15
hours), state-funded, voluntary preschool beginning in the 2023-24 school year.
Families that meet additional qualifying factors are eligible to have an additional 15
hours funded top of the half-day programming. Three-year-olds with qualifying factors
are eligible to have part-time (10 hours) preschool programming funded by the state,

Our Catholic preschools are eligible to become state approved Local Coordinating
Organizations (LCOs) that can receive the funding to provide the preschool program
service to families. To become state approved LCOs, preschool programs must register
and sign a "UPK Program Service Agreement” with the state.

While this appears to be a great benefit for families and a great opportunity for access
to funding for our Catholic preschool programs, In our review of the UPK statutes, with
the help of ocur legal counsel, we have found significant concerns with the
following non-discrimination requirements:

26.5-4-205, Quality standards:
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) A REQUIREMENT THAT EACH PRESCHOOL PROVIDER PROVIDE ELIGIBLE
CHILDREN AN EQUAL OPPORTUNITY TO ENROLL AND RECEIVE PRESCHOOL SERVICES
REGARDLESS OF RACE, ETHNICITY, RELIGIOUS AFFILIATION, SEXUAL ORTENTATION,
GENDER IDENTITY, LACK OF HOUSING, INCOME LEVEL, OR DISABILITY, AS SUCH
CHARACTERISTICS AND CIRCUMSTANCES APPLY TO THE CHILD OR THE CHILD'S
FAMILY.

As you can see, there elements of the non-discrimination requirements that clearly run
counter to Church teaching and the guidance we have provided to Catholic schools in
the Archdiocese of Denver with respect to issues of sexual and gender identity.
Unfortunately, the statutes do not provide any type of exemption from the non-
discrimination requirement for religiously held beliefs. The "UPK Program Service
Agreement” contains this same non-discrimination language. If Catholic preschools
were to participate at this time, the state would hold our programs in non-compliance
for upholding Church teaching in our employment and admission practices and
programs could incur penalties. Most notably though, participation at this time would be
to cooperate with an ideoclogy and agenda contrary to our beliefs on the human person,
which would ultimately compromise the integrity of our Catholic schools' mission.

Therefare, due to the significant risk involved and until such a time as religious
exemptions can be guaranteed by UPK, parishes and their preschool programs are
directed to not enter into any agreements with the state for UPK.

Brittany Vessely of the Colorade Catholic Conference is working with our
Superintendent and school officials in the three diocesas of Colorado to identify a path
to securing a religious exemption to the incongruous components of the non-
discrimination requirements. We ask you to pray for their efforts.

Again, at this time the direction is not a "no” into perpetuity, but simply a “not yet”
until we can have the confidence that our parishes and schools will not be placed into a
compromising situation that jeopardizes our Catholic mission.

We understand and recognize that parishes and schools may fear the loss of families
who may choose to pursue a free or low-cost preschool education elsewhere as a result
of this stance at this time. However, we trust that our families see the great benefit of a
Catholic education, as many other families do when they elect to enroll their children in
our schools over public schools. At the same time, our witness to truth and a proper
hurman anthropology is necessary for the world to have. As such, let us not be afrald
and trust that the Lord will bless our fidelity and that he will work for the good in this
situakion.

In Christ,
Fr. Dollins

Very Rev. R. Michael Dollins, V.G.

Vicar General

m T 303.715.3263
1200 5 Steele 5t, Denver, CO 80210

archden.org

ARCHDIOCESE OF
DENVER
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Dear Grovernor Polis:

We write today as a statewide coalition of Colorado private schools, policy leaders, and scholarship-granting
organizations to request that your office intervene in the implementation of Colorado’s Universal Preschool
Program (UPK) with regard to the participation of faith-based providers.

Cur coalition greatly appreciates your office’s support for private schools in Colorado through the GAENS Program
in recent months. As organizations focused on serving Colorado children, we are also strongly supportive of UPK.
Many of our schools are eager 1o serve as providers as the program rolls out statewide,

We believe that Colorado’s voung children will be best served by a broad, diverse selection of preschool providers,
including faith-based private providers. Private providers are an important part of Colorado’s early childhood
ecosystem, and we hope to see them continue to serve these students under the new program.

However, we believe that certain requirements under UPK will severely restrict the ability of faith-based providers
o participale in the program without compromising their sincerely held religious beliels. Unfortunately, this
determination means that many private providers have chosen not to participate in UPK at this ime—thereby
depriving Colorado parents of many high-quality ECE options. And because the program is closely intertwined
with the Denver Preschool Program, some providers are also having to reevaluate their longstanding participation
in that program.

As you know, the UPK. Program allows private schools—including faith-hased private schools—to participate as
preschool providers so long as they meet certain quality standards established in rule by the Colorado Department
of Early Childhood. The governing statute mandates that those quality standards include a requirement that:

- EACH PRESCHOOL PROVIDER PROVIDE ELIGIBLE CHILDEEN AN EQUAL OPPORTUNITY TO
ENROLL AND RECEIVE PRESCHOOL SERVICES REGARDLESS OF RACE, ETHNICITY, RELIGIOUS
AFFILIATION, SEXUAL ORIENTATION, GENDER IDENTITY, LACK OF HOUSING, INCOME LEVEL, OR
DISABILITY, AS SUCH CHARACTERISTICS AND CIRCUMSTANCES APPLY TO THE CHILD OR THE
CHILD'S FAMILY.
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definition or guidance on how that instruction is to be defined or identified.

These requirements go far beyond those found in federal law, and we believe some of them infringe upon the
religious liberty of faith-based providers. These concerns have been raised by numerous schools with the Colorado
Department of Early Childhood, and the department has discussed the possibility of exemptions for these providers
in general terms. However, even as the program launches, we have received no clear guidance or information on if,
how, or under what circumstances such exemplions might be provided.

Our coalition believes strongly in the autonomy of Colorado private schools, including the religious freedoms
established in the First Amendment of the United States Constitution and upheld by U.S. Supreme Court precedent
in recent rulings.

In 2017, the ULS. Supreme Court unambiguously supported the religious liberty of schools in Trinity Lutheran
Church of Columbia, Inc. v Comer, where the Court found that the exclusion of a faith-based preschool under a
public benefit program was in vielation of the First Amendment’s Free Exercise Clause, In 2020, the Court further
specified in Espinoza v. Momtana Department of Revenue that programs providing educational options to parents
may not discriminate against faith-based providers due to their siatus as religious organizations. And in 2022, the
Court ended any remaining room for religious discrimination in such programs by clarifyving in Carson v. Makin
that states may not discriminate on the basis of either religious status or use of funds.

Due to these and other rulings, exemptions from similar requirements are routinely and automatically provided at
the fiederal level. For instance, the U.S. Department of Agriculture announced in 2022 that religious schools would
be provided automatic exemptions from broadened anti-discrimination rules under Title IX.

We believe that providing exemptions for faith=based religious providers from aspects of the UPK Program that
those providers believe run counter to their sincerely held beliefs will maintain the legal and constitutional integrity
of the program while enhancing the number and variety of preschools from which Colorado parents can choose,

We respectfully request that your office and the Department of Early Childhood engage with key stakeholders on
the 1ssue of these exemptions as soon as possible, Qur coalition is eager to collaborate with your office on this
subject.

Thank vou for vour time and leadership.

Weston Kurz, Director
Colorado Association of Private Schools

Norton Rainey, Chief Executive Officer
ACE Scholarships

Deborah Hendrix, Executive Director
Parents Challenge

Mordechai Hoffman, Executive Director
Hillel Academy

Pam Benigno, Director
Independence Institute Education Policy Center

Dr. Sheila Whalen, Superintendent
Catholic Diocese of Colorado Springs

Elias Moo, Superintendent
Archdiocese of Denver

Rev, Paul Albers, Executive Director
Rocky Mountain District, Lutheran Church Missouri
Swnod

Philip Scott, Esqg., Vice President for Legal Affairs
Association of Christian Schools Intermational

Rabbi Yossi Kaplan, Director
Agudath Isragl of Colorado

Brintany Vesselv, Executive Director
Colorado Catholic Conference
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February 28, 2023

Mr. Weston Kurz, Director, Colorado Association of Private Schools

Mr. Morton Rainey, Chief Executive Officer, ACE Scholarships

Ms. Deborah Hendrix, Executive Director, Parents Challenge

Mr. Mordechai Hoffman, Executive Director, Hillel Academy

Ms. Pam Benigno, Director, Independence Institute Education Policy Center

Dr. Sheila Whalen, Superintendant, Catholic Diocese of Colorado Springs

Mr. Elias Moo, Superintendent, Archdiocese of Denver

Rev. Paul Albers, Executive Director, Rocky Mountain District, Lutheran Church Missouri Synod
Mr. Philip Scott, Esq., Vice President for Legal Affairs, Association of Christian Schools International
Rabbi Yossi Kaplan, Director, Agudath Israel of Colorado

Ms, Brittany Vessely, Executive Director, Colorado Cathelic Conference

Re: Recant Communication
Dear Members of the Coalition:

Thank you for your letter, dated February 17, 2023, which was sent to Governor Jared Polis. We
appreciate the time you have taken to provide us with your concerns about Universal Preschool
(UPK) Colorado.

As you point out in your |etter, state statule mandates that the Exacutive Director promulgate rules
for quality standards for the UPK Program which must include: *[a] requirement that each
preschool provider provide eligible children an equal opportunity to enroll and receive preschool
services regardless of race, ethnicity, religious affiliation, sexual orientation, gender identity, lack of
housing, income level, or disability, as such characteristics and circumstances apply to the child or
the child’s family.” § 26.5-4-205(2)(b). C.R.5.

As Executive Director for the Colorado Department of Early Childhood (CDEC), | do not have the
authority to create an exemption that excludes faith-based providers from the above statute.
Additionally, an exemption would be inconsistent with statute and therefore void under the State
Administrative Procedure Act, § 24-4-103(8)(a), C.R.5. Only the legislature has authority to make

statutory changes.

While CDEC is aware of your concerns, faith-based providers can, and are encouraged to,
participate in the UPK program. To that end, we created an interfaith working group, which meets
weekly, to problem solve issues as they arise from within the faith-based community and facilitate
participation.
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Additionally, faith-based providers that paricipate in the UPK Program may give preference to
members of their congregation. Unlike most other UPK providers, faith-based providers can
reserve all or a portion of their seats for their members, and dedine a match from a family that is
not part of the congregation. However, no provider may discriminate against children or families in
violation of state statute.

Finally, you noted that “because the program is closely intertwined with the Denver Preschool
Program, some providers are also having to reevaluate their longstanding participation in that
program.” Provider agreements for the Denver Preschool Program also require that “Provider shall
not discriminate against any person on the basis of race, color, religion, national origin, gender,
age (except as to the age of children qualifying for Tuition Credits), military status, sexual
orientation, gender variance, marital status, or physical or mental disability (except as such
disability may materially and adversely impact proper administration of the preschool program).”

| hope this helps you to understand CDEC's authority and current efforts to include faith-based
providers in the UPK Program. Please feel free lo reach out if you have additional questions.

Sincerely,
2 7

¥ I
Kiok . Fey, A/

Dr. Lisa Roy
Executive Diractor
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Universal Preschool (UPK) Colorado
Program Service Agreement

This Universal Preschool (UPK) Colarado Program Service Agreement [Agreement] is entered into by and
between the Colorado Department of Early Childhood (CDEC) and

{Provider], located at
The Agreement includes Exhibit & - Universal Preschool (UPK) Colorado Program Service Agregment
Terms and Conditions, and Exhibit B - HIPAA Business Associate Agreement, hyperlinked below. The term
[Term) of the Agreement, as defined in Section 2 of Exhibit A, begins July 1, 2023 [Effective Date} and
ends June 30, 2024 (Expiration Date.].

Provider agrees to provide preschool services in conjunction with UPK Colorado, a program financed and
governed by CDEC, during the 2023-2024 school year. Provider agrees to provide these services in
compliance with Part 2 of the Colorade Universal Preschool Program Act, §26.5-4-201, C.R.5, et 5eq.,
and regulations promulgated at 8 C.C.R. 1404-1 {"Universal Preschool Program®™).

Provider agrees to provide each student eligible for UPK Colorado with a minimum of part-time,
tuition-free, high-quality preschool programming per school year. Provider may provide eligible students
with additional hours up to and including full-day preschool services. These services must adhere to
Provider's licensed ratio. Provider agrees to serve eligible children during the 2023-2024 school year.
Provider shall comply with all requirements of UPK Colorado, including, without limitation, the following:

Program Reguirements

# Provider must be licensed by CDEC to deliver preschool program services to eligible children.
Provider will adhere to the requirements of its license at all times.

# Provider must have eligible children enralled in its preschool program to qualify as a
participating Provider.

# Provider must agree to guarantee families at least the minimum number of hours defined in 8
C.C.R. 1404-1 for the rate that is provided.

# Provider will deliver a preschool program for eligible children in substantially the same form as
advertised to parents, including but not limited to physical location and facilities, staff and howrs,
Any substantial program change must be approved in writing by CDEC.

® Provider agrees that its director(s) or delegate(s) will participate in meetings conducted by CDEC
to review policies and procedures, or other matters of importance to UPK Colorado. CDEC will
work with Provider to ensure that attendance at meetings does not disrupt UPK Colorado or
other preschool or child care programs offered by Provider,

# Provider Is encouraged to offer CDEC feedback on how CDEC and Local Coordinating
Organizations (LCOs) can better support UPK Colorado,

# Provider understands that the allocation of slots may be amended on a quarterly basis in
conjunction with Provider payments if the number of awarded slots is not filled or if a greater
number of slots is needed, provided funds are available.

Attendance and Reimbursement

¢ Provider will ensure that accurate enroliment and attendance records are kept for each child.
® Provider agrees to post preschool tuition costs on the Provider's page in the Universal Preschool
Colorado Application Portal (Application Portal).

PL_0000489
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# Provider shall not charge a family participating in UPK Colorado tuition that exceeds the amount
that is charged to families of preschool-aged children that do not participate in UPK Colorado.

& Provider must ensure that funding from UPK Colorado does not supplant funding from other
sources used to support other services provided by Provider.

& Provider agrees to adhere to all deadlines and submit documents as required by CDEC.
Attendance records, annual calendars, bell schedubes, hours of operation, tuition schedules, and
detailed expense reports, must be retained for verification and payment authorization, and must
be provided to COEC upon request.

# Should a student cease enroliment or otherwise withdraw, Provider must notify the LCO within
the same week of such withdrawal through the Application Portal.

# [CDEC will pay Provider in accordance with the adopted provider rate on a per-slot quarterly
{August-May) basis for students that applied and were approved through the Application Portal.
CDEC may make adjustments quarterly to ensure provider capacity and family access across the
State.

# Provider will ensure that individual children are not counted or claimed for reimbursement for
full-day care by more than one funding source.

Quality Assurance

# Provider agrees to adhere to the quality standards identified in §26.5-4-205, C.R.5.,, which will
be developed with UPK Colorado providers and adopted into CDEC's rules prior to the 2023-2024
launch of UPK Colorado. At a minimum, quality standards must include:

o Child care licensing reguirements with which preschool providers are required to
comply.

o Quality standards relating to health and safety as a condition of participating in UPK
Colorado.

o Minimum numbers of contact hours of instructional services established in rule for
universal preschool services, which must not be less than 360 hours per school year,

o Requirement that each preschool provider provide eligible children an equal opportunity
to enroll and receive preschool services regardless of race, ethnicity, religious affiliation,
sexual orientation, gender identity, lack of housing, income level, or disability, as such
characteristics and circumstances apply to the child or the child's family.

o Maximum allowable educator-to-child ratios and group sizes.

o Qualifications for preschool teachers, which must not require preschool teachers to be
licensed and must allow preschool providers to employ a non-licensed preschool teacher
as long as the teacher meets other qualifications established by CDEC rules.

= Standards for preschoel services that, at a minimum, are aligned with the Colorado early
learning and development guidelines across all early childhood domains approved by the
Early Childhood Leadership Commission and with the Colorado Academic Standards
adopted by the State Board of Education.

o Limitations on the use of, and required procedures for, out-of-school suspensions and
expulsions,

o Standards for family and community engagement to ensure that the preschoaol providers
engage with parents and neighborhood leaders in a formal and meaningful way,
including seeking input for policy and programming decisions.

© Requirements for serving children who are dual-language learners.

o Reguirements for offering voluntary vision, hearing, dental, and health screenings, and,
upon parent request, referrals to appropriate health providers for children who are
enrolled by a preschool provider,

PL_0000482
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Curriculum and Assessment
& Provider agrees that all educational services performed will meet or exceed the requirements of
LIPK Colorado,

# Provider Is encouraged to participate as a partner in the effort to define a "high quality” UPK
learning environment including instructional approach, curriculum and assessment tools, and
use expectations. At a minimum Provider must:

© Participate in developing instructional standards
m  Contribute toa resource library of aligned evidence based resources
W Participate in aligned pilot programs
m  Complete survey requests
m  Join work groups

Data Management

¢ Provider agrees to submit any additional information and /or documentation requested by CDEC
related to Provider's participation in UPK Colorado

® Provider agrees to report data in the Application Portal on at least a monthly basis, detailing UPK
Colorado enrollment and open slot capacity. Provider agrees to report data for the previous
maonth by the 15th day of the next month,

Provider Rights

If Provider contends that CDEC or its payment vendor has not made adequate payment based on
program rules for care provided, Provider has the right to an informal conference with CDEC.

* Provider may request a conference in writing within 10 Business Days, as defined in Section 3 of
Exhibit A, of the date Prowvider was to receive the disputed payment

® Provider request should be addressed to CDEC Director of the Division of Universal Preschaoail.

® Provider may request that CDEC staff participate in the conference. That participation may be by
telephone conference.

# The conference shall be held within 10 Business Days of the date that the written request is
received by CDEC.

# The purpose of the conference will be limited to discussion of the payments in dispute and the
relevant rules regarding payment.

o The final decision of CDEC shall be mailed to Provider within 15 Business Days of the conference
date,

CDEC Responsibilities

¢ CDEC will, through a payment vendor, reimburseProvider for authorized, attended, and properly
recorded preschool participation. Payments to Provider will be based on rates set by rule at B
CCR 1404-1,

# CDEC will, through the Application Portal, determine a family's eligibility for universal preschool
sarvices within 20 Business Days of receiving a complete application packet pending verification.

¢ CDEC will provide an informal conference within 10 Business Days of Provider's written request,
to discuss the basis for any denial or termination of this Agreement or to discuss any payment
dispute(s).

#® CDEC will pay Provider based on the information regarding the number of students that applied
and were approved through the Application Portal. Provider will be paid beginning in August of
each school year based upon the number of slots allocated to Provider, Subsequent payments

PL_0000463
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will be made based upon actual enrollment in November, February, and May of the school year,
Iermination
# Either CDEC or Provider may terminate this Agreement with 20 Business Days® written notice to
the other Party.

Exhibit A - Colorado Universal Preschool [UPK] Colorade Program Services Agreement Terms and
Conditions

Exhibit 8 - HIPAA Business Associate Agreement

By signing below,Provider agrees to adhere to the terms and conditions im Exhibit & and Exhibit B.

Authorized Signatures

CDEC Designee Date

Print Name,Title of CDEC Designee

Provider Legal Name

Authorized Representative Date

Print Name/Title of Authorized Representative

PL_0000468
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Exhibit A Universal Preschool (UPK) Colorado Program Service Agreement

Terms and Conditions

1. PARTIES

Universal Preschool (UPK) Colorado Program Service Agreement Terms and
Conditions (Agreement) is entered into by and between Provider named in the Agreement
{Provider), and the STATE OF COLORADO acting by and through the Department of Early
Childhood (the “State” or “CDEC™). Provider and the State agree to the terms and conditions in
the Agreement.

2. TERM AND EFFECTIVE DATE
Al Effective Date

The Agreement shall not be valid or enforceable until the Effective Date of the
Agreement. The State shall not be bound by any provision of the Agreement before the Effective
Date, and shall have no obligation to pay Provider for any Work performed or expense incurred
before the Effective Date or afler the expiration or sooner termination of the Agreement.

B. Initial Term

The Parties’ respective performances under the Agreement shall commence on the
Effective Date of the Agreement and shall terminate on the Expiration Date of the Agreement
unless sooner terminated or further extended in accordance with the terms of the Agreement,

[ 48 Early Termination in the Public Interest

The State is entering into the Agreement to serve the public interest of the State of
Colorado as determined by its Governor, General Assembly, or Courts. If the Agreement ceases
to further the public interest of the State, the State, in its discretion, may terminate the Agreement
in whole or in part. A determination that the Agreement should be terminated in the public
interest shall not be equivalent to a State right to terminate for convenience. This subsection shall
not apply to a termination of the Agreement by the State for Breach of the Agreement by
Provider.

i. Method and Content

The State shall notify Provider of such termination. The notice shall specify the effective
date of the termination and whether it affects all or a portion of the Agreement, and shall incluede,
to the extent practicable, the public interest justification for the termination.

Page 2 of 25

PL_0000468
5.App.1171



Case No. 1.23-cv-02079-JLK Document 32-15 filed 08/13/23 USDC Colorado pg 8 of 40
Appellate Case: 24-1267 Document: 30-5 Date Filed: 08/15/2024 Page: 230

i. Paymenls

If the State terminates the Agreement in the public interest, the State shall pay Provider
an amount equal to the percentage of the total reimbursement payable under the Agreement that
corresponds to the percentage of Work satisfactorily completed and accepted, as determined by
the State, less payments previously made. Additionally, if the Agreement is less than 60%
completed, as determined by the State, the State may reimburse Provider for a portion of actual
out-of-pocket expenses, not otherwise reimbursed under the Agreement, incurred by Provider
which are directly attributable to the uncompleted portion of Provider's obligations, provided
that the sum of any and all reimbursement shall not excesd the maximum amount payable to
Provider hereunder.

3. DEFINITIONS
The following terms shall be construed and interpreted as follows:

AL “Breach of Agreement™ means the failure of a Party to perform any of its
obligations in accordance with the Agreement, in whole or in part or in a timely or satisfactory
manner. The institution of proceedings under any bankruptcy, insolvency, reorganization or
similar law, by or against Provider, or the appointment of a receiver or similar officer for
Provider or any of ils property, which is not vacated or fully stayed within 30 days after the
institution of such proceeding, may also constitute a breach. If Provider is debarred or suspended
under §24-109-105, C.R.5. at any time during the term of the Agreement, then such debarment
or suspension shall constitute a breach.

B. “Business Day” means any day in which the State is open and conducting
business, but shall not include Saturday, Sunday or any day on which the State observes one of
the holidays as listed in §24-11-101(1) C.R.5.

C. “CII" means criminal justice information collected by cnminal justice agencies
needed for the performance of their authorized functions, including, without limitation, all
information defined as criminal justice information by the U.S. Department of Justice, Federal
Bureau of Investigation, Criminal Justice Information Services Security Policy, as amended and
all Criminal Justice Records as defined under 24-72-302 C.R.5.

D. “Agreement Funds™ means the funds that have been appropriated, designated,
encumbered, or otherwise made available for payment by the State under the Agreement.

E. “CORA" means the Colorado Open Records Act, §§24-72-200.1 et. seq., C.R.5.

F. “Deliverable” means the outcome (o be achieved or output to be provided, in the
form of a tangible object or software that 15 produced as a result of Provider’s Work that is
intended to be delivered 1o the State by Provider,
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G. “Effective Date” means the eflective date of the Agreement.
H. “Exhibits” means the exhibits and attachments included with the Agreement.
L “Incident” means any accidental or deliberate event that results in or constitutes

an imminent threat of the unauthorized access, loss, disclosure, modification, disruption, or
destruction of any communications or information resources of the State, which are included as
part of the Work, as described in §§24-37.5-401, et. seq., C.R.5. Incidents include, without
limitation, (i) successful attempts to gain unauthorized access to a State system or State Records
regardless of where such information is located; (i1) unwanted disruption or denial of service;
(i11) the unauthonzed use of a State svstem for the processing or storage of data; or (1v) changes
to State system hardware, firmware, or soltware charactenstics without the State’s knowledge,
instruction, or consenL

L “Party™ means the State or Provider, and “Parties™ means both the State and
Provider.

k. “PCI” means payment card information including any data related to credit card
holders' names, credit card numbers, or other credit card information as may be protected by
state or federal law.

L. “PHI" means any individually identifiable health information, transmitted or
maintained in electronic or any form or medium, including but not limited to demographic
information,, (i) that relates 1o the past, present or future physical or mental condition of an
individual; the provision of health care to an individual; or the past, present or future payment for
the provision of health care to an individual; and (ii) that identifies the individual or with respect
to which there is a reasonable basis to believe the information can be used to identify the
individual. PHI includes, but is not limited to, anv information defined as Individually
Identifiable Health Information by the federal Health Insurance Portability and Accountability
Act.

M.  “PII" means personally identifiable information including, without limitation, any
information maintained by the State about an individual that can be used to distinguish or trace
an individual’s identity, such as name, social security number, date and place of birth, mother’s
maiden name, or biometric records; and any other information that is linked or linkable to an
individual, such as medical, educational, financial, and employment information. PIl includes,
but 15 not limited to, all information defined as personally identifiable information in §24=72=501
and 24-T3=101, C.R.S. “PII" shall also mean “personal identifying information™ as set forth in §
24=T4-102, et. Seq., C.R.S.

N. “Services” means the services to be performed by Provider as set forth in the
Agreement, and shall include any services to be rendered by Provider in connection with any
goods provided under the Agreement,
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0. “State Confidential Information™ means any and all State Records not subject to
disclosure under CORA. State Confidential Information shall include, but is not limited to, CII1,
PII, PHI, PCI, Tax Information, Educational Records, Substance Use Disorder Information, and
State personnel records not subject 1o disclosure under CORA. State Confidential Information
shall not include information or data concerning individuals that is not deemed confidential but
nevertheless belongs to the State, which has been communicated, furnished, or disclosed by the
State to the Agreement or which (i) is subject to disclosure pursuant to CORA; (ii} is already
known to the Agreement or without restrictions at the time of its disclosure to the Agreement or;
(i1i) is or subsequently becomes publicly available without breach of any obligation owed by
Provider to the State; (iv) is disclosed to the Agreement or, without confidennality obligations,
by a third party who has the right to disclose such information; or (v) was independently
developed without reliance on any State Confidential Information.

P. “State Fiscal Rules” means the fiscal rules promulgated by the Colorado State
Controller pursuant to §24-30-202(13)a). C.R.5.

Q. *“State Fiscal Year” means a 12 month period beginning on July 1 of each
calendar year and ending on June 30 of the following calendar year. If a single calendar year
follows the term, then it means the State Fiscal Year ending in that calendar year,

E. “State Records™ means any and all State data, information, and records,
regardless of physical form, including, but not limited to, information subject to disclosure under
CORA.

s. *Subcontractor” means any third-parties engaged by Provider to aid in
performance of the Work.

T. “Tax Information™ means federal and State of Colorado tax information
including, without limitation, federal and State tax retumns, retum information, and such other
tax=related mformation as may be protected by federal and State law and regulation. Tax

Information includes, but 15 not limated to all information defined as federal tax information in
Internal Revenue Service Publication 1075,

L. “Work™ means the goods delivered and Services performed pursuant to the
Agreement.

Any other term used in the Agreement that is defined in an Exhibit shall be construed and
interpreted as defined in that Exhibit.

4. STATEMENT OF WORK

Provider shall complete the Work as described in the Agreement and in accordance with
the provisions of the Exhibits. The State shall have no hability to compensate the Provider for
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the delivery of any goods or the perlormance of any services that are not specifically set lorth in
the Agreement.

5, PAYMENTS TO PROVIDER
A Maximum Amount

The maximum amount payable under the Agreement is equal to the sum of four (4) quarterly
award amounts, Quarterly award amounts will be determined using appropriate provider rates
and enrollment data in the Application Portal. Provider will receive notification of the quarterly
award a minmum of two weeks prior to the start of the quarter.

Payments 1o Provider are limited to the unpaid balance of the quarterly award amounts. The State
shall not pay Provider any amount under the Agreement that exceeds the sum of the quarterly
award amounts for the Term in the Agreement.

B. Payment Procedures
1. Payment Process

Paymenits will be made to Provider on a quarterly basis, in accordance with the payment
schedule provided by the State. Payments will be equal to the full quarterly award amount in
accordance with 85 A,

il Payment Disputes

If Provider disputes any calculation, determination or amount of any payment, Provider
shall notify the State in writing of its dispute within 30 days following the earlier to occur of
Provider's receipt of the payment or notification of the determination or calculation of the
payment by the State, The State will review the information presented by the Provider and may
make changes to its determination based on this review, The calculation, determination or
payment amount that resulis from the State’s review shall not be subject 1o additional dispute
under this subsection. No payment subject to a dispute under this subsection shall be due until
after the State has concluded its review, and the State shall not pay any interest on any amount
during the period it is subject to dispute under this subsection.

iii. Available Funds-Contingency-Termination

The State 15 prohibited by law from making commitments beyvond the term of the current
State Fiscal Year, Payment to Provider beyond the current State Fiscal Year 1s contingent on the
appropriation and continuing availability of Agreement Funds in any subsequent year (as
provided in the Colorado Special Provisions). If federal funds or funds from any other non-State
funds constitute all or some of the Agreement Funds the State’s obligation to pay Provider shall
be contingent upon such non=5State funding continuing to be made available for payment.
Payments to be made pursuant to the Agreement shall be made only from Agreement Funds, and
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the State’s hability lor such payments shall be limited 1o the amount remaining of such
Agreement Funds. If State, federal or other funds are not appropriated, or otherwise become
unavailable to fund the Agreement. the State may, upon written notice, terminate the Agreement,
in whole or in part, without incurring further liability. The State shall, however, remain obligated
to pay for Services and goods that are delivered and accepted prior to the effective date of notice
of termination, and this termination shall otherwise be treated as if the Agreement were
terminated in the public interest.

. REPORTING - NOTIFICATION
A, Litigation Reporting

If Provider is served with a pleading or other document in connection with an action before a
court or other administrative decision making body, and such pleading or document relates to the
Agreement or may affect Provider's ability to perform its obligations under the Agreement,
Provider shall, within § days after being served, notify the State of such action and deliver copies
of such pleading or document to the CDEC Designee identified in the Agreement.

T PROVIDER RECORDS
Al Maintenance

Provider shall maintain a file of all documents, records, communications, notes and other
materials relating to the Work (the “Provider Records™). Provider Records shall include all
documents, records, communications, notes and other materials maintained by Provider that
relate w any Work performed by Subcontractors, and Provider shall maintain all records related
to the Work performed by Subcontractors required to ensure proper performance of that Work,
Provider shall maintain Provider Records until the last to occur of: (i) the date three vears after
the date the Agreement expires or is terminated, (ii) final payment under the Agreement is made,
(ii1) the resolution of any pending Agreement matters, or (iv) if an andit is occurming, or Provider
has received notice that an audit is pending, the date such audit is completed and its findings
have been resolved (the “Record Retention Period™).

B. Inspection

Provider shall permit the State, the federal government, and any duly authonzed agent of
a governmental entity, to audit, inspect, examine, excerpt, copy and transcribe Provider Records
during the Record Retention Period. Provider shall make Provider Records available during
normal business hours at Provider’s office or place of business, or at other mutually agreed upon
times or locations, upon no fewer than two Business Days’ notice from the State, unless the State
determines that a shorter period of notice, or no notice, is necessary to protect the interests of the
Siate,
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C. Monitoring

The State, the federal government, and any other duly authorized agent of a governmental
agency, in its discretion, may monitor Provider's performance of its obligations under the
Agreement using procedures as determined by the State. The State shall monitor Provider’s
performance in a manner that does not unduly interfere with Provider's performance of the
Work.

. Final Audit Report

Provider shall, if requested by the State, promptly submil to the State a copy of any final audit
report of an audit performed on Provider’s records that relates to or affects the Agreement or the
Work, whether the audit is conducted by Provider or a third party.

B. CONFIDENTIAL INFORMATION-STATE RECORDS
A Confidentiality

Provider shall keep confidential, and cause all Subcontractors to keep confidential, all State
Records, unless those State Records are publicly available. Provider shall not, without prior
wrilten approval of the State, use, publish, copy, disclose to any third party, or permit the use by
any third party of any State Records, except as otherwise stated in the Agreement, permitted by
law or approved in writing by the State. Provider shall provide for the security of all State
Confidential Information in accordance with all policies promulgated by the Colorado Office of
Information Secunty and all applicable laws, rules, policies, publications, and guidelines. If
Provider or any of its Subcontractors will or may receive the following tvpes of data, Provider or
its Subcontractors shall provide for the security of such data according to the following: (i) the
most recently promulgated IRS Publication 1075 for all Tax Information and in accordance with
the Safeguarding Requirements for Federal Tax Information attached to the Agreement as an
Exhibit, il applicable, (i) the most recently updated PCI Data Security Standard from the PCI
Security Standards Council for all PCI, (ifi) the most recently issued version of the U.S.
Department of Justice, Federal Bureau of Investigation, Criminal Justice Information Services
Security Policy for all CJ1, and (iv) the most recently issued version of the federal Health
Insurance Portability and Accountability Act for all PHI and the HIPAA Business Associate
Agreement attached to the Agreement, if applicable. Provider shall immediately forward any
request or demand for State Records to the State’s Principal Representative.

B. Other Entity Access and Nondisclosure Agreements

Provider may provide State Records to its agents, emplovees, assigns and Subcontractors
as necessary o perform the Work, but shall restrict access to State Confidential Information to
those agents, employvees, assigns and Subcontractors who require aceess to perform their
obligations under the Agreement. Provider shall ensure all such agents, employees, assigns, and
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Subcontractors sign agreements containing nondisclosure provisions at least as protective as
those in the Agreement, and that the nondisclosure provisions are in force at all times the agent,
employee, assign or Subconiractor has access to any State Confidential Information. Provider
shall provide copies of those signed nondisclosure provisions to the State upon execution of the
nondisclosure provisions if requested by the State.

C. Use, Security, and Retention

Provider shall use, hold and maintain State Confidential Information in compliance with
any and all applicable laws and regulations only in facilities located within the United States, and
shall maintain a secure environment that ensures confidentiality of all State Confidential
Information. Provider shall provide the State with access, subject to Provider’s reasonable
security requirements, for purposes of inspecting and monitoring access and use of State
Confidential Information and evaluating security control effectiveness. Upon the expiration or
termination of the Agreement, Provider shall return State Records provided to Provider or
destroy such State Records and certify to the State that it has done so, as directed by the State. If
Provider is prevented by law or regulation from returning or destroying State Confidential
Information, Provider warrants it will guarantee the confidentiality of, and cease 1o use, such
State Confidential Information.

D. Incident Notice and Remediation

If Provider becomes aware of any Incident, Provider shall notify the State immediately
and cooperate with the State regarding recovery, remediation, and the necessity to involve law
enforcement, as determined by the State. Unless Provider can establish that Provider and its
Subcontractors are not the cause or source of the Incident, Provider shall be responsible for the
cost of notifying each person who may have been impacted by the Incident. After an Incident,
Provider shall take steps to reduce the risk of incurring a similar type of Incident in the fiture as
directed by the State, which may include, but is not limited to, developing and implementing a
remediation plan that is approved by the State, at no additional cost to the State. The State may
adjust or direct modifications to this plan in its sole discretion, and Provider shall make all
modifications as directed by the State. If Provider cannot produce its analysis and plan within the
allotied time, the State, in its discretion, may perform such analysis and produce a remediation
plan, and Provider shall reimburse the State for the actual costs thereof. The State may, in its sole
discretion and at Provider's sole expense, require Provider to engage the services of an
independent, qualified, State-approved third party to conduct a security audit. Provider shall
provide the State with the results of such audit and evidence of Provider's planned remediation
in response to any negative findings.
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E. Data Protection and Handling

Provider shall ensure that all State Records and Work Product in the possession of
Provider or any Subcontractors are protected and handled in accordance with the requirements of
the Agreement, including the requirements of any Exhibits hereto, at all times.

F. Safeguarding PII

IF PROVIDER OR ANY OF ITS SUBCONTRACTORS WILL OR MAY RECEIVE PII
UNDER THE AGREEMENT, PROVIDER SHALL PROVIDE FOR THE SECURITY OF
SUCH PII, IN A MANNER AND FORM ACCEPTABLE TO THE STATE, INCLUDING,
WITHOUT LIMITATION, STATE NON-DISCLOSURE REQUIREMENTS, USE OF
APPROPRIATE TECHNOLOGY, SECURITY PRACTICES, COMPUTER ACCESS
SECURITY, DATA ACCESS SECURITY, DATA STORAGE ENCRYPTION, DATA
TRANSMISSION ENCRYPTION, SECURITY INSPECTIONS, AND AUDITS. PROVIDER
SHALL BE A “THIRD-PARTY SERVICE PROVIDER"” AS DEFINED IN §24-73-103(1x1).
C.R.S. AND SHALL MAINTAIN SECURITY PROCEDURES AND PRACTICES
CONSISTENT WITH §§24-73-101 ET SEQ., C.R.5. IN ADDITION, AS SET FORTH IN §
24-74-102, ET. SEQ., C.R.5,, PROVIDER, INCLUDING, BUT NOT LIMITED TO,
PROVIDER™S EMPLOYEES, AGENTS AND SUBCONTRACTORS, AGREES NOT TO
SHARE ANY Pll WITH ANY THIRD PARTIES FOR THE PURPOSE OF INVESTIGATING
FOR, PARTICIPATING IN, COOPERATING WITH, OR ASSISTING WITH FEDERAL
IMMIGRATION ENFORCEMENT. IF PROVIDER IS GIVEN DIRECT ACCESS TO ANY
STATE DATABASES CONTAINING PII, PROVIDER SHALL EXECUTE, ON BEHALF OF
ITSELF AND ITS EMPLOYEES, THE CERTIFICATION DESCRIBED IN SECTION 19
BELOW ON AN ANNUAL BASIS PROVIDER'S DUTY AND OBLIGATION TO CERTIFY
AS SET FORTH IN SECTION 19 BELOW SHALL CONTINUE AS LONG AS PROVIDER
HAS DIRECT ACCESS TO ANY STATE DATABASES CONTAINING PIL IF PROVIDER
USES ANY SUBCONTRACTORS TO PERFORM SERVICES REQUIRING DIRECT
ACCESS TO STATE DATABASES CONTAINING PII, THE PROVIDER SHALL REQUIRE
SUCH SUBCONTRACTORS TO EXECUTE AND DELIVER THE CERTIFICATION TO
THE STATE ON AN ANNUAL BASIS, 50 LONG AS THE SUBCONTRACTOR HAS
ACCESS TO STATE DATABASES CONTAINING PII.

Q, CONFLICTS OF INTEREST
Al Actual Conflicts of Interest

Provider shall not engage in any business or activities, or maintain any relationships that
conflict in any way with the full performance of the obligations of Provider under the
Agreement. Such a conflict of interest would arise when a Provider or Subcontractor’s employee,
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officer or agent were 1o offer or provide any tangible personal benefit to an employee of the
State, or any member of his or her immediate family or his or her partner, related to the award of,
entry into or management or oversight of the Agreement.

B. Apparent Conflicts of Interest

Provider acknowledges that, with respect to the Agreement, even the appearance of a
conflict of interest shall be harmful to the State’s interests. Absent the State’s prior written
approval, Provider shall refrain from any practices, activities or relationships that reasonably
appear to be in conflict with the full performance of Provider's obligations under the Agreement.

0. Disclosure 1o the State

If a conflict or the appearance of a conflict arises, or if Provider is uncertain whether a
conflict or the appearance of a conflict has arisen, Provider shall submit to the State a disclosure
statement setting forth the relevant details for the State’s consideration. Failure to promptly
submit a disclosure statement or to follow the State’s direction in regard to the actual or apparent
conflict constitutes a breach of the Agreement.

D. Provider acknowledges that all State employees are subject to the ethical
principles described in §24-18-105, C.R.S. Provider further acknowledges that State employees
may be subject to the requirements of §24-18-105, C.R_S. with regard to the Agreement.

10, INSURANCE

Provider shall obtain and maintain, and ensure that each Subcontractor shall obtain and
maintain, insurance as specified in this section at all times during the term of the Agreement to
the extent that such insurance policies are required as shown in the Agreement. All insurance
policies required by the Agreement shall be issued by insurance companies as approved by the
State. These insurance requirements shall not be construed as caps or limitations on liability.

A Workers’ Compensation

Workers' compensation insurance as required by state statute, and employers” liability
insurance covering all Provider or Subcontractor employees acting within the course and scope
of their employment.

B. General Liability

Commercial general hability insurance covenng premises operations, hire damage,
independent contractors, products and completed aperations, blanket contraciual liability,
personal injury, and advertising liability with minimum limits as follows:
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i. $1,000,000 each occurrence;

. £1,000,000 general aggregate; and

ii. 51,000,000 products and completed operations aggregate
C. Automobile Liability

Automobile liability insurance covering any auto (including owned, hired and non-owned
autos) with a minimum limit of 51,000,000 cach accident combined single limit.

D. Additional Insured

The State shall be named as addinonal insured on all commercial general liability policies
{leases and construction contracts require additional insured coverage for completed operations)
required of Provider and Subcontractors.

E. Primacy of Coverage

Coverage required of Provider and e¢ach Subcontractor shall be primary and
noncontributory over any insurance or self<insurance program carried by Provider or the State.

F. Cancellation

The above insurance policies shall include provisions preventing cancellation or non-
renewal, except for cancellation based on non-payment of premiums, without at least 30 days
prior notice o Provider and Provider shall forward such notice to the State in accordance with
§15 within seven days of Provider’s receipt of such notice.

G. Subrogation Waiver

All insurance policies secured or maintained by Provider or its Subcontractors in relation
tothe Agreement shall include clauses stating that each carrier shall waive all rights of
recovery under subrogation or otherwise against Provider or the State, its agencies, institutions,
organizations, oflicers, agents, employees, and volunteers.

H. Public Entities

If Provider is a "public entity™ within the meaning of the Colorado Governmental
Immunity Act, §§24-10-101, et seq., C.R.5. {the “GIA"), Provider shall maintain, in lieu of the
liability insurance requirements stated above, at all times during the term of the Agreement such
liability insurance, by commercial policy or self-insurance, as is necessary to meet its liabilitics
under the GIA. If a Subcontractor is a public entity within the meaning of the GIA, Provider
shall ensure that the Subcontractor maintains at all times during the terms of the Agreement, in
lieu of the liability insurance requirements stated above, such liability insurance, by commercial
policy or self-insurance, as is necessary to meet the Subcontractor’s obligations under the GIA.
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I. Cerlificaies

Provider shall provide 1o the State certificates evidencing Provider’s insurance coverage
required in the Agreement within seven Business Days following the Effective Date. Provider
shall provide to the State certificates evidencing Subcontractor insurance coverage required
under the Agreement within seven Business Days following the Effective Date, except that, if
Provider’s subcontract is not in effect as of the Effective Date, Provider shall provide to the State
certificates showing Subcontractor insurance coverage required under the Agreement within
seven Business Days following Provider's execution of the subcontract. No later than 15 days
before the expiration date of Provider’s or any Subcontractor’s coverage, Provider shall deliver
to the State certificates of insurance evidencing renewals of coverage. At any other time during
the term of the Agreement, upon request by the State, Provider shall, within seven Business Days
following the request by the State, supply to the State evidence satisfactory to the State of
compliance with the provisions of this section.

11. BREACH OF AGREEMENT

In the event of a Breach of Agreement, the aggrieved Party shall give wrilten notice of
breach 1o the other Party, IT the notified Party does not cure the Breach of Agreement, at its sole
expense, within 30 days afier the delivery of written notice, the Party may exercise any of the
remedies as described in §12 for that Party. Notwithstanding any provision of the Agreement to
the contrary, the State, in its discretion, need not provide notice or a cure period and may
immediately terminate the Agreement in whole or in part or institute any other remedy in the
Agreement in order to protect the public interest of the State; or if Provider is debarred or
suspended under §24-109-105, C.R.S., the State, in its discretion, need not provide notice or cure
period and may terminate the Agreement in whole or in part or institute any other remedy in the
Agreement as of the date that the debarment or suspension takes effect.

12. REMEDIES
Al State’s Remedies

If Provider is in breach under any provision of the Agreement and fails to cure such
breach, the State, following the notice and cure penod set forth in §11, shall have all of the
remedies listed in this section in addition to all other remedies set forth in the Agreement or at
law. The State may exercise any or all of the remedies available to it, in its discretion,
concurrently or consecutively.

i Termination for Breach of Agreement
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In the event of Provider™s uncured breach, the State may terminate the entire
Agreement or any part of the Agreement. Provider shall continue performance of the
Agreement to the extent not terminated, if any.

MNotwithstanding any of the foregoing, Provider license revocation is grounds for
immediate termination for Breach of Agreement.

In the event of termination of the Agreement for Breach of Agreement, Provider shall be
required to reimburse to the State any advance payments received for Services on or after the
date of termination.

a. Obligations and Righis

To the extent specified in any termination notice, Provider shall not incur further
obligations or render further performance past the effective date of such notice, and shall
terminate outstanding orders and subcontracts with third parties. However, Provider shall
complete and deliver to the State all Work not canceled by the termination notice, and may incur
obligations as necessary to do so within the Agreement's terms. At the request of the State,
Provider shall assign to the State all of Provider's nights, title, and interest in and to such
terminated orders or subcontracts, Upon termination, Provider shall take timely, reasonable and
necessary action 1o protect and preserve property in the possession of Provider but in which the
State has an interest. At the State’s request, Provider shall return materials owned by the State in
Provider's possession at the time of any termination. Provider shall deliver all completed Work
Product and all Work Product that was in the process of completion to the State at the State’s
request.

b. Payments

Notwithstanding anything to the contrary, the State shall only pay Provider for accepted
Work received as of the date of termination.

c. Damages and Withholding

MNotwithstanding any other remedial action by the State, Provider shall remain liable to
the State for any damages sustained by the State in connection with any breach by Provider, and
the State may withhold payment to Provider for the purpose of mitigating the State’s damages
until such time as the exact amount of damages due to the State from Provider is determined. The
State may withhold any amount that may be due Provider as the State deems necessary 1o protect
the State against loss including, without limitation, loss as a result of outstanding liens and
excess costs incurred by the State in procuring from third parties replacement Work as cover.
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i. Remedies Not Involving Termination

The State, in its discretion, may exercise one or more of the following additional
remedies:

a. Suspend Performance

Suspend Provider's performance with respect to all or any portion of the Work pending
corrective action as specified by the State without entitling Provider to an adjustment in price or
cost or an adjustment in the performance schedule. Provider shall promptly cease performing
Work and incurning costs in accordance with the Siate’s directive, and the State shall not be
liable for costs incurred by Provider afier the suspension of performance.

b. Withhold Payment
Withhold payment to Provider until Provider corrects its Work.
C. Deny Payment

Deny payment for Work not performed, or that due to Provider’s actions or inactions,
cannol be performed or if they were performed are reasonably of no value to the state; provided,
that any denial of payment shall be equal to the value of the obligations not performed.

B. Provider's Remedies

If the State is in breach of any provision of the Agreement and does not cure such breach,
Provider, following the notice and cure period in §11 and the dispute resolution process in §14,
shall have all remedies available at law and equity.

13.  DISPUTE RESOLUTION
Al Initial Resolution

Except as herein specifically provided otherwise, disputes concerning the performance of
the Agreement which cannot be resolved by the designated Agreement representatives shall be
referred in writing to a senior departmental management staff member designated by the State
and a senior manager designated by Provider for resolution.
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14. NOTICES AND REPRESENTATIVES

Each individual identified in the Agreement shall be the principal representative of the
designating Party. All notices required or permitted to be given under the Agreement shall be in
writing, and shall be delivered (A) by hand with receipt required, (B) by certified or registered
mail to such Party’s principal representative at the address set forth in the Agreement or (C) as an
email with read receipt requested to the principal representative at the email address, if any, set
forth in the Agreement for the Agreement. If a Party delivers a notice to another through email
and the email is undeliverable, then, unless the Party has been provided with an allermate email
contact, the Party delivering the notice shall deliver the notice by hand with receipt required or
by certified or registered mail to such Party’s principal representative at the address set forth
below. Either Party may change its principal representative or principal representative contact
information by notice submitted in accordance with this section without a formal amendment to
the Agreement. Unless otherwise provided in the Agreement, notices shall be effective upon
delivery of the wrillen notice.

15.  STATEWIDE CONTRACT MANAGEMENT SYSTEM

If the maximum amount payable to Provider under the Agreement is $100,000 or greater,
either on the Effective Date or at any time thereafter, this section shall apply. Provider agrees to
be governed by and comply with the provisions of §§24-106-103, 24-102-206, 24-106-106, and
24-106-107, C.R.5. regarding the monitoring of vendor performance and the reporting of
Agreement performance information in the State's contract management system (“Contract
Management Svstem™ or “CMS™). Provider’s performance shall be subject 1o evaluation and
review in accordance with the terms and conditions of the Agreement, Colorado statutes
goverming CMS, and State Fiscal Rules and State Controller Policies.

16. GENERAL PROVISIONS
A, Assignment

Provider’s rights and obligations under the Agreement are personal and may not be
transferred or assigned without the prior, written consent of the State. Any attempt at assignment
or transfer without such consent shall be void. Any assignment or transfer of Provider's rights
and obhgations approved by the Siate shall be subject to the provisions of the Agreement.

B. Subcontracis

Provider may enter into subconiracts per their licensing regulations and may be requested to
provide copies of those agreements to the State.
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C. Binding Effect

Except as otherwise provided in §16.A., all provisions of the Agreement, including the
benefits and burdens, shall extend to and be binding upon the Parties” respective successors and
assigns.

D. Authority

Each Party represents and warrants to the other that the execution and delivery of the
Agreement and the performance of such Party’s obligations have been duly authorized.

E. Captions and References

The captions and headings in the Agreement are for convenience of reference only, and
shall not be used to interpret, define, or limit its provisions. All references in the Agreement to
sections (whether spelled out or using the § symbol), subsections, exhibits or other attachments,
are references to sections, subsections, exhibits or other attachments contained herein or
incorporated as a part hereof, unless otherwise noted.

F. Counterparts

The Agreement may be executed in multiple, identical, original counterparts, each of
which shall be deemed to be an original, but all of which, taken together, shall constitute one and
the same agreement.

G. Entire Understanding

The Agreement represents the complete integration of all understandings between the
Partics related to the Work, and all prior representations and understandings related to the Work,

oral or written, are merged into the Agreement. Prior or contemporancous additions, deletions, or
other changes to the Agreement shall not have any force or effect whatsoever, unless embodied
herein.

H. Digital Signatures

If any signatory signs the Agreement using a digital signature in accordance with the
Colorado State Controller Contract, Grant and Purchase Order Policies regarding the use of
digital signatures issued under the State Fiscal Rules, then any agreement or consent to use
digital signaturcs within the electronic system through which that signatory signed shall be
incorporated into the Agreement by reference.

L. Modification

Except as otherwise provided in the Agreement, any modification to the Agreement shall
only be effective if agreed to in a formal amendment to the Agreement, properly executed and

Page 17 of 25

PL_00003D9
5.App.1186



Case No. 1:23-cv-02079-JLK Document 32-15 filed 09/13/23 USDC Colorado pg 23 of 40
Appellate Case: 24-1267 Document: 30-5 Date Filed: 08/15/2024 Page: 245

approved in accordance with applicable Colorado State law and State Fiscal Rules.
Modifications permitted under the Agreement, other than Agreement amendments, shall conform
to the policies issued by the Colorado State Controller.

Notwithstanding the foregoing, the State may modify the Agreement upon thirty (30) days’
notice to Provider. Provider has thirty (30) days to provide written objection(s) to the change(s),
after which time the modifications shall become part of the Agreement without the need for
formal amendment.

L Statutes, Regulations, Fiscal Rules, and Other Authority.

Any reference in the Agreement 1o a statute, regulation, State Fiscal Rule, fiscal policy or
other authority shall be interpreted to refer to such authority then current, as may have been
changed or amended since the Effective Date of the Agreement.

K. Order of Precedence

In the event of a conflict or inconsistency between the Agreement and any Exhibits or
attachments such conflict or inconsistency shall be resolved by reference to the documents in the
following order of prionty:

I HIPAA Business Associate Agreement (if any).

. Colorado Special Provisions in §17 of the main body of the Agreement.
ili. The provisions of the other sections of the main body of the Agreement.
iv. Any other Exhibit(s) shall take precedence in alphabetical order.

L. External Terms and Conditions

Notwithstanding anything to the contrary herein, the State shall not be subject 1o any
provision included in any terms, conditions, or agreements appearing on Provider™s or a
Subcontractor’s website or any provision incorporated into any click-through or online
agreements related to the Work unless that provision is specifically referenced in the
Agreement.

M. Severability

The invalidity or unenforceability of any provision of the Agreement shall not affect the
validity or enforceability of any other provision of the Agreement, which shall remain in full
force and ¢ffect, provided that the Parties can continue to perform their obligations under the
Agreement in accordance with the intent of the Agreement.
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N. Survival of Centain Agreement Terms

Any provision of the Agreement that imposes an obligation on a Party afier termination
or expiration of the Agreement shall survive the termination or expiration of the Agreement and
shall be enforceable by the other Party.

Q. Taxes

The State is exempt from federal excise taxes under [LR.C. Chapter 32 (26 U.S.C,,
Subtitle D, Ch. 32) (Federal Excise Tax Exemption Certificate of Registry No., 84=-730121K) and
from State and local government sales and use taxes under §§39-26-T04(1), et seq. C.R.S.
{Colorado Sales Tax Exemption [dentification Number 98-02565). The State shall not be liable
for the payment of any excise, sales, or use taxes, regardless of whether any political subdivision
of the state imposes such taxes on Provider. Provider shall be solely responsible for any
exempltions from the collection of excise, sales or use taxes that Provider may wish to have in
place in connection with the Agreement.

P. Third Party Beneficianes

Except for the Parties” respective successors and assigns descnibed in §18.A, the
Agreement does not and is not intended 1o confer any rights or remedies upon any person or
entity other than the Parties. Enforcement of the Agreement and all rights and obligations
hereunder are reserved solely to the Parties. Any services or benefits which third parties receive
as a result of the Agreement are incidental to the Agreement, and do not create any rights for
such third parties.

Q. Waiver

A Party’s failure or delay in exercising any night, power, or privilege under the
Agreement, whether explicit or by lack of enforcement, shall not operate as a waiver, nor shall
any single or partial exercise of any right, power, or privilege preclude any other or further
exercise of such right, power, or privilege.

K. CORA Disclosure

To the extent not prohibited by federal law, the Agreement and the performance measures
and standards required under §24-106-107, C.R.5,, if any, are subject to public release through
the CORA.

. Standard and Manner of Performance

Provider shall perform its obligations under the Agreement in accordance with the
highest standards of care, skill and diligence in Provider’s industry, trade, or profession.
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T. Licenses, Permits, and Other Authorizations.

Provider shall secure, prior to the Effective Date, and maintain at all times during the
term of the  Agreement, at its sole expense, all licenses, certifications, permits, and other
authorizations required to perform its obligations under the Agreement, and shall ensure that all
emplovees, agents and Subcontractors secure and maintain at all times during the term of their
emplovment, agency or subcontract, all licenses, certifications, permits and other authorizations
required to perform their obligations in relation to the Agreement.

U.  Indemnification
i Applicability

This entire §16.1 does not apply to Provider if Provider is a “public entity™ within the
meaning of the GIA.

ii. General Indemnification

Provider shall indemnify, save, and hold harmless the State, its employees, agents and
assignees (the “Indemnified Parties™), against any and all costs, expenses, claims, damages,
liabilities, court awards and other amounts {including attorneys” fees and related costs) incurred
by any of the Indemnified Parties in relation to any act or omission by Provider, or its
employees, agents, Subcontraciors, or assignees in connection with the Agreement.

1. Confidential Information Indemnification

Disclosure or use of State Confidential Information by Provider in violation of §8 may be
causc for legal action by third parties against Provider, the State, or their respective agents,
Provider shall indemnify, save, and hold harmless the Indemnified Parties, against any and all
claims, damages, habilities, losses, costs, expenses (including attorneys” fees and costs) incurred
by the Siate in relation to any act or omission by Provider, or its employees, agents, assigns, or
Subcontractors in violation of §8.

V. Accessibility

i Provider shall indemnify, save, and hold harmless the state, its employees, agents
and assignees (collectively, the “Indemnified Parties™). against any and all costs,
expenses, claims, damages, liabilities, court awards and other amounts (including
attorneys’ fees and related costs) incurred by any of the Indemnified Parties in
relation to Provider's failure to comply with §$24-85-101, et seqg., C.R.S,, or
the Accessibility Standards for Individuals with a Disability as established by the
Office of Information Technology pursuant to Section §24-85-103 (2.5), C.R.5.

ii. The State may require Provider's compliance to the State’s Accessibility
Standards to be determined by a third party selected by the State to attest to
Provider’s Work Product and software is in compliance with §§24-85-101, &
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seg., C.R.8., and the Accessibifity Standards for Individuals with a Disability as
established by the Office of Information Technology pursuant to Section §24-85-
103 (2.5), C.R.5.

W. Other
i Compliance with State and Federal Law, Regulations, & Executive Orders

Provider shall comply with all State and, if Federal funding 15 involved, Federal law,
regulations, executive orders, State and Federal Awarding Agency policies, procedures,
directives, and reporting requirements at all times during the term of the Agreement,

17. COLORADO SPECIAL PROVISIONS (COLORADO FISCAL RULE 3-3)
These Special Provisions apply to all Agreements except where noted in italics.
A. STATUTORY APPROVAL. §24-30-202(1), C.R.5.

The Agreement shall not be valid until it has been approved by the Colorado State
Controller or designee. If the Agreement is for a Major Information Technology Project, as
defined in §24-37.5-102(2.6), C.R.5,, then the Agreement shall not be valid until it has been
approved by the State’s Chief Information Officer or designee.

B.  FUND AVAILABILITY. §24-30-202(5.5), CR S.

Financial obligations of the State payable after the current State Fiscal Year are
contingent upon funds for that purpose being appropriated, budgeted, and otherwise made
available.

C. GOVERNMENTAL IMMUNITY.

Liability for claims for injuries 1o persons or property arising from the negligence of the
State, its departments, boards, commissions committees, bureaus, offices, employees and
officials shall be controlled and limited by the provisions of the Colorado Governmental
Immunity Act, §24=10-101, et seq., C.R.5.; the Federal Tort Claims Act, 28 US.C. Pi. VI, Ch.
171 and 28 U.5.C. 1346(b), and the State’s risk management statutes, §§24-30-1501, et seq.
C.R.5. No term or condition of the Agreement shall be construed or interpreted as a waiver,
express or implied, of any of the immunities, rights, benefits, protections, or other provisions,
contained in these statutes.

. INDEPENDENT CONTRACTOR.

Provider shall perform its duties hereunder as an independent Provider and not as an
employee. Neither Provider nor any agent or employee of Provider shall be deemed to be an
agent or employee of the State. Provider shall not have authorization, express or implied, to bind
the State to any agreement, liability or understanding, except as expressly set forth herein.
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Provider and 115 employees and agents are not entitled to unemployment insurance or workers
compensation benefits through the State and the State shall not pay for or otherwise provide such
coverage for Provider or any of its agents or employees. Provider shall pay when due all
applicable employment taxes and income taxes and local head taxes incurred pursuant to the
Agreement. Provider shall (i) provide and keep in force workers' compensation and
unemployment compensation insurance in the amounts required by law, (i) provide proof
thereof when requested by the State, and (iin) be solely responsible for its acts and those of its
employees and agents.

E. COMPLIANCE WITH LAW.

Provider shall strictly comply with all applicable federal and State laws, rules, and
regulations in effect or hereafter established, including, without limitation, laws applicable to
discrimination and unfair employment practices.

F. CHOICE OF LAW, JURISDICTION, AND VENUE,

Colorado law, and rules and regulations issued pursuant thereto, shall be applied in the
interpretation, execution, and enforcement of the Agreement. Any provision included or
incorporated herein by reference which conflicts with said laws, rules, and regulations shall be
null and void. All suits or actions related to the Agreement shall be filed and proceedings held in
the State of Colorado and exclusive venue shall be in the City and County of Denver.

G. PROHIBITED TERMS.

Any term included in the Agreement that requires the State to indemnify or hold Provider
harmless; requires the State to agree to binding arbitration; limits Provider’s liability for damages
resulting from death, bodily injury, or damage to tangible property; or that conflicts with this
provision in any way shall be void ab initio. Nothing in the Agreement shall be construed as a
waiver of any provision of §24-106-109, C.R.5.

H. SOFTWARE PIRACY PROHIBITION.

State or other public funds payable under the Agreement shall not be used for the
acquisition, operation, or maintenance of computer software in violation of federal copyright
laws or applicable licensing restrictions. Provider hereby certifies and warrants that, during the
term of the  Agreement and any extensions, Provider has and shall maintain in place
appropriate systems and controls to prevent such improper use of public funds. If the State
determines that Provider is in violation of this provision, the State may exercise any remedy
available at law or in equity or under the Agreement, including, without limitation, immediate
termination of the Agreement and any remedy consistent with federal copyright laws or
applicable licensing restrictions.
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L EMPLOYEE FINANCIAL INTEREST/CONFLICT OF INTEREST. §§24-18-
201 and 24-50-507, C.R.5.

The signatories aver that to their knowledge, no employee of the State has any personal
or beneficial interest whatsoever in the service or property described in the Agreement. Provider
has no interest and shall not acquire any interest, direct or indirect, that would conflict in any
manner or degree with the performance of Provider's services and Provider shall not employ any
person having such known inferests,

L. VENDOR OFFSET AND ERRONEOUS PAYMENTS. §§24-30-202(1) and 24-
30-202.4, C.R.5.

[Mot applicable to intergovernmental agreements| Subject to §24-30-202.4(3.5), C.R.8.,
the State Controller may withhold payment under the State’s vendor offset intercept system for
debts owed to State agencies for: (i) unpaid child support debts or child support arrearages; (ii)
unpaid balances of tax, accrued interest, or other charges specified in §§39-21-101, et seq..
C.R.5.; (inn) unpaid loans due to the Student Loan Division of the Department of Higher
Education; (iv) amounts required to be paid to the Unemployment Compensation Fund: and (v)
other unpaid debts owing to the State as a result of final agency determination or judicial action.
The State may also recover, at the State’s discretion, payments made to Provider in error for any
reason, including, but not limited to, overpayments or improper payments, and unexpended or
excess funds received by Provider by deduction from subsequent payments under the
Agreement, deduction from any payment due under any other contracts, grants or agreements
between the State and Provider, or by any other appropriate method for collecting debts owed to
the State.

18. DEPARTMENT OF EARLY CHILDHOOD PROVISIONS
A Restrictions on Public Benefits

If applicable, Provider shall comply with C.R.8. §§ 24-76.5-101 — 103 exactly as the
State is required to comply with C.R.S. §§ 24-76.5-101 - 103.

B. Discrimination
Provider shall not:
1. discriminate against any person on the basis of gender, race, cthnicity,

religion, national origin, age, sexual onentation, gender identity, citizenship status, education,
disability, socio-economic status, or any other identity.

. exclude from participation in, or deny benefits to any qualified individual
with a disability, by reason of such disability.
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Any person who thinks he/she has been discriminated against as related to the
performance of the Agreement has the right to assert a claim, Colorado Civil Rights Division,
C.RLS. §24-34-301, et seq.

C. Criminal Background Check

Pursuant to C.R.S. §27-90-111 and CDHS Policy V1-2.4, any independent provider, and
its agent(s), who is designated by the Executive Director or the Executive Director's designee to
be a contracting employee under C.R.S, §27-90-111, who has direct contact with vulnerable
persons in a state-operated facility, or who provides state-funded services that involve direct
contact with vulnerable persons in the vulnerable person’s home or residence, shall:

1. submit to and successfully pass a criminal background check, and

il repori any arrests, charges, or summonses for any disqualifying
offense as specified by C.RLS. §27-90-111 to the State.

Any Provider or its agent(s), who does not comply with C.R.S. §27-90-111 and CDHS
Policy VI-2.4, may, at the sole discretion of the State, be suspended or terminated.

D. Fraud Policy
Provider shall comply with the current State Fraud Policy.
B. COVID-19 Pandemic

CDEC operates many facilities across the State and with regard to the COVID-19
Pandemic, Provider may be subject to local or state public health orders, Department policy,
individual facility policy, or any other requirement that could impose additional requirements on
the Provider, If so, Provider shall promptly comply upon notice.

19. THIRD PARTY CERTIFICATION FOR ACCESS TOPII THROUGH A
DATABASE OR AUTOMATED NETWORK

Pursuant to § 24=74=105, C.R.S, if Provider is to be granied access to Personal Identifving
Information through a database or automated network that is not publicly available information,
Provider certifies, and will certify annually, under penalty of perjury that Provider has not and will
not use or disclose any Personal Identifving Information, as defined by § 24-74-102(1), C.R.5., for
the purpose of investigating for, participating in, cooperating with, or assisting Federal
Immigration Enforcement, including the enforcement of civil immigration laws, and the Illegal
Immigration and Immigrant Responsibility Act, which is codified at 8 U.S.C. §§ 1325 and 1326,
unless required to do so to comply with Federal or State law, or to comply with a court-issued
subpoena, warrant or order.

If Provider’s agents, employees, assigns or Subcontractors require certification pursuant to § 24-
74-105, C.R.S,, Provider shall require annually that its agents, employees, assigns or Subcontractors
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sign and date the [ollowing certilications as applicable, which shall be made avalable to the State
upon request:

For an individual; Pursaant fo § 24-74-105, C.R.8., I hereby certify snder the penalty of perfury
that I have not and will not use or disclose any Persanal Identifving Informarion, as defined by §
24-74-102(1). C.R.S., for the purpose of investigating for, participating in, cooperating with, or
acrisning Federal Immigration Enforcement, including the enfovcenent of civil inmmiigration lows,
and the lllegal Immigration and Immigrani Responsibility Act, which iz codified at 8 US.C. §§
1325 and 1326, unless reguired to do 5o to comply with Federal or State law, or fo comply with a
courl-issived subpoena, warranl oF order.

For and entity/organization: Pursuant to § 24-74-105, C.R.S., I, ,
on behalfl of flegal mame of entity / organization) (the
“Ohrpanization”), hereby certify under the penalty of perjury that the Organization has not
and will not use or disclose any Persanal Identifving Information, as defined by § 24-74-
102(1). C.R.8., for the purpose of investigaling jor, participating in, cooperating with, or
assisting Federal Immigration Enforcement, including the enforcement of civil
immigration laws, and the llegal immigration and Immigrant Responsibility Act, which is
codified at § US.C. §§ 1325 and 1326, unless required to do 5o to comply with Federal or

State law, ar o mqp!}' with a court-issued subpoena, warrant or order.

I hereby represent and certify that I have full legal authority to execute this certification
on behalf of the Ovganization.
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3 COLORADD
Department of Early Chidhood
Exhibit B

HIPAA BUSINESS ASSOCIATE AGREEMENT

This HIPAA Business Associate Agreement (“Apreement”) between the State and Provider is agreed o in
connection with, and as an exhibit to, the Program Service Agreement. For purposes of this Agreement, the State is
referred 1o as “Covered Entity™ and the Provider is referred to as “Business Associate™, Unless the context clearly
requires a distinction between the Program Service Agreement and this Agreement, all references to “Program
Service Agreement” shall include this Agreement.

1. PURPOSE

Covered  Entity wishes o disclose information to Business Associate, which may include Protecied Health
Information ("PHI"). The Parties intend to protect the privacy and security of the disclosed PHI in compliance with
the Healih Insurance Porability and Accountability Act of 199 ("HIPAA™), Pub. L. Mo, 104=191 (1996) as
amended by the Health Information Technology for Economic and Clinical Health Act (“HITECH Act”) enacted
under the American Recovery and Reinvestment Act of 2009 (“ARRA™) Pub. L. No. 111-5 (2009), implementing
regulations promulgated by the U.5. Depariment of Health and Human Services at 45 C.F.R. Pariz 160, 162 and
[64 [the “HIPAA RKules™) and other applicable laws, az amended. Prior 1o the disclosure of PHI, Covered Entity is
required to enfer into an agreement with Business Associate containing specific requirements as set forth in, but not
limited to, Title 45, Sections 160.103, 164.502(c) and 164.504(c) of the Code of Federal Regulations (“C.F.R.™)
and all other applicable laws and regulations, all as may be amended,

2. DEFINITIONS

The following terms used in this Agreement shall have the same meanings as in the HIPAA Rules: Breach, Data
Aggregation, Designated Record Set, Disclosure, Health Care Operations, Individual, Minimum Mecessary, Notice
of Privacy Practices, Protected Health Information, Required by Law, Secretary, Security Incident, Subcontractor,
Unsecured Protected Health Information, and Use,

The following terms used in this Agreement shall have the meanings set forth below:

a. Business Associate, “Business Associate”™ shall have the same meaning as the term “business associate™
at 45 C.F.R. 160,103, and shall refer to Provider,

b. Covered Enfity, “Covered Entity™ shall have the same meaning as the term “covered entiy™ at 45 C.F.R.
160.103, and shall refer to the State.

c. Information Technology and Information Security. “Information Technology™ and “Information
Security” shall have the same meanings as the terms “information technology™ and “information

security”, respectively, in §24-37.5-102, C.R.5.

Capitalized terms used herein and not otherwise defined herein or in the HIPAA Rules shall have the meanings
ascribed to them in the Program Service Agreement.
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3. OBLIGATIONS AND ACTIVITIES OF BUSINESS ASSOCIATE

a.  Permitted Uses and Disclosures,

i.  Business Associate shall use and disclose PHI only to accomplish Business Associate’s
obligations under the Program Service Agreement.

i Tothe extent Business Associate carries out one or more of Covered Entity's obligations under
Subpart E of 45 C.F.R. Part 164, Business Associate shall comply with any and all requirements
of Subpart E that apply to Covered Entity in the performance of such obligation,

il.  Business Associate may disclose PHI 1o carry out the legal responsibilities of Business
Associate, provided, that the disclosure is Required by Law or Business Associate obtains
reasonable assurances from the person to whom the information is disclosed that:

A, the information will remain confidential and will be used or disclosed only as Requined
by Law or for the purpose for which Business Associate onginally disclosed the

information to that person, and;

B. the person notifies Business Associate of any Breach involving PHI of which it is
aware,

ili.  Business Associate may provide Data Aggregation services relating to the Health Care
Owperations of Covered Entity, Business Associate may de-identify anv or all PHI created or
received by Business Associate under this Agreement, provided the de-identilication conforms
to the requirements of the HIPAA Rules.

d. Minimum Necessary. Business Associate, its Subcontractors and agents, shall access, use, and disclose
only the minimum amount of PHI necessary to accomplish the objectives of the Program Service
Agreement, in accordance with the Minimum Necessary Requirements of the HIPAA Rules including,
but not limited to, 45 C.F.R. 164.502{b) and 164.514{d).

¢. Impermissible Uses and Disclosures.

i Business Associate shall not disclose the PHI of Covered Entity (o another covered entity
without the written authorization of Covered Entity.

i.  Business Associate shall not share, use, disclose or make available any Covered Entity PHI in
any form via any medium with or to any person or entity beyond the boundaries or jurisdiction
of the United States without express written authorization from Covered Entity,

I Business Associaie's Subcopiraciors,
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i.  Business Associate shall, in accordance with 45 C.F.R. 164.502(e){1 i) and 164.308(b}2),
ensure that any Subcontractors who create, receive, maintain, or transmit PHI on behalf of
Business Associale agree in wriling 1o the same restrictions, conditions, and requirements that
apply to Business Associate with respect to safeguarding PHIL

i.  Business Associate shall provide 1o Covered Entity, on Covered Entity’s request, a list of
Subcontractors who have entered into any such agreement with Business Associate,

. Business Associate shall provide to Covered Entity, on Covered Entity's request, copies of any
such agreements Business Associate has entered into with Subcontractors,

g Access to Svatem, I Business Associate needs access to a Covered Entity Information Technology
svslem 1o comply with its obligations under the Program Service Agreement or this Agreement,
Business Associate shall request, review, and comply with any and all policies applicable to Covered
Entity regarding such system including, but not limited to, any policies promulgated by the Office of
Information Technology and available at hitp:/oit.state.co.uzfabout/policies.

h. Agcess to PHI Business Associate shall, within ten dayvs of receiving a written request from Covered
Entity, make available PHI in a Designated Record Set to Covered Entity as necessary to satisfy
Covered Entity’s obligations under 45 C.F.R. 164,524,

L Amendment of PHI,

i.  Business Associate shall within ten days of receiving a written request from Covered Entity
make any amendment to PHI in a Designated Record Set as directed by or agreed to by Covered
Entity pursuant to 45 C.F.R. 164,526, or {ake other measures as necessary (o satisfy Covered
Entity"s obligations under 45 C.F.R. 164.526.

il.  Business Associate shall promptly forward to Covered Entity any request for amendment of
PHI that Business Associate receives directly from an Individual.

§o Agcounting Rights, Business Associate shall, within ten davs of receiving a wrilten request from
Covered Entity, maintain and make available to Covered Entity the information necessary for Covered
Entity to satisfy its obligations to provide an accounting of Disclosure under 45 C.F.R. 164,528,

k. Resrii | Confidential C s

i.  Business Associate shall restrict the Use or Disclosure of an Individual™s PHI within ten days
of notice from Covered Entity of:

A. a restriction on Use or Disclosure of PHI pursuant to 45 C.F.R. 164.522; or
B. arequest for confidential communication of PHI pursuant to 45 C.F.R. 164.522,

it.  Business Associate shall not respond directly to an Individual’s requests to restrict the Use or
Disclosure of PHI or to send all communication of PHI to an alternate address.,

Page 3 of 10
HIFAA BAA
V.2 Revised 07/082022

PL_0000%:2
5.App.1197



Case No. 1:23-cv-02079-JLK Document 32-15 filed 09/13/23 USDC Colorado pg 34 of 40
Appellate Case: 24-1267 Document: 30-5 Date Filed: 08/15/2024 Page: 256

COLORADD
Department of Early Chidhood
Exhibit B

ii.  Business Associate shall refer such requests to Covered Entity so that Covered Entity can
coordinate and prepare a timely response to the requesting Individual and provide direction to
Business Associale.

. Govermmental Access 10 Records, Business Associate shall make its facilities, internal practices, books,
records, and other sources of information, including PHI, available to the Secretary for purposes of
determining compliance with the HIPAA Rules in accordance with 45 C.F.RE. 160,310,

m. Audit, Inspection and Enforcement,

i.  Business Associate shall obtain and update at least annually a written assessment performed by
an independent third party reasonably acceptable to Covered Entity, which evaluates the
Information Security of the applications, infrastrecture, and processes thal interact with the
Covered Entity data Business Associate receives, manipulates, stores and distributes. Upon
request by Covered Entity, Business Associate shall provide to Covered Entity the executive
summary of the azsessment.

ii.  Business Associate, upon the request of Covered Entity, shall fully cooperate with Covered
Entity’s efforts to audit Business Associate’s compliance with applicable HIPAA Rules. If;
through audit or inspection, Covered Entity determines that Business Associate’s conduct
would result in violation of the HIPAA Rulbes or 15 in violation of the Program Service

Agreement or this Agreement, Business Associate shall promptly remedy any such violation
and shall certify completion of its remedy in writing to Covered Entity.

n. Approprate Safeguards,

i.  Business Associate shall use appropriate safeguards and comply with Subpart C of 45 C.F.R.
Part 164 with respect to electronic PHI to prevent use or disclosure of PHI other than as
provided in this Agreement.

il.  Business Associate shall safeguard the PHI from tampering and unauthorized disclosures.

.  Business Associate shall maintain the confidentiality of passwords and other data required for
accessing this information.

iv. Business Associate shall extend profection bevond the initial information oblained from
Covered Entity o any databases or collections of PHI containing information derived from the
PHI. The provisions of this section shall be in force unless PHI is de-identified in conformance

to the requirements of the HIPAA Rules.

0. Saf | Durine T e

i.  Business Associate shall use reasonable and appropriste safeguards including, without
limitation, Information Security measures to ensure that all transmissions of PHI are authorized
and o prevent use or disclosure of PHI other than as provided for by this Agreement.
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il.  Business Associate shall not transmit PHI over the intemet or any other insecure or open
communication channel unless the PHI is encrypted or otherwise safeguarded with a FIPS-
campliant encryplion algonthm.

i.  Business Associate shall, as soon as reasonably possible, but immediately after discovery of a
Breach, notify Covered Entity of any use or disclosire of PHI not provided for by this
Agreement, including a Breach of Unsecured Protected Health Information as such notice is
required by 45 C.F.R. 164410 or a breach for which notice is required under §24-73-103,
C.RS5.

ii.  Such notice shall include the identification of each Individual whose Unsecured Protected
Health Information has been, or is reasonably belicved by Business Associate to have been,
accessed, acquired, or disclosed during such Breach.

TH Business Associate shall, as soon as reasonably possible, but immediately afier discovery of
any Security Incident that does not constitute a Breach, notify Covered Entity of such incident.

iv.  Business Associate shall have the burden of demonstrating that all notifications were made as
required, including evidence demonsirating the necessity of any delay.

i i ShicaieEt | Notification

i Business Associate shall bear all costs of a Breach response including, without limitation,
notifications, and shall maintain insurance to cover:

A, loss of PHI data;

B. Breach notification requirements specified in HIPAA Rules and in §24-73-103, C.R.5.;
and

C. claims based upon alleged violations of privacy rights through improper use or
dizclosure of PHL.

i.  All such policies shall meet or exceed the minimum insurance requirements of the Program
Service Agreement or otherwise as may be approved by Covered Entity (e.g., occarrence basis,
combined single dollar limits, annual aggregate dollar limis, additional insured stafus, and
notice of cancellation).

e Business Associate shall provide Covered Entity a point of contact who possesses relevant
Information Security knowledge and is accessible 24 hours per day, 7 days per week 1o assist
with incident handling.
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iv.  Business Associate, to the extent practicable, shall mitigate any harmful effect known to
Business Associate of a Use or Disclosure of PHI by Business Associate in vielation of this

Agreement.
r. Subcontractors and Breaches,

i.  Business Associate shall enter into a written agreement with each of its Subcontractors and
agents, who create, receive, maintain, or transmit PHI on behalf of Business Associate, The
agreemenis shall require such Subcontractors and agents to report to Business Associate any
use or disclosure of PHI not provided for by this Agreement, including Security Incidents and
Breaches of Unsecured Protected Health Information, on the first day such Subcontractor or
agent knows or should have known of the Breach as required by 45 C.F.E. 164,410,

i.  Business Associate shall notify Covered Entity of any such report and shall provide copies of
any such agreements to Covered Entity on request.

5. Data Ownership,

i.  Business Associate acknowledges that Business Associate has no ownership rights with respect
to the PHI.

it.  Upon request by Covered Entity, Business Associate immediately shall provide Covered Entity
with any keys 1o decrypl information that the Business Association has encrypled and mainiains
in encrypted form, or shall provide such information in unencrypted usable form.

t.  Retention of PHI. Except upon termination of this Agreement as provided in Section 5, below, Business
Associate and iz Subcontraciors or agents shall refain all PHI throughout the term of this Agreement,
and shall continue 1o maintain the accounting of disclosures required under Section 3.h, above, for a
period of six years.

4. OBLIGATIONS OF COVERED ENTITY

a. Safeguards During Transmission, Covered Entity shall be responsible for using appropriate safeguards
including encryption of PHI, to maintain and ensure the confidentiality, integrity, and security of PHI

transmitted pursuant to this Agreement, in accordance with the standards and requirements of the
HIPAA Rules.

b. Notice of Changes,

i.  Covered Entity maintains o copy of its Motice of Privacy Practices on its website. Covered Enfity
shall provide Business Associate with any changes in, or revocation of, permission to use or
disclose PHL, to the extent that it may affect Business Associate’s permitted or required uses or
disclosures,
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.  Covered Entity shall notify Business Associate of any restrniction on the use or disclosure of PHI
to which Covered Entity has agreed in accordance with 45 C.F.R. 164.522, to the extent that it
may affect Business Associate’s permitied use or disclosure of PHI.

5, TEREMIMATION
b. Breach,

i In addition fo any Program Service Agréement provision regarding remedies for breach,
Covered Entity shall have the right, in the event of a breach by Business Associate of any
provision of this Agreement, to terminate immediately the Program Service Agreement, or this

Agreement, or both,

il.  Subject to any directions from Covered Entity, upon termination of the Program Service
Agreement, this Agreement, or both, Business Associate shall take timely, reasonable, and
necessary action o protect and preserve property in the possession of Business Associate in
which Covered Entity has an interest.

u.  Effect of Termination,

i.  Upon termination of this Agreement for any reason, Business Associate, at the option of
Covered Entity, shall return or destroy all PHI that Business Associate, its agents, or its
Subcontractors maintain in any form, and shall not retain any copies of such PHI.

i.  If Covered Entity directs Business Associate 1o destroy the PHI, Business Associate shall
certify in writing to Covered Entity that such PHI has been destroyed.

.  If Business Associale believes that relurning or destroving the PHI 15 not feasible, Business
Associate shall promptly provide Covered Entity with notice of the conditions making retum
or destruction infeasible. Business Associate shall continue to extend the protections of Section
3 of this Agreement to such PHI, and shall limit further use of such PHI 1o those purposes that
make the return or destruction of such PHI infeasible.

6. INJUNCTIVE RELIEF

Covered Entity and Business Associate agree that imeparable damage would occur in the event Business Associate
or any of its Subcontractors or agents use or disclosure of PHI in violation of this Agreement, the HIPAA Rules or
any applicable law, Covered Enfity and Business Associate further agree that money damages would nod provide
an adequate remedy for such Breach. Accordingly, Covered Entity and Business Associate agree thal Covered
Entity shall be entitled to injunctive relief, specific performance, and other equitable relicf to prevent or restrain any
Breach or threatened Breach of and to enforce specifically the terms and provisions of this Agreement.
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7. LIMITATION OF LIABILITY

Any provision in the Program Service Agreement limiting Provider's liability shall not apply to Business
Associate’s liability under this Agreement, which shall not be limited.

8. DISCLAIMER

Covered Entity makes no warranty or representation that compliance by Business Associate with this Agreement
or the HIPAA Rules will be adequate or satisfactory for Business Associate’s own purposes. Business Associnte is
solely responsible for all decisions made and actions taken by Business Associate regarding the safeguarding of
PHI.

9. CERTIFICATION

Covered Entity has a legal obligation under HIPAA Rules to certify as to Business Associate’s Information Security
practices. Covered Entity or its authorized agent or Provider shall have the right to examine Business Associate’s
facilitics, systems, procedures, and records, at Covered Entity’s expense, if Covered Entity determines that
examination is necessary to certify that Business Associate’s Information Security safeguards comply with the
HIPAA Rules or this Agreement.

10, AMENDMENT

a.  Amendment to Comply with Law, The Parties acknowledge that state and federal laws and regulations
relating 1o data security and privacy are rapidly evolving and that amendment of this Agreement may
be required to provide procedures to ensure compliance with such developments.

i. Intheevent of any change to state or federal laws and regulations relating 1o data security
and privacy afTecting this Agreement, the Parties shall (ake such sction as is necessary 1o
implement the changes to the standards and requirements of HIPAA, the HIPAA Rules and
other applicable rules relating to the confidentiality, integrity, availability and security of
PHI with respect 1o this Agreement

il. Business Associate shall provide to Covered Entity writlen assurance satisfactory to
Covered Entity that Business Associate shall adequately safeguard all PHI, and obtain
writlen assurance satisfaciory to Covered Entity from Business Associale's Subcontraciors
and agenis that they shall adequately safeguard all PHI.

. iil. Upon the request of either Party, the other Party promptly shall negotiate in good faith the
terms of an amendment to the Program Service Agreement embodying wrilten assurances
consistent with the standards and requirements of HIPAA, the HIPAA Rules, or other

applicable rules.
il. v, Covered Entity may terminate this Agreement upon 30 days’ prior written notice in the
event that:
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A. Business Associate does not promptly enter into negotiations to amend the Program
Service Agreement and this Agreement when requested by Covered Entity pursuant to
thiz Section; or

B. Business Associate does not enfer into an amendment to the Program Service
Agreement and this Agreement, which provides assurances regarding the safeguarding
of PHI sufficient, in Covered Entityv’s sole discretion, to satisfy the standards and
requirements of the HIPAA, the HIPAA Rules and applicable law.

v.  Amendment of Appendiz, The Appendix 1o this Agreement may be modified or amended by the mutual
written agreement of the Parties, without amendment of this Agreement. Any modified or amended
Appendix agreed to in writing by the Parties shall supersede and replace any prior version of the

Appendix.
11, ASSISTANCE IN LITIGATION OR ADMINISTRATIVE PROCEEDINGS

Covered Entity shall provide written notice (o Business Associate if litigation or administrative procecding is
commenced against Covered Entity, iis directors, officers, or emplovees, based on a claimed violation by Business
Associate of HIPAA, the HIPAA Rules or other laws relating to security and privacy or PHI. Upon receipt of such
notice and to the extent requested by Covered Entity, Business Associate shall, and shall cause its employces,
Subcontractors, or agents assisting Business Associate in the performance of its obligations under the Program
Service Agreement (o, assist Covered Entity in the defense of such litigation or proceedings. Business Associate
shall, and shall cause its employees, Subcontractor’s and agents to, provide assistance, to Covered Entity, which
may include testifying as a witness at such proceedings. Business Associate or any of its employees, Subcontractors
or agents shall not be required to provide such assistance if Business Associate is a named adverse party.

12, INTERPRETATION AND ORDER OF PRECEDENCE

Any ambiguity in this Agreement shall be resolved in favor of & meaning that complies and is consistent with the
HIPAA Rules. In the event of an inconsistency between the Program Service Agreement and this Agreement, this
Agreement shall control. This Agreement supersedes and replaces any previous, separately executed HIPAA
business associate agreement between the Parties.

13. SURVIVAL

Provisions of this Agreement requiring continued performance, compliance, or effect after termination shall survive
termination of this Program Service Agreement or this agreement and shall be enforceable by Covered Entity.
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APPENDIX TO HIPAA BUSINESS ASSOCIATE AGREEMENT

This Appendix (“Appendix™) to the HIPAA Business Associate Agreement (“Agreement™) is 5 an appendix to the
Program Service Agreement and the Agreement. For the purposes of this Appendix, defined terms shall have the
meanings ascribed to them in the Agreement and the Program Service Agreement. Unless the context clearly
requires a distinction between the Program Service Agreement, the Agreement, and this Appendix, all references
to “Program Service Agreement™ or “Agreement” shall include this Appendix.

1. PURPOSE

This Appendix sets forth additional terms to the Agreement. Any sub-section of this Appendix marked as
“Reserved” shall be construed as setting forth ne addifional terms.

2. ADDITIONAL TERMS

a. ditiona ' Ises. In addition to those purposes set forth in the Agreement, Business
Associate may use PHI for the following additional purposes:

I Reserved,

b. Additional Permitted Disclosures. In addition to those purposes set forth in the Agreement, Business
Azsociate may disclose PHI for the following additional purposes:

i Reserved,

¢. Approved Subcontractors. Covered Entity agrees that the following Subcontractors or agents of
Business Associate may receive PHI under the Agreement;

i. Feserved,
d. Defipition of Beceipt of PHI. Business Associate’s receipt of PHI under this Program Service
Agreement shall be deemed to occur, and Business Associate’s obligations under the Agreement shall

commence, as follows:

i, Reserved,

e. Additional Restrictions on Business Associate. Business Associate agrees to comply with the following
additional restrictions on Business Associate’s use and disclosure of PHI under the Program Service

Agreement:
i. Reserved.
f. Additional Terms. Business Associate agrees to comply with the following additional terms under the
Agreement:
i.  Reserved,
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